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What does EPFO asks 
from constitution? 
• In the constitution of India, the concept of 

“Labour Welfare” is mentioned in the following 

• 1. Preamble 

• 2. Fundamental Rights 

• 3. Fundamental Duties 

• 4. Directive Principle of State Policy 

 

• A – 1 and 2 

• B – 1, 2 and 3 

• C – 1,2 and 4 

• D – 1,2,3 and 4 

 



• Which article of the 
Indian Constitution 
provides the “Right to form 
trade union”? 

 

• A – Article 19(1)a 

• B – Article 19(1)b 

• C – Article 19(1)c 

• D – Article 19(1)d 

 



• The state shall make 
provision for just and 
humane conditions of 
work and maternity relief 
is provided under 

• A- Article 39 A 

• B- Article 42 

• C- Article 43A 

• D – Article 44 

 







Labour Reforms 

• The Lok Sabha, on 22nd September 
2020, passed three new labour bills – 
The Industrial Relations Code Bill, 
2020; Code on Social Security Bill, 
2020 and the Occupational Safety, 
Health and Working Conditions Code 
Bill, 2020. These three labour bill, are 
part of the government’s reform 
formulated in order to simplify India's 
labour legislation and improve the 
ease of trade and commerce in the 
nation. 

• According to the central government, 
there are over 100 state and 40 
central laws regulating various 
aspects of labour. In 2002. 

In 2019, to consolidate 29 central laws, 
the Ministry of Labour and Employment 
introduced four Bills. These Codes 
included Wages, Industrial Relations, 
Social Security, and Occupational Safety, 
Health and Working Conditions. The 
Code on Wages was passed by the 
Parliament in 2019, but the Bills on the 
other three areas were referred to the 
Standing Committee on Labour.  The 
Standing Committee submitted its report 
on all three Bills and the government 
replaced these Bills with new ones on 
September 19, 2020. 



• What are labour laws? 

• Labour law is a body of laws and regulations which 
deals with the legal rights of, and restrictions on, 
working people and their organizations. 

• It mediates multifaceted aspects of the relationship 
between the stakeholders: trade unions, employers, 
and employees. Labour law defines the rights and 
obligations of the workers, union members, and 
employers in the workplace. 

• Generally, labour law covers: 

1. Industrial relations – certification of unions, labour-
management relations, collective bargaining and 
unfair labour practices; 

2. Workplace health and safety; 

3. Employment standards, including general holidays, 
annual leave, working hours, unfair dismissals, 
minimum wage, layoff procedures, and severance 
pay. 

 



• The trinity of Indian Constitution, the 

Preamble, the Fundamental Rights and the 
Directive Principles of State Policy, embody 
the fundamental principles, which provide 

guide to all legislations, including the labour 
legislations. This constitutional trinity 
assures its citizens to provide "Socialistic 

Pattern of Society" and create "Welfare 
State" and all legislations, specially the 
Labour legislations, are deeply influenced 

by them.  

 



• The importance and utility of the Preamble has been 
pointed out in several decisions of our Supreme Court. 
Though, by itself, it is not enforceable by the court of law, 
the preamble states the objectives which the 
Constitution seeks to establish and promote. The 
Preamble to our Constitution serves two purposes.  

• (1). It indicates the source from which it derives its 
authority   

• (2). It starts the objectives which it seeks to establish 
and promote  

• The preamble states to secure to all its citizens: Justice, 
Social, Economic and Political Liberty of thought, 
expression, belief, faith and worship Equality of status 
and of opportunity Fraternity, assuring the dignity of the 
individual and unity and integrity of nation  

• These principles enshrined in Preamble of our 
constitution provide the bedrock for framing all labour 
and social. legislation and their progressive and creative 
interpretation in favour of working classes. These 
principles run through our labour legislations like 
invisible golden threads and provide them strength and 
stamina to meet the aspirations of working classes 

 



• Part III (Article 14 to 35) deal with 

Fundamental Rights.  

• They can be grouped together under as  

• (1). The Right to Equality (Article 14 to 18)  

• (2). The Right to Freedom (Article 19 to 

22)  

• (3). The Right against Exploitation (Article 
23 to 24)  

• (4). The Right to Freedom of Religion 

(Article 25 to 30)  

• (5). Cultural and Educational Rights 
(Articles 29-30)  

• (6). The Right to Constitutional Remedies 

(Articles 32 to 35)  

 



• Articles 14,19,21,23 and 24 comprise of fundamental rights promised under 

part III of the Constitution. Articles 3, 39, 39A, 41, 42, 43,43A form part of the 
Directive Principles of State Policy under Part IV of the Constitution, but they 

are not enforceable in a court of law. 

 

• Article 39, 39A, 41, 42, 43 and 43A collectively can be termed “Magna Carta 
of working class in India.” 

 



Laws banata kaun 

hai? 

• Labour Jurisdiction 

• Under the Constitution of India, Labour is a subject in 
the Concurrent List where both the Central & State 
Governments are competent to enact legislation subject to 
certain matters being reserved for the Centre. 

 



Who makes law 

on Labour? 

 



• Let us have a brief overview of these Articles‐ 

 

• Article 14 commands State to treat any person equally before the law. 

 

• Article (19) (1) (c) grants citizens the right to form association or 
unions. 

 

• Article 21 promises protection of life and personal liberty. 

 

• Article 23 prohibits forced labour. 

