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PREFACE 

This dissertation is presented as a wake-up call to the two institutions of the 

Church and Christian businesspeople for community transformation ministry in Kachin 

State, Myanmar, especially in the immediate ethnic Kachin community. Doing 

community transformation in the country of Myanmar by means of collaborative work of 

churches and Christian businesspeople is a promising mission, as well as a challenging 

one. It is a promising mission because of the clear need for transformation, in addition to 

the current political changes and reforms by the government. It is a challenging one 

because of the Platonic view of work and life that is so deeply rooted in the thinking of 

Christian churches and Christian businesspeople. Such complexity pertaining to this 

project could make it both encouraging and disappointing to those involved. 

This dissertation has been prepared in concert with the dissertation of Dr. Steven 

L. Coe, titled “Red Sky Over Burma (Myanmar).” These two projects are undertaken 

collaboratively; thus, they integrate together. Coe’s dissertation establishes the 

foundation for my own. His mainly discusses why the need for community and regional 

transformation is so urgent and vitally important to Kachin State, Burma, and mine 

presents how community transformation can be achieved, made possible by means of 

Church and Christian businesspeople and even government officials working together for 

a common objective. In his dissertation Coe discusses some of the major local, national, 

and regional changes that will soon have significant impact on the daily lives of the 

majority of Burma’s population, with particular emphasis on impacts to Myitkyina and 

Kachin State.  



 

xii 

Due to its strategic location sandwiched between southwestern China, 

northeastern India and the Bay of Bengal, Myanmar figures prominently in the economic 

development plans of its two giant neighbors. Additionally, the abundant natural 

resources and numerous attractive sites for hydroelectric dams have not escaped the 

notice of China in particular, with its enormous appetite for energy sources and keen eye 

for marketable commodities. Both India (“Look East Policy”) and China (“Go West 

Initiative”) have long-term strategies that will enhance the development of their relatively 

land-locked regions. 

Since 1992, the Asian Development Bank (ADB) has funded the Greater Mekong 

Subregion (GMS) Development Program with emphasis on connectivity, competitiveness 

and community to the benefit of the six countries in the Mekong River drainage area.
1
 

Indeed, the introduction to its program description states, “The rich human and natural 

resource endowments of the Mekong region have made it a new frontier of Asian 

economic growth.”
2
 One of the six major economic corridors (the Northwestern Corridor) 

targeted for development will connect Yunnan Province, China with Assam State, India 

by reconstructing the historic “Stilwell Road” that will transit Kachin State. The city of 

Myitkyina holds the strategic mid-point of this important route at the point where it 

crosses the Irrawaddy River. The economic and political implications of this project 

alone will have a major impact on the whole of Kachin State, but especially on the hub 

city of Myitkyina as it transforms into the “nerve center” of the north. Significant global 

                                                 
1
 The GMS countries are Cambodia, the People’s Republic of China (PRC, specifically Yunnan 

Province and Guangxi Zhuang Autonomous Region), Lao People’s Democratic Republic (Lao PDR), 

Myanmar, Thailand, and Viet Nam. 

2
 “Greater Mekong Subregion Overview,” Asian Development Bank (Fighting poverty in Asia and 

the Pacific) http://beta.adb.org/countries/gms/overview (accessed November 6, 2011). 
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economic impact seems to be inevitable for Kachin land in the near future as the two 

enormous nations next door progress in the implementation of their economic visions. 

No less significant are current changes in Burma in terms of political reforms by 

the present government. Without overlooking the harshness of contemporary struggles 

between the local and national governments on many fronts, it is critical to recognize that 

many democratic changes are in the offing. The past sixty years have had their promising 

moments, only to see the hopes of democracy advocates crushed. Recent developments, 

however, appear to hold hope of genuine transition on the horizon. Western nations have 

responded to these hopeful signs by suspending or lifting economic sanctions imposed 

beginning in the mid-1990s. Finding effective means to engage with government 

authorities as development plans emerge is essential to bringing God’s presence into the 

forum of ideas. 

Considering these factors, Coe emphasizes that now is the right time for the 

Christian churches to prepare for and participate in community transformation. These 

changing factors should be seen as God-given opportunities to initiate an effective 

community transformation ministry. Prophetically, he also warns of the fact that if the 

Christian churches fail to influence the course of events through an effective community 

transformation ministry, the global economic forces and materialism-driven development 

of infrastructure will bring worse and unbridled corruptions to the Kachin Christian 

community. Moral and spiritual challenges such as human trafficking and drug abuse will 

increase. Farmers and villagers will lose homes and farmlands to unscrupulous investors. 

Rather than seeing a decrease in unemployment, the problem will be exacerbated as 

foreign workers arrive and villagers move into the city in search of a better life. 
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Consequently, the problem of unemployment among young people, which often causes 

them to become drug dealers and addicts, will only worsen. As people from rural areas, 

most with few of the skills required for urban employment, arrive in the city, they will 

become a burden rather than a blessing unless effective programs are established that 

enable them to become productive members of the community. 

Coe’s dissertation brings the bigger perspective to the table and presents a strong 

argument for why community transformation in Kachin State, as well as in Myanmar, is 

both important and urgently needed. The transformation scenario is clearly visible and 

achievable if the three institutions of Church, Christian businesspeople, and government 

officials join their hands collaboratively. 

This paper asserts the possibility of this project being instrumental in initiating 

community transformation. Laying a foundation for proper understanding of theology of 

work (TOW) is presented as the main criterion for substantive change. The project argues 

that the Platonic view of work stands as a major obstacle to community transformation 

ministry because it teaches that the church is to be viewed as spiritual and business as 

secular. According to this view, these two worlds cannot be juxtaposed in one common 

purpose. Reading in this view, the project can be provocative to many Christians who 

value the Platonic view of life. The Platonic view of work creates great gap between 

Christian churches and Christian businesspeople; thus, this proposed project seems to be 

unrealistic to many of Christian churches and businesspeople. 

This paper confronts two integral tasks. First, discussing the biblical perspective 

of work must be dealt with as the first and foremost step of bridging the gap between 

churches and Christian businesspeople. Second, presenting the biblical refutation to the 



 

xv 

Platonic view of life and work will affirm the project is achievable when the institutions 

of church and business work collaboratively. The emerging church leaders and Christian 

businesspeople are the major ingredients of this project, while local authorities and 

community leaders are other components that if they support this project it would 

flourish. All stakeholders will join their hands and hearts together for community 

transformation. The research and assessments are carefully evaluated in order to present 

the whole scenario of the project is relevantly established. 

The ultimate objective of this project is that both churches and Christian 

businesspeople be biblically and spiritually transformed before they deal with the actual 

community transformation ministry. This project expects to see churches and Christian 

businesspeople together bring great impact of transformation on the immediate 

community, enabling all to experience the aroma of God’s Shalom. 
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ABSTRACT 

Community transformation is urgently needed in the country of Myanmar. The 

purpose of this dissertation is to show how that ministry is achievable when churches and 

Christian businesspeople work collaboratively. At the same time, proposing community 

transformation has been a great challenge due to the country’s political regime and its 

isolation policy toward other nations; however, the current political changes and other 

changing factors of the country seem to be ushering in a promising and welcome scenario 

to do community transformation. The following open discussions enlighten the feasible 

situations of initiating community transformation in Myanmar. 

Myanmar is sandwiched between India and China, the two nations with the 

largest populations and fastest growing economies of the world. Geographically Kachin 

State touches both of these nations and has formal access to each. The Stilwell Road has 

been undergoing renovation and will revive trade between these nations in the near 

future. Kachin State also boasts tremendous natural resources that have the potential to be 

the source of great blessing for the local community. Used appropriately, these natural 

resources can provide a basis for business opportunities that can be managed for 

community transformation. The church, working across denominations, has an obligation 

to introduce biblically sound principles in the business place for the common good of the 

community. 

Having been left behind other developing nations of the world for centuries and 

after having extreme economic and political struggles, Myanmar has recently risen to 

become a more responsible member of the world community by restructuring her 

political regime through democratic reforms. The neighboring countries, as well as the 
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United States and the European nations have responded positively to the political reforms 

of Myanmar. India in particular closely watches every political and economic movement 

in Myanmar, hoping that her political regime will transition fully toward the democratic 

benchmark that will result in its being embraced by the world community. The 

government of Myanmar appears to be offering bright hope for the communities of the 

nation as it has been moving forward with democratic changes. 

The changing conditions mentioned above present unprecedented opportunities 

for emerging church and community leaders. Christian leaders are encouraged to seize 

the moment for implementing community transformation. At the same time, there are 

many potential hindrances that could derail the best intentions. One of the biggest 

challenges is Platonism, which teaches that the church’s role is restricted to the “sacred” 

realm, and purpose of business is purely secular. In keeping with this thinking, the church 

should not be juxtaposed with the business or other “commercial” concerns. Platonism 

weakens the church’s potential to bring about community transformation. Platonic 

teaching has become the most difficult obstacle to community transformation; hence, 

doing community transformation in Myanmar sometimes appears unbiblical and even 

unrealistic. 

It is no surprise that businesspeople are found in every local church. They are a 

God-given human resource purposely and rightly placed within the church to accomplish 

kingdom business by working with the church. The church and Christian businesspeople 

are different in nature, yet they share the common purpose of working together for God’s 

glory. 
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This project brings the theological and biblical perspective of work as the 

concrete criteria basis for the church and businesspeople working together for community 

transformation. The theological perspective of work can be considered as the only 

remedy to the poisonous teaching to the Platonic view of life and work. The project of 

collaborative work of church and businesspeople is the foundational reason for doing 

transformation ministry according to the biblical perspective of work; therefore, building 

the bridge over the gap between church and Christian business is the primary task in the 

process of doing community transformation ministry. The theological perspective of 

work can also serve as a turning point that transforms Christian businesspeople from 

merely businesspeople to kingdom agents by working together with the church. This 

project believes that community transformation is achievable when these two institutions 

join their hearts and hands. 

The Christian Mosaic Shalom Group (CMSG) is organized as a vehicle of this 

project, which creates a haven whereby the emerging church leaders and businesspeople 

from different denomination will get involved to share their expertise and skills for 

community transformation. The CMSG will facilitate this vision and mission as a partial 

fulfillment of the divine mandate. Above all, the CMSG will exist as a yardstick to 

measure the social transformation of Kachin community churches in Myanmar. The 

CMSG will extend to the global business network for Christian businesspeople, 

particularly those of China, India, and Myanmar. Meeting Christian businesspeople of 

these nations in Kachin State will open other opportunities for community transformation 

in the nation; hence, the CMSG will gradually advance to become a center for 
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transformation ministry not only in Kachin State but also in other parts of Myanmar and 

beyond. 
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CHAPTER 1. 

INTRODUCTION OF THE PROBLEM 

The kingdom purpose of the Church is clearly and sporadically taught in the 

Bible. The visible Church on earth is a true type of the invisible Church of God in 

heaven. The Church is not a visible building where believers gather for Sunday worship, 

but rather it is a scattered people of common purpose regardless of place, time, and 

situation. The kingdom responsibility of the Christian Church on earth is to make Christ 

known clearly to the world by doing good works (Eph 2:10). Jesus said that believers, or 

the Church, are to be the salt and light of the world (Mt 5:13-17). Christians are to live 

out their faith as they go about the work they have been created for. In other words, the 

Church is the representative of God to the world. 

Christ worked among people by healing, providing food, and preaching the 

kingdom promise. He has given this divine principle to the Church to do the same thing. 

The business of the Christian is not merely to attend Sunday service, nor to participate in 

fellowship, or learning about theology and doctrine, but making Christ known clearly to 

the people they are among every day of the week. As God expected the people of Israel to 

be the model people who were to testify of God presence to the surrounding nations, 

Christ wants the Church to do the same thing – presenting herself as the Christ-centered 

transformed Church. Many Christian churches in Myanmar, however, are not adequately 

serving God by making Christ known clearly to the community around them. If God is to 

be acknowledged as the community builder, then the Church should not ignore the 

interests and needs of the community. Some Church leaders believe that the Church is a 

building that is to be opened only on Sunday and the rest of the week, it should be closed 
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under lock and key. They are doing one small part of the kingdom job and fail to do 

greater parts on the other six days. The churches fail to equip and send their believers as 

the active salt and shining lights to make Christ known effectively throughout the 

community. 

One of the obvious tasks that the churches in Myanmar are failing at is bridging 

the gap between the Church and Christian businesspeople. Church leaders do not 

consider Christian businesspeople as co-workers or spiritual resource persons for 

kingdom business, but rather see them as the secular ones who work the dirty jobs in the 

marketplace. Their work is seen as outside of God’s kingdom business. Christian 

businesspeople insist that “work” is an integral part of life, and faith-based activities are 

only important for personal benefit. Little regard is given to community concerns. Diehl 

summarizes the spiritual life-style of businesspeople by saying, “Sunday worship is a 

refuge from the world.”
1
 The Apostle Paul teaches that the Church has great 

responsibility to teach believers with all wisdom so that she may present them perfect in 

Christ (Col 1:28). 

The current business situation of Myanmar, especially the Kachin State, located 

between India and China, is a promising scenario as the government is moving toward a 

democratic nation. The emerging infrastructure projects such as roads, hydroelectric 

dams, pipelines, and railroads, in addition to the abundance of natural resources such as 

jade, gold and teak and other hard woods, hold much promise of future prosperity for the 

region. Furthermore, the strategic geographic setting of Myitkyina city, Kachin State, 

situated at the mid-point of the renovated Stilwell Road that will connect Southwest 

                                                 
1
 William E. Diehl, The Monday Connection: On Being an Authentic Christian in a Weekday 

World (San Francisco, CA: HarperSanFrancisco, 1993), 1. 
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China and northeastern India
2
 is one of the most promising factors that will have great 

significance on the future development of Kachin State. Many churches are not aware, 

however, of the potential, both good and bad that these developments will bring but 

simply view them as ordinary changes of political and economic projects of the 

government. 

Christian churches should not overlook these emerging situations, but ought to 

grasp them as God-given opportunities for community transformation. In the sight of 

God, nothing happens without meaning and kingdom purpose. If Christians are truthful 

when they say that believers are to love God with all their hearts, souls and minds, and to 

love their neighbors as they love themselves, then the Church also should accept that it 

exists on earth to worship God by serving the community (Mt 22:37-39). Like in the time 

of Nehemiah, now is the time for the Christian Church to rise up and establish the 

ministry model based on the biblical principles that can effectively transform community. 

If the Church in Kachin State fails to act on its biblical responsibility to be the 

steward of all God has entrusted to her, the results of future development in this region 

will be even worse moral, spiritual, and economic decay and corruption among Christians 

than today. In his dissertation, “Red Sky over Burma (Myanmar),” Coe describes a clear 

warning if the Church fails to act, 

Rather than rising to new heights with the recognizable presence of God, it will 

descend into a disagreeable chasm of chaos. Without Church intervention, 

Myitkyina may move toward a greed and power-based business and governance 

mind-set. As a result, the marginalized will be exploited by those with wealth and 

power; costly infrastructure investments will be provided for those who have 

                                                 
2
 Current conflict in the area has delayed completion of the segment of the road between 

Myitkyina and northeastern India. 
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favor with people in powerful positions, and the poor will struggle to survive in 

what they too late discover to be a hostile environment.
3
 

His warning is particularly relevant to the current situation. Even today, drug 

addiction among Kachin youths is obvious and rampant; human trafficking cases are 

increasing in Myanmar, and many victims are from Kachin State. Many businesspeople, 

foreign and domestic, are seeking personal gain at the expense of the environment and 

the marginalized without regard to the needs of the community.  

As the city of Myitkyina evolves into a major hub of economic growth, people 

will migrate from the villages in search of opportunities and a better life for their 

families, or because they have been forced to sell their homes and farms. They will come 

with few financial resources and little education, unprepared for life in the city. If the 

Church chooses to ignore their needs, they will be easily exploited, and their lives will be 

even more desperate that the life they left behind. 

Background 

Christians throughout Myanmar are seriously affected by misunderstandings of 

what the Scriptures say about how faith and life are intended to be integrated, particularly 

as it applies in the marketplace. With both Christian clergy and businesspeople, 

misjudgments are created about the interpretation of work perspective issues. Among 

clergy, the pervasive perception is that the purpose of the Body of Christ is to tend to the 

spiritual needs of people, with only secondary consideration given to the temporal 

concerns of the community. Business people, on the other hand, generally consider their 

spiritual obligation to be fulfilled by an investment of a few hours on Sunday, with their 

                                                 
3
 Steven L. Coe, “Red Sky over Burma (Myanmar)” (Bakke Graduate University Dissertation, 

2012), 124. 
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activities during the remainder of their week being focused on doing mundane work of 

people.  

Both clergy and businesspeople typically consider work as a secular activity, 

whereas faith-based activities alone are categorized as sacred. Work is not foreign to 

these people; however, their theological understanding on work is still vague and 

shallow. Christian clergy preach that the Church is the nerve-center of Christianity, and 

that the “workplace” is simply a worldly environment that is unworthy of God’s presence 

or blessing. There is, therefore, a gap in the understanding between “faith” and “work” in 

emerging Christian leaders and Christian businesspeople. 

Two crucial problematic gaps can be observed within the Myanmar Christian 

community: the theological dualistic gap and the denominational gap. Theological 

dualism is the separation of the sacred from the secular. It is deeply rooted in hearts of 

many of leaders and congregations of the Myanmar Christian churches, which causes 

them to ignore the enormity of the challenges related to community transformation. 

Business is considered dirty and secular. Consequently, businesspeople have very little 

role in the church except when they are asked to give an offering. Similarly, social 

workers are not recognized as kingdom builders. Both Christian leaders and 

businesspeople are strongly confined within their denominations. A businessperson will 

offer hardly any assistance in any form to a church where he is not a member. A Baptist 

fundraiser normally does not go to a Presbyterian businessman unless he or she has a 

strong family connection with him or her. Businesspeople usually do not work together 

with a different churches or denominations for community transformation because of 

denominational differences. They do philanthropic work simply by chance or by personal 
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choice. Such a denominational gap thwarts the collaborative work of Christian churches 

and businesspeople for the common benefit of community transformation. 

Neither of these perspectives is in alignment with teachings of Scripture, 

particularly as illustrated by the first mandate given to Adam in the first chapter of 

Genesis and repeated later to Noah in the ninth chapter of that book. Careful study of 

Scripture suggests that at some point in history, modern Christianity has lost sight of the 

divine design for human life to live out in a Shalom relationship with the Creator. In a 

holistic sense, that relationship is intended to be characterized by a complete awareness of 

the pervasive presence of and personal engagement with God himself in all aspects of 

humankind’s activities. An understanding of the sacred nature of work has been lost. Such 

a loss of spiritual perspective creates imbalance. 

Without a return to a Scriptural understanding of humankind’s purpose in the 

economy of God’s creation, the poor will continue to languish, and creation will continue 

to groan under the weight of exploitation and abuse. The Church must recover an 

understanding of stewardship by taking responsibility for what has been entrusted to 

humankind and caring for it in a manner that glorifies God’s holy name, while bringing 

great joy to all. The Christian church must examine its theological position in response to 

social issues. 

If the Bible has a clear mandate for community transformation, then, as agents of 

the living God, the church and businesspeople must also have a clear biblical 

understanding about work. The God-ordained institution of work is designed to be a 

means by which the Church blesses the nations. To bring the Shalom of God among the 

community, there must be a partnership that includes Christian businesspeople, local 
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churches, and local government authorities. All three are crucial ingredients. Christian 

clergy and business people throughout Myanmar can be the vessels of God’s blessing for 

their communities and the nation as the sacred nature of work is discovered and acted 

upon. The collaborative work of Christian churches and businesspeople can be an 

effective means of resolving the dualistic problem of work in Christian churches, and it 

can bring the Shalom of God to the immediate community. 

Audience/Ministry Opportunity to be Addressed 

There are three major stakeholders that will be affected by this project: 

 Emerging Christian leaders who will have significant impact on the development 

of the understanding of the Church in and around Myitkyina 

 Christian businesspeople, regardless of their denominational affiliation, who will 

work together for the benefit of the community 

 Representatives of local government who have responsibility for and authority 

over business and community development 

This project strives to create a ministry opportunity in which Christian 

businesspeople, local authorities, and emerging Christian leaders will collaborate for 

community transformation. It is imperative that these three institutions join their hearts, 

hands, and heads to provide the presence of biblical shalom to the needy community. In 

this project Christian businesspeople are the primary targeted group to whom this project 

makes a challenging call for community transformation. At the same time, emerging 

Christian leaders will guide the Christian businesspeople toward a community 

transformation ministry. The local government authorities will have a crucial role from 

the beginning of this project that will include providing security, ensuring the promise of 

file:///C:/Users/Asus/Documents/Chyahkyi-Coe%20Matrix.xlsx%23RANGE!_Toc274220006
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meeting the needs of the community, and working together with church and business 

leaders until God’s Shalom is brought about throughout the community. 

The project is designed not only to enlighten people about the sacred nature of 

work but also to bridge the gap between the Church and Christian businesspeople, while 

simultaneously seeking to integrate the activities of Christians from all denominations in 

unified actions that bring God’s shalom to the community. This project is bold enough to 

trigger a challenging call to the church and Christian businesspeople as to how they may 

collaboratively serve the community. The ultimate purpose of this project is not only to 

provide a viable ministry opportunity but also to motivate these two God-ordained 

institutions, Church and Christian businesspeople, to use their skills and expertise for 

community transformation. This project recommends that the ministry of the Christian 

Mosaic Shalom Group (CMSG) be a holistic community transformation strategy as 

Johnson describes Business As Mission (BAM), “At its heart it is a holistic mission 

strategy carrying the love and Gospel of our Lord Jesus Christ to a lost and hurting world 

through the vehicle of business and the relationships created in that enterprise.”
4
 

Description of the Project 

This project has two major phases. The first sets the stage for the second, but both 

focus on the need for transformation in the way the Church in Myanmar views its role 

with respect to business and its place relative to influencing how communities develop. 

