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ABSTRACT 

This research work addresses the lack of integration between faith and work that 

affects work ethics and aggravates poverty in Ethiopia. The proposed solution is a holistic 

view of work whereby Christians are called to integrate their faith into all areas of life so 

that work is valued and serves as a means to address poverty.  

There is a problem of disintegration especially among Ethiopian Christians who 

do not reflect their faith values in the work world. The traditional holistic culture tends 

not to be integrated with the modern lifestyle, and dualistic reasoning dominates the 

wider experience so that there are no significant differences between Christians and non-

Christians.  

A review of relevant literature is included, which presents work as God’s original 

intention for humanity. Building on the Protestant Reformation, work is seen as a calling 

and a divine assignment for humans created in the image of a working God. Work can 

result in wealth creation and a strategy for poverty alleviation by using God-given talents 

and gifts. The integration of faith and work also shapes one’s ethics to serve God and 

neighbor in a responsible way. The project also explores theological foundations, 

drawing on literature about the theology of work as well as the Bible. Through 

integration of work without classifying it into sacred and secular, people find their source 

of provision and fulfillment. 

The research presents the Ethiopian context and the degree of poverty, the extent 

of disintegration, and corruption using statistical data. Through questionnaires, 

observations, and interviews the project analyzes the perception of work among a sample 

group of Ethiopians and suggests strategies to address poverty in Ethiopia.  



 

1 

 

CHAPTER 1 

INTRODUCTION TO THE PROBLEM 

The Problem 

This dissertation addresses the integration of work and faith, and how a lack of 

integration aggravates poverty and contributes to underdevelopment in Ethiopia. To 

propose a solution to this problem, I studied how the integration of work and faith shapes 

work ethics that potentially can bring about holistic transformation.  

The problem can be seen in three interconnected areas. The first is the 

disintegration of faith and work particularly among current Christians. The second deals 

with the ethical issues that are derived from this disintegration, and the third is the 

relationship of poverty as a function and outcome of ethical failure. These interconnected 

issues influence one another.  

When life is delineated between worldly and heavenly, sacred and secular, 

spiritual and physical, evangelism and development, as is currently the case among 

Evangelical Christians in Ethiopia, there is a tendency to miss the bigger picture. 

Christians neglect the fact that everything has been created by God and for a purpose, and 

that all things are moving in the direction set by the Creator within the scope of his 

dominion. In the context of disintegration, God is only seen in spiritual activities and 

sacred areas, and his presence is not noted or sought in pedestrian affairs. In explaining 

the broader meaning of mission, however, Lesslie Newbigin affirms that God is already 

out there working in the world. For instance, our task is not to take God to the factory 

(workplace). “He is there already.” But our task is to “learn what he is doing in the world 
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which is already his,” including the work place.1 Christians are called to participate with 

God in the world, to engage in physical as well as spiritual activities where he is already 

at work. 

The Disintegration of Work and Faith 

Traditional Ethiopian society is holistic with no distinction between sacred and 

secular. The material and the spiritual are interwoven together in daily interactions and 

encounters. In traditional religious beliefs, which have also shaped the culture, the 

material is a reflection or manifestation of the spiritual.2 For instance, physical illness, 

calamities, drought, flood, and the like are explained as punishment from God or spirits.3 

Traditional Christians and Muslims tend to mix these values with their faith. Evangelical 

Christians officially reject these beliefs as they are also related to idol worship. 

Additionally, they distinctively separate the worldly from the heavenly, treating those 

values differently between the secular and the sacred. Influenced by secular education, 

most of them have lost the ability to integrate their daily work with their faith.  

In general, today’s Ethiopian society struggles with a split personality between 

modern Western education and these inherited traditional values. Modernity with its fast 

growing trends especially influences the youth through different media with its artificial 

life style. The young and the relatively educated are exposed through films and TV and 

struggle to get to that life standard at any expense. As a result, the traditional culture of 

morality, ethical values, and communal responsibility is being lost along the way. Eighty-

                                                 
1 Lesslie Newbigin, The Open Secret, An Introduction to the Theology of Mission, rev. ed. (Grand 

Rapids, MI: William. B. Eerdmans Publishing Co., 1995), 67.  
 
2 Mekane Yesus Seminary Theological Education by Extension Department, African Traditional 

Religion, an Introductory Course, 2nd rev. ed. (Addis Ababa: Mekane Yesus Seminary, 2009), 9.  
  
3 Ibid., 18.  
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two percent of Evangelicals, who tend to be young and relatively educated, are found to 

be seeking similar ways of life.4 The difference between Evangelicals and other members 

of Ethiopian society with regard to work ethics is minimal with the major visible 

difference in behaviors that they tend to refrain from smoking and drinking alcohol.  

The primary objective of this research is to identify the impact that the lack of 

integration of work and faith has on the issue of poverty. Secondly, it will look at the 

biblical value of work in relation to the culture. The life style of Muslims in Ethiopia with 

regard to the integration of faith and work is significantly noted when compared with 

Christians. Muslim religious convictions flow into every aspect of their lives leading to 

comprehensive integration. From the very beginning, as Newbigin analyzed, “Islam was 

a theocratic system in which there was a fusion of religious faith and political power even 

more complete than was the case in Christian society.”5 This tradition can also be seen 

expressed in business and other areas of life. For example, most of those who own 

businesses in Ethiopia are Muslims, and they are extremely successful. The Gurage 

ethnic group predominantly Muslim, is well known for its traditional business culture 

with a strong local credit structure through which they support the poorer members to 

start business activities. 

Muslims also tend to work with a strong sense of brotherhood to encourage and 

support one another to meet their basic needs. Some go from simple beginnings to reach 

the top of the business ladder and become wealthy investors themselves. They also work 

hard to secure political power in order to influence society with their religion. The 

economic and political life of the country is experiencing a significant degree of struggle 

                                                 
4 Lemma Degefa, Evangelical Churches Fellowship of Ethiopia (Addis Ababa: Rehoboth Printing 

Pvt. Co. Ltd., 2005), 44. 
 
5 Newbigin, 5. 
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with faith playing a strong role in the background. These following examples show the 

integration of faith with work among Muslims.  

During their holidays many poor Muslims come from the countryside in order to 

receive food and alms from wealthier Muslims in the city of Addis Ababa. Many beggars 

and food seekers, not necessarily Muslims, linger around mosques on prayer days 

expecting a handout. Though it does not resolve their poverty, this almsgiving does in 

some ways satisfy daily needs and serves as a temporary social safety net.  

Unfortunately, the zeal for integrating religion with every other aspect of life and 

standing for it at any expense has also lead to the extreme of causing harm. Extremists 

with this conviction, who carry out violence against humanity and the environment, are 

seen as threats throughout the world. To faithfully serve God’s intended purposes, the 

integration of religion and faith must lead towards development not destruction. 

The Ethiopian Orthodox Church (EOC) also integrates religion into all aspects of 

life. This integration has frequently spilled over into power and politics. The Ethiopian 

monarchy was supported and controlled by the Ethiopian Orthodox Church and held the 

political upper hand in the country until the time of Marxist government, which took hold 

in 1974. Historically, as Staffan Grenstedt indicates, the Ethiopian Orthodox Church 

played a major role in political expansion and oppressive systems, allying themselves 

with the monarchy and the ruling ethnic group to expand and control the southern areas 

of the country until the time of revolution. The EOC grabbed land from peasants and 

made them landless and forcibly converted the leaders of the southern ethnicities to the 

EOC.6 According to Staffan Grenstedt’s research, conversion to the “EOC means more 

                                                 
6 Staffan Grenstedt, Amabaricho and Shonkolla, From Local Independent Church to the 

Evangelical Mainstream in Ethiopia, the Origin of Mekane Yesus Church in Kamabata Hadiya, The 
Faculty of Theology Uppsala University (Stockholm, Sweden: Elanders Gotab, 2000), 17. 
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than a change of religion. It means a change of status in society and to become a full 

member of the Amhara state.” 7 As the official religion of the country it contributed 

immensely to art, music, literature, and the governance system of the nation. It also 

resisted and fought against the expansion of other religions (especially Islam) from A.D. 

370 onward.8 

With regard to economic conditions, however, the EOC’s tended to have a 

negative influence as spirituality was associated with poverty. Monasteries are places 

where saints retreat from worldly affairs and commit themselves to fasting and prayer as 

a symbol of spirituality. Instead of working, they provide for their needs through begging 

and only seek meager provisions. Some beggars frame their plea for alms under the 

names of the different saints traditionally honored by the church, i.e., “for the love of St. 

Mary, please help to me”. The tradition of begging and retreating to poverty was 

identified through tracing the history of the EOC under the influence of the Egyptian 

Orthodox Church, which oversaw the church and sent bishops to Ethiopia from the fourth 

to nineteenth centuries. This sensitive issue is said to be associated with Egypt’s desire to 

protect their water supply from the river Nile, which has one of its sources in Ethiopia. 

As a result, they taught the Ethiopian faithful to observe many of the days of any given 

month as saints’ days, and working or farming on those days was seen as unchristian and 

could result in excommunication; thus, the observance of so many saint days by the EOC 

is said to be rooted in this historical power play.9 

                                                 
7 Ibid., 18. 
 
8 Degefa, 15.  
 
9 Yemiserach Ministry-Ethiopia, “Ethiopian Orthodox Church Reformation Ministry” (Paper 

presented on a workshop focused on the Reformation of Ethiopian Orthodox Church at the Evangelical 
Theological College, Addis Ababa, December 2000), 41. 
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The majority of Ethiopians align themselves with one of these two major religions 

and this situation has shaped cultural values and ways of life for many centuries. The 

Evangelicals began their history only in the country in the nineteenth century and were 

strongly influenced by Western culture and missionary activities.10 Exposure to Western 

education along with the hostile political environment and outright persecution shaped 

the expansion and development of Evangelical Christianity in the country. One learns 

from church history that reformation and change arises when the church is compelled to 

find different means to address the social, economic, spiritual, and leadership needs of the 

Church. The Church of Christ is called to exercise her prophetic voice and to be salt and 

light to the needs that exist in society.  

 In the course of writing this dissertation I expected to discover and describe 

strategies for reversing the separation between work and faith that Ethiopian Evangelical 

Christians tend to demonstrate. Through this project Ethiopian Evangelical churches will 

be called to understand the meaning and purpose of work in the work place, where daily 

life issues and encounters are seen in the light of the Word of God. By minimizing the 

“Sunday – Monday gap” the church is encouraged to help members return to the God’s 

original intention.11 The integration of work and faith will promote ethical and moral 

values that build healthy relationships with the Creator, other humans, the community 

and the environment. This integration is expected to bring transformation in all areas of 

life, including the alleviation of poverty and underdevelopment.  

                                                 
10 Degefa, 19. 
 
11 David M. Miller, God At Work: The History and Promise of the Faith at Work Movement (New 

York: Oxford University Press, 2007), 10. 
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The Ethical Problem 

When life is not understood and seen in an integrated way, ethics will always be 

at stake. It creates a divided personality where people can’t be authentic at all times. In 

some parts of Ethiopia, a culture of revenge spans many generations, and as a survival 

mechanism, people use secretive and idiomatic expressions to protect and secure their 

safety.12 With this practice people portray issues opposite to the truth in order to protect 

themselves in case someone might be seeking revenge for an ongoing family conflict. 

One has to decipher idiomatic expressions to achieve some understanding. In analyzing 

the root cause of poverty, Tirfe Mammo pointed out that internal conflict and war in 

Ethiopia exist along ethnic as well as territorial lines. He further observed that over many 

centuries of history, no decade was devoted to “peace and civil economic activities. The 

monarchy and nobility of northern Ethiopia were continually engaged in civil wars.”13 

Ethiopia claims that it was never colonized over its three-thousand year history.14 The 

Orthodox Church leadership as the dominant, state religion could have contributed with 

the gospel of peace to foster reconciliation, but the divided structure within the clergy and 

the laity is also a problem. The situation was similar to the time of Luther. Beach has 

pointed out that the Catholic ethical order was divided into two separated groupings. At 

the top were the monks, nuns, and priests. At the bottom was of all other functions of 

                                                 
12 A Field Study carried out in northern Ethiopia by leadership students at Mekane Yesus 

Seminary. They were sent to observe and conduct interviews in order to research the root cause of poverty 
among local farmers and the clergy in Walo and Gojam. They reported their findings in June 2005.  

 
13 Tirfe Mammo, The Paradox of African Poverty, The role of indigenous knowledge, traditional 

practices and local institutions- the case of Ethiopia. (Lawrenceville, NJ: The Red Sea Press, Inc., 1999), 
84.  

 
14 Demewoz Abebe, “Sira Sira,” Ethiopia will become a horn of plenty (Addis Ababa: Yemidir 

Chew Mamaker Ageliglot, 2009), 66. 
 



 

8 

society, including farmers, carpenters, and house wives.15 This separation divided rather 

than integrated the sacred with the secular. 

It is good to note the existence of other traditions in some parts of southern and 

western Ethiopia where conflict resolution between individuals or groups is dealt with via 

a ceremonial mediation system where it can be settled definitively with no threat of 

continued war between families and groups.16 Nevertheless, through the process of 

unification and the desire for expansion, over time Ethiopian emperors influenced the 

social structure of the southerners. As Mammo states, political domination also meant 

“after the conquest, some of the soldiers of Northern Ethiopia transformed their social 

status from that of ordinary soldiers to that of landlords; they began to live, not on their 

own labor, but on the labor of others, by the collection of taxes from the local 

peasants.”17  

It can be clearly seen that the culture of work in those traditions also changed. 

Some of the traditional religious and cultural systems with ethical and moral 

organizations were destroyed. The idea of working for a living was stolen from the 

people and replaced with conflict, rivalry, war, and the pattern of an oppressive system 

aimed at providing prosperity for outsiders. 18 Modern Ethiopian society and leadership is 

built on this friction, tribal tension, mistrust, deception, and crumbling moral values. The 

climax of disintegration between religion and work hit its peak during the Marxist 

government from 1974 to 1991. In order to achieve the religious-less society that the 

                                                 
15 Waldo Beach, Christian Ethics in the Protestant Tradition (Atlanta: John Knox Press ,1988), 

14. 
16 Geleta Wolteji, Interview by author, Addis Ababa, September 19, 2010.  
 
17 Mammo, 85. 
 
18 Ibid., 84. 
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ruling party dreamed of, they fought against any kind of religion in the country and 

persecuted Christians. 

In spite of the government’s intent, the persecution of the Evangelical church 

shaped them morally and ethically and caused an integration of faith and the application 

of biblical guidelines for many aspects of life. Compared to the current free and open 

status of Christianity in Ethiopia, the moral and ethical quality of churches during the 

oppressive regime was far stronger, for some (Rev. Gudina Tumsa) to the extent of 

giving their life for the cause of the gospel. The main focus was on being faithful even at 

the expense of personal comfort and one’s life as they struggled with poverty, hunger, 

imprisonment, and displacement. Through this time of sacrificial living, Christians under 

persecution during the Marxist regime lived out their most ethical expression of 

Christianity. During that time I was influenced and shaped to have a firm foundation of 

faith through a high school Bible study and prayer fellowship. The Protestant ethics 

expressed by Beach describe the life style of Evangelicals during the time of persecution.  

The Christian life in its fullest sense involves both the inner spirituality of a heart 

renewed by the grace of God, which practices the disciplines of prayer and devotion, and 

the movement from the altar to the marketplace and the polling booth, which verifies its 

inner trust and lives out its belief in praxis, in daring witness to what God wills for the 

social order. The integrity of Christian ethics in this Protestant form lies here: an inner 

faith of a trusting heart active in outer witness and public action.19
 

 The Christians integrated life style influenced public action through perceived 

weakness and even death. As a result, their witness drew many to Christ instead of 

scaring them away. The Christians and the Church under persecution were economically 

                                                 
19Mammo, 16. 
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very poor and did not have any rights to make decisions but experienced tremendous 

increase in numbers. Many Christians lost their lives; many were imprisoned and 

deprived of the right to live with their families and to work. They lost their property and 

were driven into exile. Nevertheless, their ethical lifestyle was at a climax and very 

distinct from non-Christians and this value had a powerful impact on the world around 

them. Similar stories have been heard from Communist China, and it often seems that 

trials, poverty, and persecution foster ethical living and integrated lifestyles. The focus of 

Christians in such times is mainly on their spiritual convictions, not on seeking to change 

the world for kingdom causes. 

The Extent of Poverty in Ethiopia 

World indicators of poverty identify Ethiopia as one of the poorest countries. 

According to the Hunger Project statistics, 78 percent of the population lives on less than 

two dollars per day.20 But beyond these statistics, how do the poor view their own life 

and analyze poverty on their own terms? How can one understand its cause and effects 

without personal involvement? Which parameters should be used? In June 2007, I was 

amazed to hear a young lady from Tanzania address a women’s conference in Germany 

with her life story. She said “I didn’t know I was poor until I came to Germany as I was 

happy getting what I eat from the field, fetching water from a river, and comfortably 

walking barefoot.21 And I was happy living with my grandmother.” So where does one 

                                                 

20 The Hunger Project, “Empowering women and men to end their own hunger,” 5 Union Square 

west , New York, NY 1003, http://www.thp.org/where_we_work/africa/ethiopia/overivew (accessed June 
25, 2010). 

 
21 One of the participants from Tanzania shared her life testimony to the women’s conference 

prepared by the German Lutheran Church women’s department, June 2007. 
 
 

http://www.thp.org/where_we_work/africa/ethiopia/overivew
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locate the root cause of poverty? Is it only what is visible in the physical realm? Are the 

materially rich really rich? Are the material poor really poor? What is the holistic nature 

of human need satisfaction? Along with the above questions this research tried to locate 

the solutions and to understand the depth of poverty in general as well as in the Ethiopian 

context. 

 The biblical understanding of the concept of poverty is the first subject to 

consider. The Bible contains the story of God addressing the integrated cause of poverty. 

Internal as well as external causes of poverty are addressed by the “law and ethics that 

provides God’s people with social, economic, and political structures that are just and 

merciful.”22 Forwarding Dalelo’s book Paul Robinson remarks that, Jesus’ earthly 

ministry was among the “impoverished, exploited, marginalized and colonized” people of 

the time.23 The context was closer to Africa than anywhere else in the modern world. 

Jesus addressed these problems in an integrated manner to bring wholeness and 

restoration to humanity. More than any other proposed solution, Dalelo’s book identifies 

the church as the primary “source of life and wholeness for society.”24  

Yet, the Evangelical churches in Ethiopia are systematically equipped and 

structured to prioritize spiritual activities above material endeavors. The Ethiopian 

Evangelical Church Mekane Yesus (EECMY), with its Lutheran, background pioneered a 

focus on development activities from its very beginning fifty years ago. These 

development activities, however, were not integrated within the local church in 

conjunction with spiritual activities. On the contrary, it has been project oriented and 

                                                 
22 Aklilu Dalelo, Perspectives on Poverty and Development, a Development Education Source 

Book for Theological Institutions in Ethiopia (Addis Ababa: ICD Publications, 2006), 10.  
 
23 Ibid., 11. 
 
24Ibid., 14.  
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funded primarily by donor agencies abroad. The spiritual and development functions took 

totally different paths. Today are totally separate and run as distinct ministries. EECMY’s 

contribution to the building of this nation for so many years can be seen as a strength of 

her presence in the country yet, the delivery system and the way development activities 

are handled and viewed does not differ significantly from that of other secular non-

governmental organizations (NGOs).  

Of course, the development initiatives of the EECMY did influence other 

Evangelical churches in the country and promoted a positive movement towards 

development activities, although they tended to be separate from spiritual practices. 

Specifically, the term holistic was attributed to the EECMY and influenced the wider 

church body within the Lutheran World Federation and beyond during the time of 

persecution. The initiator of the concept, the then-general secretary of the church, was 

executed during the Marxist government’s regime. The EECMY’s positive impact toward 

building the nation is even recognized today by the government. 

Similarly Dr. Akililu Dalelo noted that in Ethiopia churches and mosques have 

“stayed as cradle of civilization, development, literacy, peace and centers where poor and 

destitute get their daily bread and clothing for centuries.”25 For some, like the EECMY, it 

has been structured within their system, for others it has consisted of spontaneous acts by 

worshipers around worship centers. Within this rich tradition, Dalelo continues to argue 

that faith based organizations can utilize, if they are willing, their resources to address the 

problem of food security and poverty in the country.26  

                                                                                                                                                 
 
25 Dalelo, 19. 
 
26 Ibid., 20.  
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Ethiopia is one of the few countries that were not disordered by European 

colonialism as was the case with other African countries, yet the country is suffering with 

some of the most intense poverty in Africa.27 Because of this unique contextual reality 

this dissertation perceives that the cause of poverty is an internal problem. When a 

problem is external the solution would also need to be external. An internal problem will 

require internal solutions. Otherwise, a top down solution may not bring sustainable 

results for the problem of poverty. The poor themselves need to be part of the solution, 

and for them to be part of that process, they need to understand and express the problem 

in their own terms. This research, therefore, is based on their opinions and the way they 

see the world around them. At one point I came to the place where I struggled to provide 

for the daily needs of my children even though I was educated and employed but was 

earning a low salary in the church. There are many “working poor,” low paid families 

who barely meet their daily needs, but who are relatively better off than those on the 

street. The problem is complex and needs an integrated understanding, and multifaceted 

approach incorporating both physical and spiritual realms.  

The Audience for This Work 

There are two groups for whom this dissertation is written. The first will be 

church leaders, influential para-church leaders, professionals, and Christians in the 

“market place.” The project will be shared through different forums in formal as well as 

informal settings. Various church meetings, conferences, Sunday worship, youth, 

women’s and Bible study groups will be the audience of the research work. The holistic 

aspect of faith is seen as a standard for poverty alleviation and stability for all kinds of 

societal problems. Loving God and loving neighbors as oneself is the ethical and moral 

                                                 
27 Mammo, 84. 



 

14 

obligation that humans should embrace to live out the original intention of God for 

humanity.  

The second category will be Christian educational institutions. The material will 

be available for the Mekane Yesus Seminary in Ethiopia to integrate into their existing 

curriculum for teaching the theology of work. Life in Abundance International (LIAI), an 

NGO working in holistic ministry in Africa, is also planning to establish a short term 

training center to equip pastors, evangelists, and others in helping ministries and will 

integrate the holistic approach into different courses. This dissertation will be a resource 

for some of those courses. The LIAI training institution will primarily focus on Africans 

but will be open to anyone who would like to learn more about poverty and related issues 

in the African context. Since I am also engaged in preparing curriculum for the 

institution, the process will give me the opportunity to integrate the findings of this 

dissertation into the program. 

At a later time, this work may also be available to the public and have a broader 

audience within the NGO circle, churches, and theological institutions. Social, cultural, 

economic and political transformation, an integrated life style, and a responsible 

commitment to service can only be achieved when people connect their convictions with 

higher values and moral standards. I assume, therefore, anyone concerned about 

development in East Africa will find this dissertation useful.  

The Stakeholders 

The stakeholders of this dissertation are mainly the two institutions where I have 

first hand involvement in training and facilitating activities, namely the Mekane Yesus 

Seminary and Life in Abundance International. In addition, individuals working with the 
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two institutions will be directly involved through interviews and discussions. These will 

include Dr. Belay Guta, the principal of the Seminary; Dr. Florence Muindi, the 

International Director of Life in Abundance; my learning community members; Koinonia 

Fellowship, a Bible study and a prayer group; and the theology department of the 

Ethiopian Evangelical Church Mekane Yesus. In addition, LIA staff and church leaders 

in Kenya, Somaliland, Sudan, and Djibouti will be involved. As the dissertation is 

focusing on Ethiopia, the Evangelical churches and church leaders including Pastor 

Fekadu Feten, my course mate in the Research Bridge course with BGU, will be 

stakeholders. I hope that the integration of work and faith will become a major focus area 

in Ethiopian churches to address the issue of poverty, using God’s word as a transforming 

resource for all areas of life. 