 

• Article 24 prohibits employment of children below the age of fourteen 
years 



Article 14 

Article 14 in The 
Constitution Of India 1949 

14. Equality before law The 
State shall not deny to any 
person equality before the law 
or the equal protection of the 
laws within the territory of 
India Prohibition of 
discrimination on grounds of 
religion, race, caste, sex or 
place of birth 

 



• Article 19 in The Constitution Of India 1949 

• 19. Protection of certain rights regarding freedom of 
speech etc 

• (1) All citizens shall have the right 

• (a) to freedom of speech and expression; 

• (b) to assemble peaceably and without arms; 

• (c) to form associations or unions; 

• (d) to move freely throughout the territory of India; 

• (e) to reside and settle in any part of the territory of 
India; and 

• (f) omitted 

• (g) to practise any profession, or to carry on any 
occupation, trade or business 

 



• Article 21 in The 
Constitution Of India 1949 

• 21. Protection of life and 
personal liberty No person 
shall be deprived of his life or 
personal liberty except 
according to procedure 
established by law 

 



• Article 23 in The Constitution Of India 1949 

• 23. Prohibition of traffic in human beings and 
forced labour 

• (1) Traffic in human beings and begar and 
other similar forms of forced labour are 
prohibited and any contravention of this 
provision shall be an offence punishable in 
accordance with law 

• (2) Nothing in this article shall prevent the 
State from imposing compulsory service for 
public purpose, and in imposing such service the 
State shall not make any discrimination on 
grounds only of religion, race, caste or class or 
any of them 

 



• Article 24 in The Constitution Of India 
1949 

• 24. Prohibition of employment of 
children in factories, etc No child below 
the age of fourteen years shall be 
employed to work in any factory or mine 
or engaged in any other hazardous 
employment 

 



Example of the 
implications of the 
above articles 

• Factories Act, 1948 

• The Act prohibits the employment of children 
below the age of 14 years in any factory. The 
law also placed rules on who, when and how 
long can pre-adults aged 15–18 years be 
employed in any factory. 

• Mines Act, 1952 

• The Act prohibits the employment of children 
below 18 years of age in a mine. 

• Juvenile Justice (Care and Protection) of 
Children Act, 2015 

• This law made it a crime, punishable with a 
prison term, for anyone to keep a child in 
bondage for the purpose of employment. 

 

 







• Article 39(a) provides that the State shall secure to its citizens equal right to an 

adequate means of livelihood. 

 

• Article 39A provides that the State shall secure the equal opportunities for 

access to justice to its citizens and ensure that such opportunities are not 

denied by reason of economic or other disabilities. 

 

• Article 41 provides that within the limits of its economic capacity the State 

shall secure for the Right to work and education. 

 

• Article 42 instructs State to make provisions for securing just and humane 
conditions of work and for maternity relief. 

 

• Article 43 orders the State to secure a living wage, decent condition of work 

and social and cultural opportunities to all workers through legislation or 
economic organisation. And 

 

•



• 39. Certain principles of policy to be followed by the State: 
The State shall, in particular, direct its policy towards securing 

• (a) that the citizens, men and women equally, have the right 
to an adequate means to livelihood; 

• (b) that the ownership and control of the material resources 
of the community are so distributed as best to subserve the 
common good; 

• (c) that the operation of the economic system does not result 
in the concentration of wealth and means of production to the 
common detriment; 

• (d) that there is equal pay for equal work for both men and 
women; 

• (e) that the health and strength of workers, men and women, 
and the tender age of children are not abused and that citizens 
are not forced by economic necessity to enter avocations 
unsuited to their age or strength; 

• (f) that children are given opportunities and facilities to 
develop in a healthy manner and in conditions of freedom and 
dignity and that childhood and youth are protected against 
exploitation and against moral and material abandonment 

 

 



 

A 



• Article 41 in The Constitution Of 

India 1949 

• 41. Right to work, to education 

and to public assistance in certain 
cases The State shall, within the 
limits of its economic capacity and 

development, make effective 
provision for securing the right to 
work, to education and to public 

assistance in cases of 
unemployment, old age, sickness 
and disablement, and in other 

cases of undeserved want 

 



• Article 42 in The Constitution Of India 
1949 

• 42. Provision for just and humane 
conditions of work and maternity relief The 
State shall make provision for securing just 
and humane conditions of work and for 
maternity relief 

 





Article 43A 

• The State shall take steps, by 
suitable legislation or in any 
other way, to secure the 
participation of workers in the 
management of undertakings, 
establishments or other 
organisations engaged in any 
industry. 

 

• The article was inserted by the 
Constitution (Ninety-seventh 
Amendment) Act, 2011. 

 

 



• Principle of equal pay for equal work and 
Indian Supreme Court 

• The principle of equal pay for equal work 
is enshrined in Article 39(d) of the 
Constitution. 

• The principle of ‘equal pay for equal 
work’, which meant equal pay for 
everyone irrespective of sex, was 
deducible from preamble and Articles 
14,16 and 39(d) of the Constitution. The 
principle of equal pay for equal work w 
as held to be applicable to cases of 
unequal scales of pay, based on 
classification or irrational classification, 
though both sets of employees(engaged 
on temporary and regular basis, 
respectively) performed identical duties 
and responsibilities. 

Some more fundamental rights 
of labors are: 

•The right to have safety 
equipment. 

•Right to clean and healthy 
environment. 

•The right to get maternity 
allowances and relief. 

•The right to raise obligations 
on unnecessary deductions 
underpayment of wages act. 

•Right to incentives from 
employers in case of 
accidents and loss. 

 