                                                 
4
 C. Neal Johnson and Steve Rundle, Business as Mission: A Comprehensive Guide to Theory and 

Practice (Downers Grove, IL: IVP Academic, 2009), 38. 
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Phase I 

The first phase is described in detail by Dr. Steve Coe (BGU DMin 2012) in his 

dissertation titled, “Red Sky Over Burma (Myanmar).” In the earlier phase Coe discusses 

how the present changes to infrastructure, increasing trade opportunities and other 

promising developments, are emerging throughout Kachin State. Myitkyina is on the 

threshold of becoming a major transportation hub at a strategic location along what 

promises to be a primary trade route between southwest China and northeast India. He 

challenges the Church to take responsibility for the manner in which developments in 

infrastructure materialize, to set a new standard for business practices that are based on 

biblical principles, and to transform itself by working together with businesspeople as 

one body through which God is able to make Himself visible. He challenges the Church 

to act during a brief window of opportunity to transform Myitkyina and the surrounding 

area into a place where God’s Shalom is recognizable, and all people are blessed because 

God’s people faithfully embrace their stewardship role. 

Based on his research, Coe warns that the predictable results of inaction by God’s 

people will include further environmental devastation, an economic system that benefits 

the powerful while exploiting the powerless, church programs that continue their endless 

pursuit of fixing brokenness rather than proactive prevention, and heightened tensions 

between people of different ethnic groups. He cites the example of Mordecai’s 

admonition to Queen Esther (Est 4:14) by saying, “perhaps the Church has come to its 

current position for such a time as this. If it remains silent, it will have failed fully; 

indeed, God may choose to raise up relief and deliverance from another place.”
5
 

                                                 
5
 Ibid., 125. 
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Coe’s dissertation provides the compelling vision and fundamental criteria for 

doing community transformation ministry. These factors provide the potential 

opportunity for bringing the Shalom of God to community as the church, businesspeople, 

and local government entities work together. Coe discusses some processes such as1) 

identifying the catalysts of change, 2) developing predictive models for evaluation of the 

impact on economic flow, 3) performing an analysis of the changing economic base and 

its impact, and 4) identifying probable outcomes with predictions of their impact on the 

families, communities, churches, businesses, and government. The results of Phase I 

require examination and serve not only as the foundation of the project of this dissertation 

(Phase II) but also frame an outline for that project. 

Phase II 

The second phase describes how the methodology develops the project. The 

methodology engages 1) local churches from different denominations, 2) Christian 

businesspeople, and 3) local government officials who are willing to sacrificially commit 

to community transformation. It is important to conduct personal interviews with the 

respective personnel from each institution. The resulting outcome will be attached as part 

of this project. The methodology of this project will result in development of strong and 

concrete criteria for bringing forth God’s Shalom to the community. The proposed name 

for group is the “Christian Mosaic Shalom Group” (CMSG) and will constitute that 

“place” where participants from each institution - emerging church leaders, Christian 

businesspeople, and the local government authorities - will gather together for 

community transformation. 
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The group is named the “Christian Mosaic Shalom Group” (CMSG) because 

these leaders will all consent to unite as one for the common purpose of bringing about 

community transformation regardless of their differences of denomination, calling, and 

culture. The group will function under the umbrella of the CMSG for the purpose of 

impacting the community together; hence, the CMSG will become a haven for 

community transformation, the aroma of Christ will be evident, and God’s shalom will be 

experienced in the lives of people throughout the community. The picture of 

collaborative work within CMSG itself will be a reflection of the presence of God’s 

Shalom among the community, The greater expectation is that the CMSG experience will 

be expanded to other communities near and far, embracing people of many vocations and 

cultures, exposing even people of many faith traditions to God’s principles that enhance 

the experience of His shalom. 

Expanding the Vision of the CMSG 

As previously mentioned, the country of Myanmar sandwiched between India and 

China - the two nations in the world that together are home to nearly one-third of the 

earth’s population. These countries have recently and rapidly emerged from among the 

“developing nations” in terms of economics and industry. Just recently, the Stilwell Road 

has been undergoing renovation and will soon provide a vital trade link between China, 

and India, passing through Kachin State in Myanmar. In addition to its strategic 

geographic location, emerging economic, and political reforms, Myanmar holds promise 

that the future for trade and tourism between these countries will be much brighter than 

the past. There is renewed hope and eager anticipation that many companies from China 

and India will significantly increase their business investment in Kachin State in the near 
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future, as Myanmar is now stepping into the world community by turning gradually 

toward democracy. 

The CMSG intends to extend its vision by networking with Christian 

businesspeople from China and India. This vision is feasible because participants in the 

CMSG have close contact with individual Christian businesspeople that are influential 

among colleagues in their own communities. To advance this objective, the CMSG will 

organize an annual meeting for Christian businesspeople from Myanmar, China, and 

India. This meeting will be called the Summit of Christian Stewards for Transformation 

(SCST), with the first gathering being hosted in Myitkyina, Kachin State. The summit 

will open with a time of fellowship and worship, including sharing of biblical 

stewardship principles and testimonials of their application. Participants will be 

encouraged to exchange information about business opportunities in each country while 

focusing on the possibilities for serving or transforming the community by working 

together with church and local government leaders. 

The CMSG looks forward to conducting the annual summit so that 

businesspeople from these countries develop strong bounds, not only for business 

benefits, but also to encourage community and regional transformation throughout 

Myanmar and beyond. The ultimate ambition of CMSG is that by meeting together for 

the common purpose of community transformation, Christian businesspeople from these 

nations will open other opportunities for community transformation throughout 

Myanmar, China, India, and beyond. The CMSG will gradually advance to become a 

center for transformation ministry not only in Kachin State but throughout the region; 

thus, the CMSG seeks to bring the aroma of God’s shalom to the community by enabling 
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and encouraging businesspeople, community leaders, and churches from different 

denominations to all work together for the common benefit of the community. (For the 

CMSG’s Implementation Plan of the Project in details see appendix. A)  

Stakeholders 

There are five major groups that will be affected by this project: 

 Emerging Christian leaders who will have significant impact on the 

development of the understanding the Church in and around Myitkyina has 

the purpose of work in God’s design. One leader from each local church will 

become a board member. They would be working with both the pastors and 

the Christian businesspeople in their respective denomination. 

 Every Christian businessman and woman regardless of their denominational 

affiliations who has a heart for the community is welcome to participate in this 

ministry opportunity.  

 Christian community leaders who represent their people who desperately need 

help from the above people. 

 Representatives of local government who have responsibility for and authority 

over business engagement and community development.  

 Local NGO leaders who have a heart for community transformation. 

Presently, many individuals have consented to work together toward the vision of 

establishing the CMSG. Some of the specific individuals, along with a description of 

their responsibilities and interests, are identified in appendix B. 

Technically, bringing the shalom of God demands the collaborative work of 

several institutions due to the complexities of the present cultural; national and local 

political situations; and religious setting. This project, therefore, has multiple functions. 

Participants from several institutions including local authorities, emerging church leaders, 

and Christian businesspeople are welcome to have a part in this project. The effects of the 

current global economic crisis have become evident in every institution, with even the 
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smallest businesses experiencing the consequences of its impact Johnson explains: 

“There is virtually no person on earth who is not directly or indirectly affected by the 

marketplace. That is true now and has been true in every era and every society throughout 

history.”
6
 It will not be possible, therefore, to set the community free from poverty or 

establish God’s shalom without collaborative work that involves each of these 

institutions. The CMSG is not a turnkey solution with the ability to demolish the whole 

system of poverty that many poor are facing; however, it will be known as “a change 

agent” for community transformation in communities throughout Myanmar. 

The Background of the Project  

Early in 2010, I had the privilege of leading a group of twenty Bible students to 

the border between Myanmar and China to do research and collect data on issues that 

cause a particular ethnic group to struggle with matters of faith and life. The students 

chose a Kachin community as the sample group for the studies. The study focused on a 

community that has faith in Christ but lives in extreme poverty. Each student was 

required to conduct interviews, record observations, and collect findings (See the student 

assessment form simple in appendix C). On the last day of the trip each student was 

required to present his or her assessment of the situation. In order to facilitate the process 

and ensure some consistency in content, the students were provided certain assessment 

forms and other data collection templates. The final data along with the students’ 

evaluations and conclusions were recorded. 

The final report clearly documents the following findings: 

                                                 
6
 Ibid., 22. 
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1. There is a clear need for greater understanding of the biblical perspective on the 

relationship between faith and work, 

2. The community does not comprehend the concept of collaborative work and the 

contribution it could make toward overcoming economic turmoil in the local 

community, 

3. There is evidence that there are those in the community whose hearts are open and 

ready to embrace the transformation effort for their well being. 

4. Unemployment is one of the most crucial problems in the community. (See for 

details about the students’ final report in appendix D.) 

This report was read at the Regional Mission Board Conference in July 2010, 

resulting in a proposal that there be a plan established that would result in the creation of 

jobs for this and similar communities. As the result, today many churches are willing to 

give serious attention to this proposal. According to the report by the research group it is 

possible to bring the Shalom of God to communities when the institutions of church and 

business work together for common benefit of all. 

Desired Outcome of the Project 

The project of this dissertation aims to bring great impact on its stakeholders. The 

following desired outcomes are expected and are achievable if the project is implemented 

by the effort of the two institutions.  

Proper Understanding of Theology of Work 

First and foremost, the project expects to see all stakeholders in this project come 

to a biblical understanding of the sacred nature of work. A proper perspective of theology 

of work is the foundation upon which the whole hypothesis of the project is scripturally 

structured. Both emerging church leaders and Christian businesspeople must be able to 

embrace the sacred nature of work before moving forward to transformation steps. It is 
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upon this premise that the project proposes to prepare leaders to promote a biblical 

transformation ministry in the community. This outcome of biblical transformation is 

expected to occur as the result of introducing a practical perspective on the theology of 

work. Charles Ringma makes an important observation about the importance of allowing 

Scripture to be integrated into daily life experiences when he states, “Good theology is 

not simply a reflection on Scripture and the history of Christian doctrine. It also involves 

a reflection on the world in which we live and we bring this world interface with the 

world on the Bible.”
7
 

A primary objective of this project is to bring about the shalom of God in 

communities throughout Myanmar by encouraging collaborative work of churches and 

businesspeople. The notion of these two institutions working together is a new concept 

for many Christians in Myanmar, but there is enthusiastic openness to the teaching 

wherever it has been presented. 

Personal Transformation  

Communities consist of many individuals. Community transformation cannot 

occur without individuals coming to the conclusion that personal change is needed. 

Generations of Christian businesspeople throughout Myanmar have been immersed in 

Platonic thinking that separates the sacred activities of Sunday from the secular duties of 

the workplace on the other days. This thinking among businesspeople is in need of 

transformation. Without it, efforts to transform the community will be fruitless, and their 

potential as agents of the kingdom in the midst of the community will be wasted. Only 

                                                 
7
 Charles Ringma, “Vocatio: Tension in Theology of Work,” Regent College Foundation Vol. 1, 

no. 2 (July 1998): 12. 
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spiritually transformed people can get involved actively in transformation ministry and 

bring the Shalom of God to a needy community. Business men and women are 

marketplace leaders who frequently possess tremendous personality and have great 

potential to influence. They can become kingdom agents to the community if they are 

spiritually transformed. Humphreys paints businesspeople as horses needing to be trained 

for holistic transformation ministry. He writes “by their personality, talent, gifting, 

background, and opportunities, they have been given great strength by God. However, 

this strength can be used for either good or evil.”
8
 As they have been spiritually 

transformed in Christ, the church ought to commission them as full-time ministers of the 

Gospel to the workplace. Humphreys again notes, “churches do this when sending 

missionaries to another country. Well, these horses are missionaries in another country, 

their workplaces and communities.”
9
 

Minimizing the Gap 

Another desired outcome of this project is that the gaps created by 

misunderstandings between church and business be minimized as much as possible. 

Although they cannot be abolished completely, improved understanding of the intended 

purpose of each in God’s divine plan for His relationship with humankind will foster 

greater respect and acceptance of each for the other. Gaps are major constraints to the 

success of any institutional project. There are huge gaps between the institutions of 

church and business. These gaps manifest themselves in various forms such as language, 

culture, calling, and background. There must be a bridge or meeting point if the emerging 

                                                 
8
 Kent Humphreys, Shepherding Horses (Understanding God’s Plan for Transforming Leaders) 

(Oklahoma City, OK: Lifestyle Impact Publishing, 2006), 8. 

9
 Ibid., 48. 
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church leaders and Christian businesspeople are to succeed in collaborating for the 

common purpose of serving and transforming the immediate community. Nash and 

McLennan assert this concept with these in words, “The church professional and the 

businessperson should scrutinize personal coping strategies to understand how deeply 

they drive or limit the religious meaning of work and the impact of religion on work.”
10

 

Minimizing the gaps between church and businesspeople is vital because community 

transformation requires collaboration and cooperation between the two institutions in 

order to succeed. 

Introducing a New Ministry Model 

Platonic thinking of faith and work has resulted in a ministry model that has 

historically driven a wedge between the church and businesspeople. A new model must 

be developed that celebrates the collective efforts of both institutions working in harmony 

for the common good of the community. Just as the understandings of businesspersons 

must be transformed, there is also a great need for pastors and church workers to 

transform their thinking about the role of business in God’s design. Moreover, it is 

expected that a new ministry model of collaboration between different institutions will be 

born and introduced to Christian churches across Myanmar. These groups – Christian 

business people, local authorities and the church leaders – will mobilize other Christian 

organizations such as Bible colleges, Christian denominations, and Christian associations 

to introduce similar projects in their immediate community. 

                                                 
10

 Laura L. Nash and Scotty McLennan, Church on Sunday, Work on Monday: The Challenge of 

Fusing Christian Values with Business Life (San Francisco: Jossey-Bass, 2001), 67. 
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In Myitkyina most of the people in positions of governing authority are non-

Christians. Even though evangelism is not a primary objective of the CMSG, it is the 

inmost desire that by being involved as part of the project, local government officials will 

see and experience how Christian institutions serve the community. It is hoped that as 

they participate they will desire to learn more about the Christian faith, perhaps yielding 

their wills to the Savior as they hear the Gospel as it is shared by the Christian leaders 

and Christian businesspeople. 

Integration with Various Dimensions of Transformational Leadership 

This project will result in transformed leadership in a variety of arenas. Leaders of 

churches, businesses, and local government offices will all have impact and be impacted 

by the process as the project materializes. Church and denominational leaders will play a 

crucial role in leading the project, while themselves being transformed as they lead. Their 

biblical knowledge and leadership skill will be crucial to the organization of the project 

and its acceptance among influential members of their congregations. Their ability to 

grasp and communicate the scriptural truths that underlie the principles associated with 

theology of work will validate its importance to community transformation. 

Christian businesspeople will learn how their work can be as an act of worship. 

Equipped with this understanding, they will have the privilege of exercising spiritual 

leadership by propagating the sacred nature of work and the biblical perspective of 

transformation among their peers. This type of leadership is similar to the way Paul 

demonstrated his understanding of the theological significance of work as he labored 

alongside Aquila and Priscilla. As tentmakers together, they all labored to produce a 

marketable product, using the skills they had previously learned (Acts 18:3). Paul did not 
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complain that he would rather have been doing “sacred” work rather than “secular” work. 

He viewed the opportunity as the means God provided for him to support himself while 

serving the new believers in Corinth. Christian businesspeople in the CMSG will begin to 

experience the joy of work in a similar way, resulting in their living faith being seen in 

the workplace. Their transformational leadership role will be demonstrated among 

community as they translate Christian faith into practical action. In implementing this 

project, pastors from different denominations and Christian businesspeople will exercise 

their leadership roles in their respective fields. Unleashing their spiritual leadership will 

increase the communities awareness of God’s shalom throughout the community. There 

will be significant challenges that result from the changes being implemented, but these 

leaders will be creating jobs for the community. 

Third, and more interestingly, the local authorities will have a responsibility to 

protect and preside over the security of the community, which constitutes a major factor 

in the success of this project. It is unusual for the local authorities to work with the 

church and Christian businesspeople for the common benefit of the community. Such 

collaborative work has rarely been done in the past in Myanmar for several reasons, 

particularly in areas populated by minority ethnic groups. This project it will provide an 

exciting experience for non-Christian local authorities to see and learn how to perform 

their roles without diminishing the spiritual principles of the church nor detracting from 

the authentic rights and responsibilities conferred upon the government; thus, they will be 

able to examine and apply new leadership methodologies. 

Forth, local community leaders will also learn to exercise their leadership more 

extensively and intensively in order to accept and embrace this new dimension of 
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community life and vision. Sometimes the local people are reluctant to cooperate with the 

government or with the church because they have a vague understanding of the sacred 

nature of work. It is imperative for local community leaders to be able realign the attitude 

toward the community, and even their own opinions, toward work in the light of 

Scriptures. 

Finally, each of these groups will eventually become resource persons to 

motivate, mentor, and lead other communities and emerging leaders. The shalom of God 

will be experienced and be shared with succeeding generations by leaders in all 

institutions who carry the vision on from one to another  and to communities throughout 

the land. 



  

22 

CHAPTER 2. 

LITERATURE REVIEW 

In the past decades many authors have written about a biblical view of work – its 

relevance to humankind’s relationship with the Creator, its purpose in bringing meaning 

to life and the connection between work and worship. An accurate biblical understanding 

of the role of work in God’s greater work of redemption transforms the understanding of 

how He has equipped Christians for being involved in reaching the whole world with the 

whole Gospel. The impact is the realization that all believers do God’s work every day, 

everywhere they go as they yield themselves to his divine will for His glory. 

Sadly, many people view work as simply toilsome labor by which they earn what 

they need to acquire what they want. People often have a self-centered view of the 

purpose of work. They look upon the beginning of their work week with disdain, eagerly 

anticipating the arrival of the next day of rest. In the larger scope, people often find 

themselves thinking about the next time of being away from work for an extended period 

of time on vacation, or even dreaming about the days of retirement. 

God’s intention was not that people just endure the toilsome labors of life in 

anticipation of “eternal vacation” in his presence without accomplishing redemptive work 

for his kingdom during our years on earth. He created humans in his image so that they 

might find joy in accomplishing the purpose he created them for. God is a worker. His 

Word begins with a description of the “works” he achieved in creating all that exists, 

along with repeated declarations of its goodness, signifying his delight in his 

accomplishments. He created them with a desire to experience that same delight as they 

participate in the “works” that please the Father. 
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Three of the books reviewed in the following paragraphs present arguments and 

information that enlighten the reader relative to the thinking of people about work. They 

also have the potential to transform the understanding of God and his desire that 

Christians be his coworkers in the redemption of all creation. By finding his purpose in 

the work they do in their everyday lives, they discover the joy he created them to 

experience, as well as bring joy to him as his children emulate the ways of the Father. 

The fourth work is a scholarly history of the country of Myanmar, written by a 

descendant of an internationally revered individual from what was then Burma. As 

grandson of UN Secretary General U Thant, author Thant Myint U writes about the 

fascinating history of the country now called Myanmar – from the earliest of times when 

multiple kingdoms and warlords ruled the area, through the colonial days, up to the times 

that have seen the election of a nominally civilian government. His insights provide a 

depth of understanding of present-day Myanmar that enables readers to appreciate the 

complexities of modern life in this fascinating land of many cultures. Taken together, the 

four books reviewed contribute valuable insights that have shaped the development of 

this dissertation. 

Advice from Academics and Authors 

What is wrong with a desire to help one’s congregation improve their incomes? 

What are symptoms of disconnection between church and business world? These are 

some tough questions that many Christians fail to answer. The topic of work is wide 

ranging. It clearly involves more than paid employment.
1
 Active work can be considered 

                                                 
1
 Charles Ringma, “A Theology of Work: Some Preliminary Considerations,” Phronesis: A 

Journal of Asian Theological Seminary Vol. 1, no. (August 1994): 13.  
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as a means and force for community transformation. For this to make sense, there must 

be a linkage that touches both work and business. Nash and McLennan state, “failure to 

visualize God or God’s work in the marketplace is another reason why clergy find it 

difficult to see the importance of addressing the needs of business.”
2
 Ringma insists that, 

“many people today maintain that our Christian faith and the world of business have little 

to do with each other.”
3
 Nash and McLennan’s introduction how church and business can 

work together is the very goal of this dissertation. In this book the authors urge the 

church to rethink how they approach business and to understand what are the most felt-

needs of those who are seeking God’s purpose in their places of employment. The 

authors urge the church to discover how it can fit its purpose with the keen spiritual 

interest exhibited by businesspeople. Business and churches must diligently seek to know 

the nature and purpose of each other in God’s redemptive plan. These problems aside, 

there are a number of important lessons for the church and laity to consider regarding 

how mainstream churches approach business - in what they say, what they affirm, and 

how they say it. In order to create a new model or strategy, the church professionals and 

businesspeople should work together. The book goes on to say, “A good place to start is 

finding the gap between the two realms where by Christian church and business people 

could build the bridge together.”
4
 

The symptoms of disconnection between the church and business provide some 

excellent points that are immediately helpful information for the project of this 

dissertation. Mutual misunderstanding of the nature of each other’s world, criticism and 

                                                 
2
 Nash and McLennan, 145.  

3
 Ibid., 14. 

4
 Ibid. 
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accusation between clergy and businesspeople, and the lengthy disputes and attitudes of 

clergy and business toward each other are large obstacles to the vision of integration of 

business and the church. The disconnect becomes even more pronounced when methods 

of assisting the poor are considered. In that sphere, the clergy often effectively become 

the businessperson’s religious competitor. Humphreys says their comment tends to be 

that, “they come to church to be served, not to be disciplined. They come to church to 

receive ministry, not to be ministers.”
5
 Humphreys imagines the building of a bridge 

between the two institutions. He puts his thoughts into the form of a vision, saying, 

I see an island off the coast. A shepherd is taking care of his sheep on the island. 