The Background of the Project 

Ethiopia is known for poverty and hunger but Ethiopia has much wealth, “with 

diverse flora, fauna, soils, climate, water resources and minerals.”28 These diverse 

cultures and traditions come from eighty different languages and ethnic groups. The 

major ones are, sequentially, the Oromo, the Amhara, and the Tigre tribes. The different 

tribes have slightly different work ethics in keeping with the availability of opportunities 

and arable land. Subsistence agriculture accounts for 80 percent of employment in 

Ethiopia. Historically, traditional craftwork was not valued and was labeled as a low class 

activity. Since skilled craftspeople were not encouraged, this lack of encouragement 

limited the development of creativity in the country. The prominent upper class is 
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composed of the rich who let others work for them but are not workers themselves. Hard 

work, therefore, is a means of survival, not a life style for love of work itself.29 

The motivation for developing this topic came out of the teaching activities I 

conducted for a number of years on poverty and development. Ethiopia has been a 

receiver of foreign aid since becoming as one of the founding members of the United 

Nations, but still the majority of the population struggles with poverty; and the problem is 

far from being solved by secular discussion and statistical data. It has a significant 

spiritual dimension.  

On a trip to Germany to study Luther’s trail, I became aware of the transforming 

power of the Protestant faith in Europe and the Western world. Unfortunately, this same 

Protestant faith that shaped many aspects of people’s lives, including the culture of work 

in Europe, has lost its impact in Africa. The Luther’s Trail course broadened my view of 

the integration of work and faith in the context of the Protestant ethic, but in Ethiopia one 

rarely sees a difference in the work ethic of Evangelical Protestants when compared to 

others. In response to this problem, I decided to explore how “work and faith” can be 

integrated, and how that can bring transformation in all areas of life in the Ethiopian 

context. 

The challenge of poverty and underdevelopment will be looked at and understood 

in terms of the root of the problem. The poor will always be with in the world, but are 

there other biblical expressions which can help to understand the root cause of the 

problem? When one understands the nature of the problem one will be half way to its 

solution. The study of the integration of work with faith may open new doors to make a 

difference in the life of the poor and those who are committed to help them. 
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The Outcome of the Project 

This dissertation investigates the way faith and work can be integrated to bring 

about the best poverty eradication strategies. As a training tool it will help church 

members, leaders, and social workers to equip others. The ministry I am involved with, 

Life in Abundance International, is actively empowering churches through training 

programs that bring holistic transformation to the needy and their communities. I believe 

that work ethic can be shaped by the values and beliefs people have. This dissertation will 

be used to facilitate training on work and faith in a Christian context and help churches to 

empower the poor and their communities to actively fight against poverty. By integrating 

this holistic aspect of work into their training system, organizations and churches will be 

able to actively participate in the process of transformation. This process will allow 

Christians to participate in the story of ministry where everything is moving towards 

restoration and consummation of the Kingdom of God. It is a call to minister with God, in 

obedience Christians invite him to work through them.30  

“Work” for Transformation 

This dissertation addresses “work” in an integrated way to focus on the essence of 

reformation following “Martin Luther’s ideal of vocation” and the priesthood of all 

believers, which “radically changed the motives and patterns of the economy” of 

sixteenth century Europe and impacted the world from that end.31 The power of the 

reformation can still have an impact, if it is contextualized and integrated into all areas of 

life in poverty stricken countries like Ethiopia. In addition, Wesley’s reformation 
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program, which was encapsulated under the command to “work as hard as you can; save 

as much as you can; give as much as you can” will be revisited in the context of 

Ethiopian Christians.32 A study of John Wesley’s work in the context of Latin America 

will be a case that will inform the situation of Ethiopia in this dissertation. Wesley’s 

movement has connected “faith, work, holiness and ethics, particularly as expression in 

its economic as when faith and work go seemingly hand in hand,” and impacted England 

and saved the country from revolution that disrupted development in other parts of 

Europe. 33 I argue that this kind of integration can also save Africa from poverty and 

related crises. The integration of work and faith goes deep in the integration of social, 

economic, ethical, and leadership issues just as the desired outcome of this work is to 

show ways that leaders, pastors, and communities can engage in the integration of work 

and faith through training, to bring about transformation of individuals and communities. 

The project will contribute to the study of the theology of work by bringing the spirit of 

reformation to the current context of Africa and will suggest a new approach to 

eradicating poverty.  

Work will be viewed as an expression of worship to God to be practiced with joy, 

not as a burden or a curse to be avoided, which should foster an ethical life style and 

recognition of the value of peoples’ talents to contribute in the process of developing 

themselves and their communities in an integrated way. The dominant principles and 

values of secular pressure on many professionals and business people in Evangelical 
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churches will hopefully be transformed as Beach states by bringing, “a translation of 

sacred ideals, inspired by a vision of a divine transcendent order, into structural and 

systemic changes in the social order. The sacred transforms the secular as persons act in 

obedience” to God following the principles set for humanity in Scripture.34 

Transformation by Christians in history has followed after acts of obedience and 

conviction when they sacrificed their personal pleasure in times of persecution and 

hardship. Transformation will not be evident when people focus only on personal gain 

and pleasure. Biblical leaders, as well as influential people who impacted the world, did 

not live just for themselves. A precondition for transformation is a battle against the evil 

that keeps people from being what they were created to be. It includes the notion of 

connecting to God the creator and to other humans with the dignity and value bestowed 

on them by the maker of life together with the values set in Scripture. It is bound up with 

loving God with all one’s mind, heart, and soul as well as loving one’s neighbor as 

oneself. Integrating work with faith will bring life transformation when the end product is 

focused on others not just on oneself. This value in turn will eradicate corruption, 

inequality, deprivation, and greed and will provide for the basic needs of poor people in 

neighborhoods. 

Conclusion 

In this chapter the problem of the lack of integration between faith and work was 

presented. It is seen in a broader context of traditional beliefs and values shaped by the 

political and economic pressure in the past. Modern Evangelicals in Ethiopia are 

struggling for survival, just like the rest of society, and find themselves between 

traditional values and the modern secular understanding that separates faith from work. 
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Holistic thinking based on traditional values still influences Ethiopian culture but has also 

at times implanted fear, not love, through the understanding of a God, or spirit, that may 

punish and bring about all sorts of misfortune. Together with that idea, some religions 

demonstrate strong integration, but it is limited to their own circles and ambitions. 

Top down religious and political systems also brought hostility, tribalism, and a 

focus on self and family for survival. Those systems did not include people in grass- roots 

decision- making. The exposure to Western values through different media has strongly 

influenced modern society, particularly the educated and the youth to attain these 

standards in a quick and unethical way, not through conviction and hard work. Poverty in 

the Ethiopian context needs to be understood holistically. It is not only derived from 

physical aspects but also from spiritual and cultural issues as well as rivalry and internal 

conflicts. Evangelical Christians are the main audience for this work as they are expected 

to impact society to bring a biblical culture of work through commitment and a sacrificial 

life style. 

This research is going to be conducted with the support of many people and 

organizations including theological institutions. The root cause of the lack of integration 

of work and faith will be addressed in terms of Protestant work ethics using the principles 

of the reformation, and the outcome is expected to bring the theology of work into focus 

for Ethiopian Christians. The final section will discuss the integration of work and faith 

as a transforming power in the light of biblical understanding, to participate in God’s 

work towards to the full establishment of his kingdom. 
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CHAPTER 2 

OTHER PROPOSED SOLUTIONS 

Literature Review 

This chapter lays a foundation by reviewing relevant literature to enrich the study 

with pertinent writings and previous research work related to the issues addressed in this 

dissertation. The discussion is structured under four topics: work as God’s intention for 

humanity, work and calling, ethical issues, and integration of work and faith for poverty 

alleviation.  

“Work” is God’s Intention for Humanity 

Work is connected to human existence. In expressing a biblical definition and 

reasons for work, Bernbaum and Steer laid a foundation to motivate Christians to do their 

jobs as part of serving God and others. The book is prepared as a curriculum to train and 

initiate movements in America, connecting Christians in the market place to a process of 

mentoring and to integrating faith and work. The introduction began with an interesting 

quotation: “The first reformation gave the word of God back to the laity. Now we need a 

second one that gives the work of the kingdom back to the laity.” 1 A similar call for 

reformation is required in Ethiopia and other poverty stricken countries of Africa. Many 

Christian professionals in Ethiopia, including medical doctors, have left their careers to 

join so-called “full time ministry,” to commit themselves to serving God by becoming an 

evangelist or a pastor. This widely held understanding is based on the separation of 
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secular from sacred, implying that to serve God one has to commit to the sacred and 

leave behind any secular job.  

In their book, Why Work, Bernbaum and Steer present a broader concept of 

serving the Kingdom cause even in one’s career. Work is ordained by God and the very 

first “job description” comes from the one who is a worker himself.2 Contrary to what is 

widely understood by Christians in Ethiopia, work is not the result of the fall and a curse 

because of disobedience. Of course, the consequences of the fall turned work into toil by 

removing the blessing that humans would have enjoyed as it was originally intended. The 

book exposes work is also “redeemed from the curse by Jesus Christ” who himself 

“worked at a carpenter’s bench.”3 His redemptive work covers all areas of life, including 

one’s work. 

The book also portrays the struggles of Christians throughout history in 

understanding as well as living an integrated life that connects faith and work. For 

instance, Christianity is praised on the one hand for laying the foundation for industrial 

development and Western civilization. On the other hand, this same development 

implanted the lifestyle of “self -fulfillment and the acquisition of material things,” 

leading individuals to ignore the needs of others.4 As a result, the world is divided with 

an unfair and unbalanced development process in which the gap between the poor and the 

rich is increasing. Modern society ends up living with “competing self interest.”5 
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Bernbaum and Steer see “the material abundance, the pursuit of pleasure and the 

avoidance of discomfort, the search for status and identity in our jobs- the idols of our 

day”.6 Christians are called to go back to the biblical understanding of work by focusing 

on God and others, including attending to the needs of the poor. The spirit of materialism 

with its positive as well as negative effect is beginning to engulf Ethiopian society as 

well. To be salt and light, Christians need to start the journey of biblical integration from 

this end of the world as well.  

Paul Stevens’ book, Doing God’s Business, is another profound discussion 

leading one to discover more integration of faith and work. God’s work is seen in four 

different aspects. “God the creator, making new things in the whole universe, God the 

sustainer keeps everything running, God the redeemer fixing, mending and transforming, 

and God the consummator brings the whole thing to wonderful conclusion”.7 This 

holistic aspect of the work of God is also shared with humans. Work, specifically in the 

market place, is viewed as business which is also seen as a calling, vocation and 

mission.8 In this context, business is understood as part of God’s activity in the world in 

which human beings are called to participate in the process of restoration and renewal.  

Being God’s image bearers, men and women are called to participate and to be 

coworkers with God and to do so with joy and fulfillment. The book awakens Christians 

and the church of Christ to understand God’s original intention to integrate the physical 

with the spiritual, Sunday with Monday, and see work as a calling to fulfill God’s 

                                                 
6 Bernbaum and Steer, 54. 
 
7 Stevens, 6-7. 
 
8 Ibid., 19-21. 
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agenda.9 In line with Reformers like Luther, all human vocation is a calling, a view that 

nurtured the industrial revolution in the West; however, this gap is seen in Africa. 

Stevens further states that the integration of work with faith was God’s original intention. 

Revealing the business of God in all areas of creation and human life, including what 

people do in the physical world, God’s world, Paul Stevens helps his reader to understand 

that all work for the good of humanity is spiritual. Contrary to widespread traditional 

beliefs that dichotomize work between secular and sacred, he gives a deeper 

understanding of the nature of work in relation to the biblical view.  

A critical area in African culture is the concept of time. There is a tendency in 

Africa to focus on the past instead of the present and the future; however, in bringing 

principles and meaning to time, Stevens portrayed a concept that changed my view. 

Based on Ecclesiastes chapter 3, time does not belong to people but God- given; it is 

seasonal, as well as beautiful. Time is not money as stated in the West. It is not only the 

past as is the view in my context, but it is “being present with the present.” 10 It “points 

us inward and God ward” towards the giver of time and life. 11 Thus, if God is a working 

God, and active in the world through Christians, they need to be joyfully motivated to 

participate in God’s business. Giving meaning to work with such a perspective initiates 

the motivation to work as holy living for God.  

In the book, God at Work, David W. Miller explores the integration of work and 

faith in the market place as a movement that has influenced many individuals, 
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organizations, and businesses throughout the world. The movement has powerfully 

impacted countries like the United States a population with a Christian majority. The 

integration of the faith at work movement also emerged as a search for adjustment to the 

eruption of new technological, global, social, economic, and political changes and the 

challenges that alter the old paradigms which “fundamentally transform how people work 

in the society in which they live.” 12 The usual worship time on Sundays implies the need 

to set apart and is related to rest; however, most of people’s weekdays are separated from 

religious perceptions and are seen only as worldly affairs. Christian professionals and 

business people can make sense of their work in light of their faith relating with ethical 

and moral values at all times throughout the week. The Faith at Work (FAW) movement 

removes the gap between Sunday and Monday.  

Miller expresses the historical foundation of work going back to the Old 

Testament and Hebrew culture and language in line with the word avodah, which means, 

work, and worship.13 The word itself implies integration. Though the Faith at Work 

movement takes the notion of spirituality in a broader term, including other religions, 

Miller has focused on Christian traditions and practices. In Miller’s view the reason for 

the rise of the FAW movement was the change that has come to the geopolitical, the law, 

and the demographic patterns in the work place. The process brought “change in faith 

patterns that gave rise to and continued to sustain the FAW movement.”14 In addition to 

these reasons Miller identifies the economic, technological and religious factors that 
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created fertile soil for the movement.15 From the book one understands that the need for 

such a movement has to arise in one’s context, which otherwise may not bring significant 

impact to the society at large.  

Another powerful book that has integrated work with faith as a transcendent value 

is, Joy at Work, by Dennis Bakke. In a world where business serves the interests of 

individuals and is valued based on the profit it produces, Bakke describes a different life 

style where an organization’s core value is to bring joy to the people it embraces in its 

system. He tells the story from his real life experience in organizations he has cofounded 

and directed for many years. His book demonstrates a life style that is very different from 

the greed motive for “winning financially” in the corporate business world. He advocates 

and demonstrates an organization that has been successful in giving “high priority to a 

workplace that is filled with joy for ordinary working people.”16 Such an organization 

gives its workers participation and to enjoy their potential and skills in the fullest sense, 

out of their own free will. He argues that even though the primary goal is not productivity 

and success in material or financial terms, the approach does result in success and 

productivity for the organizations. The motive for founding the organization was to serve 

others with “the least cost energy strategy” to reduce the price of the electricity they 

provide and to increase efficiency and service to the society.17 It was not from a desire to 

acquire money, fame, or power. In line with the concept of stewardship and servant 

leadership, people who have power are motivated to share the decision making process 
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with their subordinates with “freedom and responsibility without control,” which in turn 

generates accountability.18 Though the issue of faith is left to individual’s decisions in 

line with his or her own world view the values that the book advocates are clearly based 

on the Bible. The book has strongly impacted the business arena by presenting an 

implicitly biblical world view. It speaks of bringing joy to work, which was the original 

intention of God for humans. The strength of the book is the way integration of faith and 

work impacts the market place, even in the life of others holding different religious 

backgrounds. The approach demonstrates how biblical values can be useful and shared in 

this pluralistic society and joyfully practiced in a joint venture.  

Work and Calling 

When one knows work as God’s program for humanity one would even go deeper 

to understand what is that program is holding for oneself. When God provided work for 

humans he had a plan which means all people are created for a purpose and they discover 

this purpose when they listen and respond to the calling of God. The concept of calling is 

profoundly illustrated and analyzed by Os Guinness in his book, The Call: Finding and 

Fulfilling the Central Purpose of Your Life, and is discussed in this dissertation to 

strengthen the understanding of work in holistic way. Guinness says, “that God calls us to 

himself so decisively that everything we are, everything we do, and everything we have is 

invested with a special devotion and dynamism lived out as a response to his summons 

and service.”19 This book lays a foundation to see work in the wider purpose of living in 

response to the call in Christ, to restore humanity to God’s original intention. A 
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Christian’s purpose is to live for that calling of God, which also is demonstrated and lived 

out through work. It embraces the concept of living and functioning under conviction and 

commitment to this higher purpose, fulfilled though the work one does in everyday life. 

For Guinness, however, calling has primary and secondary terms. First and foremost, one 

has to be called to Christ “by him, to him, and for him” and also to be sent to somewhere. 

And the secondary calling is focusing on the caller “in everything we think, speak, live, 

and act entirely for him.” 20 Guinness continues to reflect that the work one does is a 

personal response to God’s primary call. The term calling means embracing work 

connecting to the call to salvation, which in this book is the primary call. It also reflects 

the holistic nature of calling by integrating faith with work as Christ is the Lord of every 

part of one’s life. 

In chapter 5 Guinness portrays the difference between work and calling. 

Replacing one with the other is a Protestant distortion that dichotomized work from faith 

tending to secularization. Another extreme of disintegration is that of making of 

everything super spiritual, which goes in line with what he calls a Catholic distortion.21 

In contrast to those distortions, the term calling is emphasized as having relationship with 

the caller himself. A holistic understanding of work would take one back to the 

reformers’ conviction to focus on God and his call, as well as to work in response to his 

call. This book deeply analyzes the historical understanding of calling in the reformers’ 

context and the post modern era. Special emphasis is given to understanding and 

researching the process of disintegration in which calling itself gave birth to modern 
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secular society with its distortion of making everything about material success and self 

fulfillment. Rightly understanding calling will also bring one back to what God has 

intended a person to be in life and work.  

Luther’s discovery of the concept of calling brought about a significant change in 

the understanding of work. Karl Holl’s book, The Cultural Significance of the 

Reformation, presents this story. Work is lifted up and honored as a “God given 

obligation” including “secular duties.”22 Though individual decision making and rights 

are emphasized, these rights are also connected with obligations and responsibilities 

coupled to faith in God and love for neighbors. “The individual performance is seen as 

part of a small portion of the enterprise that the various vocations in co-operation with 

one another carry out for the common good.”23 The emphasis of community keeps the 

individual focused on the common good of humanity, which is contrary to the radically 

individualistic notion of the modern world.  

To understand the interrelation of religion, particularly Protestant Christianity and 

the culture which in this case is the modern world, the book bases its presentation on the 

work of Martin Luther. The issue of leadership in the form of state and human creativity 

and discovery through art and music are also seen as part of the wider integration of faith 

and work. It contributes to the writing of this dissertation to understand the holistic 

understanding of work in relation to faith and the African culture. The light of 

reformation kindled by Luther, and taken up by others, developed and expanded to 
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influence the world by creating a new era in the history of humanity. This should also 

impact African societies. This book will inform my writing in order to understand how 

this power can be revived in Africa to bring about the desired change, and to make 

poverty a part of history rather than the life style of so many in our society. 

Power is an issue that affects the possibility of work maximizing the aspect of 

calling in the modern world. Whenever possible everybody wants to control his/her own 

destiny. Some even want to control others for their own self interest. Peter Block’s book, 

Stewardship, challenges the notion of serving one’s interests and proposes practical tools 

and strategies to choose service over self interest. The commitment to stewardship creates 

“ownership and responsibility” for workers at all levels.24 The book emphasizes workers 

rather than work. To bring about fundamental change and reformation in the market 

place, he advocates for redistributing power and for democratization at the work place. 

The emphasis would not be on controlling but on promoting partnership, which also 

means sharing risks with all concerned.  

By providing structures and practical tools, Peter Block sketches a way that 

stewardship can be used in handling employees in organizations. They would be part of 

the decision making process and share the benefits with transparency and truth without a 

large gap between the top managers and the grass-roots workers. Everybody would be 

empowered to own the organization and feel responsible for executing his or her job with 

joy and satisfaction. Though the spiritual aspects of stewardship are not given due 

attention in this book, it does offer a practical, timely and applicable tool for all areas and 
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organizations, a principle that brings powerful reformation and influence in the market 

place. 

Moving further in exploring the work context in the market place, Richard 

Higginson, in Questions of Business Life, Exploring Work Place Issue from a Christian 

Perspective, is influential in the development of this thesis. Higginson presents a study of 

“Christian faith and discipleship” to address the issues and challenges that business 

people encounter in their work place. 25 For a Christian, complex business issues can be 

addressed through listening to the people involved, to the settings of business, as well as 

to God and Scripture. The book explores the issue in three sections: doing business 

corporately, doing business globally, and doing business individually.26  

Even though the Protestant work ethic was once influential for promoting 

economic development, the rise of the free market, economic injustice, pluralism, and the 

end result of secularism has also taken the form of religion which marginalizes 

Christianity. The growth of self interest and greed brought about the great force of 

consumerism and separated Christianity from business. Nevertheless, Christians are 

called to be involved in business by causing the system to serve humans by improving, 

renewing and reforming, which can only be done though following “the footprint of God” 

in his world rather than escaping responsibility by focusing on evil.27 The original 

meaning of a company is interestingly rooted in the biblical expression of “breaking 

bread together” and related to the first inauguration of the pouring out of the Holy Spirit 
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on believers on the day of Pentecost.28 Nevertheless, a critical analysis of companies 

today shows the core issue of stakeholders’ and shareholders’ responsibility and 

accountability. The two have to balance to create biblical soundness and the “virtue of 

good management in organization.”29 Moral and ethical correctness may require 

sacrificial decision-making when it comes to individual terms, but challenges with 

corporate responsibility may undeniably bring difficulties. Christians need to press on in 

the grace of forgiveness to others and are to build their relationship with God. Higginson 

encouraged Christians to take the growing tendency of spirituality at work as an 

opportunity to listen, learn, and influence rather than being skeptical and refraining from 

engagement. Moreover, Christians are reminded to see following Christ as the primary 

call of Christians, and work is to be understood in the wider discipleship in all areas of 

life. The book serves as one of the core guides for this dissertation to refine and redefine 

business practices and directions for Ethiopian Christians as well as society at large.  

Ethical Issues in Integration 

The work one does can only honor God when it is guided by ethical values, aimed 

at serving God and neighbor in obedience to the love of God. It is interesting to begin the 

exploration of ethics with Robert Benne’s, Reasonable Ethics, focused on Lutheran 

ethics, which was the basic premise for the Protestant ethic. It is classified in two main 

areas, personal ethics and social ethics.30 One makes a personal decision to follow Christ 

and is justified by faith. With this first act people move to the public arena, following 
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God who is the “creator, lawgiver, sustainer and judge” of the world. In working with 

God who is restoring his image in fallen humanity by giving structures of life, which 

Benne also says are “moral directions,” one fulfills his or her Christian obligation.31 The 

law of God is at work but also distorted by sin. The Christian ethic is to discern God’s 

law in these structures and seek his grace and mercy to be part of his activity in the 

world. Christians are not confined to their own secluded sphere, running away from the 

world but are to go out from their own circles and be involved in the world of work, and 

to also meet and worship God. This book gives a view of the two kingdoms of Luther and 

the theological understanding of the involvement of Christians in economic and public 

life, which is widely known in Ethiopia as secular work.32  

Ethical issues in Ethiopia are seen as directly related to the disintegration of faith 

and work and a lack of living out one’s faith in the secular world. The book, Christian 

Ethics in the Protestant Tradition, by Waldo Beach elaborates further on Christian ethics 

and the challenges that Protestants face in terms of moral issues. In relation to American 

culture, which is also the wider secular culture influencing many parts of the world, the 

church has also been overtaken instead of “converting the world from secularism to 

Christianity, the fact is that the world is in the church, converting the church to 

secularism.”33 The issue of culture discussed in this book aids my comparison of the 

impact of traditional as well as modern cultural practices in the Ethiopian context in 
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terms of the ethical life style of Christians. “Tension always exists between the radical 

moral demands of God in Christ and the demands of the secular culture in which the 

Christian lives.”34 Christian life, with its heritage in Protestant ethics, has shaped and 

influenced much of secular moral and ethical principles and is summed up by loving God 

and loving one’s neighbor in a broader sense. Supported with a theological frame work 

and biblical foundation, the book emphasizes and analyzes ethical issues within the love 

of God and “love your neighbor as yourself” directives.35 The book particularly deals in 

detail with the ethical dimension of work in relation to vocation and calling in which “all 

persons are held accountable for integrity in their work, under the eye of the Divine Lord 

of the universe.”36 The statement is the foundation for Christian morality in work from 

the time of the Reformation and is known as the Protestant work ethic. Though the book 

concentrates on American culture and ways of life, it will serve as a model for analyzing 

the ethical issues which Ethiopians encounter in individual, as well as public life. 