There is a city on the coast. At night, the shepherd stands and watches the lights in 

the city brightly flickering from one end to the other. The shepherd is a pastor; the 

lights are leaders from the workplace. God seemed to say to me. “Build a bridge 

from the island to the city.” The bridge appears. Walking to the middle of the 

bridge is the shepherd from one side, and the leader from the other. They meet 

and hug, turn and face the city, get down on their knees, and pray together for the 

transformation of the city. I thought to myself, “When we understand the vision, 

we will finally see personal transformation, transformation of our cities and our 

local churches, and together we will see God build His Kingdom.”
6
 

Though he does not seem to intend to present a clear spiritual framework for 

“religion” and business working together for community transformation, it provides a 

good basis for strategic thinking that can enhance the possibility of collaborative work 

between clergy and businesspeople from the philosophical and ideological standpoint. 

Nash and McLennan also provide several helpful models that are useful and instructive 

for enabling Christian church leaders to work together with Christian businesspeople. The 

book presents how the church and business can be blended under one common purpose, 

as depicted by figure 1. 
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Figure 1. Church activities in relation to business activities 

Source: Nash and McLennan, Church on Sunday, Work on Monday, 108. 

The authors clearly expect that both church and business leaders can develop a 

better model for application of faith principles in the workplace by using the techniques 

presented as tools for self-diagnosis of the church-business relationship. In the last two 

chapters, the author widely discusses the patterns for how church and business leaders 

can work together. The author does not want to simply shed light on this important topic 

but articulately presents guidelines for connecting church and the workplace. Finally, 

many of the guidelines documented in this book are very helpful for the correlation of 

church and workplace leadership, and as such, are truly helpful for my dissertation. 

Wisdom from the Workplace 

John Beckett is a businessman who was thrown into a company leadership role at 

a very early age and in a manner that was not of his choosing. His father’s untimely death 
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left him in charge of a family-owned business that was quite different from his MIT 

engineering education had prepared him for. The experience drove him to an ever-

deepening dependence on God’s leading, even at a time when that behavior was viewed 

with great skepticism by many. In this book, Loving Monday,
7
 Beckett provides a 

perspective on many business experiences, stories about many people and their responses 

to his leading, and insights about other companies that add great richness to the message. 

A basic premise is that Christian businesspeople have much to learn about life in the 

market place, and by living faithfully according to God’s principles, business leaders can 

transform the understanding of workers they employ. The American news agency ABC 

requested permission from the Beckett Corporation to interview their employees and then 

present a national TV program telling how the Beckett Company was relating faith to 

their business practices; thus, the biblical foundation for how faith and business practices 

can be integrated is shown through “real-life” examples, helping readers apply 

appropriate biblical principles in day-to-day work situations. 

Alexander Hill also provides prudent biblical ethics for the marketplace. He 

writes that, “The foundation of Christian ethics in business is not rules but the changeless 

character of God.”
8
 Believers are asked to emulate God’s character in doing business. 

David Gill emphasizes the point that in the business world, Biblical ethics are an essential 

part of marketplace life because on the social level, ethical chaos is even more apparent.
9
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People disagree with each other about right and wrong, but the books of Psalms and 

Proverbs repeatedly teach the essential values of integrity, justice, and humility, which 

are the very basic and essential themes for a God-principled marketplace. 

Gill links his business life with Christian faith in a well informed manner as he 

relates how he learned and matured on this journey. There are helpful insights from this 

book because it does not skip over the main issue of the sacred nature of work, which is a 

major component of the teaching related to this dissertation project. The author discusses 

the gulf between faith and work by asking question like, “is there one world or two 

worlds for a Christian’s life on earth?”
10

 Defending against the notion of the sacred and 

secular divide, which originates in ancient Greek philosophy, the author argues for the 

possibility of integrating the two worlds: religion and business. The book earnestly warns 

against the defect of dualism in Christianity effectively resulting in a division between 

lower (those who work outside the church) and higher (pastors, evangelists, missionaries, 

etc) positions among believers, or first or second class in the church. Yung instructs that 

eventually the Platonic body-soul dichotomy combined with Cartesian individualism 

firmly established the dualistic world view in Western thought, as well as the 

individualization and spiritualization of Christian salvation in Western theology.
11

 The 

Christian church must take bold and unfamiliar steps to overcome this challenging 

notion. Ringma passionately states, “the contemporary church needs to overcome this 
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dualism and develop a more adequate theology which can inform and assist Christians for 

their role in daily work.”
12

 

While Beckett does not offer a lengthy biblical refutation to the notion of dualism, 

he does give some fundamental Scripture references as proof of these irrefutable facts (Ps 

24:1, 1 Tm 4:4-5). It is important to note that in the New Testament the Christian life is 

not depicted as divided into sacred and secular parts; rather, it is shown as a unified life, 

one of wholeness. Consequently, whatever work is done in Christ becomes sacred. 

Similarly, for the Christian in modern times, everything that is done, whether in at homes, 

at place of employment, whether a doctor, an athlete, a businessperson, a fulltime worker 

with a religious organization, a fulltime parent, a truck driver, scientist or a teacher – 

everything one does is to “work at it with all (our) heart, as working for the Lord, not for 

men” (Col 3:23). Everything God has equipped people to do, even sex, can be done in a 

manner that is in harmony with God’s will or contrary to it; therefore, the deciding factor 

is not a matter of someone’s interpretation of an activity being sacred or secular but 

whether it is being done in a manner that is in harmony with God’s will, or not. He also 

echoes the word of A.W. Tozer by saying that one of the greatest hindrances to the 

Christians’ internal peace is the common habit of dividing one’s life into two areas – 

sacred and secular.
13

 

How can biblical principles be applied in business life? Both the church and 

Christian businesspeople must be able to answer this question without hesitation. People 

can be called to the arts, to athletics, to government service or to business. If it is God’s 
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call, and because it is that, it is a legitimate and high calling. The Bible provides many 

examples of prominent and important individuals who were used by God to accomplish 

his purpose, whose role was what many today would refer to as secular. Joseph was an 

administrator to Egypt’s Pharaoh and rose to a position that was second only to the ruler 

of the land, yet when the time came to provide for the household of his father, he not only 

had them relocated, they were given the finest grazing land in all Egypt. Similarly, Daniel 

was the most trusted governor of all the land of Babylon under King Nebuchadnezzar. 

Moses and David tended sheep; Peter was a fisherman; Lydia managed a garment 

business, and Paul made tents. These men and women reflect the universal priesthood of 

believers of New Testament (1 Pt 2:9; Rv 1:5-6). Diehl writes about the effective 

ministry of believers under mission of universal priesthood, saying “As intermediaries 

between God and humankind, we priests bring the concerns of the people to God through 

intercessory prayer, and we bring the concern of God to the people by our words and 

deeds.”
14

 

Gifts of Holy Spirit are given to all believers so that each one, regardless of how 

they have been equipped can work together for God’s glory and the fulfillment of his 

kingdom’s purpose. Moreover, in the sphere of kingdom work, all are accountable to 

God’s plan (Acts 17:26-28). Since all have been gifted and equipped by the Master, each 

one - businesspeople, pastors, plumbers, truck drivers, and school teachers, politicians, 

musicians, doctors and missionaries - all are equally important and responsible to God. 

Diehl’s book is a helpful resource to this dissertation project because it provides a 

new ministry model of how the individual Christian, including those in business, can 
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serve the community, as well as the company or corporation. Business leaders can be as 

instrumental as spiritual leaders in helping people find and fulfill their calling. 

Work as Worship 

Stevens makes the argument that God is first and foremost the one who initiates 

business as an institution that purposefully engages humankind. Every work of the 

Christian is accountable to God, both for the reward it results in and for the lost 

opportunity that could have been realized. Since God is at work to this present time, 

every work of the Christian does matters to God regardless of what he or she is called by 

God to do. Every Christian is called and designed for one clear purpose that has great 

significance to God, and that work matters to him. Stevens deals with the problematic 

issue of the “vocation” in biblical perspective. The fundamental principles of God’s 

design and purpose of “work” and “vocation” to man are clearly discussed. “Work” is 

clearly presented as God’s plan ordained for humankind and for His own glory; thus, it is 

understandable that from God’s perspective all work has been considered sacred since the 

time of creation. Bernbaum and Steer clearly depict the sacred nature of work when they 

say,  

We work to serve God and bring glory to his name, to fulfill our distinctiveness as 

humans by being stewards and co-creators with God in the world, to provide for 

our needs and those of our families because that is what God intended, and to help 

others who are in need. Work, therefore, is service, not primarily ourselves, but 

for God and for others.
15

 

Stevens explains that in common usage vocation usually refers to an occupation 

and a self-chosen career. He goes on to say, “it would be helpful if we could eliminate the 
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word ‘vocation’ from everyday speech and substitute the word ‘calling’ which invites the 

question, ‘who is calling,’ and to answer that the caller is God.”
16

 Diehl has a similar 

concept: 

Together we need to work on our language. We unnecessarily use the term clergy 

and laity in ways that imply there are two types of Christians in this world. Since 

the church has a mission to which all its members are called, should we not refer 

to “the people of God” or a similar inclusive phrase? Because of its past usage, we 

should discontinue the term “lay ministry” completely.
17

 

Again Stevens argues that Jesus’ saving work of healing, confronting, forgiving, 

releasing, and saving (sozo) means “to make whole,” and it is close to the Hebrew word 

shalom, which connotes wholeness, integration, and rest as He himself announced in Lk 

4:18 cf; Is 61:1-2. Gill defines the meaning of shalom in another sense. “shalom refers 

not just to a cessation of strife but a state of health, completeness, harmony, safety, 

security, prosperity and well-being. The New Testament Greek term, eirene, means 

harmony and shalom in relationships, replacing strife and division with the fullness of life 

together.
18

 Therefore, every work accomplished in the name of Jesus Christ is no less 

valuable than the work of shalom before God (Col 1:15-20). Business itself is one of 

God’s callings and a part of God’s kingdom purpose. From the business side of ministry, 

every calling is ministry as the author unveils the scriptural meaning, principle, and 

application of universal servanthood, priesthood, prophesy, and kingship in Christ (Is 

42:1-9; 1 Pt 2:9-10); hence, businesspeople should be welcome in the church to work 

together for kingdom business not merely for monetary offering but for the actual 
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ministry function. For community transformation, creating and doing business for benefit 

of all is part of this divine mission. 

One important question is how and why wealth creation is part of bringing shalom 

to people. Stevens states, “Wealth creation is not evil, as some preachers have asserted. 

Wealth creation is the process by which needs and wants are satisfied. It is not a zero-

sum game that makes one person’s gain another’s loss.”
19

 I agree with Stevens’ comment 

that globalization is biblical when it enables wealth creation that helps the poor, but 

globalization itself is not the kingdom of God. Christians can work in the global economy 

and do so as agents for the kingdom of God; thus, business itself is an opportunity for the 

businessperson to function in a redemptive manner. The author echoes the work of 

Richard Higginson in suggesting that “we enter into the Lord’s redemptive work in a 

quasi-redemptive manner through humble service, through the creation of new 

beginnings, through bearing the cost, and through taking the blame.”
20

 

Stevens proves his point by providing ten Bible references that show why one 

could expect that some of works of Christians in non-evangelistic activity may last and 

contribute to the new heaven and the new earth. No doubt, some ministers might want to 

argue with the Steven’s commentary, especially on the point that the New Jerusalem is 

related to this world – a city, the land (Rv 21-22). To this point more articulate 

presentation would have been expected; however, Stevens notes: 

The better textual reading is that the earth and everything in it will be ‘disclosed’ 

or ‘seen for what they are (CEV), presumably after purification. The new heaven 
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and earth are not brand new (neos) as in the original creation from nothing, but 

new as in a renovated, reborn version of the original good creation (Kainos).
21

 

Nevertheless, scholars hold different views on this point. Indeed, the book does 

not provide compelling evidence to prove how churches and Christian businesspeople 

can be blended for community transformation. This book proves, however, beyond 

question, that churches and Christian businesspeople working together for community 

benefit is doable and scriptural. The book cannot be ignored in this dissertation project. It 

stands as a helpful tool. 

Gill asserts that Christians live in an ethical wilderness - a wild, untamed, 

unpredictable landscape.
22

 Stevens provides some vital ethical principles for Christian 

businesspeople.
23

 Integrity, being creative, and pursuit of holiness are some basic 

spiritual foundations for marketplace ministry and, more than that, are necessary spiritual 

disciplines for the church and Christian businesspeople as they work together for 

community transformation ministry. 

The Personalized History of an Ancient Land 

Containing bountiful information on Burma beginning with its ancient historic 

events up to modern times, The River of Lost Footsteps: Histories of Burma
24

 covers the 

period from the legendary birth of Burma to the fall of King Tibaw and continues to the 

more modern day of General Ne Win. It is the exhaustive work of Thant Myint U, well 
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educated historian and grandson of the much revered Secretary General of the United 

Nations, U Thant. The book begins after several generations had passed, when the people 

of Nanzhao followed the Irrawaddy and found a new life. The Burmese people fused an 

existing culture with an ancient one and the foundations of modern Burmese culture and 

new kingdom of Pagan came into existence. Connecting to other nations of the world by 

sailing across the Indian Ocean to the South China Sea, King Alaungsithu travelled 

throughout the known world for economic expansion toward both the east and the west. It 

is interesting to note that Burma has had historic experience with global business 

networking, even in ancient times. To many from outside the nation, Burma seems to 

appear on the world stage only in moments of crisis. The reality is that its impact and 

problems are both enduring and tragic.
25

 

Myint U provides hidden historic information on how Burma struggled internally 

to stabilize the nation after independence from Great Britain in 1948. In the decades that 

followed, succeeding ruling bodies held on to power by maintaining a strong central 

authority and refusing to yield to democracy. A prime example is seen in events that have 

taken place from 1988 onward. Several national leaders have come and gone, others have 

risen up only to be knocked down, yet the country still has not experienced the dramatic 

changes that would benefit the majority. The country has gone through many strikes and 

much turmoil with no real progress toward true democracy. The nation has suffered 

troublesome political power struggles and systemic poverty despite having great natural 

resources. Steinberg states, “Concerns over its autocratic military government and the 
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plight of its peoples are widespread, yet there is no international consensus on how to 

approach and relate to Myanmar.”
26

 

The history of Buddhism’s influence on the country has deep roots. According to 

oral history two Burmese merchants chanced to meet Buddha in India. It is said that he 

gave them eight hairs from his head, and on their return these eight hairs were enshrined 

deep within what became the Shwedagon Pagoda in modern-day Yangon. If this tradition 

is true, it provides an interesting story that has linked religion and business in Myanmar 

from ancient times. It illustrates how the activities of Burmese businesspeople of old 

were integrated into religious affairs. 

In time, the country fell into the hands of powerful leaders who kept the country 

in their strong grip but failed to lead the kingdom to a realization of its prosperous 

potential despite the country’s bountiful natural resources. The wealth of king 

Bayinnaung and the Mon people’s prosperity in Pegu resulted in that region becoming an 

international trade zone, as well as the famous center of Theravada Buddhism. In his 

book, Myint U stresses the lengthy centuries of ancient political struggle of civil war and 

war with outside nations including the Manchu Chinese, French, and Portuguese. He also 

mentions conquests involving by leaders of Burma – Tabinshweti, Bayinnaung, Aung 

Zeyya later known to be Alaungpaya, Bodawpaya, Naymyo Thihapati and Haha Nawrata. 

These rulers lead conquests of neighboring countries as far away as Ayutthaya 

(Thailand), Manipur (India), Arakan and Siam putting them under subjugation by Burma. 

The Burmese destroyed the Thai capital of Ayutthaya, which is still the name for 

Thailand in Burmese. There is still a classical Burmese dance that is called by that name 
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(Ayatthaya).
27

 Many historic events took place during those two centuries, including a 

peace treaty that was signed by the Burmese and the Manchu Chinese that is still 

recognized. That event is viewed by many as a testimony that peace is Burma’s best 

option. 

In spite of the negative factors associated with their long history, in the twenty-

first century Thailand officially became Myanmar’s largest trading partner and largest 

foreign investor.
28

 It seems that historians often describe the history of a nation in terms 

of its wars and conquests. As interesting and impressive as those features of ancient 

Burma are, there is an equally interesting message provided by Myint-U about the 

nation’s economic history. The commercial structure during the times of the Burmese 

king’s was something remarkable. It stood at the apex of a financial pyramid. At the very 

bottom were the ordinary farmers, who often needed to borrow money in the form of 

silver to pay their taxes, to pay for important celebrations, or to pay interest on old loans. 

At the very top was the king himself, who lent silver to his lords and tributary princes 

through a network of his private bankers. 

During the Mindon Min dynasty in the early nineteenth century, Burmese leaders 

began to develop a new and fresh empire by replacing old government servants with a 

younger generation who were trained under the British. Mindon was a passionately 

religious man who took his beliefs to heart. He sent a number of his own sons abroad for 

education under the Anglican mission. In addition, other young people were sent to India, 

Italy, France, and Germany for college and university level education. It is significant to 
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note that by the 1870s several in the upper echelons of the court of Ava who would 

become the new shoots for the new modernization were foreign-trained. The business of 

government was refashioned and reformed, changing the workings of political power. It 

is interesting to note that following independence from England in 1948, U Nu and other 

new leaders of Burma followed the steps of Mindon by sending hundreds of young men 

and women to universities abroad as state scholars. Many of these individuals held fond 

memories of the places they studied during their youth. 

The times of colonial occupation by Great Britain brought both positive and 

negative consequences for Burma. It was during those years that Burma ceased to exist as 

a kingdom in its own right with the deportation of the last king, Thibaw Min, to India. In 

addition, other families loyal to his dynasty were exiled to other parts of the world. 

British government policy was to uproot the monarchy entirely and to ensure that the clan 

of king Alaungpaya would never again be a political force in Burma. After the kingdom 

fell, immigrants from India became a majority of the population in the major trade and 

military cities in particular. They occupied most professional jobs and formed the urban 

working class. The Burmese no longer had their kings and princes, soldiers and officials, 

commissioners and judges, businessmen and bankers, or even the shopkeepers and 

factory workers. With the fall of the kingdom, the Burmese business community was 

decimated. The River of Lost Footsteps: Histories of Burma provides evidence that 

colonialism is not the best way to initiate positive community transformation. Myint-U 

points out the fact that the foundation of a nation’s economic welfare wholly depends on 

the leaders and on its political situation. The economic situation of the nation has not 
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developed since General Ne Win ruled as he instituted policies that isolated Burma from 

the outside world in order hold his power and position. 

It is only because Burma has historically been able to produce sufficient food 

supplies for its people that starvation has not become a crisis of epic proportions; 

however, the military government has sought to exploit the need for food in its efforts to 

subjugate ethnic minorities such as the Kachin, Karen, and Shan communities. They have 

historically followed a policy known as the “four cuts strategy,” designed to deny armed 

opposition groups access to food, money, information, and recruits.
29

 

Attempts to predict the future for Myanmar are laden with speculative predictions. 

Myint-U says that it is its isolationist policies that have kept Burma in poverty, hardening 

differences, and weakening institutions. He goes on to write that, 

There are no easy options, no quick fixes, no grand strategies that will create 

democracy in Burma overnight or even over several years. If Burma were less 

isolated, if there were more trade, more engagement - more tourism in particular - 

and if this were coupled with a greater desire by the government for greater 

economic reform, a rebuilding of state institutions, and a slow opening up of 

space for civil society, then perhaps the conditions for political change would 

emerge over the next decade or two.
30

 

Burma could experience a much different story. Having learned the good and bad 

about its isolation from the world with a series of consequences, Myanmar recently has 

struggled to rise up with a new fashion of democracy. Under the democracy banner, 

Myanmar has been moving forward to transform the political and economic sectors. 

Some internal changes and reforms have been recommended by the EU and Western 

nations as they consider removing the sanctions placed on the country. The EU and the 
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Western nations have begun gradually but cautiously to welcome Myanmar into the 

international community. Recently, the sanction that inhibited tourism from EU nations 

has been withdrawn from Myanmar.
31

 The United States has approved the posting of a 

full ambassadorial mission in Myanmar as a new round in the US-Myanmar relations 

emerge.
32

 Many foreign aid groups and business investment groups are looking forward 

to better times ahead with the possibility of increased Foreign Direct Investment flowing 

into the country. While Myint-U does not discuss how the church and businesspeople can 

be blended together under common purpose, he has revealed the whole story about 

ancient Burma/Myanmar’s history and provides an informed perspective of the political 

and economic situation of contemporary Myanmar. This project anticipates great 

opportunity to initiate community transformation as the political and economic 

reformation of the nation of Myanmar progresses toward full bloom. 
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CHAPTER 3. 

THE CONTEXT OF MINISTRY 

Change happens continuously. Most often, it is because of an unending flow of 

small achievements. Sometimes it is a consequence of a few larger events, or even the 

result of some major natural or man-caused events. The history of Myanmar is filled with 

a vast number of changes large and small, natural and unnatural. Some have been 

instigated by cultures foreign to their own, while others have been self-initiated within 

the tribal groups that are now bound together in the Union of the Republic of Myanmar. 

Dramatic changes are on the horizon at the national, state, and local levels. The direction 

these pending alterations progress will impact the quality of life for multitudes. The 

history of this country has established a unique context for a ministry project that will 

transform Myitkyina by initiating greater cooperation between the Church, Christian 

businesspeople, and even local government authorities. 

Historical Background 

Myanmar is the largest nation in Southeast Asia, yet one of the world’s poorest 

countries. A host of socioeconomic crises are the consequence of abject poverty. 

Myanmar has been under economic and trade sanctions first imposed by the European 

nations in 1996 and followed by the United States sanctions since 1997. They were 

further stiffened in July 2011 when imports of products from Myanmar including textiles 

were banned.
1
 The United States imposed eight different sanctions; Canada also had 
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eight; Australia imposed three bans, and the EU imposed four of their own on Myanmar. 