Through online resources I was directed to a profound writing by Dr Federico A. 

Melendez, which is a survey of John Wesley’s reformation in light of the Latin American 

context. The resource was translated online by Dr. Fletcher Tink, my advisor. The 

document explores the integration of economic issues, work, and ethics from Wesley who 

was dedicated to his calling and born for such a time to bring reformation throughout the 

country and the world. As a result, the historical birth of the Methodist order was 

recorded. Wesley was reading, observing, and engaged in interpreting and studying the 
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pressing issues of his time. In doing so he understood and offered solutions urging the 

church to be a means of transformation for society in need. As was the case with Luther, 

reform began in his own life. Wesley’s own spiritual revival led him to the nations and 

global, spiritual reformation. He urged Christians of his time to be awakened spiritually 

as well as to engage with society’s needs and take social action. Wesley’s “vision of 

holiness was the incarnation of love through works,” demonstrated in personal conviction 

to God as well devotion to the needs of neighbors in need. 37 Spiritual reformation led 

Wesleyans to establish a development program focusing on the poor, which birthed 

medical services and care for orphans and widows, schools for the poor, and many other 

social services in England. The document emphasizes that “the development of a country 

is, above all, not a technical or economic problem, but rather fundamentally an ethical 

and human one.”38 The ethical and moral life of people is shaped within the 

understanding of and commitment to the creator of all that humans have in physical, 

economic, social, and political settings. Humans are called to steward all these resources 

by being in the grace of the Lord. However, the writer asserts that even “grace as a gift of 

God, requires responsible ethic.”39 The very premises of ethical life style flow from the 

established relationship with the creator God, and with fellow humans in line with the 

principle of loving one’s neighbor. The ethical problems in Ethiopia, within and outside 

the Christian circle, will be explored in relation to this document. 
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The ethical survey of this dissertation will also benefit from an Amharic book 

written by Demoz Abebe, Sira Sira, Ethiopia will Become a Horn of Plenty. The book 

reflects on traditional and cultural values in relation to biblical ethics and calls Christians 

to make the desire of having plenty become a reality. He has strongly criticized the 

cultural practices that are widely exercised and have shaped the life style of the people in 

the nation. To see the country with plenty, and to reverse the prevalent poverty, a totally 

different moral root has to be followed. Demoz Abebe provokes society to refrain from 

some cultural practices if it is serious about transforming the country into a land of 

plenty. An expression of these values can be seen in the names given to children. For 

instance, to address idleness, one may give a name to his new born child saying yifitu 

sira, a person without work, which may be informing those of their laziness. Also the 

widely known saying of “my fate is from above no one can change it” is a stumbling 

block to the hard effort of changing the status of poverty.40 The broad corruption in the 

business world and public sector also is reflected in some cultural sayings such as, “If 

you do not take while you are in power you will regret it when you no longer have that 

position.”41 Even though the book is highly critical of the culture and does not include 

some of the positive values, it is a great resource to view the reality on the ground.  

Integration of Work and Faith for Poverty Alleviation 

When work and faith are integrated, people are very careful and conscious about 

how to use their time, their God given potential, their resources, and their power by 

making effective decisions to produce fruit that will honor God and serve humanity. One 
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will be conscious of the surrounding needs and actively and energetically engage to make 

a difference in people’s life.  

A very effective means of engagement is to totally Submerge as John Hayes says 

in his book of the same title. Submerging is a process of learning and understanding the 

context through firsthand experience. The major social problem in Africa is poverty. This 

book brings a new frontier where the approach to poverty alleviation is not to start from 

theories but from incarnational living among the poor, by being and doing, not by talking 

about it, which also includes preaching and teaching. Rather than talking about what the 

poor need to do to come out of poverty, one should live among them and see what the 

Lord is doing there. Drawing on his own experiences as well as those of others who 

followed in his footsteps, the author shares real life stories and allows life to speak for 

itself. Submerge focuses on living deeper by immersing in the shallow world through 

actions that can speak for themselves. Submerge is aligns well with the topic of 

integration of faith and work. In order to live incarnationally among the poor one must 

focus on others. It is not about self but about the One who loves the whole world and sent 

his only son to redeem fallen creation. In response to that love, Hayes calls Christians to 

move out of their comfort zone and live out their faith through action not just talk. He 

further says, “Poverty, we know about it. It is poor people we do not know; but it’s 

knowing poor people that enables substantive change and authentic empowerment to take 

place”42 When faith in action is turned to work, it is “ getting down off one’s donkey” to 

be engaged in helping, action oriented work.43 The strategy for poverty alleviation 
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programs according to Hayes is to live incarnationally among the poor. To be among the 

poor he established an order with the title innerCHANGE.44 The story of accompanying 

the poor gives a sense of satisfaction. The force that perpetuates poverty is also 

associated with power. A full commitment to live among the poor may limit one in 

speaking to the power holders as well, and that subject was not covered in this book 

which I see as a gap to fill in. The Zacchaeus of today are also to be liberated from 

spiritual poverty and share their riches with the poor. 

 When life is interrelated with faith and work, it links people to the people around 

then and motivates them to engage and to bring change to hurting people’s life. To be 

engaged is not for our own comfort and pleasure, but to share the pain of the needy by 

bringing them to the Lord who was also wounded and hurt to save the hurting. The 

concept of submerging takes us to a deeper level of integration of faith and work where 

one lives a sacrificial life to serve others.  

Darrow Miller’s book, Discipling Nations, describes the root cause of poverty as 

being internal, which means it is within people and their cultural values, contrary to 

others who view it as being external. Miller takes his readers to cultural and religious 

belief, “which shapes not only the way people, communities, and nations think but also 

the way they live.”45 Using storytelling, the book presents a biblical world view and the 

principles that create bounty. Seeing the number of people in the world claiming to be 

Christians, especially in Africa, this view can be rather complicated and raises many 

issues. For instance, 60 percent of Ethiopia’s population claims to be Christian. 
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Christianity was introduced there in the fourth century, earlier than in many nations in the 

West. The country also has a long historical connection with Jewish culture and 

monotheistic faith from the time of King Solomon.46 In spite of this history, the country 

continually struggles with poverty and is one of the lowest on the world’s economic 

ladder. Though his argument is biblically true, there are several practical problems. 

Christians are still struggling with poverty. The book does, however, provide a profound 

analysis that is useful for understanding the true nature of poverty and presents the 

direction for development. It is expressed in a “story that can transform poverty to 

bounty,” with principles he calls “a development ethic.”47 This ethic has three major 

factors, namely, “the spiritual, the human, and creation factors.”48 These factors embrace 

the biblical stories of creation, the Lordship and the purpose of the Creator, human nature 

before and after the fall, and the limitation of the created orders in the universe. 

According to Miller, the degree to which this truth exists determines the level of 

development of a culture or community or nation.  

Tirfe Mammo’s, The Paradox of African Poverty, explores the specific context of 

Ethiopia. By means of a secular analysis of poverty, Mammo determines that the root 

cause of poverty in Africa is the external imposition of colonial interventions which 

swept away long established indigenous authentic social settings. 49 In Ethiopia, 

however, he sees this non-colonized country suffers from internal causes perpetuated by 
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ethnic conflict and an imbalance of power among the different ethnic groups. This book 

makes an extensive survey and suggests that people’s participation in equitable power 

distribution and integration of indigenous knowledge should employ a “top down as well 

as bottom up” approach to maximize integration of modern culture with people’s 

traditional knowledge.50 The book does not look at the spiritual aspect of poverty or the 

values that are generated by religion, and this lack is one of its short comings. For 

purposes of this dissertation the social analysis and secular interpretation of the problem 

of poverty is taken into account. 

The Catholic Church as an institution has had significant influence on the 

development process and transformation of societies in the West. Thomas E. Woods 

argues in How the Catholic Church Built Western Civilization, that the Church is “a 

builder of Western civilization” although unnoticed by many including the Catholic 

Church itself.51The contribution of the Church to art, music, and architecture is generally 

accepted, but Woods argues that the church’s contribution goes beyond that and includes 

the university system, charitable work and even science and legal law.  

The monks of the Western church demonstrated a different life style and ways of 

life in founding Western civilization by pioneering educational systems, agriculture, 

metal work, technology, art, and writings. “They were the thinkers and philosophers of 

the day and shaped the political and religious thoughts.” The church was also a home for 

great thinkers who contributed a great deal to the development of “economic liberty and a 
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free market economy.” 52 The Catholic Church is also a base for charity work including 

hospitals and services for the poor, orphans and the sick. Western law including 

international law and the natural rights based tradition was another contribution of the 

Catholic Church.  

The corruption of the church that was very strident at the time of the Reformation 

was not mentioned in the book. The development of monasteries in the West is very 

interesting and contributed a great deal to the foundations of development, whereas, the 

retreat of the Eastern monks from worldly affairs affected traditional Christianity in 

Ethiopia contributing to ignorance and poverty. I used this book along with Appreciative 

Inquiry to discover the positive contributions of churches in Ethiopia, regardless of the 

weaknesses and short comings we might see today. 

Conclusion 

The literature reviewed in this chapter is foundational for this dissertation by 

using existing knowledge and studies from various time frames and contexts. They 

comprise theological studies, cultural, ethical, economic, and political issues linked with 

the integration of faith and work. In many of the readings, the problem of poverty is 

addressed in a deeper spiritual context connected with the holistic nature of work. The 

historical trend of economic development, the Protestant work ethic, and the legacy of the 

Reformation were reviewed by many sources. I will use the detailed principles and 

theological frameworks from these sources to develop and make a comparative study in 

the following chapters.  
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CHAPTER 3 

THE CONTEXT FOR MINISTRY 

The Country in Context 

Located in the horn of Africa, Ethiopia is an ancient country rich in history and 

artifacts. It became landlocked in 1993 when Eritrea was given its independence. 

Ethiopia is bordered by Sudan on the west, Kenya on the south, and Somalia and Djibouti 

to the east. The country covers an area of 1,104,300, km2 with a great variety of rivers, 

mountains, wild life, and dramatic landscapes.1 The name Ethiopia appears in the Bible 

several times and is a proud reference for Africans as part of their “pan-African Christian 

identity.”2 

At the same time, Ethiopia is one of the poorest countries in the world. More than 

80 percent of employment comes from the agricultural sector, which is principally rain-

fed and subsistence farming. According to the 2009 World Bank report, the current 

population of 82.8 million people is growing by 2.6 percent every year, making it the 

second largest country in Africa.3 Forty-four percent of the population lives under the 

poverty line, with recurrent droughts causing severe food insecurity. Eighty-four percent 
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of the people live in rural areas where poverty is higher than in urban areas. Moreover, 

Ethiopia is one of the least urbanized countries in the world, with most of the population 

struggling with shortages of food, health services, education, and infrastructure. The high 

population growth rate continues to put pressure on available arable land and 35 percent 

of the population lives on less than US $1.25 per day.4  

To make matters worse the size of the work force is more or less equal to the 

dependant population; thus, children under the age of fifteen make up 45 percent of the 

total population, while the elderly account for 3.2 percent.5 The disabled are not normally 

expected to do any type of work, and their number is not included in this statistical data. 

Among the poor, children are traditionally engaged in some sort of work to contribute to 

the family’s survival.  

These facts clearly show that Ethiopia is one of the poorest nations of the world 

and shares the fate of many Africans on the continent, but what does poverty mean for 

Ethiopians? Poverty is “multi – dimensional” with four primary areas: “material 

deprivation (lack of opportunity), low achievement in education and health (low 

capabilities), vulnerability (and exposure to risk or low levels of security), and 

voicelessness and powerlessness.”6 The UN World Summit for Social Development 

defines poverty as, 
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lack of income and productive resources sufficient to ensure sustainable 
livelihoods; hunger and malnutrition; ill health; limited or lack of access to 
education and other basic services; increased morbidity and mortality from 
illness; homelessness and inadequate housing; unsafe environments; and social 
discrimination and exclusion.7 
 
The causes of poverty in Ethiopia are seen as ecological problems, recurrent 

droughts, undeveloped technological knowhow, lack of transportation facilities 

(particularly in rural areas), absence of social services and infrastructure, and political 

problems.8 These factors focus on the causes of poverty within the country; however, the 

international trend of globalization has also affected the country and contributes to 

expand the gap between rich and poor.  

As one looks deeper to understand the root cause of poverty one sees that there 

are also spiritual aspects where human greed and sin have undermined people’s full 

potential as God intended it to be. According to Ronald J. Sider, “the causes of poverty 

are many and complex; they include the evil that people do to each other, to themselves, 

and to their environment.”9 It is also seen in terms of “cultural attitude and actions taken 

by social, economic, political and religious institutions, that either devalue or waste 

resources, that erect barriers to economic production, or that fail to reward work fairly.”10  

The spiritual interpretation of the root cause of poverty focuses on the internal 

source, which is not only within nations and communities but throughout the human race. 

                                                 
7 United Nations, The Copenhagen Declaration and Programme of Action, World Summit for 
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Sin has corrupted the human nature causing them to focus only on self. Those who focus 

on their riches are engorged with pride, greed, consumerism, and neglect of others while 

the poor tend to be trapped in hopelessness, ignorance, a retreat from work, anger, and 

fatalistic behaviors. All people need to be liberated through biblical principles focusing 

on God and others. According to Darrow Miller, poverty has either “external” or 

“internal” causes. The “external” argument sees the root cause of poverty as something 

outside the control of people and their culture, such as a lack of resources, oppressive 

structures, and relations; however, the second view holds that the causes are within 

people and their culture and arise from values and beliefs within the system.11 

According to Miller, all external sources are merely contributing factors. The 

immediate responsibility for improving and changing the situation of poverty would lie 

mainly in the person, people and nation concerned.12 It seems to be necessary to see the 

cause of poverty as coming from within, instead of looking at others “out there.” 

Reconciliation to God, one another, and the environment would result in harmony for 

living together in loving relationships. Fatalistic tendencies, hopelessness, dependency on 

others would be healed in Ethiopia by employing the biblical principle of work that was 

established in the Garden of Eden, as expressed in the Genesis account. Some of the 

cultural drawbacks and obstacles specifically set against hard work can be related to 

religion in Ethiopia. This belief is particularly seen in the concept of retreat from worldly 

affairs as an expression of spirituality in the Coptic or Orthodox Church. In addition, the 
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number of Orthodox religious holidays within a month is alarmingly high, and in some 

months consumes as many as twenty-two days.13  

A deep rooted dependency syndrome is also reflected in the huge number of 

beggars throughout Ethiopia. If parents are able to take care of them, children continue to 

depend on their parents for an unlimited number of years. A rich uncle is a greater 

treasure than an individual’s effort and hard work to achieve promotion and a good life.14 

Similarly, initiatives for development are expected by the community at large to come 

either from the government or from Non-Governmental Organizations (NGOs), which 

are known to bring in resources from aid agencies to mitigate crises. Community and 

individual participation in the development process is very limited, which affects the 

sense of ownership of development activities.  

Socio-Cultural World View 

A world view, according to Darrow Miller, is “a road map [that] sets direction and 

guides us through life. Like wind blowing through the trees, it cannot be seen, yet it 

enlivens and animates.”15 In line with that understanding, this dissertation addresses the 

“animistic” worldview, the predominant culture in Ethiopia that takes a fatalistic view 

and tends to make people idle with little effort towards problem solving. According to 

Miller, the animistic world view sees “reality as essentially spiritual and the physical 

world is illusion, animated by spirits.”16 For animists “truth is hidden and irrational, all is 
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mystery.”17 This view does not lead to discovery and hard work; it leads to fatalism, 

waiting for what luck will bring. Consequently, the poor see poverty as their fate and wait 

for aid agencies or the government to provide for their needs. Demewez Abebe cites the 

well known proverb in Amharic “dihinet ye arba ken edile newu,” which means “poverty 

is my fate by birth, I can’t change it.”18 

On the other extreme is the secular worldview that drives people to gods such as 

material success and fame while indulging selfish desires and seeking fulfillment. For 

Miller, “Secularism sees reality as ultimately physical. By definition, this model denies 

the existence of a spiritual or transcendent reality.”19 Waldo Beach mentions three levels 

in the process of secularism. The first is “the process of bringing religious ideals and 

norms into the culture of the world.” The work of Martin Luther, the Puritans, and other 

Reformers brought significant impact to the wider world and laid a foundation for the 

good of humanity in the areas of “political structure”, economy and the “civil rights 

movement.”20 Over time, however, the Christian essence drifted out of the process and it 

ended up becoming a religion of its own. Waldo Beach calls the worst scenario “the 

secularization of the churches,” in which the common secular culture influences the 

church in the Western world instead of the other way around.21 Advocacy for the 

integration of work and faith must learn from this process. Secularism began by focusing 

on God’s call to bring his love to the world out there, expressed through the service 
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Christians render to others. When the conviction of faith is not in the picture anymore, 

everything becomes focused on physical, material, worldly values and away from the 

integration of faith and work.  

The modern secular setting is in conflict with traditional African cultural beliefs 

and engulfs the society with the process of modernization. Most educated people are 

influenced by this worldview and tend to focus on material success at the expense of 

others and the environment. Work as a means to meet one’s needs, the needs of others, 

and the environment is not in the picture. Work in Ethiopia tends to be seen either as a 

curse to be avoided in line with the animistic world view or solely as a means to fulfill 

material ambitions, following the secular dream. 

Another significant cultural practice that may affect the integration of work and 

faith is the role that is assigned to women in Ethiopia. While they are extremely hard-

working, they tend to be limited to jobs that do not pay well, or at all, and that are not 

recognized in society. Most of their work is limited to the family setting and care-taking 

activities, which, of course, is in line with the biblical value of serving others; however, 

women themselves, as well as others, do not recognize this role as one that is serving God 

and integrated with faith. Most often they are over-burdened with culturally assigned 

roles with no support or recognition. The exclusive role of women revolves around home 

care and maintenance, food processing and preparation, caring for children, the labor 

force, the elderly and the sick. These “jobs” are not measured, recognized, supported, or 

rewarded. Moreover, a growing number of women also participate in other productive 

work: farming, business, and professional work. Their basic role, however, is not 

compromised. It is then very difficult to see the integration between such overwhelming 
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and unsupported work and one’s faith and to enjoy its spiritual context. Women also 

constitute the majority of church goers in almost every church in Ethiopia; thus the 

church is a key place where their needs and problems need to be recognized and 

addressed if significant societal change is to be achieved. 

Most people in Ethiopia see themselves as poor and helpless. In the questionnaire 

developed for the purpose of this dissertation, even those who were better off with a 

relatively educated background (some even with a master’s degree) categorized 

themselves as economically poor. In a survey by Woldehanna to measure and monitor 

poverty in Ethiopia, the poor described, “poorness as loss of respect, trust and hope, to 

give up on life itself and suffering from social exclusion.” 22 Obviously, it affects their 

self esteem and morale for hard work, which Miller frames as a fatalistic approach in line 

with the animistic world view.23 There is no hope and one’s own efforts to change their 

fate without external support.  

The general concept of work itself is very different from what God originally 

intended for humanity. From this process one can understand that people’s world view 

needs to change before material well being is addressed, which would also brings 

transformation.  

The Holistic Tradition 

The tendency for a lack of integration between spirituality and work was not 

always prevalent in Ethiopia. According to Aklilu Dalelo, “in Africa in general and 

Ethiopia in particular, faith plays a decisive role in the everyday life of people though 
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religion and state are constituted to be different entities” in the current political setting.24 

Religion and other areas of life, including politics, were not separate in traditional 

Ethiopian society. The Ethiopian Orthodox church was established as a state religion 

around A.D. 340. The church influenced all aspects of life from top leadership positions 

down to the grass-roots level.25 One aspect of the integrated context analyzed by Øyvind 

Eide was that religion and the secular world were inseparable organizations in an age old 

religious order.26  

Historically, however, the Ethiopian Orthodox Church (EOC) was also 

subordinate to the Egyptian Coptic church, which contributed to shaping the functions 

and values of the church at large. “In order to get legal justification for Egyptian 

domination over the Ethiopian Church, the Coptic Church inserted a forty- second article 

into the decision of the council of Nicea.”27 As a result the Alexandrian church asserted 

dogmatic and judicial power over the Ethiopian Orthodox Church from A.D. 370 to 

1959.28 This connection shaped the church in many ways, including the custom of 

refraining from work in order to observe the many saints’ days in each month. 

Widespread Orthodox Christianity had the upper hand and dominated the political order 

and functions in the country as a state religion. Since almost half of the population 

belongs to the Church, many of the public as well as private workers in secular sectors 
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are Orthodox Christians. In modern Ethiopia the many saints’ days and the monastic 

spiritual practice of refraining from worldly work do not encourage them to integrate 

their faith with their secular work.  

Nevertheless, the EOC was the main venue for introducing education, art, and 

literacy work in Ethiopia. The country’s long Christian tradition also instilled reverence 

for God and a culture of respect and care into society. People’s every day greetings 

express this reality as God’s name is praised in the conversation. The response to “good 

morning” in most Ethiopian languages is “thanks to God, I am fine,” which generally 

demonstrates the belief that God is the supreme care taker. This tradition clearly reflects 

the holistic culture that provides fertile soil for re-integration of faith and work. In 

Ethiopia’s modern culture, people unfortunately try to eradicate their religious 

convictions in order to appear more educated and modern.  

Though Evangelical Christians are rapidly expanding in Ethiopia, their culture of 

work ethic is not perceived to be any different from the rest of society. For instance, one 

of the largest Evangelical churches in Ethiopia, the Ethiopian Evangelical Church 

Mekane Yesus, (of which I am a member), was born out of the Evangelical initiatives of 

the nineteenth century.29 Since its inception, and influenced by its Lutheran background, 

the Church was engaged in evangelism as well as development work. In conjunction with 

the worldwide Lutheran church, Mekane Yesus has relied heavily on foreign aid. In 1972, 

the need to establish a theological foundation for holistic ministry was initiated by the 

then General Secretary of the church, primarily to respond to the imbalance of funding 

caused by partner churches’ priorities. At that time donors tended to focus on 
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development and allocated little for church buildings and spiritual activities. At that time 

the church proclaimed a motto of serving the whole person in a holistic way. A policy 

document was developed on the “interrelation between the proclamation of the gospel 

and human development” and impressed partner churches, especially outside the country, 

and became known as the identity of the EECMY (Ethiopian Evangelical Church Mekane 

Yesus).30 

Unfortunately, the General Secretary of the Church who initiated this policy was 

executed by the Marxist government in1979.31 Moreover, the effort to disseminate the 

concept of holistic ministry to the grass-roots congregational level through workshops 

and the decision making process has been extremely slow and is still in process. The 

church as an institution has contributed greatly to the development of Ethiopia, especially 

in the areas of education, health services, agriculture, and water projects.32 Its growth in 

membership has also been impressive: in fifty years it has increased from 20,000 to 

5.3million members.33 Members, however, have not been prepared and sent out to 

influence society and to bring significant change by demonstrating a holistic culture and a 

different work ethic in order to bring about social change. The goal of transforming 

individuals to impact the nation with desirable work ethics is still a challenge. 

                                                 
30 Gudina Tumsa Foundation, Witness and Discipleship: Leadership of the Church in Multi-
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At the same time, today’s work world tends to emphasize modernization and 

introduces secular values, focusing on developing the physical environment. 

Modernization is understood to separate worldly values from the spiritual and, 

evangelicals tend to be more exposed to modern education, which actually dichotomizes 

rather than emphasizing holistic thinking. Within this line of thinking, for people to be 

spiritual they would have to depend on God by faith for their daily provision and not 

worry about this world. They might even dedicate themselves to evangelistic work and 

refrain from professional labors which would be considered “worldly;” moreover, the so 

called “spiritually strong” are waiting for blessings to come from God rather than 

dedicating themselves to hard work in the secular sector.34  

For instance, from this perspective God would not be concerned with calling 

someone to be a secretary since that would mean working for a boss to earn a living. That 

kind of work would be done only to please and be effective in the presence of one’s 

supervisors. God is not understood to be concerned about professional work or farming or 

any other secular labor, but only about saving souls for the kingdom of heaven. This view 

is widely dominant among most Christians and hampers their commitment and 

productivity in the world of work. As a result, low priority is given to performing office 

or other work efficiently, since what matters is the presence of one’s supervisors. In the 

absence of supervision, most people take work easy and relax. The effective working 

hours of a day in Ethiopia are much less than the official eight hours. People even have 

plenty of time to converse at work and to drink coffee together.  

Outside of the work environment, the traditional Ethiopian coffee ceremony 

reflects these practices of taking time to build relationships among family and neighbors; 
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however, it has a negative impact on work ethics as people take it easy and focus on 

relationships only. The process of making coffee in the traditional way can take up to two 

hours and is a celebrated and valued cultural practice. Time is not highly valued as it is 

understood to be cyclical, rather than linear as in the West. Even though the concept of 

running after time and money negatively affected the Western culture, it also helped them 

to produce more and shaped the value of work. The Ethiopian emphasis on relationships 

is important and valuable, but a balance should be found between unhealthy extremes in 

order to establish integrated social, economic, and spiritual development. For instance, 

one expects to get good jobs and promotions by establishing key relationships instead of 

efficiency and doing excellent work. Christians tend to practice similar work ethics, since 

their faith is only perceived to be relevant for saving souls for the heavenly kingdom; 

therefore, to address this problem, it is necessary to foster understanding of the integrated 

concept of “work and faith” to demonstrate how Christ’s command to love God and love 

one’s neighbors as oneself should influence the use of one’s talents in all areas of life. 

The Moral and Ethical Question 

Regardless of one’s religious background the concept of a god in heaven and fear 

of punishment for doing evil is deeply rooted in traditional Ethiopian society. To deal 

with this spiritual concern people are connected to different traditional beliefs that are not 

in line with biblical values. Christian traditions are also intermingled with some of these 

traditions and beliefs because of the top down structure whereby accurate biblical 

knowledge rarely trickled down to the grassroots with its full truth. Moreover, because of 

their scarce resources, Christians were not encouraged to practice and develop the value 

of serving one’s neighbor as oneself.  
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Built on this tradition, modern Ethiopian society focuses on what is personally 

beneficial and gives little attention to community property. The minimal existing 

infrastructure is not cared for by the community, but is assumed to be the responsibility 

of the government, though some of the political policies contributed to this behavior. 

During the civil war and the transition from communism to the current federal 

government, people stole from schools, hospitals, and public institutions for their 

personal gain instead of seeing these as service-giving institutions that should be 

protected by the community. There is little sense of community ownership of public 

property and infrastructure. According to Demewoz Abebe, many sayings demonstrate 

the values that are behind cultural work ethics. One proverb says that, “Ethiopia will be a 

horn of plenty” but with the value behind the saying, sitshome yalbelah sitshar 

yiquochihal, which means, “if you don’t take for your personal use what you can when 

you are in power, you will regret it later when you are no longer in that position.”35 This 

value reflects the urge to have quick riches without working for them, contrary to the 

biblical principle that says, “if any one of you will not work, neither shall he eat” (2 

Thess. 3:7-10), in line with God’s original intention for humans to work as their first 

responsibility and also calls for an integrated life style where faith would cause one to 

serve the public. 

In addition, the gap between the poor and the rich is steadily increasing. In 2010 

in a televised fund raising event, some individuals were able to contribute up to 15 

million Ethiopian Birr (equivalent to 1.2 million dollars at that time) each, just on this 

one occasion, while much of the population barely earns a dollar a day. In this same 
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Ethiopia, 169 of every 1000 children born alive die before the age of five; the Gross 

National Income (GNI) per capita is $110, and 46 percent of the total population is 

undernourished.36 This kind of gap between rich and poor was unheard of in Ethiopian 

history. Today, in spite of the world economic crisis and Ethiopia’s dire poverty, the 

capital city of Addis Ababa is developing very quickly with many modern high rise 

buildings going up. The trend of self-focused development has increased poverty and 

marginalizes the poor to the peripheries of the city, away from the core of economic and 

social development.  

A related issue is that of justice for the poor. In general, political decisions favor 

the rich and are influenced by the interests of the powerful. Globalization trends are not 

only reflected across nations but within nations themselves. According to the global 

economic analysis of Federico Melendez, for one side to grow wealthy, another group 

has to be exploited and become impoverished. As in the time of Wesley, Melendez sees 

the modern-day church being confronted by economic and social injustices through 

increasing globalization. Learning from Wesley, Christians are called to study, engage, 

and commit in a holistic manner to address the growing inequality within, as well as 

across, nations.37  

One might ask where Ethiopian Christian business people, Christian 

professionals, and Christian politicians stand in this process of economic development. 

What is the role of churches and faith-based organizations? The poorest of the poor can 

be seen crowding at the doorways of churches and mosques for daily handouts. Are those 
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who are giving alms truly helping or just creating dependency as they seek their own 

spiritual satisfaction?  

It is good news to hear the new Ethiopian government policy that discourages 

begging and beggars on the street. Unfortunately, an implementation process with 

training or other programs to enable the needy to find productive work is not in the 

picture. Here and there one can fringe efforts by various NGOs and faith-based 

institutions to help the poor, but the impact on society is minimal. Obviously, it is not 

easy to address such huge needs, and individual efforts may not bring significant impact. 

Corporate efforts by the powerful, the rich, professionals, faith-based communities, 

government and international aid institutions are needed along with an inner value of 

service. 

China provides a model for Africans with its rapid economic growth in spite of 

the autocratic political system. During my visit to the country for an overture course with 

Bakke Graduate University (BGU), I learned that Chinese are powerhouse thinkers who 

are generating alternative ideas leading to such significant impact in the country. 

According to Mark Leonard, “China’s recent intellectual emancipation from Western 

ideas on economics, politics and global power, casting light on how Beijing’s new 

thinking could change the world order - thereby changing the West itself,” by bringing 

alternative approaches to economic development.38 In intellectual circles there is a 

tradition of debate and argument between the left and the right. Ideas are discussed and 

tested until a new philosophy emerges to direct the nation to the desired goal. China is 

also built on its valuable traditions connected with their age-old religious convictions. 
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Herman Kan stated that “Confucian societies uniformly promote in the individual and the 

family sobriety, a high value on education, a desire for accomplishment in various skills, 

and seriousness about tasks, job, family, and obligations.”39 Commitment to those values 

guides them towards purposeful living, communal obligation, and harmony in human 

relationships. Emphasis is on communal interests rather than focusing on individual self-

interest. 

Unlike African societies, they do not build rival groups to fight for their own 

rights at the expense of the nation’s identity. Their loyalty to their leadership keeps them 

focused on work and communal development. The process of development in the country 

“brought 300 million people from agricultural backwardness into modernity in just thirty 

years - a process of industrialization that took over 200 years in Europe.”40  

The Great Wall of China is a product of the tradition of persistence and hard-

working people sacrificing their own lives for 2,600 years. People in our country would 

like to focus on things that bring immediate benefit to them. In Amharic there is a 

proverb that says, “A donkey said if I die, may the grass never grow again” 

demonstrating a selfish desire that depicts a mentality of, “If all is well with me I don’t 

care for others.”  

Work, however, in Chinese culture is not result or benefit-oriented. It is not 

payment that motivates work, but loyalty, obedience and in the background, religious 

commitment. Those orders are established with family and ancestral conviction. Anthony 
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C. Yu’s writing indicates that “religious devotion to Heaven and to the ancestors” is at 

the core of their values to “uniformity, orderliness,” which in turn compels them to work 

hard for the established system and rules for a unified goal.41 They want to respect their 

ancestors to accomplish or continue to work on what previous generations started with 

great devotion; thus, for them, work is beauty, obedience, sacrifice, and in modern China, 

power and national identity. China is taken as a profound example of growth and 

development in comparison with Ethiopia. In the 1950s the per capita GNPs of these two 

countries were very close to each other, fifty-six and fifty-four, respectively.42 Now they 

are very far apart, and China has become an aid provider for Ethiopia. Though there are 

problems of corruption and human rights issues, there is a lot of positive development 

that can be learned from China. 

An interesting comparison can also be made in Kenya, as I was observing the 

people building next to where I live in Nairobi. Observing them every day through my 

kitchen window, I saw their quick advancement by being committed to what they do, 

without reflecting laziness. In Ethiopia, if a supervisor is not around, such a job might 

take ages to finish as people take it easy and enjoy chatting. The colonial culture might 

have left some positive values in Kenya that have helped towards development in shaping 

their work ethics. The degree corruption in Kenya is very high compared to Ethiopia; 

therefore, the conviction behind their work ethics may not reflect the integration of work 

and faith.  
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In South Sudan I observed the worst scenario during my visit in October 2010. An 

interview with Life In Abundance, the staff reflected that positive work ethics were much 

lower than in Ethiopia. It seems that the extent of poverty is related to a culture’s work 

ethics.  

In human history a major change in the perception of work and work ethics came 

about because of the Protestant Reformation in the West. Africa’s work ethics can also 

bring equitable development if, and only if, they are related to faith and the conviction to 

serve others and God.  

I interviewed some teachers at the Mekane Yesus Seminary, pastors, Christian 

business people, and day laborers in Addis to learn what they think about work in 

Ethiopia. They were asked why they work, the purpose of their work, and if it is related 

to their faith. For many, it is a means to earn income, to satisfy their basic needs, and to 

survive. Very few, mainly those who are engaged in evangelism activities, said it was a 

call from God. Culturally, work is seen as a burden. If there were choices, people would 

enjoy sitting, relaxing and chatting, as those with high status and wealth are traditionally 

supposed to employ others to work for them instead of working themselves. 

Traditionally, hardworking, creative people such as artisans or crafts people 

(blacksmiths, potters and tanners) have had very low status in the country. Those with 

high status tend to have treasures acquired through inheritance and family and clan 

nobility. The privileged groups in our society are those who are born into a high status 

family and enjoy the name attached to it. 

In spite of that, the Ethiopian people have also some traditional values that have 

impacted the nation in a positive way, which can be seen as the opportunity to build 
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integrated work performance. The strong value placed on family and relationships has 

often been the only social safety-net available, as there is no social security system. It has 

also decreased the incidence of crime and enabled the society to share the scarce 

resources they have to sustain the needy. As in many other African cultures, if food is 

available, it always is shared in the neighborhood. Traditional farming activities are also 

performed in a group, rotating family to family, but modern Ethiopians struggle to work 

to earn a living. If faith and work are integrated, one would see the higher value in work 

rather than only looking for the status or benefits it earns. 

It is also encouraging to note a decrease in the level of corruption in Ethiopia 

from a ranking of 130 in 2007 to 126 a year later, out of 180 countries in the Corruption 

Index (higher rankings mean greater corruption).43 The Federal Ethics and Anti–

Corruption Commission commissioned by the government has to be appreciated for this 

significant change. The extended call for Ethiopia’s transformation from the government 

includes the religious sectors as well and can be utilized by churches to bring about 

holistic transformation.  

 

 

Conclusion 

This chapter has presented the context of Ethiopia, relating the problem of 

disintegration of work and faith to the realities in the country. The level of poverty is 

alarming and demands that Christians play their role in the country where God has placed 
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them. To respond to this call one has to understand people’s attitudes, their worldview, 

and the beliefs that have shaped them. 

There are also traditions and cultural heritages that can be leveraged. The holistic 

tradition and the general awareness of deity can be a powerful resource to lead today’s 

society onto the right track. The current view of work and work ethics was also explored 

in light of a holistic understanding. Examples were also drawn from other places to 

contrast and compare Ethiopia’s situation with that of other countries. The next chapter 

will deal with the biblical view and theological understanding of work and work ethics. 
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CHAPTER 4 

THE BIBLICAL AND THEOLOGICAL BASIS 

 
This chapter highlights the biblical and theological foundation for integrating 

work with faith, so as to shape ethics in order to bring transformation to poverty stricken 

countries like Ethiopia. Work is understood to have Kingdom perspectives and be 

directly related to faith and the original intention of God for humanity. The four sections 

of this chapter cover the perspective of the Kingdom of God, followed by the holistic 

nature of work, the Protestant work ethic, and the privilege of integrating work with faith 

to address poverty through economic development.  

The Kingdom Perspective of Work 

According to Dr. Winn Griffin, the Scripture is God’s story, and the central 

message is a call to listen and live the story. Through listening one will be enabled by the 

spirit of God to understand, live, and tell the story in word and deed.1 The full story of 

God “is held together in Old and New Testaments by the concept of His Kingdom.”2 

People are called to enter His Kingdom through knowing, being and doing under his 

Kingship.3 The King is also active and working in his kingdom. He is “a God who 
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works.”4 The Kingdom belongs to the King and all are invited to enter and work for him. 

“God calls all Christians to employ through work the various gifts that God has given 

them.”5 

Stewardship of Creation  

Work has a vital part in the wider kingdom perspective. The Bible begins the 

story of God’s creation with good and beautiful work of the creator. The very first 

assignment and responsibility was given to the image bearers of God, the human family. 

The perfect and good work of God was to be continued with obedience and good care. 

Humans by being the climax of God’s work given to tend, manage and care for creation; 

to be good stewards of God’s world (Gen 2:15). Though human beings fall short of 

taking the responsibility because of sin the Old Testament brings the story of continues 

call to stewardship and restoration. Humans were called to know and obey the law of 

restoration through obedience, and to be good stewards following the will of the owner of 

heaven and earth. The people of Israel were reminded on Mount Sinai to know that 

heavens and earth and everything in it belongs to the Lord (Deut 10:14). The land and 

everything in it belongs to God (Lev 25:23, Job 41:11). Working on the land is to follow 

the rule of the owner. 

The concept of stewardship embraces the belief that human beings are created by 

the same God who created the entire universe and everything in it which also can be 

shared with all human family, particularly to those who believe in him- Christians and 

Muslims. It is interesting to note that even in the Muslim’s holy book, the Qur’an; human 
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beings were created to be “Allah’s representative or vicegerent on earth.” According to 

Dr. Yonas Deressa’s comparative research, in Islam human beings are created for a 

purpose and to fulfill their “ethical vocation – that they may do good deeds.”6 In addition, 

“the Qur’an says that God created man so that he may worship Him- worship in its 

essential significance means not verbal praise and begging for benefit, but living in 

accordance with the will of God. Every right action is an act of worship.”7 In Islam there 

is holistic aspect of life, where more integration of worship and work is expressed. 

Human beings are also said to be “the keeper of Allah’s Trust” which goes with the 

concept of Christian stewardship.8 These common themes would open more space for 

dialogue and working together. 

In general terms, faith conviction that focuses on God the creator produce social 

obligations where emphasis on the virtues of truth, trust, and obedience are given the vital 

foundation. Referring to the creator God and the giver of life, Christians and Muslims can 

bridge their gaps by focusing on the tending and caring, the unifying obligation, to work 

for the good of human kind and developing the nations. Under the conviction of 

stewardship which is utilizing and managing God given resources for his glory and the 

wellbeing of his creation, Christians and Muslims can work together. 

In the Old Testament we continually see God as the owner of everything (Ps 

24:1). And in the kingdom concept, the owner is also referred as the King and ruling over 
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his creation. However, according to Griffin the concept of the kingdom is more clearly 

expressed in the New Testament.9  

The Kingdom of God as announced by Jesus was not limited to the arrival of the 

new heaven and earth. It was also demonstrated by Jesus in healing physical illnesses and 

deformities. He was healing spiritual needs through the forgiveness of sin, by casting out 

evil from peoples’ lives, and by social healing as he brought outcasts to social inclusion 

through emotional and relational restoration to participate in the grace of his love 

extended to all (tax collectors, prostitutes, lepers, women and Gentiles, together with 

religious leaders). Paul Stevens summarizes the wider perspective of the Kingdom of 

God as “bringing the forgiveness of sins (Mt. 3:1-8; Lk. 3:3-18), healing and recovery of 

full life (Mt. 11:5; Lk. 7:22), and the restoration of community by providing an open 

table for sharing meals with sinners, with poor and rich (Mk. 2:15).”10 The followers of 

Christ are called to participate in this established order to work in obedience through 

word and deeds. The establishment of the Kingdom is the beginning, and history is 

moving towards its consummation.  

What is Work? 

Work is defined in the thesaurus as toil, labor, drudgery, exertion, and effort. In 

the same list one can find synonyms such as employment, vocation, and occupation. It 

demands energy, talent, and time. Meaningful work may bring joy and happiness, but 

other less enjoyable types of work require enforcement or commitment, either to meet 

one’s own needs or those of others. It is not natural to get joy out of such energy- and 
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time-demanding activities. Rest is seen as a break from labors where body, mind, and 

spirit are refreshed for a period of time. In this definition work is only seen in the 

physical realm, but my premise is to integrate work with the spiritual realm. 

Historically, influential thinkers and philosophers from the ancient Greek and 

Roman world categorized work in a hierarchy favoring leisure and politics over other 

work. The work of artisans was especially despised, and at some point they were 

considered to be “a bit less than fully human.”11 This dualistic perception continued to 

influence the previous theological thinking until the time of Reformation, though with 

different categorizations. The higher pursuit was spiritual whereas labor or work was 

considered worldly and temporary. The foundation of the medieval Christian 

understanding of a higher calling was based on this idea and focused on the priesthood 

and monasticism. Work acquired an equal value with this “higher calling” in Christianity 

after the time of Reformation.12 In Ethiopia the hierarchy of one’s calling and the 

spiritual distinction between the laity and sacred service is still dominant, especially 

among Orthodox Christians, influencing the wider Christian culture in Ethiopia. 

The understanding of work by Christians has been also dominated by focusing on 

it as a consequence of sin, and thus, it is often seen as a curse. Bernbaum and Steer 

described this perception as “the exaggeration of the negative aspects of work at the 

expense of the positive.”13 
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The biblical perspective of work is seen in the creation account where God 

presented the very “first job description” before the corruption of sin and the curse that 

followed. In Bernbaum and Steer’s perception, “work is a God-ordained function and part 

of God’s original intention for humanity and not a result of the fall.”14 The whole Bible 

portrays the story of a working God calling women and men to participate in his business 

from the garden to the city, the New Jerusalem, and to the culmination of time. 

Originally, work was a source of blessing and brought joy as Adam and Eve participated 

in God’s marvelous work by exercising dominion as his image bearers in communion 

with him (Gen. 1:28, Ps. 104:19-24, Rev. 21:2).  

Sharing in the Master’s joy was disrupted by sin, so what was intended to bring 

blessing became toil (Gen. 3:16-19). Sin not only interrupted the nature of work but all of 

life, including relationships and resulted in an unbalanced distribution of toil throughout 

human history. The burden of work is often avoided by putting it on the shoulders of the 

underprivileged of society. According to Lowell Bakke, the consequences of sin 

corrupted all areas of work and affected the work room, the bedroom (the relationship 

between men and women), the playroom (the generation gap), the boardroom (business in 

the corporate world), and the war room (human relationships across nations and people 

groups). The disrupted relationship resulted in war in all areas of life and ultimately 

ended up with the sentencing of Jesus. The restoration promised in Joel addresses ethnic 

and gender issues and the generation gap, fulfilling the climax on the day of Pentecost. “I 

will pour out my spirit on all people. Your sons and daughters will prophesy” (Joel 2:28, 

Acts 2:17). Paul says that redemption on Calvary was not only about heaven but about 

society in this world - to put right what was lost from the creative order. “Christ has 
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redeemed us from the curse of the law, having become a curse for us for it is written, 

“cursed is everyone who hangs on a tree” (Gal.3:13). The cross of Christ is to give 

meaning and purpose to all areas of life including the work world.15 

The struggle with the consequences of sin continued to shape human culture and 

ways of life. The call for redemption in the Bible is well elaborated by Bernbaum and 

Steer; by turning to the original purpose of God one can “share the creation purpose of 

God in subduing nature, whether he be a miner with dirty hands, a mechanic with greasy 

face, or a stenographer with stencil-smudged fingers.”16 It is a moral program of God and 

intended to encompass the whole being including our hearts, minds and hands. It should 

be centered on serving God and others, not merely self as is common in the corporate 

world. Work does reflect the fallen character of humans as they serve self rather than 

others. Work is predominantly focused on production and consumption patterns in the 

world systems. History demonstrates that human beings were used as commodities to 

serve selfish purposes as slaves assigned to work for others by force. Rather than being a 

source of blessing and obedience, work often follows the path of disobedience. In 

analyzing the negative aspects of work, Bernbaum and Steer highlight the fallen aspects 

of work, instead of following God’s order to serve God and others for his glory, people 

exploit the earth for self. Work becomes toil bringing mental and physical exhaustion. It 

also affects work relationships in the market place.17 

                                                 
15 Lowell Bakke, “Pastoral Transformation for 21st Century, A Pastor’s Look at the Theology of 

Work” ( lecture, Bakke Graduate University, TOW 707, South Africa, August 24, 2009).  
 
16 Bernbaum and Steer, 6-7. 
 
17 Ibid., 9. 
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The Old Testament reveals the integration of work and faith through the story of 

Israel, God’s chosen people, as they received law and order to restore their relationship 

with God. In the Ten Commandments they were commanded to observe the Sabbath, 

which implicitly shows that the other six days were for work (Ex. 20:8). The work of 

their hands was to be blessed as they walked in obedience to the law God gave them. 

When their faith was not integrated with their work, they drifted away from their call like 

the time they were taken to captivity to Babylon. The Old Testament continued to reflect 

this truth through the writings of the prophets, the songs, proverbs, and kings. The law of 

God directed them to love and worship the creator and to have just relationships with one 

another. While the people of God kept failing to meet kingdom standards in order to 

move away from the original curse, God reached out to humanity through his Son, Jesus 

Christ, redeeming and reversing the curse through his teaching, being, and by doing 

kingdom work. Moreover, His work “at the carpenter’s bench,” indicates that God is a 

working God and reflects the wider meaning and purpose of work.18  

Work is a Calling 

Work is part of a calling; though it is not the entire meaning of a call. The 

definition given by Os Guinness clearly put work together with calling. “Calling” 

according to him is “ the truth that God calls us to himself so decisively that everything 

we are, everything we do, and everything we have is invested with a special devotion and 

dynamism lived out as a response to his summons and service.”19 There two important 

and integrated notions regarding the meaning of work in this statement. Guinness frames 

                                                 
18 Bernbaum and Steer, 4. 
 
19 Guinness, 29. 
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it as primary calling and secondary calling. One has to recognize that the very first step 

is that God calls us to himself. The work one does is summed up in being called to live 

for him in response to his call.20 Based on this line of thinking, the mother at home, the 

daily laborer in the city of Addis Ababa, and the politicians running the country are all 

called, if the first calling to God is the beginning of their conviction to work. The whole 

journey starts with surrendering to the caller through faith in Christ and making him the 

Lord of one’s life.  

Believers are often driven to one side or the other with a distorted dualistic 

understanding of the call that Guinness categorized as the Catholic distortion, which 

emphasizes the spiritual and tends to label the sacred as a higher calling.21 Many 

Protestants are also influenced by this thinking in Ethiopia and understand full time 

Christian ministry only as evangelism activities. The other extreme understands secular 

work as an end in itself. For Guinness this is called the Protestant distortion.22 In 

Ethiopian evangelical circles one finds both extremes and sees the effect of this dualistic 

understanding in the world of work. One side of the continuum retreats from worldly 

work, and the other leads to self-centered individualistic motives instead of serving God 

and others. 