All these are targeted at economic and political areas. Civilians blame the nation’s 

poverty on these sanctions. In fact, the sanction did leave the country in poverty to some 

extent; however, in reality a majority of the ordinary people had to struggle for daily 

survival even before the sanction were imposed. Nevertheless sanctions have an impact 

on the country. According to Mr. Myint Soe, Chairman of Textile and Cloth Cooperation 

of Myanmar, “at least 85,000 workers lost their jobs as the consequence of the exclusive 

sanctions on cloth and textiles.”
2
 The Myanmar Times writes that the West-imposed 

sanctions have impacted ordinary people of Myanmar more than the upper class of 

national leaders.
3
 

In addition, natural disasters five years in a row – Cyclones Malar (2006), 

Arkarch (2007), Nargis (2008), Bisli (2009), and Geri (22 Aug 2010) – hit the country 

resulting in many citizens experiencing great hardship, often with little or no help from 

the government. These events caused a crucial situation in the nation. The United Nations 

declared that there was a humanitarian crisis in Myanmar after the Cyclone Nargis 

tragedy.
4
 The global economic crisis that broke out in 2009 did not bypass Myanmar, 

resulting in deepened economic devastation for this already-destitute place. Certainly, 

there are multitude reasons for the high levels of unemployment and poverty, some 

natural, others manmade, occasionally from the outside but often from within. In spite of 
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the past and present conditions, every citizen of Myanmar eagerly anticipates positive 

change in economic and social policies in the near future. 

The world has not neglected Myanmar’s situation of poverty and economic crisis, 

and with hearts of sympathy, world communities have been seeking indications that the 

arms of the Myanmar’s leaders will soon be opened. Some political scientists note that 

Myanmar has held to an isolationist policy toward the West and European nations for 

several reasons in spite of her poverty. In spite of the tremendous natural resources in the 

land, many of those who receive the greatest benefit from these natural resources are not 

citizens of Myanmar but the owners of foreign companies. Steinberg expresses great 

optimism for Myanmar when he states that, “The economic potential and importance of 

Myanmar should not be overlooked. It is the world’s tenth largest exporter of national 

gas.”
5
 Besides hardwoods, pearls, jade, and other precious stones, Myanmar has off-shore 

and on-shore natural gas reserves estimated at 2.46 trillion cubic meters, and off-shore 

crude oil supplies estimated to be 3.2 billion barrels.
6
 

Many world leaders and economic entrepreneurs want to see Myanmar change its 

economic policy toward one that is more open to participation by all citizens and 

businesspeople, without an exclusive policy that benefits foreign companies. The citizens 

of Myanmar hope for a disciplined economic policy that would enable it to flourish. 

Recently, both the ASEAN and five parties allied with the national parliament 

have proposed that the West lift the present sanctions against Myanmar. According to the 

Myanmar Times, this is the first time such a proposal has been submitted to the West 
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since sanctions were imposed.
7
 Myanmar anticipates hearing a positive response. This 

proposal was based on changes in Myanmar’s democracy and human right situation, 

changes that are viewed as evidence that the nation is finally emerging as a democratic 

nation.
8
 As the nation is taking these steps, the citizens are looking forward to dramatic 

changes, longing for the golden days of Myanmar past to return. 

The debate centers on whether churches and Christian businesspeople should 

simply sit back while the situation unfolds, or if they should they take the initiative by 

influencing how developments take shape. As economic opportunities emerge, should 

churches and Christian businesspeople take personal responsibility for transforming the 

community by creating prospects for prosperity that benefit today’s unemployed? As the 

economic future takes shape, what can the poor community expect to see from the 

church’s dealing with the pending economic opportunities? Is Christian theology just for 

Bible students in the classroom? Is theological application only something heard in a 

Sunday message? This project points out that the church on earth is not merely for 

Sunday services (2 Thess 5:23). Christians exist and act in the power of Christ for the 

purpose of bringing about transformation in our communities. The project argues that 

both the church and Christian business people should discern their respective and 

cooperative roles for doing community transformation. 
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Current Situation 

As mentioned above, major criteria and threatening factors are pressing on the 

church and the community from outside. Steinberg empathetically states, “Myanmar is 

currently one of the poorest states in the world. Humanitarian assistance is needed not 

just to alleviate poverty or assist cyclone victims but to deal with the entire decaying 

social infrastructures: health, education, agriculture, and nutritional services, especially 

for infants and the very young.
9
  

One can highlight some significant changes in Myanmar with the considerable 

improvements that have occurred in early 2012 in economic and political sectors. After a 

seven-year gap, India made a historic step toward Myanmar with an exhibition of the 

country’s best and most innovative products, companies, and services. The exhibition 

was jointly organized by the Confederation of Indian Industry, the embassy and the 

Union of Myanmar, Federation of Chambers of Commerce, and industry. The current 

business collaboration of the two countries is encouraging indicator of better things to 

come. The Myanmar Times writes that the two countries have agreed to work together to 

double trade volume to US $3 billion by 2015.
10

 India wants to move toward connectivity 

with Myanmar, which will significantly increase direct trade. The Kaladan Multi Model 

Transport Project in Chin State of western Myanmar will become a major transportation 

corridor connecting the states of northeastern India with the Bay of Bengal. This new link 

will not only improve trade between India and Myanmar but will also significantly 

enhance development in that nearly land-locked arm of India when it is completed in 
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2013.
11

 According to the project Indian ships from Calcutta can reach Sittwe, Myanmar 

in three days.
12

 With all of these changes, Myanmar is looking forward to becoming a 

thriving country as she moves toward becoming a democratic nation. These changes will 

greatly impact the local community in terms of job opportunities and quality of life. 

Currently Myanmar is getting the world’s attention as some reforms are being 

implemented within the nation. On the political front, Myanmar’s journals describe the 

tone of U.S. comments toward Myanmar as positive, praising the nation’s government in 

response to gestures of change. The An Mann writes that the United States has been 

taking positive steps toward Myanmar, including the possibility of removing sanctions if 

Myanmar continues to progress toward genuine reforms.
13

 Myanmar gained widespread 

acceptance for some reforms such as the suspension of the Myitsone Dam project 

announced on September 30, 2011, by President Thein Sein. That decision angered the 

Chinese company responsible for the project. The Sinn Hwa press reported that the CPI 

Chairman complained about the presidential decision to suspend the US$3.6 Billion 

project after considerable funds had been spent;
14

 however, the decision was welcomed 

by Mrs. Aung San Su Kyi, the united States, and others of the world community as an 

indicator of the government’s willingness to respond to outcries of its people.
15

 The 
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government of Myanmar has also released over 200 political prisoners, in addition to 

another 6,359 prisoners held for different reasons.
16

 Arbour writes that Myanmar is 

undergoing a remarkable, and so far, peaceful transition away from authoritarian rule. It 

is heading in the direction that its people and the international community both want.
17

 

In reality, the United States expects to see more genuine and transparent evidence 

of reforms, which would truly inspire the United States and the West to take more 

concrete steps toward normalized relations. Mr. Michael Posner, the U.S. Assistant 

Secretary of State, Bureau of Democracy, Human Rights and Labor, told Myanmar 

government leaders that the United States would consider lifting the economic sanctions 

on three conditions: 1) that there be genuine progress toward a more open political 

process that allows participation by multiple parties; 2) that there be a total release of 

political prisoners; and 3) that they deal with the ethnic groups in a way that promotes 

long-term national peace and tranquility.
18

 During U.S. Secretary of State Hillary 

Clinton’s visit to Myanmar, the U.S. government lifted a limited number of sanctions 

against Burma, namely allowing IMF and World Bank assessment programs and some 

UN development aid to resume.
19

 Myanmar can be embraced by other world nations 

resulting in greater hope but only after she overcomes these challenges. The economic 
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minister released the conditional promises for economic reforms at the Sedona press 

conference on February 14, 2012. Lifting the sanctions on Myanmar will be strongly 

considered based on the condition of the April 2012 by-election.
20

 The good news for 

citizens of Myanmar is that most senior officials understand the situation of country and 

realize the need for internal reforms. They appear to be acutely aware of the need for 

outside help for lifting up the community. “From the president down, they realize 

isolation has left the country weakened.”
21

 

Contextually, when considering the current situation of Christians and the church 

as a whole, it is obvious that communities desperately need help from outside institutions, 

in particular the God-ordained institutions of church and business (work). Some of the 

most critical current socioeconomic situations are mentioned below. These situations 

point out the necessity of community transformation by means of collaborative work 

between the church and Christian businesspeople. 

Political Unrest 

Political unrest has been one of the biggest challenges for the community since 

independence in 1947. Senior General Saw Maung estimated that one million people 

have been killed in myriad insurrections since independence.
22

 Following a time of 

relative peace dating back to 1994, fighting between Tatmadaw (Myanmar Army) 

soldiers and the Kachin Independent Army (KIA), and the Kachin Independent 

Organization (KIO) again broke out in June 2011. Villagers have had to leave their 
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homes and lands. Electrical power was cut off many days at a time due to security 

concerns in Myitkyina, the capital of Kachin State. Major work places have been closed 

and the community is facing price inflation. There are many relief camps in the cities of 

Myitkyina and Waingmaw. According to data reported, thirty-eight relief camps and 

shelters, housing 1,398 families, were established between June and September 2011. 

Some relief camps are organized by Christian churches in Myitkyina and Waingmaw. 

Presently, there are over seventy thousand refuges in Myitkyina and surrounding areas of 

Kachin State.
23

 Most of these refugees are children and women. Due of the overload of 

refugees, more temporary tents are being built on church compounds and at other 

locations around the city. These relief camps are getting help from churches and 

individual church members. Food, warm clothing, and blankets are major needs for them 

as the winter approaches.
24

 According to the local press, peace talks were conducted three 

times between June and August with no agreement on terms of a ceasefire and long last 

peace agreement.  

It is virtually impossible to predict when the next ceasefire may come. For the 

Tatmadaw it is unacceptable that the KIA has refused the government’s approach for 

direct talks that exclude other ethnic minority groups. The KIA insists that peace talks be 

through the UNFC (The United Nationals Federation Council) rather separate meetings 

between various militia groups and the government.
25

 Myanmar has many political 
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challenges with ethnic groups. Indeed, the Myanmar government is seeking national 

peace and tranquility with other national groups: KNU, SSA and WA. 

According to Myint U’s writing, the history of these difficulties dates back to the 

British governments’ policy of favoring ethnic minorities over the majority Bamar people 

for important positions during the colonial period. The British government felt that it was 

their obligations to elevate the status of the minority tribal groups, mainly Karens, 

Kachins, and Chins. This practice, however, resulted in a decades-long season of 

animosity that led to many unfortunate difficulties. Prior to World War II, the minority 

tribes had been administered separately from Burma proper. During the war it was 

primarily members of these tribes who served with great valor and distinction behind 

enemy lines. They had fought heroically for the allied side throughout the war.
26

 Myint U 

records that during three years of jungle warfare they killed over five thousand Japanese 

and wounded perhaps twice that number. For the Japanese, the tenacious Kachin fighters 

were greatly feared, and the constant threat of ambush in the mountains sliced away at 

their self-confidence.
27

 In contrast, many Bamar tribesmen first sided with the Japanese 

then switched their allegiance to the Allies when the fortunes of war turned. 

Following the war and prior to Burma’s independence from Great Britain, these 

noble people were recognized by the British as being worthy of great reward. As 

Britain’s colonial period was drawing to a close, the Bamar once again became the 

dominant tribe. In the process of negotiating with the British for their independence, 

assurances were given that the minority tribes would have a significant level of autonomy 
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in a loose federation of states that would form the new Burma. Following independence, 

however, those assurances were ignored and the hoped-for reward never materialized.  

The reality of the present situation is that hope of peace seems to be a dim and 

distant dream for local communities in the minority areas. Mr. Hkyet Thing Nan, the 

Chairman of the Kachin State National Unity and Democracy Party, admits that the most 

needed criteria for a cease fire to be established is a building of trust between the two 

groups. Patient understanding of each other is crucial because the situation has been in 

existence for more than half a century.
28

 The objective of peace and tranquility between 

the government of Myanmar and the Kachin people is further complicated because it 

requires that both groups be willing to compromise on their political principles and 

values; however, when asked about the prospects for peace and tranquility with other 

ethnic groups, Mr. Awng Thein predictably said that it can be achieved within five years 

of the present government terms, and more likely it could happen within a span of two 

years.
29

 One can only imagine what Myanmar could look like if his prophetic vision were 

come to true. Currently, communities are the victims. In this situation and the only thing 

they can do is fast and pray (in Kachin language- Lu Sha Gam-means fasting and prayer), 

which is sometimes misunderstood by the national government as some kind of powerful 

secret weapon or possibly a person who is an unknown strategist with great powers.
30
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Inability to Cope With the Economic Pressure  

The Christian community in Kachin State is too weak to cope with the pressing 

economic catastrophes, especially when they encounter the crippling of business and 

outside political crises. For instance, many church members had to sell off their assets, 

houses and lands to sustain the family life, including children’s education and daily 

needs. A part of the reason again is the lack of a regular income or a job. Eventually, it 

causes the church to lose church members as they have to move to the resettlement area 

after they turned in their houses and lands to money lenders. Houses are demanded as 

mortgage collateral by the money lenders. The church should not ignore the 

socioeconomic situation of the community. The church and community are not separate 

entities in the sight of God even though they are different in nature. 

Negative Effects of Globalization 

The dark side of globalization has affected many Christian young men and 

women who have been misled to follow a worldly life style. As globalization becomes a 

greater reality, young people begin to go crazy for modern clothing styles, cell phones, 

cosmetics, hairstyles, and driving motorcycles, which are affordable to most of them. 

Social and moral corruption is collateral effects of buying and using such modern things 

when people fail to sustain their lives in the Lord. Many young girls from Kachin State 

have fallen prey to sex-traders or have become prostitutes in large cities such as 

Mandalay and Yangon just to cope with the modern life. Unemployed persons cannot 

withstand the negative effects of globalization. Should this situation be concerned as a 

part of the responsibility of the Church? Indeed, I believe it is.. 
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Human Trafficking 

Human trafficking has become a despicable vocation for some. People who 

engage in trafficking provide living examples of the most objectionable practices of some 

businesspeople. Innocent victims are exploited. Traders accumulate great wealth at the 

expense of the poorest of the land. Their customers continue the abuses of the victims, 

thoughtlessly using them for their own gain and pleasure until they no longer desire what 

they have. In some cases the victims have value to someone else, in which case they are 

sold as one would sell livestock. In other situations, they have nothing left that is of value 

to anyone, resulting in their being simply disposed of in whatever manner suits their 

“owner.” These victims are not simply faceless human beings with no one who cares 

about them. No, they have families, local people who live in communities, who hear 

about the tragic events in the lives of their relatives and friends. It is no surprise that local 

people hear about this threatening news as some victims are their relatives. Chinese men 

seek wives from outside their country. Many unemployed girls become victims of sex 

traders and end up as wives to these men. Business headhunters entice young girls by 

saying they can help them get a good job in China. Only after it is too late, they discover 

they have been sold. 

Finding someone to marry is a crucial matter for Chinese men because of the 

scarcity of women in many parts of the country. Scholars recognize the scarcity of 

women as the consequence of the Chinese government’s one-child-family policy. China 

is now facing this problem after long decades have passed since the policy was imposed. 

Marriage to a woman from Myanmar can be legal in China, but in many cases the woman 

is regarded as merely a robot with no strong marriage bonds. A reliable source shared a 

story that a Chinese husband, after six years of legal marriage to a woman from 
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Myanmar, asked her whether she wanted to get married to another Chinese man.
31

 Such 

stories are always heart rending. Chinese men have no choice but to get married to 

foreign girls because marriage to local women has a high cost. Many Myanmar girls 

become merely forced labor and housewives of these Chinese businessmen. In some 

cases Chinese husbands sell their wives to their relatives and friends because in China 

women are considered as goods.
32

 In August 2006 a girl from Kukhkai city, a Shan lady, 

was sold to be a wife to a Chinese man for Ks. 960,000.
33

 Two brokers were arrested and 

sentenced to many years imprisonment for this. 

Mate meeting agencies are blooming now in the cities of Shanghai and Beijing to 

help men find the right life partner.
34

 According to the Singapore television program, 

Channel News Asia, the agency customers can go to the mate meeting center to find the 

partners under certain conditions. This practice is beneficial to Chinese men; however 

since there are no similar places anywhere along the border between Yunnan Province, 

China, and Myanmar, it is apparent that there is no real benefit from such places for 

people from Myanmar. 

Drug Addiction 

Unlike other large cities such as Mandalay and Yangon, Myitkyina is more free 

and open for people to use drugs, especially among university students. The government 

has sought to solve the problem, yet it seems to be out of the government’s control. Drugs 
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in different forms are available at every corner of outside of the university campus. 

Discarded syringes and pipes are found even in school toilets. The NGOs and the 

government realize that students are sharing syringes and needles for narcotics injections, 

and have had to conduct the Harm Reduction Program within the government and NGOs 

to prevent the spread of HIV/AIDS infection. 

The Manau Festival ground is a place where the Kachin culture dance named after 

the “Manau” dance is celebrated every year on the 10
th

 of January. The Manau festival 

ground lies on the bank of the Irrawaddy River, and this place is a common site for drug 

dealers. It has become the place of choice for local drug users. No wonder discarded 

syringes can be found along the Irrawaddy River banks. Some NGOs in Myitkyina 

distribute disposable syringes free of charge to prevent infectious diseases from arising 

out of needle sharing. 

Despite the best efforts of the local government and the NGOs, this complicated 

issue remains unsolved. The state-run New Light of Myanmar reported on March 7, 2011 

that law enforcement agencies have destroyed more than fifteen thousand acres of poppy 

fields between September 2010 and February 2011. Four hundred acres were destroyed in 

Waimaw, Phakant, and Tanai townships in Kachin State, and more than 300 acres in 

MongTong, Mong Hsat, Kutkai and Momeik townships, the paper reported;
35

 however, 

the poppy growing acreage in Burma increased by 20 percent last year. The report notes 

that more than 580 tons of raw opium was produced, according to the United Nations 
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Office on Drugs and Crime.
36

 It is a tragedy that many youngsters have become drug 

dealers and users. This lifestyle is a most dangerous one that often takes the lives of those 

who participate in it. This tragedy is an indication of a high rate of unemployment among 

young people. In other words, work can be good therapy for those who are perishing by 

narcotics. The church is responsible not only to preach or teach but also to help those 

young men out of such a swamp. 

Squandered Educational Opportunities 

Many young men and women give up their educational goals due to their family 

economic situation. Most parents encourage their children to pursue education only to the 

matriculation level but not to the university level because getting a university degree 

requires a great amount of money. In part, there is no correlation between a university 

degree and a good job; therefore, there seems to be no good reason to go on to the 

university. It is hard to erase such a misleading concept from the hearts of parents. As a 

result, their children become ordinary laborers and never become capable and skillful 

enough to manage greater responsibility. What can the church and Christian 

businesspeople offer to them? 

Unemployment 

In Myanmar, jobs that provide a good income are scarce. Many ethnic young 

people would choose to work in a rural area rather in an urban one. The reasons are 

several. One main cause is that finding a job in the city is difficult, especially in 

government offices because most of them have only passed the matriculation level. They 
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are not able to perform well in the demanding business culture of the city because they 

lack the necessary business skill. 

Steinberg notes that the Chinese have also been heavily involved in exploiting 

Myanmar’s natural resources, especially timber. The Chinese businessmen bring Chinese 

workers rather than hiring local people, thereby providing even less benefit to local 

communities.
37

 The local people are trapped into seeking work away from home such as 

in jade or gold mines or other businesses where drugs and worldly temptations abound. 

Many of them are infected with HIV/AIDS and other diseases. Compared to others, 

Christian young men and women are always left behind in the business arena. Young 

Christians should realize the fact that they must learn how to take root in businesses in 

the city. Another factor Christian young people miss their chance for a job is that the 

business owners do not want to give them four days off in a month for Sunday services. 

They most often face such a challenge. 

Family Relationship Crisis 

Divorce is unusual in the Christian community of Kachin people because the 

marriage vow is firmly established (Mark 10:9). In reality, however, many Christian 

families have encountered growing difficulties in their marriages lives because the 

contemporary work situations often require husbands and wives to be apart from each 

other for long periods of time. Many times the husband’s work requires that he be away 

in a mining area or logging camp for many weeks at a time. In other cases, either the 

husband or wife may have a government job that requires them to work in some other 

city or village. Historically, the primitive livelihood of the Kachin community promoted a 
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strong and healthy family life because the husband and wife usually did not need live 

apart from each other for long periods of time; however, in these changing times, many 

husbands choose to work in different businesses that require him to stay for months and 

even years at the location of a jade mine, or even in a foreign land such as China. 

According to an informal survey, 10 percent of the men who work for a foreign business 

go through divorce due to being away from their families. In fact, some actually engage 

in polygamy rather than seeking a divorce from their first wives. 

Individualistic Mentality 

Even many Christian business people are driven by greed, self-centeredness, and 

jealousy in the marketplace. Serving the community together with someone else is 

viewed as having no value or purpose because it does little to benefit the individual. This 

individualistic mentality is a great obstacle to doing effective community transformation 

ministry. It is a rare to see Christian business people working together with the church for 

the common good of the community. There are, of course, exceptions to this common 

condition. For instance, the Hermon Business Group (HBG) was formed in 2008 by a 

small number of Christian businessmen with the objective of enabling individuals with 

little or no business skills to benefit from the business acumen they have been blessed 

with. By allowing and encouraging individuals, regardless of denominational affiliation, 

to invest modest sums in their program, many poor people, including widows and 

orphans, have been able to realize economic benefit. Those who have been blessed with 

business skills have selflessly used their talents to bless others. In addition, a significant 

portion of the proceeds are subsequently used to resource other evangelistic ministry 

opportunities. The number of participants has grown to 198 persons in only about 4 years. 
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Another group is The Good Ground (TGG), which also holds to principles similar to that 

of HBG. Even though it is a newer group, a strong and formal structure for community 

transformation is expected to emerge from within as a result of the project of this 

dissertation. Part of the future formative work will be the upgrade of their business 

principles to embrace a community transformation model. 