When work as a calling is understood in a holistic way, one sees everything as 

belonging to God, and one’s talents and the strength to work as a gift from Him. It is part 

                                                 
20 Guinness, 31. 
 
21 Ibid., 33. 
 
22 Ibid., 38. 
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of God’s program and a way that people participate in his business. Through this 

understanding, one finds meaning and sees the purpose of God in the work world.  

Holistic Nature of Work 

During the “Theology of Work” class in South Africa, a successful Christian 

businessman spoke from practical life experience on how he managed to integrate 

business with faith. He stated that the church is divided between secular and sacred 

activities. Business people can speak to those who do not come to church by creating 

jobs, speaking their language, understanding their context, and witnessing through the 

power of living the word incarnationally.23 Faith and work are integrated to demonstrate 

exemplary life and to have an impact by means of the principles of God. To send 

business people out for this missional task the church must equip them and follow up in 

supporting them in their work. Building on that discussion, Lowell Bakke referred to 

biblical figures such as Daniel in Babylon, who was sent on a specific mission of political 

leadership Esther, who was sent to the pagan king’s house by being Miss Persia; Joseph 

who was sent to a pagan world to lead the country; and they all influenced their work 

place with the specific assignment of honoring and bringing the knowledge of the God of 

Israel to a foreign land. For such unique calls and important tasks, the church needs to 

integrate the sending of such people to their calling, just as missionaries are sent for 

evangelism activities.24  

                                                 
23 Roy Van Brummelen, “Pastoral Transformation for 21st Century, A Pastor’s Look at the 

Theology of Work” ( lecture, Bakke Graduate University, TOW 707, South Africa, August 24, 2009). 
 
24 Lowell Bakke, August 25, 2009. 
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The holistic25 aspect of work place ministry is well stated in an Occasional Paper 

of Lausanne Committee for World Evangelization, in which interchangeable used with 

market place ministry. The scriptural foundation clearly integrates work with faith 

identifying “the many images of God as a worker (Gen. 1:2, Jn. 5:17, Rev. 21:5), 

specifically as a shepherd (Ps. 23), warrior (Ex. 15:3, teacher (Ps. 143:10, Prov. 1:33), 

potter (Jer.18:6, Rom. 9:20-21), and vinedresser (Isa. 5:1-7, Jn. 15:1-6).”26 We rarely 

hear preaching about the worker-God from our church pulpits in Ethiopia. The emphasis 

on redemption through Christ for the coming of the heavenly kingdom overrides these 

other biblical teachings. The market place people of God in the Bible such as Joseph, 

Esther, Daniel, Nehemiah, Lydia, Priscilla, and Aquila are given a spiritual image and are 

rarely discussed in terms of their mission in the secular world, 27 but in line with the 

above understanding, all work that serves neighbor in obedience to God’s love has equal 

value with the priesthood and so-call sacred ministry.  

The Trinitarian aspects of God’s work include Creation (the Father), 

reconciliation (Christ, the son), and transformation and completion (the Spirit) with unity 

and completeness in its functioning.28 The kingdom of God includes the wider world, and 

the dominion of Christ in heaven and on earth has authority in all areas of life including 

the work world (Mt. 28:18-20). According to a Lausanne Occasional paper, “Mind the 

                                                 
25According to Scripture Union Africa the term holistic is the same as wholistic or integral 

aspects of ministry. http://www.su-
international.org/extras/1000.HOLISTIC%20MINISTRY%20WHAT%20IS%20IT%2017.3.08.doc.  
(accessed March 31,2011). 

 
26 Timothy Liu, Gordon Press, and Wong Siew Li, Mind The Gap: Foundations for Marketplace 

Ministry, Lausanne Occasional Papers (Pattaya, Thailand: Lausanne Committee for World Evangelization, 
2005),3. 

 
27 Ibid., 21. 
 

http://www.su-international.org/extras/1000.HOLISTIC%20MINISTRY%20WHAT%20IS%20IT%2017.3.08.doc.
http://www.su-international.org/extras/1000.HOLISTIC%20MINISTRY%20WHAT%20IS%20IT%2017.3.08.doc.
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Gap,” the holistic nature of work is a commission given to humans as image bearers of 

God and lines up with the creation commission/cultural mandate given in the garden of 

Eden; the evangelistic commission, to preach the gospel in word and deeds; and the 

relational commission, which is also called the love commandment, to love God and 

one’s neighbor as oneself. It is interesting to see the notion of blessings coming in this 

holistic picture of work. In the West, some aspects of this idea are captured by the 

extreme of prosperity theology in which God is seen only in terms of material blessings. 

The paper, however emphasizes the “blessings of creation in all its vitality and fertility 

over and against curse and death, even and perhaps especially through our work.” 29 The 

value of blessing is well cherished and understood in African culture and could be 

integrated to our faith; however, the dualistic emphasis of ministry in evangelical circles 

is dominated by salvation of the soul and neglects to integrate this traditional practice 

with Christian faith. This practice has obviously driven many away towards other sources 

such as traditional religions. The true personality of an African person is holistic, and if 

her or his faith does not give meaning to daily life and practices, the distortion of 

Christianity with other religions comes into the picture; or ungodly, non-religious, and 

unethical life styles take over the work place practices, which is obviously the 

contemporary problem in Africa. 

A holistic understanding of work would place under the authority of the king all 

areas of life including sacred and secular work, summed up by the creation and 

discipleship mandates. This idea was expressed in the Lausanne Occasional paper, “at the 

                                                                                                                                                 
28 Liu, Press, and Siew Li, 22. 
 
29 Ibid., 24-25. 
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culmination of God’s purpose when Jesus comes again, Christians will be judged not 

only for their directly evangelistic and church-oriented work, but also for their 

faithfulness as stewards with their God-given resources and responsibilities: material 

resources, gifts, training and skills (Mt. 25,31-36).”30 This verse is understood in 

churches in Ethiopia with only a spiritual interpretation. I think the knowledge of this 

God-given responsibility and opportunity for Christians to do good work wherever they 

are placed can powerfully impact our society and alleviate poverty. 

The Protestant Work Ethic 

The term Protestant work ethic has come from the analysis of the impact of the 

Reformation on work in an integrated religious movement that changed entire areas of 

peoples’ lives and resulted in a different work world thereafter. Martin Luther, discontent 

with the religious order of his time, began the Reformation and gave work a religious 

value and spiritual dignity. Beginning with Luther, and further developed by Calvin, the 

concept of work was lifted to the level of serving God and others as an expression of 

living faith in action. This experience and conviction brought to the work world the 

elements of diligence, hard work, and persistence, facilitating the development of 

business and industry in the Western world. The motivating power of such a 

transformative movement was related to the change that came to the work place through 

integration with faith. Luther, himself, is the logical starting point for exploration of this 

topic.  

 

 

                                                 
30 Liu, Press, and Siew Li , 27. 
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Martin Luther’s Impact on the Work World 

The life of Luther and the impact he had on the world was first brought to my 

attention during the Luther’s Trail course given by Bakke Graduate University as part of 

the doctoral program. Although I came from a Lutheran background, I discovered him 

afresh in walking through history with Dr. Ray Bakke and Dr. Robert Calvert from 

October 25 to November 2, 2009. 

Luther’s life and story represent a divine appointment in history. Walter 

Brueggemann asserts that “God can ‘raise up prophets’ and authorize prophetic voices 

and deeds in the fullness of God’s own freedom, anywhere, anytime, in any 

circumstance.”31 Everything has its set time, and the Lord makes everything beautiful in 

its time (Ecc. 3:11). Luther’s prophetic mission moved the world to a different historic 

era and “inaugurated the modern world.”32 In the process Martin Luther suffered and 

experienced great danger and did not see the broader impact of the fruits of his work.  

Luther was born in a hard-working family and must have learned the fruit of hard 

work from childhood. During my visit to Germany I saw the type of mine his father ran. 

It was an extremely labor-intensive, risky job and required hard work to make it prosper. 

He lived and experienced how hard work would pay for a living. The influence of the 

Renaissance was also changing culture, showing people to be producers of their own 

destinies, and it demonstrated what could be achieved through art and discovery.  

                                                 
31 Walter Brueggemann, The Prophetic Imagination, 2nd ed. (Minneapolis, MN: Fortress Press, 

2001), xvi. 
 
32 Ibid., 18. 
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Luther began as a seeker. He found his own personal revival in the word of God 

and brought the spirit of reformation to his context, regardless of the hostility and 

challenges of dismantling the false perception of his day’s religious system.  

Work for Luther began with a relationship with God. When one enjoys the 

righteousness of God and “establishes unity with God,” one will be motivated to act 

“without the compulsion of law.”33 Here, the right of the individual was lifted up, but had 

to be acted on in relation to communal responsibility. Work was to be done by “serving 

God and one’s neighbor” and in doing so, people actively achieve happiness in the work 

they do. For Luther, a born again person finds joy in serving God through activity. The 

active and creative God is imitated by his image bearers through the love relationship. He 

further emphasized that the true Christian can’t be idle, and if he or she does his or her 

conscience will disturb him.34 The fallen nature of humanity tends to work with 

imposition, but Christians should be content in engaging in work as they are conscious of 

following their creator’s requirements. Just like Paul, a true Christian finds happiness in 

work, receiving provision through work. For Luther, dependency was not a sign of true 

living out of Christian principles. Emphasizing the gift of work, he resembled Paul who 

supported himself by tent-making to preach the gospel.  

All kinds of work that were previously compartmentalized by the Catholic Church 

as either secular or sacred were combined in one important term, calling, with secular 

work having equal God-given importance as the sacred. All work, therefore, is seen as a 

call from God. A Christian does his or her duty with full consciousness that it is a divine 

                                                 
33 Holl, 30. 
 
34 Ibid., 32. 
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obligation. Additionally, “the piece of work that the individual performs is only a small 

part of the total enterprise that the various vocations in co-operation with one another 

carry out for the common good.” 35 

For Luther, worldly economic or political affairs are motivated by one’s 

relationship with the Lord. His understanding of the gospel brought about “a new concept 

of personality and a new concept of community.”36 Through the gospel a free person 

finds meaning and purpose in his or her work. There is a great discovery of community 

responsibility in the wider body of the church where everybody is “perfectly free and yet 

most intimate and productive.” 37 Luther’s concept of individual responsibility and 

communal obligation has been lost in the modern world where competition for self-

fulfillment is carried out at the expense of others. The African communal culture has also 

been over-taken by the modern economic system, resulting in conflict between traditional 

and modern life styles. In line with African communal culture, self-love should be 

exchanged for neighbor-love where the interests of the community override the interests 

of the individual. With freedom and conviction everyone is both “giving and 

receiving.”38 No one is only a giver and no one is only a receiver, but a mutual exchange 

results where sharing and equality prevail. Holistic transformation can only be achievable 

through this principle, which as Luther said must “flow out of faith.” 39 

 

                                                 
35 Holl, 35. 
 
36 Ibid., 30. 
 
37 Ibid., 35. 
 
38 Ibid., 37. 
 
39 Ibid., 39. 
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The Protestant Work Ethic 

The term Protestant work ethic was coined by Max Weber, a German sociologist, 

in his famous work The Protestant Work Ethic and the Spirit of Capitalism. He examined 

the relationship between the Protestant ethic and the rise of capitalism during the 

industrial revolution in Europe. The work described the Christian ethic that developed a 

“psychological condition” for economic development, which birthed a new era in human 

civilization.40 The essential character produced by Protestantism is said to be 

“rationalism, sober, industrious and thrifty.”41 The reformers’ emphasis on connecting 

everyday life with faith in an integrated way triggered the life style that was characterized 

by hard work, service to God and others with work that might last for generations. The 

immediate benefit of creating wealth was not with the desire for a luxurious life. Good 

works were not done to earn salvation but as a process of sanctifying life in response to 

their faith. It was a historical process that created immense wealth and the industrial 

revolution. The impact of this integrated life style changed the culture of the day and 

brought about radical change in multiple areas of life. Higginson described the example 

of the Quakers in England for whom prominent and popular business enterprises continue 

to exist for generations, even up until today. Some of these businesses such as Lloyds, 

Barclays, Cadbury, Rowntree, and Clarks can be traced to eighteenth and nineteenth 

century investments. Their honesty, mutual accountability, emphasis on education and 

simple life styles contributed greatly to their success. 42 They were far sighted and 

                                                                                                                                                 
 
40 Higginson, 8. 
 
41 Ibid., 9. 
 
42 Higginson, 10. 
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committed to serve, not only the people in their generation, but future generations as 

well. 

John Wesley, of England, was another prominent reformer in the Christian 

movement that changed much of history across nations and continents. Federico A. 

Melendez sees him as a person who read his time and being engaged and guided by the 

word of God, he brought solutions to the problems his society encountered - the negative 

impact of the industrial revolution. He focused on the poor and the growing social gap 

between the rich and the poor. Studying Wesley and the religious and social context of 

the time, Melendez drew many lessons for the contemporary needs of Latin American 

societies. The famous principles of Wesley brought resolution to the growing tension 

between business activity and the Christian faith with, “to gain all they can and save all 

they can, as well as give all they can.”43 

It is highly encouraging to learn that even today the focus on a Christian life style 

in many Christian churches has brought about significant economic development in some 

East Asian and Latin American countries. Higginson provided an economic analysis of 

Chile, Brazil, and South Korea in support of this argument.44 Fast growing Protestant 

churches create similar characters to bring economic impact to the nations at large. I 

wonder if we in Africa have missed something because churches are also growing at a 

staggering rate, but the continent’s economic development is not following this pattern. 

Christians in Africa must study our context, engage, learn, and inform themselves in 

order to have an impact on our nations and the continent at large. 
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The Western economic world is not enjoying continued integration of Christian 

faith with market systems. Christianity has been relegated to the periphery of society. The 

very basic principle of considering all work as a calling to serve God and one’s neighbors 

is no longer in the picture. Competition for self fulfillment has become the norm. Sadly, 

Africa has inherited and keeps copying the dualistic economic system that predominates 

at the global economic level. 

A prophetic role and voice continues to be the light of Christianity throughout 

history. The Lord of the universe is at work all the time. According to Waldo Beach, the 

influence of Christianity on the secular world has shaped general society. The 

monogamous marriage system is one of such norms. Luther’s “vocation and the 

‘priesthood of all believers’ gave to common secular work a sacred worth and radically 

changed the motives and patterns of the economy.”45 The Puritans’ theocratic 

governance, the issue of human rights, and the fight to abolish slavery are attributed to 

Christian convictions and commitment to faith at work.46 The faith at work movement 

and the growing need for spirituality in the market place is drawing the influence of 

Christians at the societal level. Christians are working hard again to bring faith to the 

public which has birthed the faith at work movement and theology of work. Bakke 

Graduate University is part of this movement and stretching its impact to the global 

church; therefore, there is hope for renewal. 
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The Privilege of Integrating Faith and Work 

Though the modern economic system has lost its Christian essence, its 

foundations were laid with ethics and moral values integrated with the faith movement. 

The people of Africa are religious, but the holistic aspects of religion were lost at some 

point through the modernization process. Worship and work have become 

compartmentalized. Learning from the Reformation era and its foundational impact on 

Western economic development, the following points address the problem I see in the 

African context.  

Seeking Seamlessness  

Building on Max Weber’s idea, Darrow Miller, in his book Discipling Nations, 

argues that there is a culture that generates poverty and a culture that nurtures 

development. The main cause of poverty is internal, rooted in peoples’ culture and life. 

When the internal values change within people, motivation for hard work, hope with 

persistence, and the expectation of development generate economic growth.47 For him the 

free market and private property motivate wealth creation by focusing on the stewardship 

of creation under the obligation of law. The essence of this concept puts God at the center 

and serves him and others as his co- creators. The removal of those core values has 

resulted in the present imbalance in economic development and affected just relationships 

in all areas of life.  

Some researchers such as Maddison in a book Development and 

Underdevelopment argue that the concept of the Protestant ethic uses “conventional 

wisdom to justify the rise of Europe during the industrial revolution, while Western 
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83 

Europe was already rich before that in comparison with other parts of the world.”48 

According to this argument, hard work and the motivation to strive to produce more 

should not be emphasized more than the exploitative relationship between the powerful 

and the weak; however, the type of development that followed industrial revolution was 

not only for Europe, it brought global change. Moreover, working to fulfill a higher 

calling would make one more responsible than being idle and seeing work as useless toil. 

The combination of conviction and responsibility to work is integrated with faith in 

Protestant work ethics, though it lost its biblical essence in the modern economic system.  

A major rupture identified through this research in the African context is the lack 

of integration between faith and work. There has been a great spiritual movement that 

draws many to churches in Africa in recent years. In Ethiopia, the EECMY, my own 

church, has increased from twenty thousand to five million members in just fifty years. 

Most other evangelical churches in the country demonstrate similar growth; however, as 

was mentioned in previous chapters, there is a clear gap between worship and daily life 

activities. The integration of work and faith produced the character that brought cultural 

change in the Western Protestant church. Christian moral and ethical values demonstrated 

honesty, hard work, positive thinking, and hope, and in turn, nurtured economic 

development even in the newly emerged Protestant movements in East Asia and South 

America.  

In my part of the world, Christians need to focus on work by integrating it with 

their faith; everyone has to be hard working and has to be involved in tent- making or 

                                                 
48Angus Maddison, “The World Economy: A Millennial Perspective” in Development and 

Underdevelopment, The Political Economy of Global Inequality, ed. Mitchell A Seligson and John T. Passé 
– Smith, 3rd ed. (Boulder, CO: Lynne Rienner Publishers, Inc, Co., 2007), 14. 
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work that pays for a living. (2 Thess. 3:6-12). Serving others should not create 

dependency but should stir others to be active in exercising their God-given talents and 

gifts as an expression of faith in action. Luther’s emphasis on the individual’s obligation 

to focus on calling for the common good would benefit everyone in line with the biblical 

economics that work for “relational peace, in contrast to capitalism’s vision of individual 

freedom.”49 The growing individualistic culture is not natural to Africa. Our traditional 

communal lifestyle can be capitalized on by focusing on God and serving others in 

obedience to biblical values. 

The existence of evil and sin is undeniable in all societies. Particularly, it is 

evident in the work place as it is found in the worldly setting. Moreover, bribery and 

corruption are deep rooted in Africa. For instance, the country of Kenya has a greater 

problem with this than Ethiopia, 147 and 126, respectively, in the 2008 corruption 

index.50 In Nairobi people talk more about it, whereas in Ethiopia it is hidden in the 

system. When corruption is widely practiced it is seen as a cultural norm, and it makes it 

difficult for a Christian to take a different stand. 

In developing biblical moral and ethical values one may experience a lot of 

resistance and loss. Suffering is inevitable when trying to bring impact with godly values. 

In all generations the fight against evil has proven costly and great reformers like Luther 

lived with great risks to bring the truth forward. The process of economic development 

also has a cost when working for the greater good. African Christians need to invest our 

time, energy, pleasure, and personal joy for the sake of bigger values. The motivating 

                                                 
49 Stevens, 117. 
50Transparency International, Corruption, 

http://nazret.com/blog/index.php/2008/09/24/ethiopia_improves_in_ti_corruption_index (accessed 
December 7, 2010).  
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factor for the Reformation and good works was spiritual values, the creation of wealth 

was the product; it wasn’t the end in itself. Christians need to be ready to pay the cost of 

transformation.  

The Concept of the Scattered and Gathered Church 

The church of Christ has to be active and engaged in equipping the members to be 

sent to the world to preach the gospel in word and deeds. There has to be a revival to 

awaken the churches for transformation of individuals and society. One of the ways is by 

seeking a condition of seamlessness in worship and work. The church must commission 

workers to go and serve the Lord in the world through their work; in line with the 

Reformers’ conviction, every good work can be seen as calling and subject to 

accountability. As per the Occasional Paper of the Lausanne Covenant, the Sunday 

gathering must equip scattered church members “to humbly rule and transform our cities 

and workplaces in the light of the coming city of God. We also need to recapture the role 

of the Creator Spirit active in the working world.”51 God is present in his world. The 

practice of fasting and prayer, confession of sin, reading the Scripture, and accountability 

structures through group discussion can hold together the scattered members.  

The church must also revisit the concept of stewardship as it is given in the 

creation mandate, valuing community over individualistic tendencies with the 

commandment of love. The concept of biblical social order as seen in the Old Testament, 

advocacy for justice and equitable economic development – all can be part of the worship 

program in our churches in Africa in order to seek transformation. Economic 
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development with an eternal perspective, as was the case with the Protestant work ethic, 

can powerfully address the issue of poverty as well.
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CHAPTER 5 

METHODS OF RESEARCH 

 
The Method of Research 

The research method used for this dissertation has combined aspects from the 

qualitative, quantitative, pro-active, and appreciative inquiry methods. The main goal is 

to have an in-depth understanding of the root cause of poverty and how the integration of 

faith and work can be an effective tool to address it.  

The class room I have had for thirteen years with Mekane Yesus Seminary 

students and the six years of community development work experience prior to the 

teaching assignment enabled me to see the issue of poverty in a deeper way.  

Pro-Active Method 

Through the community development activities, I established relationships with 

the poor and learned about their struggles and the many dimensions of poverty that 

require an integrated approach to the problem. It was a huge challenge for the staff, the 

donors, the people concerned and myself to address the issue effectively and in a 

sustainable way. This opportunity enabled me to listen, to observe, and ask questions 

people who are affected by poverty. In the course of this study I found out that because of 

the cultural dimension and the sinful nature of humans, material support alone is not 

addressing the problem of poverty. The pro-active research method that would 

“intentionally engage in qualitative research while pro-actively working toward 
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transformation” engaged in the background to study the root cause of the problem and 

included in this research work.1  

The class room experience added a different level to my understanding as theory 

is seen in the light of experience as well as the broader context and complexity of the 

problem of poverty. For instance, on several occasions I sent the seminary students to the 

streets of Addis Ababa to study the people living there, to listen to their stories, to 

understand and interact with them and the problems that drove them to the streets. 

Sometimes my family and I would do the same thing. After I began the course at BGU in 

June 2008, the students of the Leadership and Development Studies class were sent out 

strategically to study the problem, to engage with people, and to find solutions if possible 

by raising funds locally. As a result of these activities, we started to interact with 104 

street children and some changes were achieved; the seminary community was touched; 

the love of Christ was shared with the people in the street; and the larger Seminary 

student body, the teachers, and the local church leadership were moved to open their eyes 

to see their immediate environment and the needs of people around them. The problem, 

however, was huge; the needy were many; it was labor and time intensive; it needed to 

involve power; it had to be sustainable; when faith was involved it was misunderstood; 

and the churches as well were busy with their customary ways of doing church. 

My current ministry involvement takes me to neighboring countries in the horn of 

Africa. The main task is to empower churches and faith-based organizations through 

training in holistic ministry so that the needs of their society will be addressed in an 

integrated manner. As one gets closer to the many dimensions of the problem of poverty, 

                                                 
1 Winn Griffin, “Research Bridge: The dissertation Journey” (Resource materials, Bakke Graduate 

University, RES701b, Online via Moodle, July 22, 2010). 
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even more questions and challenges arise; although these processes have added value to 

the information, interactions, and initial process of this research work. 

I would see proactive research method that takes subjective data, personal journal, 

interview to engage the people involved to transformation is partly included in this 

research work.2 Because the training I give to the seminary students, and the community 

training program that is carried out with different church leaders and workers through the 

Life In abundance ministry has brought attitude and value transformation to focus on 

serving others. My engagement with poor people through training, discussions, and 

observation in activities facilitated personal and community transformation in line with 

proactive research method. I am also involved in evaluating a series of projects run 

holistically in Ethiopia, Kenya, and other neighboring countries that have been supportive 

to study the different levels of poverty and the attempts in addressing the problems. 

Appreciative Inquiry 

In line with the writing of Robert Burke, to explore “the best in people and the 

world around,”3 some of the qualities of the appreciative inquiry research method were 

also employed to consult history (the Reformers) and peoples’ stories who are successful 

in integrating faith and work to influence the world around them. The Lord of history is 

at work out there with his creation. Starting from appreciating what is already sustaining 

the society, the specific study was made from the Mekane Yesus Seminary workers and 

Life In abundance, comparing the level of integration of work and faith through 

observation and their own expression of the attitude about their work. In the process I 

                                                 
2 Griffin, 3. 
 
3 Robert M. Burke, “Appreciative Inquiry: A literature review” (LTU CIMA – Module 6, 07-09-

2001 (Resources provided for BGU bridge course, May 1- August 31, 2011), 6. 



 

90 

came to know many individuals who were influencing their immediate environment in 

one way or the other.  

For example, my father influenced me to work hard at school and in life. My 

mother influenced me to pray hard and to trust the Lord for everything. The prayer 

program in their house supported the youth who did not have the right to go to church 

during the Marxist regime. They encouraged many to press on in their faith. In Nekemte, 

the Western part of the country, my parents continue this tradition of hosting prayer 

meetings in their home today, where hundreds of people gather twice a week for worship 

and focused Bible study programs on their specific needs. They still host many 

evangelists and people who are thrown out of their families because of their faith. I 

appreciate their powerful influence to show how to reach out to others.  

Family and group relationships wield great influence in African society. The 

persecution during the Marxist regime left us with a tradition of valuing home Bible 

study and prayer meetings. Even now in 2011, eighteen years later, many Christians find 

home prayer groups to be nurturing environments that address their personal needs. The 

Sunday Church meetings are packed with thousands of people, and now in 2011, most of 

the church leaders encourage and organize their members to have small home based 

prayer and Bible study groups. Personal relationships are hard as only a few pastors and 

evangelists are available to attend to the needs of the growing number of members. Home 

gatherings also prepare and raise up many voluntarily evangelists a great deal and help 

them to build their trust on a small scale before they move out to a larger audience. When 

it comes to the spiritual activities this effort is appreciated and became the source of 

growth to witness to non believers in the neighborhood of Christians. The holistic aspects 
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of life in the way faith and work can be integrated can also using those existing 

communication channels.  

The appreciative inquiry method also helped me to see the opportunity available 

through the policy of the government to encourage entrepreneurship and self employment 

to address the problem of poverty. Faith-based institutions, like the Mekane Yesus 

Seminary were encouraged to participate in economic development and training youth to 

be innovative entrepreneurs. I participated in those forums during the period I was dean 

at the college in 2009. The country is opening up for faith-based participation in the 

public arena. This identified opportunity has to be used by the churches to send members 

equipped with ethical values to influence society and traced through appreciative method. 

Through appreciative inquiry, negative attitudes and the uncertainties of life can be 

addressed and utilized for the common good.  

Quantitative and Qualitative Research Method 

Some aspects of quantitative method were used to analyze causes and effects of 

poverty and related problems to verify the given hypothesis in this research work. It is 

known as numerical method and uses percentage or frequency of the answers of the 

respondents using the given questionnaire.4 The sample was randomly selected though 

economic status and class was intentionally focused to ensure well- rounded opinions. 

The main target was the Mekane Yesus Seminary workers, students and LIA staff; 

however, some business people and connections through different pastors from different 

churches were included. 

                                                 
4 Winn Griffin, 1. 
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Qualitative research is a tool to study human behavior for which the method was 

also taken to explore the attitude, belief, and values of Christians for work in relation to 

their faith. In line with the search for holistic understanding of work, it was found to be 

appropriate to use both methods as it was also argued to “go hand in hand. Qualitative 

research is often used to gain a general sense of phenomena and to form theories that can 

be tested using further quantitative research.”5 Following this pattern, opinions has been 

collected via questionnaires, interviews, discussions, case studies, observation, and 

analysis of ministry and work in relation to theology of work texts.  

The integrated research method has been employed to verify the hypothesis and 

opinions I reached through previous experiences and encounters and in order to check 

them against respondent’s opinions, which also goes on line with some aspects of 

quantitative research method. The number of respondents will be quantitatively seen by 

means of a questionnaire I prepared to collect their input and opinions to discover the 

extent to which faith and work are integrated and how that can be related to poverty. 

During the writing of this dissertation I visited Ethiopia once and used the opportunity to 

contact business people, public servants, teachers, pastors, and different level of 

employed Christians. The Muslims who were interviewed were mainly business people. 

Since I am based in Nairobi the rest of the research was carried out online and limited 

only to established contacts. Some colleagues from the Mekane Yesus Seminary and 

pastors, including those who are BGU students, assisted me to connect and distribute the 

questionnaire to people in business, professionals and to those in other sectors of work to 

respond to the questions. 

                                                 
5 Winn Griffin, 1. 
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One of the survey methods of qualitative research is using case studies and 

historical research. Through historical research one can try to seek answers as “where we 

have come from, where we are now, and where we are going”6 Following this idea, this 

dissertation also analyzed how historical figures, particularly the Reformers, influenced 

the world around them. A study was done to observe their approach, the way they 

integrated faith with work, and how that can be embraced in my context. The process of 

consulting history has helped me to see the various studies of Protestant work ethics and 

its impact on economic development. The process has helped me to see that work can be 

purposeful as people focus on God and others, and that individuals can be motivated to 

influence the world around them to address the problem of poverty in a given country. 

This research work used a combination of some aspects of the above different methods to 

address the holistic nature of the problem.  

The Content of the Questionnaire and Interview 

A questionnaire was designed to seek the view of Christians in Ethiopia 

concerning the integration of faith and work, the issue of poverty, their own personal 

practices as well as the wider societal beliefs; twenty-one questions were included. It was 

designed to help relate each respondent’s family status, age, educational and employment 

background to their view of work. Their religious background was noted in order to relate 

their beliefs about work with their personal faith or the extent of their commitment to 

their religion.  

Questions about the obligation of working hours in relation to their preferences, if 

choice of determining own working hours is given, would help me to identify whether 

                                                 
6Winn Griffin, 1.  
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they enjoy working or engaged in it only for income. To determine their opinion about 

hard work, they were asked to express their relationships with their supervisors. My 

observation is going to be verified with the respondents first choice, whether the presence 

of supervisors is preferred or not. The assumption was that supervision is important for 

work to be done in the society as people widely work only to be accepted and to satisfy 

the obligation of payment by their supervisors. In the absence of supervisors, workers 

relax to follow their feelings and prefer rest and relaxation than working. The question 

expressed to seek the concept of leadership in the culture also helped me to understand if 

it is the way to get power and benefit or the way to serve God and others.  

In line with the assertion of David C. McClelland, the degree of “the need for 

achievement” that was believed to be a prerequisite for economic development was used 

by asking about their plans to improve their lives, their use of time, and the motivation to 

develop their talents and income.7 Accordingly, their view of poverty and the way they 

classify their own status and the plans they have to address their needs indicates the 

degree of need for achievement. It is also an indication of the value they have for hard 

work. 

The respondents were asked to describe their belief system and whether their faith 

is integrated with their work. The questions were designed to verify the reality by asking 

several similar questions in different ways; thus, questions were intentionally repeated to 

measure the accuracy of the answers. They were also asked if they enjoyed their work 

and what it means for them to work. 

                                                 
7 David C. McClelland , “The Achievement Motive in Economic Growth,” in Development and 

Underdevelopment: The political Economy of global Inequality, ed. Mitchell A Seligson and John T Passé - 
Smith, Development and Underdevelopment, The Political Economy of Global Inequality, 3rd ed. (Boulder, 
CO: Lynne Rienner Publishers, Inc, CO, 2007), 225. 
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The respondents were also asked to comment on what they know of the wider 

belief and values for work in Ethiopian culture. They were invited to rank responses for 

each question, but attention was given to their first preference. Though these questions 

focused on society at large many were also related to personal convictions and beliefs. 

The last questions focused on their own beliefs as a process of identifying their value 

system in relation to work ethics. Cultural influences and their religious values were also 

correlated to understand their personal stands regarding their beliefs and views about 

work. The twenty-one questions were designed to investigate the opinions of the 

respondents, of their view of work and work ethics, and how that can be related to 

poverty and the integration of faith and work among Christians in the country. 

The Way the Information is Evaluated 

Fourteen questions were directly related to work, faith, and poverty. It was also 

designed to identify the wider view and practices of work in the culture. The process of 

answering these questions helped indicate some of the sensitive issues without relating 

them to their own personal lives. For instance, a favorable view of getting rich by any 

means would indicate their moral and ethical stands.  

Nine questions presented various options, and respondents chose the top three in 

rank order from the range of five to nine options. Some repeated questions, with slightly 

different forms, cross-checked accuracy and whether the question itself influenced the 

response. For instance, in order to check whether the integration of work and faith is their 

personal conviction or not, the question was posed directly and indirectly several times. 

They were also asked to describe what society believes regarding the same question. 
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They have options to explain why their beliefs are the same or different from societal 

beliefs.  

To identify the answers in relation to the problem statement, different questions 

were correlated and summarized in ten different categories. All questions were related to 

the integration of work and faith, the understanding and practices of work, the ethical 

issues and how those values relate to the prevailing poverty in society. They were 

categorized under the above four themes and quantified. 

The respondents’ answers were categorized in ten statements and displayed with a 

total number under the three priority options. The survey displays the three priority 

choices, though the second and third priorities indicate the importance of the choices, the 

first priority was tabulated for each question as a percentage against the highest possible 

responses because many of the respondents chose the first priority only. The process of 

analyzing the result will take in to account the respondents educational, religious, and 

family backgrounds. Sometimes conflicting answers were observed; but since the three 

options have been quantified following the high, middle, and low range categories, the 

highest number of the preferred opinion is the determining factor.  

The Respondents’ Information Compared to Anticipated Views 

Survey responses will be used to verify my hypotheses regarding the issue of 

integration of work and faith and the ethical issues and the contribution of such practices 

to poverty and related problems in the society. As was mentioned before the different 

hypotheses were formulated through observation, experience in the culture, and working 

for many years with the poor. 
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The questions were targeted to reflect four different areas following the problem 

statement of the research, which is the study of integration of work and faith to discover 

how this shapes work ethics so that poverty is addressed to bring holistic transformation. 

The first one focuses on identifying the view of work in the culture. According to the 

hypothesis, work is negatively viewed and is only a means to earn income, not an end in 

itself. 

The second category examines whether faith and work are integrated by 

Christians. According to the hypothesis, work and faith are not integrated in the church, 

and spiritual activities are not integrated with all areas of life. The physical is separated 

from the spiritual and Christians operate at one end or the other of the spectrum.  

The third looks at the consequences of the disintegration of work and faith, which 

negatively affects work ethics. In this case, the hypothesis is that the culture tends to have 

a poor work ethic with the main focus being on personal survival or ambition rather than 

on communal resources. Work time is marked by obligation and heavy supervision, not 

the joy of contributing to the greater good of the society. 

The fourth area explores the hypotheses related to the widespread poverty and 

dependency on aid-giving agencies or government along with a fatalistic attitude. This 

idea is expressed by Christians saying, “God is the one who decides my fate. I can’t do 

anything about it,” which keeps people from feeling responsible to take action. As a 

result, hopelessness and lack of creativity prevail. In Ethiopian culture people prefer to 

rest rather than work. They work to get income for survival but for no other purpose.  

Survey responses will be evaluated in light of these hypotheses as percentages of 

the total responses, which either support or refute them. The respondents’ background in 
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terms of age, sex, religion, and education will be considered in general terms as those 

influence their opinions in one way or the other. 

In addition, case studies of some individual Christians who have made a 

difference in their immediate world will be seen by using the Appreciative Inquiry 

method. Appreciative Inquiry is “a new way of seeing people and organizations and a 

process to transform our new views into new habits and ultimate destinies.”8 The process 

of looking for positive practices in relation to the problem statement in this research work 

I believe will provide practical lessons and demonstrate that it is possible to make a 

difference in a given society. Like Martin Luther and others did in the past, few people 

today continue to serve God and others in holistic ways. Many influential people in 

Ethiopia have brought about positive as well as negative changes. For the purposes of this 

dissertation I have focused on individuals who have made a difference in a holistic way, 

not just in development work or just at the spiritual level, but with an integrated 

approach. The next section will focus on the stories of five individuals who have 

integrated their faith with their work to serve others and influence people for a good 

cause.  

Cases - The Story of Some Influential Individuals 

Throughout human history there have been different individuals who rose up to 

bring tremendous impact to the society around them or to the world at large. The history 

of Martin Luther and the Reformers was my foundational reference for this research 

work. The Bible also tells the story of many individuals like Joseph, Esther, Daniel, 

Nehemiah, and others. They stood in obedience to God to bring change to the world 

                                                 
8 Burke, 7. 
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around them. In obedience to the great commandment and great commission, followers of 

Christ are called to impact the world around them for the cause of the kingdom of God 

(Lk. 10:25-37, Mt. 25:35-40; 28:18-20). 

Today, individuals are still influencing society to a greater or lesser degree. I 

chose five people I know who have brought about change, in both spiritual and material 

ways.  

Rev. Gudina Tumsa, the late general secretary of the Ethiopian Evangelical 

Church Mekane Yesus (EECMY), was one of these people. He became the general 

secretary six years after its establishment as a national church and served from 1966 to 

1979.9 He was engaged in studying the time, the needs of his people, the political, 

economic and social environment, and helped the church to strategize and respond 

prophetically to these needs according to the word of God. His writings, reports, and 

study papers addressed to the church leadership and international forums through the 

Lutheran World Federation, as well as his connection to Western churches, demonstrated 

his visionary contribution. 

Under his leadership the EECMY ventured to set a five-year plan in a society 

where the struggle for immediate survival was predominant without planning for future. 

The church became a progressive and fast growing church, because of such discerning 

and committed leaders, and enjoyed supportive relations with the Western church. From 

its very beginnings EECMY espoused holistic ministry by carrying out development as 

well as evangelism work hand in hand. Within just twelve years of its establishment, 831 

local congregations, 258 preaching place, eighty two pastors, and 420 evangelists were 

                                                 
9 Gudina Tumsa Foundation, Witness and Discipleship, ii. 
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involved in spiritual activities, together with many lay ministers. During that same time 

period, numerous development activities were also carried out: 215 elementary schools, 

810 literacy campaign schools, five junior high school secondary, one senior high school, 

one teacher training college, four agriculture schools, five trade schools, five hostels, 

three teacher training institutes, and one school for the blind were being run by the 

church.10 Rev. Tumsa authored a number of writings, and studies bringing awareness 

about the needs of Ethiopian society and the ways the church could respond in a holistic 

manner. Much of what he wrote was not well understood at the time he was writing. Prior 

to the Marxist revolution in 1974 Ethiopia was under the rule of monarchy for many 

centuries with minimal development and education. Awareness of the problems of 

illiteracy, poverty, and lack of skill development led to significant church involvement in 

conjunction with the gospel of Christ for personal salvation. Rev. Tumsa was also 

responsive to needs during the Ethiopian revolution when Christians were persecuted. He 

promoted ecumenical thinking and was one of the prime movers for establishment of the 

Evangelical Christian Fellowship in Ethiopia. His pastoral letters, teaching materials, and 

biblical guidance for Christians during that time put him at dangerous odds with the 

Marxist government. One of the documents he produced created awareness and set a 

strategy for how the church could be supportive to Christians during those difficult days. 

The topics included “the emerging danger of unbelief, defining the border between the 

gospel and socialism, the study of ecumenical issues, how to foster a closer relationship 

among the church leaders,” contextual theology and the degree of integration of spiritual 

                                                 
10 Gudina Tumsa Foundation(GTF), Ministry to the Whole Person, Documents of the Rev. Gudina 

Tumsa and the Mekane Yesus Church from the Pre-revolutionary Period 1971-1973, Vol. II (Addis Ababa: 
Gudina Tumisa’s Writing & EECMY Publication Project, 2004), 12-13. 
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with development work.11 His study and devotion to help Christians and the church to 

prepare and to make strategic decisions to support others during the revolution was 

immense. Issues such as self reliance, building the nation, forming indigenous theology, 

holistic theology, and the cost of discipleship were addressed in his writings.12  

Rev Tumsa was kidnapped and secretly executed by the Marxist government in 

1979 for being an influential advocate of Christianity in an atheistic political sphere. A 

few days before his execution, he produced a powerful and timely paper titled “The role 

of a Christian in a given society.” The content reflected the call, responsibility, and role 

of Christians in society by referring to Scripture in order to determine how to respond to 

the demands and pressures of the Marxist movement. In his writing he called Christians 

to work diligently in close relationship with God. He also spoke of the cost of 

discipleship as “to be a Christian is not to be a hero to make a history for oneself. A 

Christian goes as a lamb to be slaughtered only when he/she knows that this is in 

complete accord with the will of God who has called him/her to his service.”13 The 

famous and foundational policy decision of the EECMY to carry out holistic ministry 

was formulated by Rev. Gudina Tumsa in 1972 in a paper entitled, “On the Interrelation 

of Proclamation of the Gospel and Human Development.”14 If he had not been executed 

before he could accomplish what he began, he would have resembled Federico 

Melendez’s analysis of Wesley as a person who “embodied a ministry in which the union 

                                                 
11GTF, Witness and Discipleship, 56. 
 
12 Ibid., 63-71. 
 
13 Ibid., 9. 
 
14 Ibid., 81. 
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of theology with practice, pastoral care with church, Church with society” was carried 

out.15  

Rev. Gudina Tumsa was, like the earlier reformers, a man who studied, learned, 

and engaged with the issues of his time and society in light of the word of God. He 

supported and organized Christian professionals and university students, urging young 

people to attend to their Christian responsibilities with a strong foundation in the word of 

God as they also took action including in the work world. His family is currently reviving 

and publishing what was lost and hidden during the time of persecution and in church 

archives; so we can be aware of his timely message, which is still relevant as a guiding 

principle for the EECMY and evangelical churches at large.  

The EECMY maintained the tradition of holistic ministry though at times 

persecuted and hindered by the Marxist government to carry on effectively. Many of the 

economic, educational, medical, agricultural, and skill training institutions established by 

the EECMY were confiscated under the Marxist government and are today run as 

government institutions, which represents a contribution to society. Some of the 

remaining development institutions activities of the church are even known today for 

providing services, not for making profits; but in contrast, the lack of ownership of 

church workers put it at stake the level of work ethics. It is not controlled as privately 

owned institutions, which also show the gap in the integration of faith and work. 

Rev. Belina Sarka is another outstanding person of influence in the EECMY who 

is known for spiritual revival movements, particularly through his visionary message 

since 2000 in different media with the title, the Age of Rise for Ethiopia, and steered even 

non-Christians towards development work. His message emphasizes God’s plan and 

                                                 
15 Melendez, 4. 
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concern for infrastructure, investment, industry, economic development, political 

development, and social development in Ethiopia as well as the rest of Africa. His 

message brought a profound shift for Christians to see the physical realm is not to perish 

in God’s plan but is subject for development as history moves forward to the coming of 

Christ. Evangelical Christians were awakened to see the spirituality of developing a 

country for the good of citizen at large. The tendency of focusing on daily survival was 

broken, and Christians started to see business in a positive light and to become engaged 

in developing the nation after they were helped to understand that God is at work now as 

well as in full establishment of His kingdom.  

Wondimu Matewos, a student of the Leadership and Development Program at 

Mekane Yesus Seminary in 1999 and 2000, has been involved in changing the attitude of 

church members from a receiving mindset to one of sending missionaries to distant lands 

by contributing from their own resources. As a result, he developed a holistic mission 

movement with the support of the leadership of the EECMY and organized nationwide 

conferences to mobilize people in Addis Ababa as well as the Western and Southern 

regions. About five hundred thousand people participated. Christians were encouraged to 

feel responsibility for others and host those who were in need in their homes. In the 

process Christians were helped to break the mindset of poverty, which usually put the 

society on the receiving end, by contributing their money to send people to other 

countries. The new venture has taken root in Ethiopia where people now begin to think of 

giving and sending missionaries to other parts of the world in spite of the prevalent 

poverty. Through this mission movement the church is preparing people of various 

professions to go out to other nations, not only for evangelism but also for development 
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work. Wondimu has mobilized concerned people to bring a paradigm shift, from a 

receiving mindset to one of giving. At the local congregational level, he has demonstrated 

the potential for influencing others for the cause he believes in, where he organized 

members to reach out to others through preaching as well as attending to their needs. The 

church leadership spotted his potential and has placed him in the head office, where he 

can have more impact at the national level.  

Dr. Florence Muindi, a Kenyan medical doctor and the founder and president of 

Life In Abundance International ministry (LIA), has influenced thousands of people in 

Africa and has dramatically shaped my life. The ministry she founded is based on the 

biblical mandate to provide physical, spiritual, psychological, and economic services to 

the needy of Africa. With humble beginnings in a poor Ethiopian neighborhood where 

she was a missionary in 2000, she began a ministry in one small congregation that in ten 

years has grown to impact thousands of people in seven east African countries. The 

extent of the impact can be seen through a recent program report that documented the 

services provided to more than forty-four thousand people, in 2010.16 As a medical 

doctor, one might not think that she depends on prayer for guidance and provision for 

ministry; however, Dr. Florence’s dedication to prayer has enabled her to strategically 

connect with the people, the needed resources, and the favor required to establish legal 

presence in most of the countries where the organization works. She started alone, but a 

year later others began to follow. In 2010 the organization had eighty staff members in 

seven countries, sharing the vision and following her footsteps to serve God and others in 

a holistic manner. The journey was not always smooth. The task was bigger than the 

                                                 
16 LIA I, “The Annual Report” (presented to the International Board of Directors, Nairobi, Kenya, 

November, 2010). 
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resources on hand. There was much uncertainty as she worked in foreign countries, 

meeting the demands of the authorities, the church leaders, and the poor who were 

affected by the dependency syndrome. Those difficult experiences reinforced her 

dependence on the disciplines of prayer and fasting. Today every LIA office continues to 

dedicate Mondays to fasting and prayer. Her journey demonstrates to African Christians 

that it is possible to influence societies, even as an African woman, regardless of cultural 

pressure and multiple workloads with public and family responsibilities. The comparative 

observation I made during the different TOTs (training for trainers) conducted in Kenya, 

Sudan, Somaliland, and Ethiopia clearly demonstrates great differences between LIA 

staff and others as they clearly reflect the integration of work and faith, which in turn 

shapes their work ethics.  

Pastor Simon Mbevi, a professional lawyer turned pastor, is also strongly working 

to integrate faith and work to impact Africa with a ministry called “transform Kenya,” 

which was changed in 2007 from long established prayer movement. The prayer 

movement was actively running for more than ten years in Africa. His strategy is to 

influence leaders for good governance, to eradicate corruption, to improve work ethics, 

and to bring positive moral values to power. Leadership in Africa, as in many parts of the 

world, is famous for corruption and lack of concern for real problems of people. Leaders 

are also a product of society at large; whatever is found in the smaller social units such as 

the family will be reflected in the public. Pastor Simon Mbevi became a minister in order 

to disciple society through teaching, preaching, counseling, and organizing Christians. 

Beginning with families, he mainly focuses on youth and men as potential leaders and 

people of influence in society. He speaks to people on power and encourages Christian 
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professionals to take leadership and serve the public with good moral values. His goal is 

to transform Africa. He works towards that goal through writing, speaking, and preparing 

ethical leaders for alternative candidate for elections. In Kenya he has organized the 

national prayer day and is working for revival through a prayer movement using 

publications as well as other media. His strategy of preparing leaders and public workers 

relates to the Lausanne occasional paper concept of “gathering and scattering members,” 

as he prepares Christians when they are gathered for worship and then sends them to the 

work world to serve the public with biblical values and integrity.17 He also travels all 

over Africa, including Ethiopia, for the same mission. 

Conclusion 

This research work has borrowed from Quantitative method to quantify the 

number of respondents and their opinion against my hypothesis. The Qualitative research 

method was also used to formulate and analyze the hypothesis through interview, 

observation, and case studies.. The Pro- active method was employed in transformational 

process during the course of training, observation, and discussion of the integration of 

faith and work in relation to ethical living. Through Appreciative Inquiry the history of 

reformation and cases of individual lives was consulted to focus on the positive 

contribution that can be adopted in Ethiopia. I believe stories of real people who 

demonstrate exemplary lifestyles of the integration of faith and work can powerfully 

impact society.  