Another interesting transformational project implemented by the Men’s 

Fellowship of Myemyint Baptist Church is called “Grace Community Farm,” which is a 

church based community transformation project. (For more information about the “Grace 

Community Farm, see in appendix E.) 

Apart from these groups, a large percentage of people in the Christian community 

have an individualistic mentality. Needy communities suffer much under a 

socioeconomic burden and loss of hope while their Christian neighbors accumulate 

significant wealth. If more Christian businesspeople would unite their hands and hearts 

for the common good of others, there could be immense impact on the community, 

resulting in transformation that reveals God’s shalom to all. The Christian church needs 

to help Christian businesspeople learn how to practically apply the parable of the Good 

Samaritan (Luke 10:30-27). 

Lack of Heart of Christian Stewardship 

According to the Bible, Christians are to be stewards of everything that has been 

entrusted to them by God, which course includes everything. Indeed, the word economy 

derives from the Greek original word oiconomia, which means “steward,” “trust,” or 

“faithful” to manage all things that have been entrusted by the master (1 Cor 9: 17; Eph 

3:2; Col 1:25; 1 Tim 1:4). A steward, therefore, is one who manages another’s property, 
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finances, or other affairs, or the one who is in charge of the household affairs of a master. 

Bakke, Hendricks, and Smith illustrate this concept by means of question. It reads, 

“stewardship means continuously asking, how would God want me to treat this thing that 

He has placed within my control?”
38

 This stewardship concept is foundational for 

understanding the notion and process of community transformation. Recognizing 

“community” as an institution established by God, Christian businesspeople and the 

church should not be hesitant to pursue community transformation in faith, believing that 

is part of God’s redemptive purpose for humankind. Many Christian churches and 

Christian businesspeople still fail to see the truth about their responsibilities to be 

stewards of their communities. This project aspires to educate and motivate both the 

church and Christian businesspeople to implement the divine mission by bringing 

together these two institutions of Church and business, thereby bringing the Shalom of 

God to the immediate community. 

Uncertain Property Ownership Rights 

Local communities in Kachin State are facing a new problem. For generations, 

families have lived on and farmed lands handed down to them by their forefathers. An 

unfortunate reality, one common in lesser developed countries, is that no formal 

documentation of land ownership has been established in this part of Myanmar. This 

situation brings with it an opportunity for government-backed companies that have 

officially obtained ownership licenses to assume control of these lands and commence 

projects approved by the government, resulting in poor farmers being forced to leave. 
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There is consequent chaos, confusion, and anger because these companies occupy lands 

that have been utilized for cultivation by the local community for decades. Illiterate 

community people have innocently neglected to obtain ownership licenses from the 

government. Cases have been filed in high court between the community and the business 

companies, and many cases remained unresolved. For example, one business company 

alone, the Yuzana Company, holds three hundred thousand acres in one region of Kachin 

State. Much of that land has been occupied for generations by farmers, but now many 

families are being disrupted because they are being forced to move. 

There are similar cases across the country. One of the most popular journals of the 

nation records examples from local communities where lands and farms have been 

forcibly taken over by companies for industrial projects in Kachin State, as well as in 

Yangon division.
39

 Similarly, The Voice journal released the news that Chinese 

businessmen are buying paddy farms along the recently constructed Mandalay-Yangon 

highway. Since the highway road project started, one acre of land is now sold for Ky 500 

million to one billion (approximately US$640,000 to $1.3 million).
40

 In many places, 

communities and villages are being thrown into confusion and turmoil because ownership 

of the land they have occupied for generations is becoming registered to corporations by 

the government; therefore, in many communities people have lost their land and farms. In 

a local community, for one to lose one’s land and farm is regarded as an insult and is 

considered the same as robbery. Fortunately, there is proposed legislation regarding the 

ownership of lands and farms that is being has been discussed at length in the current 
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National Congress. That legislation has yet to be approved by the congress, but at least 

there is hope that help will come.
41

 People in rural communities need an advocate who 

can stand up for them and acquire the legal registration from the government for their 

land and farms. 

Relevant Personal, Congregational, Community and Global Issues 

This project sets up a well balanced structure of networking with three 

institutions: church, work (business), and local authority. Every stakeholder in these 

institutions is touched in a relevant and biblical way in this project. Christian 

businesspeople will have the privilege of learning about the biblical stewardship before 

they are called to work with the church for the transformation ministry. This step will 

personally transform in the lives of the Christian business men and women. This project 

will motivate the Christian businesspeople to understand the biblical vocation and see 

their business from the kingdom perspective (Phil. 1:21) and learn to do business as a 

mission. 

Christian congregations should be reminded of the biblical essence of the church 

where they are involved as the representative of God. The immediate community is to be 

considered the husbandry (1 Cor 3:9). This project has strong intensions to unveil the 

relationship between the Christian businesspeople and the poor community. As Novak 

says, “And that is one of the noblest callings inherent in business activities: to raise up 

the poor.”
42
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It is relevant that the United States and the European Union are now considering 

removing the sanctions against Myanmar on the condition of Myanmar’s genuine 

political and social reform. Prophetically, if this anticipation is come to true Myanmar 

will experience a new economic atmosphere and situation, which no doubt will allow the 

church and Christian business people to work together more freely and effectively for 

community transformation. Doing community transformation will become an open and 

welcome privilege only if these two institutions experience personal transformation and 

become motivated collectively. When Myanmar is fully grown to a mature democratic 

nation, the infrastructure of Myanmar would be far better than it is at the present time. 

Other institutions like NGOs and foreign humanitarian groups will be able to more easily 

approach Myanmar for community transformation work; however, many community 

transformation projects will still be needed in the Kachin State region for several reasons. 

For instance, the paper reveals the micro financing concept has been recently introduced 

to the Myanmar government as a good sign and early step of removing the sanctions 

against to Myanmar. The project will be accomplished through the USAID; however, the 

paper admits that the USAID project is still studying how to reach the ethnic community 

groups and other far regions by this project
43

 like, Kachin State, Chin and Rahkine etc. 

The population of Myanmar is approximately over fifty five million, and many 

humanitarian projects are expected to have a greater impact on communities living in 

urban areas.  

For any changes to happen happened in Myanmar, community transformation 

will stand as the most urgently needed project, and great impact is expected when the 
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foreign agencies work collaboratively with the church and Christian businesspeople who 

have an understanding of God’s calling in light of kingdom business. Then as the result 

they will become entrepreneurs and chief community builders. The possibility of helping 

the community by cooperating with the church and Christian businesspeople is an open 

opportunity. This project offers a haven whereby both emerging Christian leaders and 

Christian businesspeople can join their hands in hands in serving the community; thus 

the project brings hope to the community who will gain the benefit as the churches and 

Christian businesspeople responded to this challenging call. 

How the Project Will Transform Particular Aspects of Christian Ministry 

Myanmar churches have grown up and learned ministry experiences in the 

conventional way for decades. Today, however, many churches no longer want to be 

stuck in such a compartmental mindset of doing ministry but are seeking new strategies 

for effective ministry. This project discusses how it is possible to bridge the gap between 

the different institutions: church, business (work), and community. The ministry of 

collaborating churches and Christian businesspeople has not existed in the Christian 

ministry context of Kachin State. People simply acknowledge the existing unchanged 

situation of the two institutions: the church and business. This project presents a 

paradigm shift of ministry outlook in the light of Scriptures. The collaborative work of 

church and Christian business people for community transformation would be a new 

ministry model that motivates and moves them together under one common vision. 

The establishment of the Christian Mosaic Shalom Groups (CMSG) is 

effectively the formation of a “new wineskin” through which different 

understandings of God’s working to the benefit of people can be taught and applied. 
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In CMSG, emerging Christian leaders from different denominations and Christian 

business people will work together for the purpose for the community 

transformation. The CMSG will be a new ministry model, a new “wineskin,” which 

will offer an opportunity to Christian business people to serve the community by 

means of cooperating with the churches. 

Working within the CMSG will minimize the gap of misunderstanding 

between the two worlds of church and business. It is expected that Christian business 

people from many different churches will carry this spiritual attitude of working 

together for a common cause back into their congregations. As this cooperation is 

accomplished, churches will discover the value of their common principles of the 

faith, as well as develop an appreciation for their differences in tradition and 

methodology.  

These two groups, Christian business people and church leaders, will mobilize 

other Christian associations to function in a similar ministry fashion to increase 

God’s shalom in their immediate communities; thus, the whole community of 

believers will be able to work together to increase God’s shalom throughout 

Myitkyina city as well as in many parts of Myanmar. 
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CHAPTER 4. 

THE BIBLICAL AND THEOLOGICAL BASIS 

What is unrealistic in building the bridge between the church and the Christian 

businesspeople? Where do the obstacles lie? Who favors is a disconnect between the 

church and Christian businesspeople? All of these questions must be answered before 

going deeper. It is imperative to understand the nature and important task of building the 

bridge between the church and Christian businesspeople. Often times, it seems unrealistic 

for Christian churches and businesspeople to work together for community 

transformation, especially when the theological basis for this project is missed. Many 

scholars concede that building the bridge between the church and business is more 

complicated and challenging than simply striving to do it on an ideological and 

theoretical structure basis. 

Miller expects initiative from the church; “The church could offer theological and 

ethical resources to help transform corporate life and its impact on society.”
1
 Indeed, the 

church could pave the way for working together with Christian businesspeople. He points 

out where and how the linchpin is missing between church and Christian businesspeople 

that holds them back from working together. Some of them, as Miller describes, are a) the 

silence of the Church, b) insufficient theology, and c) the failure of the theological 

academy. Miller characterizes the church: “the evidence strongly suggests that the church 

in general seems uninterested in, unaware of, or unsure of how to help the laity integrate 

their faith identities and teachings with their workplace occupation, problems, and 

                                                 
1
 David W. Miller, God at Work: The History and Promise of the Faith at Work Movement (New 

York: Oxford University Press, 2007), 79. 



  

67 

possibilities.”
2
 Failure to visualize God or God’s work in the marketplace is another 

reason why clergy find it difficult to see the importance of addressing the needs of 

business.
3
 Nash and McLennan go on to point out how both sides are moved consciously 

to work on this new trend. They write; “Some businesspeople seeking to bring 

Christianity into their work lives actually welcome the input of the clergy, but they can’t 

find it. Some lay groups, however, have begun to make inroads into the new territory of 

business-church integration.”
4
 

Regarding failure of the theology of academy, Miller writes, “in addition, some 

businesspeople contribute to the Sunday-Monday gap, preferring to leave their work 

behind on Sunday and not think about it as part of their worship. This 

compartmentalizing of the two worlds only serves to exacerbate the situation.”
5
 

Responsibility as well as weaknesses lies in both sides in the need of bridging the gap 

between the two groups. The big gap exists between the two entities in term of language, 

nature, movement, etc, Nash and McLennan identify language as one of the main 

problems between clergy and business persons, “as if they speak two different 

languages.”
6
 

This chapter strives to provide a biblical and theological basis as the concrete 

foundation for the project. The Bible has strong evidence demonstrating the collaborative 

work of church and business. 

                                                 
2
 Ibid., 81. 

3
 Nash and McLennan, 145. 

4
 Ibid., 213. 

5
 Miller, 89. 

6
 Nash and McLennan, 190. 



  

68 

Theological Roots: the Biblical Perspective of Work  

God as the Worker (Gn 1:1) 

God is presented as “worker” from the first book of the Bible- Genesis to the last 

book- Revelation. Genesis 1:1 speaks of God not only as the creator of the universe and 

everything visible and invisible but also the God who rules the universe. Burnbaum notes 

that, “it is striking that no other religion holds to a belief in a God who works.”
7
 “Work” 

is not only a divine proof of God’s nature but also an indication of His personhood. 

God as Worker in the Old Testament 

As a living God, He was at work even before the time of creation. God was at 

work in eternal past as well as eternal future to come. The angels were created before the 

world was (Job 38:7).The creation story and many other works of God are revealed in the 

Bible revealed to humankind, but there could be other incredible works of God being 

veiled to history, as the Apostle John comments that Jesus’ works are beyond his record 

(Jn 21:25), and “the things revealed in the Bible are for men and the things hidden are for 

God” (Deut 29:29). 

God reveals Himself as the primary worker and creator (Gn 1:1-25; Ps 19:1-6), 

and the Scriptures clearly note that all kinds of work are originated in God (Gn 4:10). He 

is the Creator (Gn 1-2) and Community Builder (Gn 1:28; Gen 9:1), Sustainer (Gen 9:13-

17; Ps 97:1), Provider (Ex 16:4-8), revealer (Ex 6:2-6; Is 40:26), Healer (Ex 15:26), and 

Lawgiver (Ex 20:1-17). For instance, the work of a doctor reflects something of God’s 

healing power and gift. The work of a musician reflects something of God’s creative 

ability of praising and singing. The works of God in the Old Testament are so obvious in 
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the nation of Israel and gentile nations. The work of God’s almighty hand is recorded in 

the story of rescuing His people from the Egypt slavery (Ex 14:10-31). God is indeed 

depicted as worker who keeps Israel and will neither slumber nor sleep (Ps 121:4). 

God as Worker in New Testament 

The hypothesis that views that the God of Old Testament is different to the God 

of New Testament must be denounced because there is only one unchanging God 

(Heb13:8). The work of Christ’s incarnation is one of those major events in human 

history to unveil the truth of who God truly is to die on the cross for saving sinners. Jesus, 

as the son of God, demonstrates Himself as a worker just as the Father is at work (Jn 

5:17). As a carpenter he helped his father (Mk 6:1-6). The Gospel of Mark portraits Jesus 

as the servant sent by God the Father. Bermbaum and Steer clarify the picture of Jesus as 

a worker: “Our salvation is founded in One who himself worked at a carpenter’s bench. 

He knows the toil of work, identifying himself with an aspect of the human condition that 

will persist until God’s kingdom comes in its fullness.”
8
 

The nature and purpose of Jesus’ work are to affirm His divine nature. His works 

of healing the sick, performing miracles, and casting out the demons bear witness to His 

divine nature, rather than to increase his personal popularity. He works even on the 

Sabbath day which contradicts the Mosaic Law (Mt 8:14-16; Mark 3:1-4). Jesus declares 

that He is lord of all days, including the Sabbath (Mk 2: 27-28). In fact, the death, burial, 

and resurrection of Jesus are the perfect work of salvation for all sinners (1 Jn 1:2). He 

said that the divine mission of saving sinners has been accomplished on the cross (Jn 

9:36).Throughout the Bible Jesus teaches to do good works as God the Father is good to 
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them (Mt 5:16); thus Jesus was on earth not only to present Himself as the God who 

works but also to motivate believers to do good deeds. The book of Romans depicts the 

triple works of God the Father, God the Son and God the Holy Ghost (Rom 8:26, 35). 

What is God doing in this present time in heaven? It is a very interesting question 

children might have asked in their Sunday school class. The Scriptures provides clear 

answer to this question. Jesus, without wavering, said to the disciples that He will be 

working on building heavenly rooms for the believers (Jn 14: 1-4). It is concretely 

promised that one day all believers will have privilege to dwell in heavenly rooms forever 

with the Lord (Rv 21:10-27). 

Humans are the Workers of God’s Image 

Humans were created in the likeness and image of God (Gn 1:26-31, 2:15-25; Ps 

8:1-9). The image of God in people is God’s divine seal imprinted in them to mean that 

they are like no other creature but rather belongs to God himself. Moreover, the image of 

God in people makes them unique and capable to subdue all creation (Gn 1: 28). For 

instance, Adam had the capacity of naming all the animals. God substantiates the work of 

Adam, and every animal was authentically named whatever it was named by Adam (Gn 

2:19).Giving names to the animals by Adam underlines the truth that Adam is capable of 

subduing not only the animal world but the whole universe. Erickson explains that 

making people in God’s image enabled them to have the divinely intended relationship to 

God and to fellow people and, to exercise dominion.
9
 

People are to be creative like God the creator, which does not means people are 

capable of creating something out of nothing, but they can invent something useful out of 
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something created by God. Scientific invention verifies the tremendous work of people, 

which in turn reflects the image of God in them. People are uniquely created by God for 

the purpose of stewarding all of creation in partnership with God Himself. In fact the 

talents and gifts of the Holy Spirit are not the image of God but the indication of each 

person’s uniqueness. Erickson writes the same fact: “The text of Scripture itself never 

identifies what qualities within man might be the image of God. Experiencing 

relationships and exercising dominion are themselves that image.”
10

 It is irrefutable that 

people are workers in the image of God. 

Work is a God-Ordained Function 

The Bible describes “work” (business), including gardening and the tending of 

animals, as a part of God’s original plan (Gn 4:1-7). In other words, God imprints 

fundamental business intelligence in the human heart. Apart from God, no business 

competency can be found in the heart of humans. “Work” as God’s ordained institution 

from the beginning of creation time and God’s plan even before sin entered into the 

human history. Work had been already in the mind of God, but the reality of it came 

along only with creation work; therefore, work is not a result of sin as the Greeks and 

Romans perceive it. The continuity of the existence of work after sin entered into the 

world demonstrates that work is God’s exclusive plan for people rather as a consequence 

of sin. Moreover, work has not been abolished by God, though sin caused work to be 

harder after the Fall. God has different plans toward sin and work. The two issues are 

different by nature and purpose (Gn 3:17-18) before God. In other words, it is implies 

that work is an integral part of God’s divine purpose in each person’s life. Paul sharply 
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teaches that the sluggard people should not eat (2 Thes 3:10). Stevens put it this way; 

“every work has well connection with God, and therefore a source of meaning and 

spirituality.”
11

 

The Israelites were commanded to work despite being in a changing situation and 

place (Jer 29:5-8). This Scripture provides principles for the value of life and work 

regardless of time, situation, and place changes, good to bad or bad to worse. Humans are 

to work and experience the blessings of God. James clearly describes the importance of 

work (action) to demonstrate someone’s faith as he or she claims to have faith in the 

Lord. His argument is that faith cannot be the presented without presence of work (Jas 

2:26). Work is God’s original institution for His people. 

Distortion and Restoration of Work 

God’s original purpose of work for people is for the glory of God and good of 

humans in terms of joy, peace, and blessings in all human eras. God does not merely ask 

Adam and Eve to work with Him without blessings as the benefit from their labor. God’s 

original purpose of work for humans has multiple and mutual impacts both for God and 

for the person. It is God’s intention that humankind experience the love of God, joy, 

peace, and blessings as the fruit of work on earth, which is the fragrance of the Shalom of 

God. 

Work, however, has been distorted from the original purpose of God since the 

Fall into sin. The biblical meaning of work was disregarded and misinterpreted by people 

according to their perception. Greeks and Romans viewed “work” as the result of sin or a 
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curse. The Bible clearly teaches that “work” is not the result of curse of sin, but the curse 

is on the ground and people (Gn 3:15-20). God still requires people to work after the Fall, 

but work is no longer be the same as before the Fall. The Bible points out that because of 

sin, the original purpose of work was not only distorted, but people have broken away 

from four areas.  

Broken Away from God 

(Gn 2:17, Rom 3:10-13, Eph 2:13) 

As the consequence of falling into sin, the spiritual connection between God and 

humans has been cut off. People are indifferent toward and disconnected from God (Gen 

2:17-3:1-7). A great gap lies between humans and God, and without help provide from 

God they are forever deprived of access to God (Eph 2:3). Works of people after the Fall 

diminish the glory of God so that even the best attempt of someone’s good work is 

considered as a polluted garment in the sight of God (Is 64:6). 

Broken Away from Self (Rom 7:14-24) 

People spiritual and psychological problems within themselves due to the effect 

of sin, which is just like an unbridled power dwelling within them (Rom 7:14-24). 

Consequently, they are spiritually blind and cannot see the light to their soul (2 Cor 4:4). 

They have become disconnected spiritually and emotionally, and eventually their ethical 

life has become disqualified before God (Is 64:6). God envisages good works from His 

creation, yet it will not be good enough for the salvation of someone’s soul. No self-

sufficient work is qualified for personal salvation in the sight of God. Being such a 

troublesome person, Paul mourns himself before God seeking the savior who truly can 

save him from this sinful nature (Rom 7:24-25). 
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Broken Away from Fellow Humans (Gn 4:1-8) 

Since falling into sin people have become self-centered. People create social, 

economic, and justice inequalities among their fellow humans. In workplaces people are 

regarded as living creatures rather than been seen as bearer of God’s image (Gn 4:1-8; Gn 

2:7). People use power to control rather than serve others. They experience and hold on 

to the transactional social relationships rather than transformational ones. Chaos, strikes, 

and power struggling acts are the result of people’s failure to perceive work as God’s 

plan for them. 

Broken Away from Earth (Rom 8:22) 

People have become consumers instead of keepers and sustainers of the earth. 

They have lost the understanding of their purpose to steward God’s creation. 

Consequently, the environment is being wasted and destroyed. Because humans have 

broken away from the earth, the ecological setting has become disorder, which affects the 

earth. Paul describes the end time picture of the age as mourning earth (Rom 8:22). The 

world has experienced unusual global warming and ecological disorder that threaten 

every continent of the world and is becoming worse than ever before in world history. 

God will someday redeem the world to His original design (2 Pt 3:10). The 

Scripture clearly notes that in Jesus Christ “all things hold together” both “things heaven 

and on earth” and that God has chosen to reconcile all things to himself through Jesus 

Christ (Col 1:15-20). God promises that He will redeem and restore all things including 

“work” in the future. Again Bernbaum and Steer write; Christ’s reconciling work has 

implications for every aspect of our lives and Christ has called us to be the reconcilers not 
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only in the church and in our families, but in the marketplace as well.”
12

 The Bible 

teaches that when Jesus returns His people will work without the burden of sin (Is 65:17-

25; Rv 15:1-4; 22:1-11). 

The Original Purposes of God toward Work 

“‘Work’ is for the glory of God” does not mean that God is a self-centered. Work 

is also seen as God’s original intention for humanity. Bernbaum and Steer write: “The 

starting point of any discussion of a Christian view of work is the recognition that labor is 

a God-ordained activity, part of God’s original purpose for the human race.”
13

 Work, 

therefore, is instituted not only for the glory of God but also for the good and well-being 

of humankind. Work is value to people because life without work is that life without 

dignity. God values both humans and their work when both are represented for God for 

his glory. 