 

                                                 
17 Liu, Preece, and Li, 28. 
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CHAPTER 6 

FINDINGS AND RESULTS 

 

A total of 126 people completed the survey. They came from various ages, 

educational backgrounds, and types of work. Because the actual date and year of birth is 

not highly important in Ethiopia, age accuracy was not guaranteed. Ages were grouped in 

four categories within active working age.  

Seventy-seven percent of the respondents were Protestant Christians; 16 percent 

were Orthodox Christians, and 7 percent were Muslim. I contacted most of the 

respondents through email, using established connections with Protestant Christians. 

Since the project was targeting evangelical Christians, the large proportion of Protestant 

participants was useful for the purposes of the research. More than fifty people who were 

invited to participate did not respond to the questionnaire in spite of multiple reminders.  

Tables 1 through 6 present the number of respondents and the percentages related 

to the total number of respondents.  

Age 18-25 25-39 40-59 60+ 
Number of Respondents 8 76 40 2 
Percentage of Respondents 6 60 32 2 
Table 1. Age of Respondents  

Family Status Married Single Widow 
Number of Respondents 80 42 4 
Percentage of Respondents 64 33 3 
Table 2. Family Status of Respondents  
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Gender Male Female 
Number of Respondents 79 47 
Percentage of Respondents 63 37 
Table 3. Gender of Respondents  

Educational Background Elementary High School Diploma Degree 
Number of Respondents 12 15 29 70 
Percentage of Respondents 9 12 23 55 
Table 4. Educational Background of Respondents  

Work Status Unemployed Manual 
Labor 

Student Business Profess. 

Number of Respondents 13 25 12 19 57 
Percentage of 
Respondents 

10 20 10 15 45 

Table 5. Work Status of Respondents  

Religious Affiliation Orthodox Christians Protestants Islam 
Number of Respondents 20 97 9 
Percentage of Respondents 16 77 7 
Table 6. Religious Affiliation of Respondents  

1. There was a high rate of respondents (60 percent) in the twenty-five to thirty-nine 
year age range.  
 

2. The large majority are also married, which means the responsibility and family’s 
obligation draw them to bread winning job without many choices. 
 

3.  Male respondents accounted for 63 percent of the total.  
 

4. Nearly 56 percent had first degree or education beyond high school, and 45 
percent viewed themselves as professionals; while 10 percent reported being 
without job or as having no work. 
 

5. The large proportion of Protestant respondents influenced the feedback in 
accordance with their beliefs.  
 
The background of the respondents must be taken into account when analyzing 

the survey responses. The large percentage of Protestant respondents means that certain 

beliefs and understandings of work and related issues can be expected. The high level of 

higher learning experiences also implies that the views will be those of educated 

individuals, with a certain status in society and exposure to modern life. When looking at 
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Ethiopia as a whole, however, the majority of the population is illiterate or has very 

minimal education; thus the responses reflect a relatively specific segment of urban 

Ethiopian population. With these limitations in mind, table 2 presents the survey 

responses regarding work, poverty, ethical issues, and the integration of faith and work 

(FAW).1 

Categories High 
Scaled 

Middle 
scaled 

Low 
scaled 

1. Work is a means to earn a living, merely a 
means to get income 345 110 51 

2. Work is not a joy. It is an obligation, 
tiresome and a burden 205 26 17 

3. Rest and leisure are preferred, therefore 
supervision is vital to ensure that work is 
done 

129 40 37 

4. Work is purposeful and a way to serve others 
and God 275 117 64 

5. Faith and work can be integrated 100 35 21 
6. Poverty is seen only in material aspects, i.e., 

as a lack of income, work, and production 134 54 41 

7. Ethiopians are poor and ‘I am also poor’ 77 18 17 
8. In the culture leadership is a means to control 

others and to have access to benefits 198 64 55 

9. The dependency syndrome and moral 
corruption are widespread 65 36 26 

10. There are no good work ethics in the culture 81 37 24 
Table 7. Weighted Responses to Work- Related Statements 

Work In the Culture 

This category examines respondents’ views about work, including the meaning of 

work, why they work, their working hours, and if they enjoy their work or not. For 

instance, the first statement in the table is supported by five out of the different choices 

within the twenty-one given questions. The respondents’ choices made up the figure that 

                                                 
1 Responses to the twenty-one questions were categorized into ten statements, bringing together 

the main issues in focus: questions related to work, the integration of work and faith, poverty and ethical 
quests. The total number of each category is taken from the responses given to the different choices in each 
question. Some questions have more than five choices, and each are singled out.  



 

110 

reflects work as a means for income without much other purpose in it. Out of the five 

options the respondents chose “work for income” as a first choice 345 times. If all 126 

respondents had chose this option as their first priority for all five questions, the total for 

this statement would be 630; thus the percentage of responses to this particular option 

totals nearly 55 percent of the total possibilities.  

Similarly, five different questions inquired about the negative aspects of work in 

the culture. All those who viewed work as tiresome, as a burden, as an obligation to 

satisfy their immediate needs rather than an opportunity to serve, would be seen under the 

category of negative aspects of work. Combining number two and three in the table 

reflecting negative opinions about work, the result was 334 out of the 630 possible 

responses (53 percent). 

The Integration of Work and Faith 

The statements that reflect work as being for the purpose of serving God and 

others based on faith are categorized under the third section. This category includes those 

responses that view work as an expression of their skills or a means to influence others, 

as something enjoyable, and/or an expression of the integration of faith with work. All 

the positive aspects of work are put under this category and combine statements four and 

five in table 2. Six questions focused on these views and out of the 756 possible 

responses, this option was first priority in 375 cases or nearly 50 percent of the total 

possible responses. Additionally the second and the third options of choices also resulted 

with higher numbers than the rest of the statements in the table.  
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The Issue of Poverty 

The issue of poverty was also categorized separately with regard to the responses 

to the questionnaire. Five intentional choices would reflect the view of poverty as a mere 

material issue. There were also options for the respondents to describe their own 

perceived economic status, whether they have plans to change their status, and how they 

view poverty in Ethiopia in general. Following those choices, the responses that viewed 

poverty in material terms as well as the view of hopelessness and fatalistic attitude were 

categorized together with statement number three, six and seven, in table 2. The general 

understanding of poverty in the culture and a self-centered view of work and income 

would also be included in this category. From five choices related to this possible view, 

340 responses chose this option, 54 percent of the total possible responses in favor of this 

view. 

Ethics and Moral Value 

The last category covers the issue of ethics and the moral values of work in the 

culture. The concept of leadership in Ethiopian culture, which tends to focus on self, is 

benefit-oriented and seeks control for self-motivated ends, leading to corruption and 

unethical approaches to work, and hampering people’s efforts for hard work in the work 

world. Those views that see the problem of work ethics and the desire for quick riches to 

meet one’s own needs at any cost would fall under this category. From five choices the 

first priority response to express the ethical and moral problems related to work in the 

culture would come from statement number eight, nine and ten in table 2. A total of 344 

responded in this way making nearly 55 percent out of the 630 total possible responses.  
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Comparison of the Findings with the Desired Outcome 

The questions were designed to reflect the problem areas of this research work in 

four different categories, which covered the attitude of work, the integration of faith and 

work, the ethical issues, and its relation with poverty. The following hypotheses were 

formulated to make comparisons with the respondents’ views. The first category of the 

hypothesis targets the different views and understanding of work in the culture. Based on 

my observation and experiences, I made the following assumptions. 

According to my hypothesis, work is negatively viewed in Ethiopia; it is only a 

means to earn income, and has no meaningful purpose in the life of the people. This 

hypothesis is supported by the respondents’ answers. Out of the total responses to each 

question, this one obtained the highest percentage, 55 percent. The number of options for 

answers, some of them up to nine choices, made the results widespread and made it 

difficult to condense the answers in to a narrow category.  

The second hypothesis claims that faith and work are not integrated by Christians 

in Ethiopia. As a result, work is viewed negatively and the holistic aspect of work, which 

also takes the spiritual dimension, is not widely practiced even among Protestant 

Christians; thus their influence in society is insignificant. The results in this area were not 

clear cut. The negative aspect of work was affirmed by 53 percent of the respondents. 

This unmotivated attitude towards work does not see any purpose in it, not even to serve 

God and others; however, 50 percent of the responses reflected that either they desire to 

see an integration of work and faith, or they themselves believe in integration of faith and 

work. This conflicting response may be due to the wording of the options given in the 

question, as some asked if work represents a means for them to serve others and God, or 
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if they worship God as they work. Since the majority of respondents were Protestant, they 

might tend to select these options even if they would tend to follow the popular trend of 

work. This area needs further research to observe Christians in their work place. 

Nevertheless, the negative view of work was more prevalent than a positive view. With 

these differences I still find the hypothesis to be relevant, but I recognize the degree of 

awareness among the respondents of the need of faith at work. The fact that 56 percent of 

the respondents have professional degrees and/or a higher educational level, the 

awareness of the need of integration obviously would be reflected in the response.  

The third hypothesis holds the view that the consequences of the wider practice of 

disintegration of work and faith in the culture affect the work ethics in a negative way. 

The tendency of focusing on self ambition, one’s own benefit and control as the main 

characteristic of leadership in the culture has contributed to unethical and moral 

corruption; therefore, supervision at work is vital, and work is not enjoyed or seen as a 

way to serve others. 

This view was supported with 53 percent of the total possible responses. To have 

such a large percentage from the wider response options is a reflection of the prevalence 

of this thinking pattern. It also can be seen as a bold step for respondents to express their 

opinion of such widely accepted practices. Most know it is not right, but practically 

speaking, this kind of thinking/acting is difficult to avoid. Some of the questions asked 

about their own practices in order to reflect the plan for addressing their own perceived 

poverty. Some chose quick riches even with the option of doing so at any cost. This 

honest response is appreciated; however, they might have not understood what it means, 

or because the personal identity of the respondents was not needed for the responses, it 
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might have given them liberty to answer some of these sensitive questions. The 

hypothesis that most people feel that without supervision they do not perform well at 

work, which affects work ethics, was proved to be correct based on 53 percent of the 

responses. 

The fourth hypothesis is that poverty is widespread and its past and current 

management has created a sense of dependency on aid agencies, the government and 

others, resulting in the increased cultural tendency towards fatalism. People do not have 

hope for the future nor is their creativity engaged. In the general culture most people 

prefer to rest rather than to work hard. Work is merely seen as a way to get income for 

survival; there is no other purpose in it. This view was supported with 54 percent of the 

responses given in the questionnaire. The respondents were directed to focus on the 

culture at large as well as on their personal lives. It was interesting to note that even some 

of the respondents with a master’s degree viewed themselves as poor because of their low 

salaries and the sense that their income is insufficient to support themselves and their 

families. Their interpretation of how these problems should be addressed was focused on 

external means such as higher salaries, modifications to the country’s economic system, 

government systems, and other agencies. Though these views are true to some extent, 

explanations focused only on external factors and neglected internal problems that 

contribute to the root cause of poverty. The high percentage of the responses reflects the 

existence of dependency syndrome, fatalistic tendency, lack of hard work, and the 

preference to rest rather than working, all of which supports the hypothesis. 

Only a few other opinions were given in the above categories and were not 

considered for this analysis. For instance, ten people ranked themselves as middle class 
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and rich. Since those have not reflected the wider understanding of the concerned issues 

in the country, their personal status was not considered in this research.  

The multiple options given to choose from for each question, as many as nine for 

some, spread the number of responses and made the percentage smaller. My life 

experience with a broad exposure to different cultures, many years as a professor, and 

multiple class discussions with students from all over the country as well as the work 

with the poor give me a strong background that supports the above hypothesis in 

conjunction with the views of the respondents.  

The Inevitable Existence of Evil 

The findings reflect the prevalent problem of poverty in relation to influential and 

causal factors. According to the above findings, if the problem of disintegration of work 

and faith is addressed widely in the society it is believed to tackle the problem of poverty 

by following the spirit of Reformation. 

People live in a fallen world where sin is embedded in cultures and systems as 

well as in communities and individuals. It is global and local. It is external as well as 

internal. Paul Stevens states that “the powers, principalities” counteract God’s purpose 

for humanity and creation. Sin is disobedience to God. It is expressed through “visible, 

social structure, economic systems (like capitalism), ideologies, and judicial and 

governmental systems, to invisible spiritual forces and personages that causes death, 

mammon, the demonic, and Satan.”2 The sinful world and its evil context can also be 

seen as personal, systematic, and cosmological (Eph. 2:1-2). It is necessary to address 

these different dimensions of evil in a holistic manner through discipleship and building 

personal relationships with God. The systematic arena would be addressed through 
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prophetic intervention and redeeming the structures through “prayer, suffering, 

powerlessness, transformative participation, and in some cases replacement.”3 The 

cosmological level can be addressed through exorcisms, which are common in Ethiopian 

churches and by suffering, brokenness, spiritual revival, fasting, and prayerful life style. 

LIA staff is practicing fasting and prayer one day in a week. 

In purposeful meaning of work, Stevens sees the sequences of “a beginning, a 

middle and an ending” for everything. It begins with the triune God, his intention in 

creation. He invited people to participate in his work, which is where sin intervened and 

ruined everything, including work. History however is moving towards the 

consummation of the kingdom of God. Christ’s death and resurrection inaugurated the 

Kingdom of God on earth and gave people the right to reclaim their rightful place in him 

to bring healing and transforming work to the original intention of God. 

With this conviction, a Christian stands in faith to respond to God’s call through 

Christ, following the servant leader, Christ himself. Serving as it was seen in Christ is 

through brokenness, self sacrifice, suffering, and obedience, with the motivation of 

seeing the will of God establish his Kingdom in every area of one’s life. 

Based on that conviction, the external forces in relation to poverty can be 

addressed by the playing of prophetic role through confronting the selfish culture by 

means of showing a character of selfless conviction. Christians can respond to the needs 

of others while some of their own needs are still pressing. They can serve others to heal 

the broken through their own brokenness. Through suffering Christians tend to 

understand and indentify with those in bondage of poverty and deprivation to help them 

                                                                                                                                                 
2 Stevens, 118. 
3 Stevens, 119. 
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address the problem through faith in action, which also means integrating faith with 

work.  

The existence of evil, however, can’t be denied, and some people have 

deliberately chosen evil ways. They may follow lies and continue to be corrupt. The 

struggle to bring about just relationships will continue until the day evil and sin are 

destroyed forever by God. By confronting social, personal and cosmological evil through 

prayer, the word of God and unity with the body of Christ, it is possible to act 

individually as well as communally to work for justice, to confront corruption, and to 

address all sorts of evil through the power of the gospel as well as through just acts, 

advocacy, and awareness creation through training. 

 Those who want to influence society for the kingdom cause do not follow the 

crowd; rather, with commitment and sacrificial life styles like those of Luther, Rev, 

Gudina Tumsa, and others fight against societal and personal evil to bring change to 

people’s lives. It is possible to influence others for the good cause, and at the end of the 

day, to fulfill one’s call, like the good servant who invested the master’s talent and 

pleased him on the day of accountability. Everyone is accountable for the gifts, talents, 

and resources they have been given, including the opportunity to work (Mt. 24:45-51; 

25:14-30).One way of integration of faith and work is fighting against evil that distorts 

the God given potential in people to work for the good of humanity. 
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CHAPTER 7 

CONCLUSION 

In this chapter I will review some of the points previously presented regarding the 

theology of work under the four themes: work, the integration of faith and work, ethical 

issues, and poverty. These problems are interrelated and follow a sequential thread.  

The main idea targeted for this research work was the prevalence of poverty in 

Ethiopia, and an effort was made to understand the root causes. The root causes of 

poverty relate to the widely held belief and values of work in the culture, which is not the 

promotion of hard work. Work is not seen as a joyful gift but toil. Consequently work is 

disconnected from faith, even among religiously active groups, particularly Christians 

who are said to make up 60 percent of the Ethiopian population. These practices have 

shaped a poor work ethic and are apparent in various social crises, including the moral 

corruption, which in turn perpetuates poverty and the dependency syndrome.  

The goal of this research work was to propose means to address the problem of 

poverty by integrating faith and work. The argument was drawn through reviewing 

theology of work literature, consulting the history of reformation, and people whose 

influence has transformed society and alleviated poverty through holistic interventions. 

The survey result will be shared with the evangelical churches in Ethiopia through 

Evangelical Church Fellowship and LIA Ethiopia program to train Christians, so they 

will be motivated to engage in society’s affairs. I will also encourage the Mekane Yesus 

Seminary to include the curriculum to train theology and leadership students. Following 
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the four core issues, I will summarize the suggested solutions, drawing from all the 

sources presented in the previous chapters. 

The Meaning and Practice of Work must Change 

Work began with God in creation. A working God made Adam and Eve in his 

image to follow his purposes, which included work. Work, therefore, is not a 

consequence of the fall, but it is God-ordained and a means for serving God and others. 

Work can be understood within the wider meaning of calling. Os Guinness states, 

“calling is the truth that God calls us to himself so decisively that everything we are, 

everything we do, and everything we have is invested with a special devotion, dynamism, 

and direction lived out as a response to his summons and service.”1 Richard Higginson 

describes the first stage of calling as a “call to belong to Jesus Christ, the call to be holy, 

the call to let God be God, and the call to do.”2 Christians are called to him and have the 

responsibility to live in obedience to him, submitting to the Lordship of God and carrying 

out all tasks through opportunities available to serve. 

Work is a way of contributing to others and society at large through God given 

talents and gifts. Using resources, including time, one needs to invest responsibly to serve 

God and others. Work is a means to worship God by responding to his call to participate 

with him in mending, healing, renewing, and reviving the world through Christ to bring 

back what was lost in the fall.  

The motivation to work should not revolve around only oneself but should be 

geared towards serving as Jesus the servant leader did; therefore, all God given work 

                                                 
1 Guinness, 29. 
 
2 Higginson, 130. 
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opportunities should be taken on diligently. The product of the blessings should also be 

shared justly with the spirit of accountability.  

Christians are stewards of all that has been given to them, including talents, life, 

resources, and the people one works with. In line with the principle of love, workers 

under one’s supervision should be valued and respected. Just treatment and value should 

be given to all people regardless of their economic status in a work world. 

Work has individual as well as communal aspects. The Christian concept of work 

is not to build an individualistic society that focus only on self, but should be based on 

the concept of biblical unity and of “breaking bread together,” for history is moving to 

where all are going to share from the Masters table in the full establishment of the 

kingdom of God. African Christians need to build the positive aspects of work into their 

society similar to Luther’s view:  

When a father goes ahead and washes diapers or performs some other mean task 
for his child, and someone ridicules him as an effeminate fool - though that father 
is acting ...in Christian faith - my dear fellow you tell me, which of the two is 
most keenly ridiculing the other? God, with all his angels and creatures, is 
smiling- not because that father is washing diapers, but because he is doing so in 
Christian faith.” Therefore, “what you do in your house is worth as much as if you 
did it up in heaven for our Lord God….We should accustom ourselves to think of 
our position and work as sacred and well-pleasing to God, not on account of the 
position and work, but on account of the word and faith from which the obedience 
and work flow.3  
 
Reflecting Luther’s quotation I addressed the core issue of work in Ethiopian 

culture. Work should not be a means of exploiting others or of neglecting others’ needs. 

Focusing on the maker allows people to see work as a medium for helping one another 

                                                 
3 Martin Luther “The Estate of Marriage” in Luther’s work, trans. W.A. Lambert, ed. James 

Atkinson( Philadelphia: Fortress Press, 1966), vol. 45, p.40 and W.R Forrester, Christian Vocation: Studies 
in Faith and Work( London: Lutterworth Press, 1951), 147-48, quoted in R. Paul Stevens, Doing God’s 
Business, Meaning and Motivation for the Marketplace, (Grand Rapids, MI.: William B. Eerdmans 
Publishing, 2006), 212. 
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without limiting themselves to classifications of men’s or women’s work. The negative 

view of work that dominates the Ethiopian culture in identifying some work with the non- 

privileged groups of the society must change. Specifically the terms used such as 

women’s work, dirty work for labor intensive work, blacksmith’s duty, and so on for 

classifying work in terms of class, gender, or status has to change. As a blessing and a 

way of serving, Christians need to respect all good work that develops and supports the 

well being of humanity.  

Work and Faith Must be Integrated 

Although in general terms African culture is deeply rooted in holistic thinking and 

values, when it comes to work in the modern world it is widely disintegrated. As was 

mentioned in previous chapters there are two extreme tendencies among Evangelicals. 

One tendency classifies church and ministry activities as spiritual and devalues secular 

activities. The other is immersed in the secular world and limits faith as an activity that 

should be done in private. As a result work only serves one’s personal needs without 

considering any impact it may have on others and the environment.  

Work is holistic and embedded in the creation mandate. Through our calling 

Christians establish “communion with God, community–building and co-creativity with 

God.”4 Stevens calls the mandate given to people in creation “the cultural commission” 

and it is not separated from the “Great commission.” He defines the Great Commission as 

“the stewardship of the gospel,” and the cultural commission is “the stewardship of life 

                                                                                                                                                 
 
4 Stevens, 82. 
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and creation.” Work should be seen in this integrated manner - the mission of God, in 

response to his call as “he sends us into fully incarnation mission.”5  

In the concept of the Kingdom of God there is no area in heaven or on earth 

where the lordship of his rule is not governing. As stated by Newbigin, God is already in 

work place, Christians do not take him there but they listen, learn and participate in 

response to his call through their work6.The holistic aspects of God’s work is modeled in 

creating, redeeming, mending, transforming, and consummating to bring everything to a 

wonderful conclusion. The Christians are called to understand, participate, and commit to 

this holistic aspect of God. In the understanding of work as part of calling, there is no 

separation between the sacred and the secular.  

For Luther all “good works,” are our “God–given obligation”7 Following this call 

of reformation secular work will be integrated with Christian faith, and the commitment 

to service would hold one accountable to work hard and contribute to build community or 

nation. Evangelical Christians need to revisit the spiritual aspect of work to include 

loving God and neighbor, where the needs of others are treated as of equal value to one’s 

own.  

Worship and work must be integrated. Sunday has to cross over into Monday and 

the rest of the week to be lived out through one’s work. Work is also worship. The 

distortion of work either to materialistic tendency or to the super spiritual tendency has to 

be corrected by taking the holistic aspects of work. The unfortunate drifting away of 

                                                 
5 Stevens, 82. 
 
6 Newbigin, 67. 
 
7 Martin Luther, “Religion and Secular l Life,” The Weimar edition of Luther’s works, Vol. XV, 

302, 33, quoted in Karl Holl, The Cultural Significance of the Reformation, (New York: Meridian Books, 
Inc., 1959), 35. 
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holistic aspects of work has to be restored in daily life, values, and actions. The practices 

of these distortions are widely seen in African culture, one to monasticism the other to 

secularism.  

Work as merely existing for material gain is emphasized in the modern world and 

has taken root in Ethiopia. The Faith at Work movement, which strives to integrate faith 

and work to address the materialistic distortion in the United States, has to begin in 

African context.  

Engagement with the immediate environment to meet the needs of society has to 

be a way of life for Ethiopian Christians, as was the case with the Reformers. John 

Wesley, Martin Luther and other reformers had given a road map to follow and to 

influence society with an integrated life style and intervention.  

The Occasional Paper of Lausanne Committee for World Evangelization with the 

title “Mind the Gap” states that God’s work is holistic and recognizes God as a worker, as 

well as shepherd, warrior, teacher, potter, and vinedresser. The Triune God is actively 

working in creation, reconciliation, transformation, and completion.8 The work of God is 

holistic, including both the spiritual and the physical dimensions; thus one needs to seek 

to see God and participate with him in factory or on the farm.  

Ethical Issues 

As stated previously, poverty is in part perpetuated by poor work ethics and 

corruption. The 53 percent responses to the research survey also confirmed the prevailing 

nature of the problem. Though ethical issues cover other areas of life including family, 

relationships, governance, and the concept of leadership in the country, the focus here is 

                                                                                                                                                 
 
8 Liu, Preece, and Li, 21-22. 
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on problems that affect work. Of course tribal issues, political and religious conflict, and 

dishonesty severely affect the work world. 

In the Faith and Work Movement, David Miller formulates a box of integration of 

work in “the modalities of ethics, evangelism, experience and enrichment.” For him 

ethics is part of “righteous living as informed by religious principles and teachings.” 9 

The holy God has created work with order and purpose. It is part of God’s program for 

humanity and has a moral order and principles to follow.  

Some highlights that are relevant for addressing ethical problems in Ethiopia 

include some of the following points. Personal ethics and social ethics are equally 

important, and the church of Christ needs to address individuals’ moral lifestyle in 

relation to public settings. Greater emphasis is given in the church to individual life only, 

and even that area is not effectively addressed. Miller sees the ethical dimension in the 

personal, in the corporate world, and at the societal level where the actions of a small unit 

would influence society.10  

God is also a law giver, sustainer and judge. Everyone is going to be accountable 

for the way they live their lives individually as well as publically, including in the work 

world. Asking “what would Jesus do?” in decision making is vital for a Christian. The 

selfish reason for doing things, focused on personal benefit, would be addressed if one 

sought to follow Jesus’ example in all situations. Listening to God, others, and the 

environment is vital in shaping oneself to act in line with the needs of others.  

                                                                                                                                                 
 
9 Miller, God at Work, 126. 
 
10 Ibid., 130. 
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Prayer and communal responsibility hold Christians accountable to the 

obligations they have been given as individuals. According to the nature of their work or 

interests, Christians can be organized to create accountability groups to hold each other 

responsible for good ethics and practices at work.  

The Protestant work ethic is worth applying in relation to the present context of 

churches and Christians in the work place. “Work as hard as you can, save as much as 

you can, and give as much as you can” is a powerful principle to follow for public work 

and business.11  

Paul Stevens states, “it is important to know what is right and wrong. It is also 

important to know what would motivate us to do the right thing and, when there seems to 

be no ‘simple right thing’ to do, to be able to live with integrity with ourselves and our 

God.”12 The Ten Commandments are exceedingly relevant for private as well public 

ethical life and work.  

Ethical practices would call one to examine the consequences of one’s acts. As 

Stevens stresses, this examination will give the strength to deal with reality by 

emphasizing the need to take responsibility.13Spirituality in the work place means 

embracing and nurturing the commitment to an ethical life as a process of character 

building. The biblical principles of faith, hope, and love would guide African Christians 

us to ethical acts towards others and the environment. It calls one to “walk with God, 

                                                 
11 Miller, Discipling Nations, 139. 
 
12 Stevens, 144. 
 
13 Ibid., 154. 
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breath in the spirit of God, and allow God’s spirit to develop within us a virtuous life 

while we simultaneously develop habits of moral behavior.”14 

Poverty has to be Addressed by Christians 

The high prevalence of poverty in Ethiopia has been discussed in previous 

chapters. Our continent is well known for all kinds of social crises, disease, hunger, 

conflicts, and war, which are related to poverty. Scarce ready-to-use resources are 

minimal, and the fight for them adds complex issues alongside the struggle for survival. 

The capacity of reshaping, recreating and developing available resources are not that 

much seen either. Africa is full of God-given resources, but the effort to develop them, 

the ways of recreating for use, mechanisms for just sharing and distribution as well as 

service oriented management and leadership represent huge challenges. Resources, 

therefore, are exploited and used unjustly, mainly by external entities, as well as a 

privileged few who manipulate and use power to satisfy their own ends.  

Christians should be aware that they are living and functioning in the presence of 

the creator of heaven and earth; however, the way many Christians separate their faith 

from their work allows them to close their eyes to what is going on around them. They 

focus on themselves and on spiritual things as something separate from everyday life. 

They limit the scope of the gospel to the future kingdom of God instead of realizing that 

the journey of eternity has already begun by each individual as one lives and functions on 

earth. 

While appreciating the Orthodox and the Muslims for giving alms to the poor in 

Ethiopia, this project challenges Evangelicals to shoulder their God given responsibility 

to address the root cause of poverty. The respondents’ background information in the 

                                                 
14 Ibid., 161. 
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survey demonstrated that Protestants are in better positions in terms of education and 

relatively better paying jobs. In Ethiopia, the poor, however, are among us, around us, 

and sometimes even Christians are struggling; thus, Christians have to be aware and 

engaged in order to listen and learn from their context for how to contribute to poverty 

alleviation programs in the country. A tendency towards fatalism and ignorance on 

viewing Christianity as pertaining only to a heavenly kingdom is a sign of split 

personality. Christians eat, live in a house, and perform their duties to earn a living any 

way. Our physical and material needs are undeniable; however, those physical contexts 

can be integrated to our faith, to act in a holistic way and engage with our time and 

environment to bring change in the work world. We have to go back to our heritage, the 

Protestant Reformation, and play our role, as the God of history is calling us to 

participate with him, to heal, transform, and mend in the move to return creation to its 

original glory. The following highlights are drawn from previous writings and steps 

required to take on addressing poverty.  

Christians are required to have a broader view of their context through 

engagement, learning, and listening to the world around them following the ways of their 

forefathers and people in this study, like Luther, Wesley, Tumsa, Muindi, and Mbevi. 

African Christians need to move out of their small world and own needs to attend to 

others problem in their society. Churches must encourage their members and teach them 

how to reach out to people where they are rather than waiting for them to come into the 

church building. One needs to be aware and be sensitive to the needs of the Lazarus of 

today and pay attention to them in a sustainable way (Lk. 16:19-31). People will be 

accountable for ignoring those who are in need and around them, when they have the 



 

128 

capacity to do something about it. God has provided many resources including time, 

money, talents and gifts, which can be used to address poverty. African Christians should 

encourage each other to begin with what they have instead of waiting for outside 

resources to attend to the needs of society. For example, the seminary students were 

encouraged to raise resources within the seminary community and managed to raise 

enough to support some street people to start their own small businesses.  

Poverty can effectively be addressed in a holistic way. The root cause needs to be 

identified and addressed. The root cause is not only lack of material sources. In Ethiopia 

it is the state of mind, fatalistic attitude that does not encourage working hard in an 

ethical way. The process of alleviating poverty has to start with attitude change through 

training and creating awareness.  

It is possible to see and attend to the needs of others while one is also in need. 

Inner happiness and satisfaction are achieved through serving others not because one is 

rich and has surplus to give. Christ was a wounded healer, his broken body gave life to 

others; he was hated by many but extended love and grace, “whoever tries to gain his 

own life will lose it; but whoever loses his life for my sake will gain it.” (Mt. 10:39, Mk. 

8:35, Lk. 17:33, Jn.12:25). In moving out from one’s self-centered life, by being a 

blessing to others, one can find true satisfaction.  

The Protestant movement in Europe impacted all areas of life and brought a new 

era in economic development. Some of the examples are striking. For instance, Quakers 

in Britain promoted commercial enterprise in a great deal. With the motivation of serving 

God and others with biblically shaped character in the eighteenth and nineteenth 
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centuries, what they began has continued to this day. 15 Business firms, therefore, can 

serve God and others. “Doing God’s business” includes the use of talents, gifts, and 

resources in an integrated manner to serve God and others. It creates employment and 

develops an environment of learning for people to shape them to be good citizens; thus, it 

can include the higher calling of God, just as evangelism, and serve God’s purpose.  

Poverty has internal as well as external dimensions; however, this research work 

gives more emphasis to the internal, in line with Darrow Miller’s view that holds that the 

root cause of poverty is found within the culture and people’s beliefs. The way people 

interact with life opportunities flows from inner values. To see self and the internal causal 

factor would also helps to own the problems and to address them with possible ways 

instead of waiting for external support only.  

Grand, Inglehart, and Leblang state that cultural factors play a large role in 

economic development. A culture that generates motivation for achievement nurtures 

economic development. Most African cultures have an emphasis on traditional authority 

and group norms. Poverty alleviation strategies need to focus on behavioral change that 

can shape the value systems of a culture, as well as on changes in economic and political 

systems.16 The integration of faith with work would bring behavioral change in all areas 

of life as it would be all about God, not self.  

The need for achievement, which was believed to promote economic 

development, must come from within through socialization and extensive training 

                                                 
15Higginson, 10. 
 
16 Jim Grand, Ronald Inglehart, and David Leblang, “ The Effect of Cultural Values on Economic 

Development: Theory, Hypotheses, and Some Empirical Tests” in Development and Underdevelopment, 
The Political Economy of Global Inequality, ed. Mitchell A Seligson and John T. Passé – Smith, 3rd ed. 
(Boulder, CO: Lynne Rienner Publishers, Inc, CO, 2007), 260. 
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programs. Education has a vital role and liberates people’s minds from fear and 

uncertainty. Together with the liberating word of God that stimulates faith, hope, and 

love, Christians can cultivate positive attitudes in society. Instead of focusing on 

themselves, their own tribes, and their own families, Christians need to embrace a 

positive attitude and service humanity, to nurture the society to fight against poverty in 

unified strength. Then the culture would demonstrate the need for achievement to further 

economic development.  

Poverty has a local as well as global context. Christians need to read the time, to 

be aware of the causal as well as influential factors and strategically address them in a 

sustainable way. One of the strategies is a unified effort through networking and 

corporate action within the body of Christ. It is also important to net work with every 

initiative of poverty alleviation programs to make a stronger impact in the society.  

The principle of Wesley that changed the Western world, the conviction to gain 

all one can diligently and to save all one can, should also be equally incorporated with 

sharing all one can.17 This action will take the form in public and private spheres through 

tax payments, contributions to development as well as tithes and individual support. This 

kind of commitment to others will change Ethiopia and Africa at large. Through training, 

group discussion and church teachings, this notion needs to catch a fire of revival in line 

with spiritual awakening. 

Limitations of this Research Work 

One of the major limitations of this research work was the enormity of the 

Ethiopian cultural context. Ethiopia has more than eighty languages reflecting a similar 

                                                 
17 Higginson,10. 
 



 

131 

number of ethnicities. When it comes to poverty it is not broken down along tribal lines. 

Within every tribe poverty exists. As mentioned before, nearly half of Ethiopia’s 

population lives under poverty line, running across all regional and tribal lines. However, 

it would help one to see the impact of poverty along the lines cultural values and beliefs 

in line with what Oscar Lewis calls “a culture of poverty.” For him the culture of poverty 

has its “own way of life, structure, and rules.”18 The desired change would be effected by 

knowing the cultural rules that perpetuate poverty generation after generation in Ethiopia. 

Seventy -seven percent of respondents in survey were Protestants. Their positive 

responses regarding the integration of faith and work were noted; however, it would have 

been beneficial to study Christians at their work places to study the actual behavior and 

the cause of it. By observing people in their workplaces, any gaps between practice and 

theory would be seen.  

The study was also limited in terms of gender. Women work very hard in 

Ethiopian society; however, their views and the factors related to their roles were not 

specifically sought in this study. The research was not gender specific but more general 

and focused on the integration of faith and work and how the failure of integration related 

to poverty. Most of the female respondents in this study gave similar responses to the 

men, and their concept of work was limited to paying jobs only. 

Extensive study on different religions to compare with Protestantism would also 

have given more information about the impact of religious practices. An individual’s 

religious practices and degree of involvement would also shed light on the difference one 

                                                 
18 Herman Kahn, 249.  
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could make in integrating faith with work. The respondents’ opinion was taken at face 

value, and their personal commitments to their religions were not seen in this study. 

Despite the above limitations this study brought forward the root cause of poverty 

in Ethiopian context to be holistic following four interrelated directions.  

For many Ethiopian Christians, the meaning and understanding of and the 

motivation for work includes only the income it generates to earn a living. They see no 

other value in work, as people generally prefer to rest, not work, if given a choice. The 

biblical value of work is either not known or not practiced among the Christian society 

which should alert churches to the need to cover this gap.  

The need for integration of work and faith was seen in the survey. A holistic life 

style that keeps integrating faith and work in all areas of life, and the motivation to serve 

God and others need to flourish and strengthen the society with trust and a positive 

attitude.  

The problem of ethics and moral issues is directly related to the disintegration of 

faith and work. If God is known, recognized, and worshiped in the work world, ethical 

values would be built. The Protestant work ethic and the conviction to hard work as an 

expression of worshiping God would impact the economic development.  

In this study, poverty is viewed holistically, which means in material as well as 

spiritual terms, and must also be addressed in a holistic manner. An emphasis on positive 

aspects of work and the motivation to address poverty through character building with the 

integration of faith and work is found to be the applicable strategy.  
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Directions for Future Research and Prospect 

All the above mentioned limitations need further investigation to understand the 

bigger picture in the practices of work; however, following his analysis of the Protestant 

work ethic in his contribution to Development and Underdevelopment, David C. 

McClelland brought the study that gives hope to the third world countries. His study 

claims that a high “need for achievement,” which he means is the “inner feeling of 

personal accomplishment,” is closely associated with economic development, and is not 

hereditary; therefore the need for economic development can be instilled in people 

through training and good management programs. He said it is possible “to teach people 

how to increase the need to achieve.”19 It also is related to the way children are socialized 

and prepared for achievement and self-reliance. 

Ethiopian society is largely illiterate, and education for children is viewed as a 

means to climb the ladder of success so that they will have a better life than their parents. 

The need to achieve a way out of poverty is seen among poor families and the society at 

large. A future study on this could explore the degree of need for achievement and the 

reasons why those who have achieved a good education and job do not embrace a good 

work ethic. 

It seems that a good living is desired, but the promotion of economic growth in 

society at large through good work is not well taken. Ethical issues, the extent of 

corruption, and a lack of justice demonstrate this problem. Based on the spirit of the 

Protestant work ethic, which emphasizes hard work, saving, and sharing, a study of the 

need for achievement in Ethiopia could provide some interesting insights. 

                                                 
19 David C. McClelland, 225-242. 
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Another key area for study is how people can balance meeting their own needs 

and serving others. The responses to the questionnaire indicated that even the needs of 

educated, employed people are very high and might limit their commitment to serving 

others.  

The number of successful Christian business people is growing in Ethiopia. It 

would be interesting to study their business activities to see how they achieve success in a 

corrupt system. Years ago Christians would not go into business because of the unethical 

systems and practices involved. It would be beneficial to learn if they are able to cope 

and deal with the system without being changed by it, and if so, how do they manage to 

escape corruption? This study could help churches to equip members with biblical, 

ethical values for life in the business world in order to change the system by their 

influence. 

Partnership in Africa 

The intention of this dissertation is not only limited in Ethiopia but to reach to the 

larger audience through the partnership created with in Africa and other countries. A link 

will be made through established contact with the Bakke Graduate students and alumni 

for sharing the product and working together. The curriculum of Theology of work will 

include some aspects of the work in this writing and will be used for training in Africa.  

Bakke Graduate University will be a backing source for Theology of Work grant 

and linking the students and alumni for the wider impact. Jack Mboya of Kenya, Pastor 

Dotun of Nigeria will be potential partners with me in this project. 

Dr. Kiiru, the second reader of this dissertation, and the writer of different books, 

will be the right resource to assist me in publication work. With his vast experience in 
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resource mobilization and fund raising I have his consent to bring this work to the next 

level.  

The Mekane Yesus theological Institution is ready to receive the product to 

integrate with their training program. The principal has expressed his interest to see the 

end product of this project and to utilize the material in every possible way by being a 

channel of distribution in the country as well as for their own students. There are other 

theological institutions in Ethiopia connected to this Seminary.  

The theological training program in South Sudan and the Training Institution of 

Life In Abundance will use the project for the upcoming training programs. The allocated 

budget for preparing curricula for this institution will support to turn the dissertation to 

resource book. 

It is also going to be presented to the wider audience in turning it to a book. The 

necessary resource for production of this work is going to be partly Life In Abundance 

International. A request is extended to Evangelical Lutheran Church In America as well. 

Since they were supporting towards to my studies they will hopefully be part of the 

advancement of the work to the wider audience through publication. Through the Mekane 

Yesus Seminary, I am also planning to submit the project to the Lutheran World 

Federation and other potential partners to support. 

The target audiences of this dissertation are primarily Ethiopian Christians but 

also East African countries and all other African countries where Life In Abundance is 

actively operating from. I have also established links to advance the work to other 

African countries connecting to the BGU students and graduates. 
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Conclusion 

Through this study I gained a greater awareness and understanding of the spirit of 

the Reformation and my Protestant heritage. The God of the universe has given people all 

that is in it to tend, guard, and cultivate. This creation order is always there for whenever 

one turns to God.  

It seems obvious that the ability to fix the problem is in the Church’s hands. 

Africa is very religious, but it only thinks of God being in heaven waiting to come back 

some day in the future. Christians want to live life here and meet him in heaven. In taking 

faith that way we miss to see God at work in the physical, social, spiritual, and economic 

sectors. A holistic personality, which means a shaped attitude, belief, and values with 

integrated life style, has to take over. The Christians religious practices have to build their 

character to impact their immediate environment.  

There are quite a number of people already on this route. Many Christians need to 

listen, learn, and engage with them in order to follow their example. Poverty is a giant 

force in Africa, but the African church can equip, train, and send people to participate in 

leadership, to speak to power, to be a messenger even in a foreign land, like Joseph of the 

Bible, and to represent God with righteous living. 
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APPENDIX 1 

Questionnaire on Attitudes toward Work 

 
I am a doctoral student at Bakke Graduate University, located in Seattle, 
Washington. I need research data on the relationship of the Christian ethic and the 
status of poverty within Ethiopia.  
 
It would be most helpful to obtain your participation in this questionnaire. To fill 
it out amply, will take about ten minutes. It would be helpful for you to fill it out 
immediately, giving your first and best impressions to the questions or statements 
asked.  
 
The individual results will be confidential and only available to the researcher. 
The compiled results will be used to inform discipleship materials that are created 
from any implicit information that comes out of the study. 
 
If you are willing to participate in this questionnaire, please indicate by 
initializing the blank space. 
 

1.  Age: 18-24 . … 25-39 ….. 40-59... 60+..… 
 
2.  Male:…… ….Female:……… 
 
3. Family Status: Single………Married… ……. Widowed…….. Divorced……. 

Other.……. 
 
4.  Highest Educational Level Attained: None……… Elementary School ………. 

High school………….. College Diploma ………… College Degree… …………… 
 

5. Type of Work: Unemployed………. Underemployed ……..… Student……….. 
Manual Labor……….. Business………. Professions…………… Other…………  

 

6. Work is……a necessary evil …….an obligation……. a privilege… …….. a place 
of joy ……….  

 

7. Why do you work? (give the top three reasons in rank order, “1’ most important 
reason; “2” next to most important reason; “3” the third most important reason) 
 A. I work because society demands that I work…… 
 B. I work because my family needs my support…… 



 

138 

 C. I work because I have skills and talents to express…… 
 D. I work because without a job I would be lazy or dangerous…… 
 E. I work because I thoroughly enjoy my job…… 
 F. I work because the Bible tells me to….. 
 G. I work because my debtors want to be paid…….. 
 H. I work so that I can influence positively my society and nation…… 
 I. Other reason: Please indicate _____________________ 
 consider other reasons and put them in random order. 
 

8. Religious background: Orthodox Christian…………Protestant……… Islam……… 
Other…………. 

 
9. How many hours do you work/day? 8hrs..................10 hrs........... 4 or less…..Please 

indicate the reason……………………  
 

10. If you had the liberty to choose, how many hours would you prefer to 
work/day?...…………… Why? … ………………………………………. 

 
11. Your relationship with your supervisor if you have one is ….(give the top three 

reasons in rank order, “1’ most important reason; “2” next to most important 
reason; “3” the third most important reason) 

A Marked by a great gap economically, status-wise, and power, from my boss. 
B. Marked by a strong sense of “top-down” control 
C. Marked by great personal liberty to make decision concerning my job 
D. Marked by very limited rights. If I had other options, I would go elsewhere 
E. Marked by “hands-on” directions from my supervisor, as to what I am to do 
F. Marked by a state of comfort when my boss is around, and I am doing my job 
G. Marked by my desire to work without supervision 
H. Marked by my spirit of joy regardless of what the boss thinks 
I. Other attitudes about my work._____________________________ 
 

12. What is the role of leadership in your work/culture? (give the top three reasons in 
rank order, “1’ most important reason; “2” next to most important reason; “3” the 
third most important reason) 

A. A means to control others 
B. A means of access to resources and benefits 
C. A means to exercise power to make decisions 
D. A means of service to others and God 
E. Other means that leadership accesses_______________________ 

 
13. Has your faith related to your work? (give the top three reasons in rank order, “1’ 

most important reason; “2” next to most important reason; “3” the third most 
important reason) 

 
A. I worship as I work 
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B. I find that worship and work are two separate and distinct things 
C. I believe that work primarily meets basic needs, and does not generally have 

spiritual purposes 
D. I believe that faith and work can be integrated 
E. I believe that God is primarily concerned about our soul’s condition, and less 

about our bodies 
F. I serve others in obedience to God in large part through my work 
G. Other reasons about the nature of the relationship between Work and 

Church_____________________________ 
 

 
14. How do you feel about your work, do you enjoy it? (give the top three reasons in 

rank order, “1’ most important reason; “2” next to most important reason; “3” the 
third most important reason) 

A. Work is only a means for a living 
B. My current work is meaningless, and I want to change the nature of my 

work._____ 
C. My current work is oppressive in that there are too many demands and 

expectations _____ 
D. I so enjoy my work, that I would do it even if I weren’t paid 
E. I seek to use my work to contribute in ways to others in society 
 

15. My self-assessment with regards to my income or estate could be classified as. . . . 
A. Well-off 
B. Sufficient to live on 
C. Always on the edge financially 
D. Living hand to mouth, always in desperation.  

 
16.  What is poverty mean to you? (give the top three reasons in rank order, “1’ most 

important reason; “2” next to most important reason; “3” the third most important 
reason) 

A. Lack of income…… 
B. Lack of work…… 
C. Lack of work ethic….. 
D. Lack of production…… 
E. Lack of integration of faith and work….. 
F.  If you have any other please specify and put them in random order … ….. 
 

17. Is there a possibility to address poverty? (give the top three reasons in rank order, “1’ 
most important reason; “2” next to most important reason; “3” the third most 
important reason) 

A. Yes, through hard work…. 
B. Through the integration of faith and work….. 
C.  Improved work ethics….. 
D.  More income at any expense…… 
E.  Quick riches regardless of the way it comes….. 
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F.  By getting support from donors or other people….. 
G. If you have any other please specify and put them in random order … 

  
18.  Do you have any hope to improve your economic status? (give the top three 

reasons in rank order, “1’ most important reason; “2” next to most important 
reason; “3” the third most important reason) 

A. No, it is not to my decision…. 
B. Yes, by doing side business outside my job description…. 
C. Taking my work seriously to serve God and others…. 
D. By working hard….. 
E. I can’t do anything about it, only God can change it…. 
F. If you have any other please specify and put them in random 

order………………… 
 

19.  Is the attitude we have for work related to cultural beliefs in the country? (give the 
top three reasons in rank order, “1’ most important reason; “2” next to most 
important reason; “3” the third most important reason) 

A. In the culture work is only a means to get income…. 
B. In the culture a person enjoys rest not work…..  
C. Yes, with a wider belief that future is very remote and face it as it comes…. 
D. With a wider believe, “God knows about tomorrow I do not have to work 

for it”…. 
E. If I do not get any benefit out of my work I do not enjoy it…. 
F. In line with this cultural saying in Amharic “Ene Kemotiku serdo aybikel” 
G. If you have any other please specify and put them in random 

order………………… 
 

20.  Who controls your destiny? Government…….. Your faith…………. 
Economy…………. Your boss…………………... Or who………… 

 
21.  Any other comment concerning work?............................................................... 

 

 

Thank you. 
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