For the Glory of God (Gn 1:1) 

Every work done by God is magnificently meaningful. The heaven and earth as 

well as humans are made for the glory of God (Ps 19:1-3; Is 43:7). Not to miss this point, 

God forbids people to worship any other gods which are made of gold, silver or wood or 

iron under the heaven or on earth because they defile the name of God and the glory of 

God (Ex 20:3-4; Acts 4:12). The wrath of God is upon people who damage His glory by 

worshiping living things (Rom 1:18-24). As a matter of fact, Christians are commanded 
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to do everything for the glory of God and not to do anything which defiles the glory of 

God (1 Cor 10:31). 

To Receive Earthly Blessing from God (Gn 2:15; Mt 25:14-30) 

Adam and Eve were required to tend the Garden of Eden, and it was their divine 

duty and privilege to take care of the garden. The plan of God for humans was so 

generous and gracious that they can enjoy the blessings from the work they do and 

become the channel of blessings to others (1 Pt 4:20). Life and work would be 

meaningless if there is no compensation for work. Bernbaum and Steer describe the value 

of labor: “Labor is not just a cost component…Labor has value which goes beyond 

merely producing something;…labor is a cultural activity which involves our co-

creational work as Stewards of God’s earth.”
14

 

As a Means for Heavenly Rewards (1 Cor 10:3) 

Salvation is a gift by the Lord for whosoever believes in Jesus Christ (Jn 6:47). 

No merit or work is required to be saved from the penalty of sin because the wages of sin 

is already paid off by Jesus Christ, and it is by God’s grace freely given to all sinners 

(Rom 6:23, 1 Jn 1:2; Eph 2:8). In contract, the heavenly rewards are not given free but 

required and reserved for believers who are worthy. The Bible clearly teaches the divine 

principles and means as to how Christians can gain the heavenly rewards.” Work” is 

depicted as the means for heavenly rewards (1 Cor 10:3). As faith on earth is vital point 

to gain salvation, works on earth is essential for heavenly rewards. Jesus gives strong 

promises that anyone who has left home or brothers or parents or children for the sake of 
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God’s kingdom will not miss blessings in this age or in the age to come (Lk 18: 28-29; 

Lk 19:11-27; Mt 25: 14-30). 

As a Force for Community Transformation (Mt 22:39) 

“Work” of Christians should be perceived as a force for the community 

transformation ministry. Moffitt says that transformation is not identified by majority 

political positions, nor is transformation the same thing as spiritual salvation. It is more.
15

 

The Old Testament is filled with references about transformation in all aspects of 

individual, family, community, city, societal, and national life (Deut 4:5-8; 11:13-15; 2 

Chr 7:14; Ps 2:8; Is 55:3-5). James teaches that the believers should live out their faith 

among the immediate community (Jas 2: 26). For the Christian there is no better way of 

helping community than by doing acts of faith and love. The second greatest 

commandment of God also unveils how Christians ought to love community (Mt 22:37-

39). Jesus teaches his disciples “I tell you the truth, whatever you did for the least of 

these brothers of mine, you did for me” (Mt 25:40). As the children of God, Christians 

are to represent themselves as the ambassadors of God to the world so that the 

community may experience the love of God through the work and love of believers (Mt 

5:13-16); thus, the church is responsible to go into the world not only for preaching the 

Gospel but also to build or transform the community. Stevens rightly pens, “Mission is 

good news to the world. It is good news because it brings people into relation with Jesus. 

But it is also Good news because it promises to bring shalom into the world.”
16
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Community transformation is possible only when works of Christians are 

forcefully activated in act of love. The individual Christian is expected to be actively 

involved in community transformation according to the gifts and talents he or she is given 

by God. Tabitha worked among the community of widows for transformation (Acts 9:36-

40), and Zacchaeus the tax collector was ready to serve the community by paying some 

of his wealth (Lk 19:1-9). As a whole, the Church of God is placed as the representative 

of God in the midst of the unbelievers. Moffitt wrote, “Christians have the ability to think 

God’s thoughts and live by His design.”
17

 In short, “work” in the Bible can be seen like 

one precious facet of a diamond.  

Scriptural Refutation of Platonism 

Plato was the prominent teacher of the dualistic view of work. In this view work 

is divided it into two groups: the secular and spiritual. Dualism, however, is not the final 

answer to every spiritual situation in the Christian life and does not agree with the 

biblical principles of faith and work. Mattera gives a sharp warning about Platonism, 

saying “The problem with Platonic relationships is that it doesn’t reproduce after its own 

kind; it remains ‘barren.’ Much of the church has been captivated by the influence of this 

Gnostic classical Greek influence, and they don’t even realize it!”
18

 

The following points demonstrate how Platonism cannot meet the biblical 

standard. The Scripture alone remains as the timeless word of God and sufficient nutrition 

for the Christian life.  
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Not Biblical Origin but Human Perception 

First and foremost, the Platonic view of dualism, or the sacred and secular notion, 

is not of God but of human perception. Plato (BC429-347) and other Greek philosophers 

injected the notion of dualism long before the teaching of Jesus, and dualism has been 

profoundly and widely accepted in the Christianity. Jesus and His disciples admonished 

believers not to yield to those false teachings, which are built on human perception rather 

than the light of Scripture (Mt 7:21-27; Col 2:7-8; 1 Tm 4:1-5). The Bible denounces the 

insufficiency of human understanding and wisdom which can lead many people to the 

death of their souls. Christian faith does not rest on the wisdom of people but on God’s 

power (1 Cor 2:6), and the brilliance of a human is not appreciated because the 

foolishness of God is wiser than any human’s wisdom, and the weakness of God is 

stronger than any human’s strength (1 Cor 1:26). Since the Platonic view of faith and 

work is based on human reason and logic it should not be put on a par with the 

Scriptures. 

Original Design of Work 

In the Bible, work is not divided into two categories as Plato named them and 

spiritual whether in creation time or before the Fall. The Bible teaches that work and life 

are two inseparable entities united as a whole one in life. Every job description given to 

Adam was regarded as the divine plan rather than secular work (Gn 2:15). Naming the 

animals was not perceived as the secular business but considered to be the divine 

assignment, so Adam and Eve were not conscious of any separation of secular and 

spiritual when they obeyed God’s order. God was pleased to see every work that Adam 
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accomplished; therefore, work may be understood as “co-creation”
19

 rather than as 

merely human and secular thing. 

Spiritual Connection of Head and Body 

Preaching, praying and teaching God’s Word are viewed as spiritual. Fund 

raising, building the monastery, and contact with the local government are grouped under 

the category of the secular concerns. The church is the spiritual body of Jesus, who alone 

is the head of the church (Eph 5:25). Technically, the head and the body cannot be 

juxtaposed in one person if they are in conflict (Mt 12:25). There is no division of secular 

and spiritual in the one united body of Jesus, which is the church. Jesus is fully spiritual 

person and His visible body, the church on earth, is also a fully spiritual organism though 

believers are sometimes worldly. 

If there is a mixture of spiritual and secular elements in the church, it would mean 

that Jesus is a mixed person composed of spiritual and secular. It is imperative to 

understand that the church is to be seen as the spiritual image of the body to the head-

Jesus. The image is used both of the church universal and of individual local 

congregations
20

 wherein provide a both are the spiritual image rather than a secular one. 

No secular image or element can be mixed with the real life of Jesus or the Church. 

Work of the Holy Spirit Free From the Human Involvement 

In view of Platonic view of life and work, the divine nature of Jesus would be 

viewed as the spiritual and the incarnation of Jesus in the womb of mother Mary as the 
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secular. The divine nature and human nature are incompatible with other according to 

Platonism. For instance, Seneca views the person as composed of two different things- 

body and soul- the soul was definitely higher. “The body was to be regarded as necessary 

rather than important.”
21

 Platonism cannot be allowed to prevail in this case because it is 

the power of the Holy Spirit brings about the conception of Jesus in the womb of his 

mother, Mary, so that no human element is necessarily involved in the life of Jesus, 

though he is fully human (Lk 1:35). Walvoord explains it: “in these unmistakable terms 

Mary was informed that her Son would have no human father and that He should be 

indeed the Son of God.”
22

 Jesus is, therefore, never regarded as half secular man and half 

spiritual man but a fully spiritual and fully human person. 

Though the Carpenter not the Secular 

Jesus as a carpenter (Mk 6: 1-5) helped his father Joseph in building houses and 

furniture. Plato and Greek philosophers would call Jesus as secular man or slave for 

doing such work. For instance, Aristotle thought that craftsmen were really part slaves, 

and therefore a bit less than fully human.
23

 The Bible, however, nowhere admits that 

Jesus is a secular man on account of his career because God Himself is a worker. For 

humans, working is a demonstration of being a co-work with God. Miller writes, “…the 

root of the word Ahodah means ‘work’ and ‘worship,’ as well as ‘service;’ thereby 

suggesting that our work can be a means of honoring God and serving our neighbor.”
24
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Jesus works were not only honoring God the Father but also for serving others. “To be in 

God’s image is to work with and under God to care for creation.”
25

 Mattera argues that 

“many saints have truly become so heavenly minded that they really are no earthly good. 

They presently have a platonic relationship with God and the world.”
26

 

Is Marriage a Secular Issue? 

Marriage according to the Platonism is a secular concern and it is less honorable 

than monastic life; however, in John 2:1-10 Jesus and His disciples participated in and 

performed in a miracle the wedding ceremony. Jesus and His disciples were in the 

wedding not for pleasure or for time killing purposes but to recommend and testify that 

the wedding ceremony was as the divine plan of God for humans. Should Plato accuse 

God for putting Adam and Eve in married life? (Gn 2:21-25); however, God set the 

eternal and special purpose for them and for many generations to come (Heb 13:4). 

In Christ Every Deed is Spiritual 

According to Platonism education, cultivation, doing business, and politics are 

secular concerns. As a practical matter, however, believers invite their pastors to pray for 

their businesses, education, and cultivation, and no pastor is hesitant to do so. Every good 

thing that a Christian performs in the name of Jesus is no longer secular because it is in 

line with the Bible (1 Cor 10:31; Eph 2:10). Mattera argues rightly,” when people wonder 

if the church should be involved in social issues, it shows that they are ignorant of the 

holistic nature and calling of the church.”
27

 

                                                 
25

 Meilaender, 2.  

26
 Mattera, 28. 

27
 Ibid., 18. 



  

83 

Subduing the Earth Spiritually Vs. Secularly 

Ruling the earth according to dualism is secular. Genesis 1: 28 is God’s mandate 

to humankind to rule the whole earth, but students of Platonism would take a stand 

against the Scripture’s position because compelling man to rule the universe sounds like 

he is dealing with a secular matter; however, in the light of Scriptures, man is 

commanded to rule the whole earth as co-worker with God. God’s commandment to man 

to rule the earth is for the glory of God, and it does not rule out the spiritual principle. 

Dennis Bakke echoes the words of Doug Sherman and William Hendricks to reflect how 

the Platonism gives a bad image to the work of believers in the church. It reads, “this 

dualistic thinking led Christians to believe that daily work has no intrinsic value. 

Christian churches and theologians have perpetuated these ideas by elevating the clergy 

and spirituality above the laity.”
28

 

Biblical Basis for the Collaborative 

Work of Churches and Christian Businesspeople 

A statement like, “I am spiritual, but not religious at work,”
29

 commonly comes 

from in many Christian businesspeople because they see no connection between what 

they understand to be religion and their own daily lives. Optimistically, Nash and 

McLennan, after much research, provide hints for integrating church and business.  

The flowing discussions are presented from the biblical perspective to verify that 

the church and the Christian businesspeople can work collaboratively for community 

transformation. God’s fundamental intention for humans is clear in the Bible, and church 
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and Christian businesspeople working together does not violate the biblical principle. The 

biblical principle encourages the collaborative work of Church and Christian 

businesspeople as an achievable mission if the two institutions are convinced of the 

community’s need for it. 

Jesus the Businessman 

It is strange for many Christians to view Jesus as a businessman. While on earth 

Jesus did not run such a business posting a signboard “Jesus.Com, Ltd,” or something 

like, that under Roman government registration; however, as Johnson says, “he was in the 

marketplace continually, both literally and metaphorically, He was a businessman 

himself.”
30

 The Bible records of His life in the marketplace in several incidences. He 

worked in the marketplace, deliberately called his disciples from the marketplace and 

during his ministry actively and repeatedly engaged the marketplace (Lk 5:4-11; 27). 

Jesus teaches about money matters more than he talks about heaven and hell. He, as God, 

knows very well the connection between life and business concerns, as Johnson admits, 

“everyone is affected, directly or indirectly, by the marketplace and its commerce, and all 

humans encounter the marketplace in their daily lives, either as a participant or as a 

consumer.”
31

 Many businesspeople appear in the Bible to be key persons who take major 

parts in the life of Jesus. The statements above stand beyond dispute that Jesus, in a 

sense, is truly a businessman but not a kind of business that merely focuses on money or 

profit. The two characteristics of business and spiritual kingdom, in the life of Jesus, and 

Jesus as a businessman fulfill his kingdom business. Collaborative work between the 
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church and Christian businesspeople can be implemented without diminishing the nature 

of the two institutions or creating conflict within the two worlds. 

Kingdom Business of the Church 

The business of the church is not merely for gathering the saints for fellowship 

and Sunday worship but striving for the kingdom business of God, which should not be 

neglected. The term kingdom business means that the church ought to proclaim the whole 

agenda of God’s kingdom on earth, committing herself as the agent of God’s kingdom. 

Business institutions have a role to play with the church. From the beginning of time 

God’s divine prospective has been implemented in human history, and business is not 

excluded in the agenda of God’s kingdom business. To be more practical Christian 

businesspeople, they simply need to share with the church for better effective 

achievement for community. 

The relationship of the church and the kingdom of God must be rightly interpreted 

in the light of Scripture. Mattera states, “The church is the primary agent, its 

representative with the authority of the kingdom, but the kingdom of God is much more 

than the church.”
32

 Jesus teaches the church how to pray for the coming of the kingdom 

(Mt 6:10). The church itself is not the kingdom of God indeed, but the church is in the 

kingdom of God. The kingdom of God cannot be established or insulted by human effort. 

Nevertheless, the church ought to be busy with the kingdom’s business on earth, fully 

convinced that she is the kingdom’s agent to this world. Mattera comments on Matthew 

6:33: “If our only calling in life is first to worship God and be intimate with Him, then He 
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would have told us in Matthew 6:33to seek first His face. But rather He said to seek first 

His kingdom.”
33

 

Individualism vs. Cooperation  

The Bible forbids Christians to embrace or live in the realm of individualism. It is 

unfortunate that Christian ministers are apt to interpret Scriptures in line of individualistic 

and vertical insight. Mattera laments on it as he says, “Those who have a heart just to 

build their own empires remain as islands to themselves! Those who have a heart to reach 

a city for Lord Jesus and build the kingdom of God automatically open themselves up to 

unite with others because they know that the kingdom mission is beyond any one church, 

ministry or minister.”
34

 

An individualistic mentality of interpretation reverses the horizontal and corporate 

position of spiritual life. Jesus teaches that Christians are bound to be horizontal and 

corporate (Mt 22:37-39). The Lord never undermined the existence of institutions of 

family, church, community, government, and business, which are different in nature or 

structure, but they are under one plan of God. Each institution has vertically responsible 

to God and horizontally responsible to each other. As Miller puts it, “Many theologians 

and sociologists have long recognized that religion and economics, together with 

government and family, are among society’s essential spheres of life. These spheres 

interact constantly to form society as a whole.”
35

 They ought to work together as if they 

see no separation between each of them because they need each other (1 Cor 12:14-26; 
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Rom 12:4-8). When the church and Christian businesspeople cannot be blended properly 

in Christ, then there are greater problems within that weaken the body of Christ. It would 

even make the Sunday-Monday gap bigger with this compartmental mentality. Diehl 

clearly pictures such a mindset: “For the majority of Churchgoing people, Sunday 

morning is the time to get away from the cares of the world and to think about “spiritual” 

things. Sunday worship is a refuge from the world.”
36

 If individualistic or dualistic 

culture is promoted in Christianity, the problem of dualism will remain unresolved 

forever. 

Despite their different callings from God, the church and business need each 

other, both for the glory of God and for uplifting the community together because all 

things hold together in Christ (Rom 11:36, Col 1:17-20), and it is in Christian where 

Christian businesspeople and the church of God are already counted. Paul teaches, “That 

in the dispensation of the fullness of times he (God) might gather together in one all 

things in Christ” (Eph 1:9-11). 

Jesus taught in the Sermon on the Mount to share one’s clothes with the needy 

and feed the hungry brother (Mt 5-7), which is the spiritual standard of God, given for the 

community life. The Bible teaches that the needy must be provided for and cared for (Mt 

26:11). The Lord commended that there would be no poor among the community of 

Israel (Deut 15:4). As a matter of fact, people can build the community by helping one 

another, which indicates how it is important that the wealthy people are obligated to be 

concerned for the poor community. The same principle ought to be applied directly to the 

present situation. Paul urges the Church of Corinth to collect the offering for the saints of 
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Jerusalem because they are parts of the body together in the Lord Jesus (1 Cor 16:1-5; 2 

Cor 9:1-5). No doubt, the church needs Christian businesspeople in order to accomplish 

such a greater responsibility; therefore, the involvement of Christian businesspeople 

really makes sense as far as they are willing to offer their wealth for community 

transformation. 

Making the Work of Christian Businesspeople Durable 

The Bible clearly teaches that the works of Christians will be judged for heavenly 

rewards (1 Cor 10:2-5). When the Christian ministers are to be rewarded by God, no 

Christian businesspeople will be excluded for any good deeds they did for the Lord here 

on earth. The whole world and all people belong to God (Rom 11:33; Ps 24:1). Christians 

are responsible to take care of the whole earth by ruling the universe with God (Gen 1: 

28). Business people should acknowledge God’s sovereignty over their businesses, 

stewarding their companies and money in the light of Scriptures (Lk 12:21; 1 Chr 29: 14). 

Jesus teaches all believers, including Christian business people, should become 

good stewards; therefore, Christians are obligated to demonstrate true and faithful 

stewardship (Mt 25:14-30; 1 Pet 4:10). God gives the talents and gifts of the Holy spirit 

to His children, and they are called to be a living organism. God purposely places them 

together so that they can work and serve together with one another. 

A challenging question should be asked: “How can Christian businesspeople 

become good stewards without getting help or instruction from the church?” No one can 

become a mature Christian automatically. For Christian businesspeople, working with 

church leaders is a great way to become good Christian stewards that makes their work 

worthy and long lasting. 
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God Provides the Biblical Principle for Doing Business 

The Bible includes the story of how God provided gold and silver for the children 

of Israel when they were saved from slavery, and how foolish the people of Israel were 

that they spent that gold to make the golden calf at the foot of mount Sinai (Ex 12:34-35). 

Why did God provide gold and silver for them as they escaped the land of Egypt? Was 

gold really necessary or important for them compared to their personal or national 

salvation? It was a foolish act that the people of Israel used the gold God provided for 

making the golden calf (Ex 32:1-6). No doubt, God’s purpose in providing gold for them 

was to make use of it for future business investments when they would settle themselves 

in the Promised Land. God alone knows the future needs of His people. He knew they 

would need investment resources for their family businesses, as well as for the needs of 

the community when they would possess the promise land. In fact the exodus journey to 

the Promised Land was not an easy one for them. One can assume that the people of 

Israel continued utilizing the remaining gold and silver for the business investment when 

they possessed the Promised Land. Today the people of Israel stand as world business 

leaders among nations of the world (Deut 8:18). 

The same principle can be applied to the church and Christian businesspeople. 

The church should accept and encourage the Christian businesspeople as God-given 

special members in the church, and the Christian businesspeople in turn ought to make 

use of their wealth for kingdom business. In doing so, the Bible provides the best 

principle and ethical standard for doing business in the world. 
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Scriptural Framework for the Collaborative 

Work of Churches and Businesspeople 

Admittedly, it is a challenging call to bring the two worlds - Christian churches 

and Christian businesspeople - together for the common purpose of God, doing 

community transformation ministry. Nash and McLennan describe the tendency of both 

sides, “Businesspeople seek spirituality but feel queasy about religion as a spiritual 

resource for work. Religious professionals seek transformation of economics but shy 

away from anything that might endorse the market or turn attention away from the poor 

and suffering.”
37

 Blending the two worlds for such tasks, however, would form a 

tremendous force that could drive them to do community transformation ministry with a 

tremendous result. Such synergy not only moves the institutions forward but also 

eradicates misunderstandings such as “many Christian businesspeople feel like they are 

second-class citizens in the church.”
38

 The following are some of scriptural foundations 

that establish a framework for this purpose. Ray Bakke and Sam Roberts have written, 

“Theology really does make a difference in one’s world view, and that in turn informs a 

ministry perspective.”
39

 

Trinitarian Model 

In God there exist three persons: God the Father, God the Son and God the Holy 

Spirit, and they are united as one God. Each person of the godhead is God and exists in 

eternity, but each also has a different divine function. While the Father is primary, in 
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creation, the Word/Son is involved (Jn 1: 1; Col 1:15-20; Heb 1:3), and the Creator Spirit 

also participated in the process (Gn 1:2; Ps 104:30). Christ is primary in relation to 

reconciliation, whereas the Spirit is primary in transformation and completion, yet they 

work together. The churches, Christian businesspeople and community are the three 

connected intitutions that reflect the Trinitarian nature of God, as long as they work 

collaboratively together.There is nothing wrong with having a particular emphasis or 

calling, but most important is working and sharing together for the Glory of God. 

Universal Priesthood, Prophethood 

and Kingship of Believer Model 

Rediscovery of the universal priesthood, prophethood, and kingship of all 

believers unfolds the spiritual framework for churches working with Christian 

businesspeople (Ex 19:5-6; 1 Pet 2:9; Rv 1:6; 5:9-10; 20:6). The Scripture teaches that 

believers, individually and collectively, are free to approach the throne of grace as well as 

to serve God. Johnson expounds on this fact saying “This not only heralded the end of the 

old priesthood but the beginning of the new one, with Jesus as the high priest. As such it 

is foundational to the New Testament (the new covenant).”
40

 Roger M. Raymer 

nevertheless gives a careful comment on this; “The New Testament believers should not 

be identified with the people of Israel. Peter just used similar terms to point up similar 

truths...Similarity does not mean identity.”
41

 

More importantly, each office needs each the another). In the kingdom of God, 

people who proclaim the Gospel (prophets and priests) and who work in the 

government (Kingship), are not necessarily under one calling. By the same 
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scriptural principle, the church and Christian businesspeople are equally important 

intitutions, and are constitutent entities under God’s divine program. As 

priesthood, prophethood and kingship are met as the divine office, the church and 

Christian businesspeople can demonstrate and perform the priesthood or 

prophethood or kingship by working together. Paul Stevens notes that the 

universal priesthood of believers is corporate as well as individual.
42

 

Johnson connects this biblical concept of the priesthood of all believers to the 

marketplace ministry. He writes, 

The previous discussion begs us to ask whether the laity-those in the pews, those 

in the workplace, those in the marketplace- can serve our lord Jesus Christ as 

faithfully and meaningfully in their positions as those in the pulpits, those in 

ecclesiastical robes and those on the traditional, church-sanctioned mission 

field?...yes!
43

  

Without question humans are responsible to work for God and for neighbors, as 

they are accountable to others horizontally and to God vertically. The ultimate purpose of 

God for each institution is to serve God and one another. The Bible shows that even in 

the Old Testament times, there were men and women of God who fulfilled the specific 

plan of God. David was a shepherd who became king of Israel (1 Sm 16:12-13). Moses 

was an ordinary person selected to be the leader of Israel and to save them from the 

Egyptian slavery (Ex 3:1-13). Esther was a queen of Persia who came to be a key person 

in Israel’s history (Est 4:15). The Persian King Cyrus was God’s anointed vessel who let 

the Israelites go back to their promised land (Is 45:1). Nehemiah was the cup-bearer of 

the gentile king but stood out to lead God’s people in rebuilding the wall of Jerusalem 

(Neh 2:17-18). These Scriptures reveal the truth that God is everywhere; God has 

agendas outside of the church. Ray Bakke and Sam Roberts note that “nowhere in the 

New Testament is ministry the work of a few believers. Rather, it is the expected 
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response of all believing Christians. In a sense, all church members are called upon to 

serve.”
44

 With this biblical principle the church and Christian businesspeople are to join 

their hands as one under one divine mission. Luther and Calvin suggested that one could 

serve God’s mission in a secular calling as a public official, or a merchant, artist, or 

academic;
45

 therefore, there is spiritual freedom for both the church and Christian 

businesspeople not only to worship the Lord but also to serve him together in a manner of 

collaborative structure. 

Jesus’ Follow-Up Ministry Model 

Follow-up ministry is important. Businessmen and women stand between God 

and mammom in daily business life. Their lives can be either drawn near to God or 

allured to mammon depending on their daily spiritual condition (Mt 6:24). Jesus teaches 

how to care for and help businesspeople learn to engage in the kingdom ministry when 

He changes the life of Zacchaeus (Lk 19:1-10). Businesspeople are often apt to be black 

sheep in need of spiritual care and follow-up by the the church. Jesus vividly 

demonstrates how to follow-up in the best manner in His parable of the Lost sheep. It 

reads, “and when he finds it, he joyfully puts it on his shoulders and goes home” (Lk 

15:5). One can only imagine how much the master careed for the lost sheep as he put it 

on his shoulder!  

Many stories can be told of how Christian businesspeople are enticed away from 

God when they become rich and wealthy. Broken families, drug addited children and 

husbands, lost reputations in the church – all of which are experinced in the 
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businesspeople’s family due to their backsliding lives. Their lives often become worse 

than before they were successful in business. Ministry to these people can be more 

effective if one works with the businesspeople because they understand their peer 

business friends better than church pastors do. In order to do effective follow-up ministry 

among Christian businesspeople, the church should know the characteristics of Christian 

businesspeople. Humphreys’ illustrates with a good allegory when he speaks of them as 

horses. They are self-sufficent, strong and fearless in battle, creating false hopes.These 

horses (maketplace leaders) are the small minority of men and women, who by their 

nature are naturally donimnant individuals. Humphreys says, “The horses need to realize 

that their positions are actually places of ministry, not just platforms for their own gain, 

and you (churches) are the one to guide them.”
46

 

                                                 
46

 Humphreys, 3. 



  

95 

CHAPTER 5. 

RESEARCH 

The collaborative work of the church and Christian businesspeople for community 

transformation requires dealing beyond the level of basic theology because of the nature 

of the project. The research invoved individuals from several different segments of the 

community such as members of Christian, Buddhist, Chinese, and Islamic communities, 

including Christian businesspeople from different denominations. The various Christian 

denominations included the Kachin Biblical Baptist Church (KBBC), Assembly of God 

(A.G), Church of God (C.O.G), Church of Christ (C.O.C), and Independent Churches of 

Mission (I.C.M). They will represent their respective denominations as part of the 

Christian Mosaic Shalom Group (CMSG) project. Resulting research will strengthen this 

project based on the response by the churches and Christian businesspeople to this 

mission. Their transparent feedback and sincere response can be considered a prophetic 

picture so that it can provide the right scenario for the project. The following 

considerations are basic factors indicating how the whole project is established with the 

proper methods and approaches for the respective persons and community groups. 

Necessity of Research 

While the transformation of communities throughout Myanmar is a promising 

vision, especially in Kachin State, it is necessary to show how this project is concretely 

built on practical research. The possibility of bringing the essence of Shalom by means of 

transformation ministry is the vision of this project. 
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Promoting God’s Shalom by doing this transformation intrinsically connects with 

a well-defined theology of work. This project may be provocative and could provide a 

new view to the Christian churches and Christian businesspeople alike because the 

theology of work is still foreign to them. The method of research is critical so that the 

church and Christian businesspeople are able to respond positively to this project. 

Without proper and relevant research, the project can be doomed to ruin regardless of 

how much time and energy are invested in it. 

Theology of Work as a New Biblical Perspective to Christian Churches 

Theology of work is intricate and foreign to many of the Baptist churches and 

other churches in Kachin State, although TOW itself is not a new concept in the Bible. 

The “Faith at Work” movement of the mid-twentieth century can be seen as a descendant 

of the nineteenth century.
1
 Though Christian churches grow and expand in the 

conventional way, theology of work (TOW) has become a new biblical perspective to 

many of them. I introduced the concept in the Hanson Baptist Bible College (HBBC), and 

it has become one of major subjects in the school carriculum since 2009. (For a brief 

synopsis of teaching on Theology of Work see appendix F.)  

Theology of work (TOW) was probably introduced for the first time to the Kachin 

Biblical Baptist Churches ( KBBC) when the “TOW forum 2010” was conducted at the 

convention level. The KBBC itself was characteristically cautious in its approval of the 

TOW forum’s proposal because there had been other similar work-related ministry 

projects that had taken place in the churches that sounded unbiblical to them; thus, they 
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were skeptical. For instance, as Miller emphasizes, historically the faith at work 

movement was a part of the social Gospel movement and the ecumenical movement from 

the late nineteenth until the mid-twentieth-century.
2
 These movements presently are not 

viewed favorably by many conservative Christian churches and Christian businesspeople; 

thus, this project can be easily mistaken as a part of those movements if the whole 

theology of work concept is not properly presented to them. The method of research was 

the most critical concern before the implementation of this project. 

New Ministry Model 

The project is designed to do imminent transformation in Kachin State by means 

of the collaborative work of the church and Christian businesspeople. In order to achieve 

this project, the gap between Christian churches and Christian businesspeople must be 

bridged. It is a new ministry model introduced to the Christian churches and 

businesspeople, and it can be easily misunderstood if they are not well informed and and 

if they fail to comprehend this new ministry model. The project had to be proposed 

carefully to these institutions because they have only known the Platonic view of life and 

work in their entire Christian lives. Dennis Bakke points out, “Plato’s dualism divided the 

world into a higher level of great ideas and rational thought and a lower level of less 

worthy activity, such as work.”
3
 The method of research provided the appropriate means 

for overcoming this challenge. 

It is promising that today many churches and Christian businesspeople are 

seeking new ministry approaches rather than remaining in their old conservative way of 

                                                 
2
 Ibid., 13. 

 
3
 Dennis Bakke, 267. 



  

98 

doing ministry, which seems to be another factor which guides both Christian churches 

and Christian businesspeople. Nash and McLennan are aware of this reality: “Some 

businesspeople seeking to bring Christianity into their work lives actually welcome the 

input of clergy, but they can’t find it. Some lay groups, however, have begun to make 

inroads into the new territory of business-church integration.”
4
 

Unfortunately these inroads do not mean that there are no extremists who stand 

counter to this situation. The conventional way of doing ministry in Myanmar bans 

Christian businesspeople from getting actively involved other than giving their monetary 

offering to the church. In the Myanmar culture, the Christian businesspeople are ministry 

outsiders. They are just to be the ministry audience and do not have a chance to touch the 

ministry with heart and mind; thus, Christian businesspeople in Myanmar are considered 

as second-class people to the ministry. In this new ministry model the Christian 

businesspeople will have the privilege of exercising their leadership roles as the church 

and businesspeople work together for community transformation. They will eventually 

become ministry performers rather than “ministry audience.” 

It was imperative that the method of research be recognized as crucial to the 

success of this project. Once the method of research was concretely made, the ministry 

outcome was clearer. 

A Wake- up Call to Different Denominations 

As the project is designed to bring the impact of transformation on communities 

of different denominations, it is a wake-up call to all of those churches. The Churches in 

Kachin State have denominational differences and distinctive characteristics such as 
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church creeds, culture, institutions, and practices. The emerging church leaders and the 

community leaders of these denominations hold different ideas about creating 

transformation. In order to bring these key leaders into this project, the method of 

research needed to deal with them; therefore, well prepared research and surveys were 

required for this project. 

Churches might measure themselves and admit in accordance with the Scripture 

that they need to change their paradigm from being conservative churches to 

transformational churches. Denominational churches tend to be just a religious movement 

rather than the authentic Christianity. The project agrees with a statement made by Baker. 

He describes the reality of many churches by saying, “Of course, very few people 

actually sit down and develop a religious system; rather they participate in and propagate 

already existing religions. Most people would not, however, define their religion as a 

human invention,
5
 which is true of many churches in the world. The religious elements 

stand as barriers to more profound Christian community.
6
 

Relevant Assessments 

Economic Development Practices of Other Faiths 

The following information is from careful notes taken during personal interviews 

with different community leaders at different times. Some are businesspeople, and some 

are religious leaders. The purpose is to understand their basic economic ideas and 

practices and learn some good parts of these communities so that the church can come to 
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 Mark D. Baker, Religious No More: Building Communities of Grace & Freedom (Eugene, OR: 

Wipf & Stock Publishers, 2005), 37.  

6
 Ibid., 70. 
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a better understanding. This segment, particularly, aims to present the business concepts 

of various faith communities to the Kachin Christian community, so they learn and reflect 

upon their own situations both in the light of Scripture. 

Community of Islamic Society 

There are factors which motivate the Muslims to conduct urban business. For 

instance, the leader Muhammad was a merchant before he became the religious leader. 

His first wife also was a business lady. According to Muhammad’s teaching, any rightful 

business is encouraged for the adherents. The following are the attitudes of Muslims 

toward the economic life style. The point here is to examine what business ideals and 

plans are being carried out in the Muslim community.  

Encourages the Urban Business 

Despite being foreigners in Myanmar, Muslims venture to live in urban places 

rather than in rural areas because of business investment. Knowing the fact that urban 

areas offer a far better opportunity than rural areas, every Muslim would promote and 

propagate this business concept among their communities. Ethnic Kachin people have not 

historically learned how to do business in urban areas. 

Giving Family Value 

Giving family value is another factor which motivates Muslims to do business in 

the cities. Unlike Kachin People, the Muslims choose to do a family business in the urban 

area rather than remote places. The ethnic people, including the Kachins, are basically 

mountain people, and their life skills are based on agriculture and hunting animals. As a 

matter of fact, conducting business in the city is a big challenge for them. They are 

always being left behind in this arena. 
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Religion Rituals  

This factor seems to be another strong motivation which encourages Muslims to 

live and to do business in urban areas. Muslims are pious, and they are commanded to 

worship Allah five times in a day. This religious ritual seems to be a strong reason that 

Muslims prefer to live near the mosques. The Muslims wisely choose the urban business 

so that they do not miss the religious ritual as well as the family bond. Around the 

mosque, shops are built purposely for market dealing. The apartments are rented only to 

the Muslim businessmen and women, and monthly taxes from the apartments go to the 

temple board, not for the temple maintenance only, but also to support the ministers.
7
  

Community of Buddhism 

According to interviews with two Buddhist monks, the matter of business was 

never taught by Buddha Gothama very distinctly. Like Platonism, business is perceived 

as secular in Buddhism, and Buddha Gothama took a neutral stance between life and 

business. Buddhism, however, does not ignore nor shirk the compulsion and inevitability 

of the existence of business. It simply avoids any extreme view of business. 

Financial Management System 

Interestingly, it is said that Buddha Gothama taught family financial management 

to his adherents. According to him money should be divided into four portions - one for 

domestic need, one for business investment, one for saving, and one for reserve (for 

emergency and social service). Such management and tactics are recommended as good 

guidance for the Buddhist community. They also follow this pattern for business 

                                                 
7
 Naw Tawng Chiyahkyi, Interview of Kyaw Myint on December 19, 2011. Myitkyina, Kachin 

State.  
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development. John Wesley, founder of the Methodist movement encourages similar 

teaching on the use of money that is in line with the Scriptures. Stevens echoes the word 

of Wesley, “Gain all you can (a push for entrepreneurship), save all you can (a push for 

capitalism), give all you can.”
8
 

Borrowing from the Devoted Religious Fund  

A Buddhist business man may be allowed to borrow from the “devoted religious 

fund” of the religious board on certain conditions. For example, the businessman may be 

required to return what he borrowed from the fund plus some amount of interest which 

goes to the Temple Board. 

Business Partnership with the Religious Board  

A Buddhist business man may be allowed to approach the religious board to enter 

into a business partnership with the board under a certain contract. The agreement could 

be on the basis of mutual benefit. For instance, it is lawful for the religious board to 

approve the businessman or group building the shops around the temple compound for 

business purposes. Some Buddhist businesspeople may be permitted to use the Buddhist 

monastery compound for small business use on the basis of a certain mutual benefit 

agreement. 

Corporative Group for the Poor  

It would be unusual for Buddhists to organize a formal corporate business group 

in order to uplift the poor through their business development because in Buddhism 

business is considered secular. No Buddhist monk or Buddhist businessman would dare 

                                                 
8
 John Wesley, “The Use of Money,” inMax L. Stackhouse, Dennis McCann, and Shirley Roels, 

eds., On Moral Business: Classical and Contemporary Resources for Ethics in Economic Life (Grand 

Rapids, MI: W.B. Eerdmans Pub., 1995), 197, quoted in Stevens, Doing God’s Business, 171. 
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to organize such group because in Buddhism poverty and riches are considered to be the 

result of a predestined life. Buddhists, therefore, simply accept either being poor or rich 

as it is. It is regarded that helping the poor may even be an act of interrupting someone’s 

fortune.
9
 Nevertheless, every Buddhist is willing to do good work and philanthropic 

service such as helping the poor and needy to gain good merit for life after death.  

Community of Kachin Animism 

No Particular Teaching on Business 

I noted that Animism does not convey any particular business theory or 

philosophy to the adherents. According to folklore, the Kachins came to the Ningkong 

Wa (god) bringing their baskets very loosely woven, not knowing that gold and silver 

would be distributed, and that they lost all the gold and silver on the way. From that time 

on they became a poor community. Chinese, Shans, Burmese, and Indians brought the 

immense baskets tightly woven through which nothing can pass and received tons of gold 

and silver. As a result they became rich. 

The ethnic Kachin of Myanmar are skillful in cultivation and live on it. They 

cultivate the soil simply to meet family needs rather for making money. They have grown 

up in an environment where the soil for cultivation is good, and natural resources are 

bountiful for daily life, which may be one main factor that causes Kachins to be weak and 

be left behind in the business realm.  

                                                 
9
 Naw Tawng Chyahkyi, Interview of Nay Mitddha Saradaw and Kay Thuya Saradaw on 

September 15, 2011. Myitkyina, Kachin State. 
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Seed Management System 

The messenger of the god named Mahtum Mahta, teaches his adherents to divide 

the seeds into three divisions: one is reserved for cultivation later that year; one part is 

reserved for helping others, and the third is for their own food.
10

 Kachins are familiar 

with this seed management system. 

Prosperity Rests in the Hand of Nats (gods) 

Kachins simply believe that the hope of prosperity rests only in the hands of nats 

(gods). Such extreme dependency on nats (gods) for prosperity causes the Kachins’ 

business opportunities to be weak. For them business is not a critical concern because 

they leave it in the hand of nats (gods). They simply believe that nats are taking care of 

their daily needs and everything for the future, but in reality they have to offer many 

kinds of offering to nats for fear of being cursed rather than worshiping them with heart 

of thanks giving.  

No Business Minds  

In the British Colonial period, Kachins and other ethnic groups worked under the 

Chinese business bosses. Tegenfeldt notes the economic situation of Kachins;  

The average Kachin is a poor businessman. In pre-British days, his primary 

connection with trade lay in exacting toll from the Chinese caravans. Even today; 

a Kachin shop is a rare exception. The Chinese and Indians control the business, 

with Shans and Burmese running a poor second. Even out in village centers, far 

away from the major towns, the local shop is commonly run by a Chinese, 

sometimes with a Kachin wife who also is helpful in business relationships.”
11

 

                                                 
10

 Naw Tawng Chyahkyi, Interview of Ja Yaw Bumwang on October 12, 2011. Myikyina, Kachin 

State. 

11
 Herman G. Tegenfeldt, A Century of Growth: The Kachin Baptist Church of Burma (South 

Pasadena, CA: William Carey Library, 1974), 36.  
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Kachin business people still lack a system of business networks. Tegenfeldt 

explains his research: “With his (Kachin) limited background in financial matters and 

lack of connections with business people in Mandalay and Rangon, he was no match for 

Indian, Chinese, Shan, or Burmese business people.”
12

 Nationwide and worldwide 

business networks are blooming today; however, the Kachin Christian businesspeople are 

still too far behind in this situation. It is imperative, therefore, that the church teaches the 

community the biblical principles and ethics of doing business and assist the Christian 

business people in international business dealings. 

Community of Chinese 

Work Ethic 

Unlike many Christians in Myanmar, Chinese are hard working people in the 

business arena. The question should be asked, What motivates them to become more 

hardworking compared to other ethnic groups in Myanmar? People who hold to 

dialectical materialism do not believe in God, life after death, or heaven and hell. These 

are not their life concerns. Business and material goods are what they pursue. An atheist 

embraces materialism, which rules his or her heart. For them, poverty is meaningless and 

worthless; thus, they are driven to work hard in business. Every Chinese young person 

wants to become a successful business man or woman when he or she grows up. 

Business Success Mentality 

“Being successful in business” with clear and strong self determination is what 

Chinese people grasp, especially those who live in foreign lands. The majority of Chinese 

would never face the dilemma of choosing a business career over government 
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 Ibid., 36. 
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employment, knowing that they cannot become government officials because they are 

foreigners in Myanmar. Their lives in foreign lands usually start with a small business 

investment progressing to larger investments. From an early age, Chinese parents tell 

their business stories and experiences to their children to motivate them toward business. 

The church is responsible to educate Christians in biblical business principles and 

ethics. The church ought to be open to Christian businesspeople, and likewise the 

businesspeople need to be more open to the church’s influence when dealing in economic 

development. 

Blended Use of Religious Facilities 

In every major city of the country, Chinese ethic groups build a religious temple 

where they meet for fellowship, culture, religious, and business meetings. For instance, a 

temple for the Yunnan people, the Kuan Tung ethnic group, and the Fu Kyang ethnic 

groups can be seen in the heart of Myitkyina city. 

If the Christian church and the community are convinced of the necessity of 

building an economic relationship between the church and business partners for a certain 

business purpose, the Christian church building can be regarded not only as a worship 

center but also as the meeting point whereby the church and community business people 

meet for the economic concern. 

Student Network 

The Chinese Student Network is another helpful structure for encouraging and 

strengthening young Chinese people relative to their business interests and concerns. It is 

a worldwide program for Chinese people. One qualified delegate has the responsibility to 
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be in charge of a network that enables them to share business information.
13

 A summary 

of the information presented in this chapter is presented in appendix G. 

                                                 
13

 Naw Tawng Chyahkyi, Interview of Jimmy Lahpai La on September 3, 2011. Myitkyina, 

Kachin State. 



  

108 

CHAPTER 6. 

HEARING THE HEART OF THE COMMUNITY 

Conducting research by soliciting the views of religious leaders of multiple faith 

traditions on a topic of potential controversy within each faith is a bold venture. 

Fundamental values and positions vary vastly, yet each struggles in many respects to 

resolve the paradox of blessing and materialism. As noted in the previous chapter, some 

simply acquiesce to an aesthetic life that avoids the controversy. Others embrace work 

and worship in such an integrated manner that their daily lives hardly separate spiritual 

activity from the daily work. Research that was done provide a basis for how the intended 

result of community transformation can be achieved. 

Many Faiths, One Vision 

The personal interviews that were conducted with community religious leaders, 

Buddhist, Islamist, Animist and Chinese, were extremely helpful in exploring their 

stances on religion and business integration. The data collected from these leaders 

reflects that the project is not only desirable but achievable. Generally speaking, there 

were no strong objections from any of them, despite the fact that most of them come from 

families and clans with a long history in their respective faiths. They all recommended 

the project even though their theologies do not perfectly align with the biblical 

perspective. Despite these differences, all concur that the ministry concept of this project 

is urgently needed for the community. 
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Individual Transformation without Career Change 

A primary objective of this project is to make sure that the Church, 

businesspeople and local authorities not only comprehend the necessity of community 

transformation but also experience and embrace the value of working together. Doing 

community transformation must be perceived as not merely social action but as a divine 

mission. The plan is simply that the church, businesspeople, and local authorities do not 

need to abandon their callings or vocational professions, but rather they just need to 

contribute their expertise and skills under one common purpose that is for the benefit of 

community. It is not the desired outcome of this project that clergy forsake God’s 

vocation and become businessmen, nor that businesspeople vacate their callings and 

become clergy, but rather they all come to see themselves as agents of transformation for 

community benefit (Acts 6:1-7). It is not necessary that either side change their vocations 

but rather both remain in God’s call, living under one common purpose. The project 

realizes that people naturally do not want to leave their comfort zones, and in fact any 

expectation that they should do so is not biblical (1 Cor 7:21). In other words, 

participants will continue in their vocations but will come to understand how their work 

enables them to actively engage in kingdom business, working together for community 

benefit. There is no hierarchical calling in God’s kingdom business. Both Church leaders 

and Christian businesspeople are equally important and blessed by God. They are the 

initiators of, or active kingdom agents, and the community will be the recipient of the 

essence of shalom of God. 
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Harmonizing the Understanding of the Body 

The feedback from “The Theology of Work Forum, 2010,” conducted in eight 

ministry locations in 2010, provided additional data. The TOW forum was conducted in 

eight different ministry regions throughout Myanmar between February and June 2010. 

The forum included more than forty hours of quality of time in presenting the TOW to 

different communities from different denominations. About one thousand people heard 

about the TOW for the first time. Assessments and feedback forms (appendix H) were 

completed by both church leaders and businesspeople to indicate their depth of 

knowledge regarding on TOW. A summary of the most relevant results from participant 

responses is provided in appendix I. The forum sessions aimed to examine community 

leaders’ understanding of Theology of Work (TOW) and their biblical `perspectives of 

stewardship. Feedback from the TOW forum was somewhat satisfactory and helpful to 

this project, but it also identified challenging obstacles that must be overcome. The data 

was generalized based on the feedback from a sample of the 1,600 total attendants. The 

feedback as a whole was similar and easy to generalize. The TOW forum took about 

fifty-six hours of presentation, including sharing and group discussion. One objective of 

the forum was to have participants actually define and implement a project as part of the 

class. The feedback indicated that their fundamental understanding of TOW was basically 

too shallow to implement the project overnight. It was very obvious, however, that the 

most attendants were sufficiently stimulated to study more about TOW and come to a 

certain awareness of the necessity of doing community transformation ministry. 

The questionnaire was prepared for the emerging Christian leaders and Christian 

businesspeople to assess their basic understanding of transformation ministry by means 
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of the collaborative work of Christian churches and Christian businesspeople. The 

questionnaires provided genuine and informative feedback from businesspeople from 

several different denominations. (See appendix J.) 

Shalom in the Works 

The project also expects to see the Shalom of God brought forth on earth as it was 

intended by God from the beginning of creation. This statement does not mean that 

humans are able to establish the Shalom of God in its fullness on earth. Human attempts 

to establish the Shalom of God on earth will always fall short of completion, but it is 

possible to demonstrate it in a human manner. The final and full sense of Shalom of God 

will be brought forth only by God in the future (Mt 6:10); however, demonstrating the 

Shalom of God by means of collaborative work of Church and businesspeople is also 

achievable if the two groups work hand-in-glove with a biblical transformation 

perspective. By doing so, the project does not rule out the biblical principle. The 

Christian Mosaic Shalom Group (CMSG) is proposed as a vehicle to implement this 

vision.  

Impacting the Whole Community 

This project earnestly desires that the church, businesspeople, and community 

leaders understand and apply the biblical perspective of work and are well informed on 

the matter. Teaching TOW to the local authorities is one of the greatest challenges 

because they have \ been raised mostly in the Buddhist tradition. It is hoped that these 

institutions will perceive work as God’s mandate so that they are not only motivated 
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internally and spiritually but also moved forward to the implementation of community 

transformation. 

Dealing with Dualism 

The project argues against the teaching of dualism or Platonic view of faith and 

work that is a major obstacle to community transformation ministry. Dualism, or 

Platonism, is profoundly refuted in the light of Scripture under chapter 4. This thinking 

will no longer be an obstacle to the churches and businesspeople once the biblical 

perspective of work is concretely laid as the foundation for this project. The notion of 

dualism or Platonism remains unsolved in many churches as it has had centuries to take 

root in Christian churches. The project looks forward to both the church and Christian 

businesspeople knowing how to deal with the problem of Platonism or dualism in future. 

Christian Collaboration for Community Benefit 

The collaborative work of Christian churches and Christian businesspeople for 

community transformation is a new ministry model to many Christian churches and 

businesspeople. The project desires that denominations in Kachin State be well-informed 

about the collaboration of Christian churches and Christian businesspeople for the 

community because it is their biblical mandate and is necessary for fulfillment of the 

divine mission on earth. The project wants to leave a Christian legacy of collaborative 

work between the church and Christian businesspeople and the local authorities as 

demonstration of the Shalom of God among the immediate community. Such a ministry 

model has not existed in Kachin State so far. 
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The project also expects to see that readers from every Christian background will 

be collectively and individually motivated and will utilize this ministry model in their 

respective ministry contexts. People from the immediate community have been and will 

be transformed as the result of this project. The project strives for both Christian 

churches and Christian businesspeople to understand the importance of community 

transformation and to acknowledge it as the divine mission of God. This project aims not 

only to spiritually impact the stakeholders but also to motivate them through the 

revelation of the kingdom business mindset on earth. 

Evaluation of the Project 

Theology of work (TOW) is presented in an informative manner because it is the 

foundation of the project. The whole concept of the project is built on the biblical 

perspective of TOW rather than based on human perception. The method of research is 

the backbone of this project and could not be done without theological guidance because 

it is also the premise of the project. It is also necessary to differentiate the transformation 

ministry proposed in this project from a social transformation ministry. A clear line 

should be drawn between the social Gospel and the Bible-based transformation ministry 

that is proposed in this project. Many of churches in Myanmar have gone far away from 

the central message about saving grace of God and eventually have become more 

focused on social concerns, neglecting the essential message of individual salvation 

through Christ. Their message is called the social Gospel. On the other hand many 

conservative churches have confined themselves to the individual salvation only and 

have gone far away from the social concerns of the community. Both have gone too far 

toward their positions and have lost their balance; however, the whole message of God’s 
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word is about keeping the balance of Christianity by proclaiming the message of 

individual salvation by grace and doing community transformation in the light of biblical 

principles. By participating in community transformation, Christians demonstrate their 

acceptance of the responsibility to be stewards of God’s creation, fulfilling the command 

to be salt and light to the world (Mt 5:13-17). This project believes that only a Bible-

based ministry can bring the essence of the Shalom of God to the community. Table 1 

indicates the basic different nature of the two issues: 

Table 1. Matrix comparing social Gospel with transformation Gospel 

 

The research was done among stakeholders representing various denominations 

and found some satisfactory outcomes that are evident from feedback on the project. The 

assessments are transparent and helpful for defining the project. Clearly, it is a wake-up 

call to churches from all denominations for community transformation. The project also 

found that its outcomes will have a great impact on the community by promoting the 

biblical perspective of work and transformation ministry. 
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The biblical perspective of theology of work (TOW) and transformational 

ministry by means of collaborative work of Christian churches and Christian 

businesspeople are foreign ideas to the Christian community. The project agrees with the 

statement of Richard V. Pierard, who describes the nature of economics, “Therefore, 

Christians are compelled by the very logic of their faith to conclude that no specific 

economic system is in itself biblically consonant and that all of them in some way or 

another fall short of scriptural standards.”
1
 The business strategy of this project is not 

taken directly from the Scripture, but it is properly built on biblical principles. 

One of the greatest challenges of this project is that of educating the churches and 

Christian businesspeople to overcome Platonic view of faith and work or dualism. The 

project found that the problem of Platonism/dualism must be dealt with first hand 

because it has been a long standing obstacle to community transformation ministry. 

Fortunately, this project comes at the right time for Myanmar. The nation is 

beginning to open its doors to outsiders in terms of infrastructure and political and social 

changes. Table 2 shows how the Christian church can bring great impact on institutions 

(including government and businesspeople) if it has the vision and courage to play its 

proper role in light of Scripture. The project presents the role of the church as an 

influencer of the other institutions, in accordance with guidance from the Scriptures. 

  

                                                 
1
 Richard V. Pierard, “No Economic System Flows Directly from Scripture,” in Richard C. 

Chewning, ed. Biblical Principles and Business: The Foundations, Christians in the Marketplace Series 

(Colorado Springs, CO: NavPress, 1989), 58. 
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Table 2. The role of church to institutions and the scriptural guidance 

Power Powerless Powerless Pastors Powerful Powerful 

Institutions Individuals 

and families 

Communities The Church Business Local 

Authority/ 

Government 

Characteristic 

Of Shalom  

Hope for the 

Hopeless 

Blessing the 

City 

Increase 

Shalom 

 

Provide 

Purposes & 

Opportunity 

Protect & 

Care for 

People & 

Environment 

The role of 

the Church  

Encouraging 

& Ensuring 

Life in God 

in Changing 

Times 

Give a Voice 

to the People 

 

Bring 

Healing to 

the Wounded 

Standing in 

the Gap 

 

Strengthening 

the foundation 

Create 

Opportunity 

 

Provide 

Goods & 

Services 

Ensuring 

Peace & 

Security 

 

Caring for 

the 

Needs of the 

People 

Scriptural 

Guidance 

2 Pt 1:13, 

1 Pt 2:12 

Heb 12: 1-3 

Rv 1: 10 

Jer 29:1-7 

 

Is 40:27-31 

 

Eph 3:20-21 

Mt 5:13-16 

Mt 7: 24-27 

Ez 22:30 

Col 2:7-8 

Mt 5: 13-15 

Mt 25: 14-

30 

Ro 13:1-3 

Mt 25:34-46 

Is 2:4; 

Is 11: 6-9 

Col 4:1 

 

One great challenge is the scarcity of resources on the theology of faith and work 

in Myanmar. Very few books on TOW are available in Myanmar. Books on the TOW in 

the Burmese version are not available. Most of the time online resources are not available 

due to the electronic power short cut and internet access problem. 
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CHAPTER 7. 

CONCLUSION 

Summary 

Doing community transformation is not an assignment for a solo Christian; rather 

it is a corporate type of divine plan whereby several Christian entities should get 

involved. Every invitation, therefore, for community transformation is a challenge in the 

ears of many Christians as they are living in a time of individualism. In this project, 

Christian businesspeople, Christian church leaders, and local authorities are invited to 

become involved by contributing their expertise for the purpose of community 

transformation regardless of their vocations, denominations, or social positions. The 

project simply laid the foundation for the process of community transformation. It seeks 

to engage the participants in discussions about the kind of community transformation 

projects that are needed, which can be accomplished by the group and others as they draw 

alongside.  

The project of this dissertation will build on the work of its companion 

dissertation by Coe,
1
 which sets the stage for why community transformation in the city 

of Myitkyina is such a crucial, urgent, and timely opportunity. The results of that 

dissertation (phase I) project reveal the basis for the objectives of this dissertation (phase 

II). The insights of a knowledgeable outsider have contributed significantly to the 

definition of the objectives addressed herein. Consequently, phase I and phase II lay the 

groundwork for an ongoing program that will continue with Coe jointly. 

                                                 
1
 Coe. 
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In many important ways, this dissertation has prepared a unique ministry model 

that is established on the biblical perspectives included in teaching on theology of work 

(TOW). Church leaders and businesspeople, as well as the local authorities will work 

together under the Christian Mosaic Shalom Group (CMSG) program for common 

benefit of the community. The compelling reason for basing the principles of the group 

on TOW is the project attempts to present the sacred nature of work and to discover how 

the Christian businesspeople can work together with all the churches for common benefit 

of the community.  

The Broader Perspective 

In order to establish a firm foundation for the proposed ministry project, some 

relevant books were discussed in chapter 2. These books provide information about how 

and why collaborative work of the institutions of church and business is not only possible 

and achievable but indeed it is a mandate that Christians are compelled to promote. Every 

book is relevant and informative for the project. Laura Nash and Scotty McLennan, in 

their book Church on Sunday, Work on Monday, provide profound information on how 

Christian churches and businesspeople differ in nature and how it is possible to blend the 

two worlds - church and business - for a divine purpose. 

Beckett in his book, Loving Monday,
2
 defends against the notion that Christians 

should not separate their world into “sacred” and “secular” spheres, a problem that has its 

origin in Greek teaching. He argues for integration of the two worlds: faith and business; 

thus he helps the readers understand and solve the problem of dualism/Platonism. 

                                                 
2
 Beckett. 
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Stevens argues that business itself is one of God’s callings and a part of God’s 

kingdom purpose. From the business side of ministry, every calling is ministry. The 

scriptural meaning, principles, and applications of universal servant hood, priesthood, 

prophet, and kingship in Christ (Is 42:1-9; 1 Pt 2:9-10) are some of the scriptural 

evidences used to point out the truth about the divine purpose of business, and how those 

roles are also a part of Kingdom business; thus,, the basic biblical understanding about 

theology of work and the concept and model of integration of faith and business are 

clearly included in the content of these books. 

In the book called The River of Lost Footsteps: A personal History of Burma, 

Thant Myint-U describes the long journey of Burma’s national politics and its internal 

struggle for national peace and tranquility, stability of the nation, and the painful 

experience of economic inequality for the masses. The author opines that reforms and 

changes are inevitable in the country and the country ought to prepare for that eventuality 

and embrace the international communities that are willing and eager to assist in that 

transformation. All these books support the proposed ministry of this project. 

The Contemporary Situation 

Chapter 3 describes not only the historical and present political situation but also 

the current economic state of the nation of Myanmar, which amplifies the need for 

community transformation throughout the land. Presently, the people of Myanmar are 

leaning toward the favor of democracy, looking forward to an improved political 

situation, as well as long-awaited changes in the economic environment. In a situation 

such as this one, the churches and Christian businesspeople are called to be prepared to 

influence the direction of development as the welcome winds of change usher in a season 
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that is ripe for community transformation. The people eagerly await an easing or removal 

of economic sanctions by the United States and EU. That transition will only become a 

reality upon Myanmar’s genuine political and social reform. Prophetically, if and when 

that anticipated change comes true, Myanmar will experience a fresh new economic 

atmosphere that will give rise to a national sense of elation. The church and Christian 

businesspeople will at last be able to work more freely and effectively together with local 

government officials for common benefit of the community. The anticipated changes will 

have their greatest impact throughout Myanmar if interested foreign agencies work 

collaboratively with native church and Christian businesspeople in the promotion of 

kingdom business principles. 

Theology of Work – The Foundation of the Project 

Repeatedly, theology of work (TOW) is designated as the bedrock of the 

proposed project. The project believes that community transformation is an integral part 

of bringing God’s shalom to the affected communities. The final and ultimate shalom will 

be brought about by the Lord Jesus Himself in the future without human intervention; 

however, presenting the aroma of God’s shalom on earth is possible through the 

collaborative work of Churches and Christian businesspeople. The vision of and 

aspiration of bringing about the essence of shalom is more than ideology, and it requires 

the faithful application of human action. The whole project is established on the biblical 

principle of work and its relation to the biblical concept of stewardship. It is impossible to 

achieve the kind of community transformation that carries with it a sense of shalom 

without a proper understanding of TOW. Without TOW as the foundation, humankind 
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will be misled into believing that they are in pursuit of a form of utopia through human 

effort, which would not be a biblical reflection of the shalom of God. 

This dissertation provides an extensive argument for the biblical perspective of 

work in chapter 4, including a lengthy refutation of dualism/Platonism. The project 

addresses the concern that dualism has been deeply rooted in Christian churches and is 

one of the greatest hindrances to the success of the project. The project acknowledges the 

existence of secular and spiritual elements in the world, recognizing that not every human 

act can be denoted as spiritual; however, the project is committed to declare that not 

every social good work (of Christians) is secular but are spiritual as long as they are done 

in the name of Jesus Christ and for His glory alone. Recalling the position of reformers 

Calvin and Luther, one is reminded that they agreed that all are called, “all stations enjoy 

divine approval, and that people should not lightly leave their callings.”
3
 

Research Methodology 

Chapter 5 described the methodology of the project, which engaged all the 

stakeholders in order to compile the most reliable information with as much accuracy as 

possible. Methods used to collect data included questionnaires related to the courses 

taught and personal interviews of many individuals who took the course, as well as 

members of the community who were of many faith traditions. The information was 

analyzed and assessments were prepared. The research that was conducted provided 

reliable results, and enables the reader to discern the complexity of the task. The sincerity 

of the feedback and the genuine sharing of participants provided a basis for a transparent 

and reliable assessment of this project. 

                                                 
3
 Stevens, Doing God’s Business, 47. 
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Desired Outcomes 

A desired outcome was discussed in chapter 6; however, multiple desired 

outcomes are discussed throughout the project. The ultimate desire of the project is that 

the Christian churches and Christian businesspeople join hands for the community 

transformation. 

Transferrable Principles 

Some applicable principles are given birth through the project. 

Biblical Principle for Doing Community Transformation  

God is the creator of community (Gn 1:28; Gn 11:1-32). Living among 

community is not without meaning. It bears serious spiritual responsibility before the 

Lord. The expectation of God toward Christians is that they live among them (all people) 

as salt and light (Mt 5:14-15). God wanted the people of Israel to care one another when 

they were in the promise land (Deut 15:4). Jesus teaches not to neglect the presence of 

poor and needy people (Mt 26:11). John B. Hayes reflects about the seeking of riches “in 

the West, the majority of Christian with financial resources do not work among the poor 

and many do not even have a meaningful relationship with anyone who is poor.”
4
 Doing 

community transformation ministry in accordance with the Scripture itself, therefore, is 

serving the Lord. Beyond a doubt, this project learned it is noble thing to do the 

community transformation ministry as long as it is done according to the biblical 

principle. Paul Steven writes, “…through community building we become lovers of one 

another. To live perichoretically means reject to individualism and to live with a 

                                                 
4
 John B. Hayes, Sub-Merge: Living Deep in a Shallow World (Ventura, CA: Regal Books, 2006), 

101.  
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molecular identity.”
5
 The community transformation ministry can be implemented in two 

ways: one according to the biblical principle and another according to the human 

understanding, which is merely philanthropy act. No believers are active in philanthropy 

work in hope of gaining good merit for life after death. This project proposes the 

community transformation according to the biblical principle. 

The project focuses on biblical transformation (Rom 12:1-2). This project 

embarks on a long journey of transforming the lives of Christians from different 

backgrounds, especially Christian leaders and businesspeople. First and foremost, 

personal transformation must be achieved in the lives of emerging Christian leaders and 

Christian businesspeople. Second, community transformation must be accomplished by 

means of their collaborative work; therefore, it is imperative that the project take the 

proper steps of transformation with the objective of community transformation as the 

final goal. 

The community transformation ministry should be embraced as a part of the 

divine work of reconciliation or the redemptive work of Christ, which has been 

inaugurated by His coming to earth (Lk 4:18-21; Is 61:1-2a); therefore, biblical 

community transformation agrees with the restoration/redemption plan of God for the 

community. Jesus, by healing the sick and casting out demons, presents the presence of 

the kingdom of God, yet Jesus did not attempt to establish the kingdom totally and 

immediately while he was on earth. He did not heal every sick person or cast out all the 

demons in the world, which was not his task. He came to inaugurate the kingdom of God, 

which means that He restores every effect of sin in the lives of community. The 

                                                 
5
 Stevens, The Other Six Days, 104. 
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culmination of the kingdom is still to come. The redemption, then, is the recovery of 

creational goodness through the annulment of sin and the effort toward the progressive 

removal of its effects everywhere.
6
 This project aims to transform the lives of both 

emerging Christian leaders and businesspeople to become the agents of transformation. 

Hayes contributes remarkable data relative to the poor community: “Every year roughly 

$250 billion is spent on advertising, while half the world- nearly 3 billion people- live on 

less than $2 a day. World Bank records that 1.3 billion live on less than $1 a day.
7
 

Christian churches and businesspeople can no longer claim ignorance about the presence 

of the poor community.  

Principle of Cooperative Work of 

Church and Businesspeople 

In this project, mutual trust is the link among the three entities so that they all are 

tied and bound together for the long-term journey. This principle reflects the unity of 

Godhead where as God the Father, God the Son, and God the Holy Spirit are united for 

the divine mission (Mt 3:15). Working together with other institutions is an antidote to 

individualism. God reveals to Christians how good it is that they come together as 

brothers for common purpose (Ps 133:1). In this project, three different types of leaders - 

church, business and local authorities - will build relationships for one common purpose, 

and it will not always be easy. Maxwell points out that “Sometimes building relationships 

                                                 
6
 Albert M. Wolters, Creation Regained: Biblical Basics for a Reformational Worldview (Grand 

Rapids, MI: W.B. Eerdmans Pub. Co., 1985), 83. 

7
 Hayes, 37. 
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is an uphill battle, and connecting with another person can be particularly difficult.
8
 

Though Christian leaders, Christian businesspeople. and local authorities are different in 

nature, as well as in background, they still can work together if they are committed to 

working together for the community. Maxwell suggests to find one common ground 

where they can agree with each other despite the fact that there are huge differences: 

“The greater the differences, the more important it is to focus on what they agree on.”
9
 

Walsh and Meddleton make this challenge: “Christians in these ‘last days’ are therefore 

called to engage in the imaging task as ministers of reconciliation. That is a redemptive 

task: it is the vocation of the body of Christ to work together in a fallen world.”
10

 The 

temptation of falling into the pit of pluralism must be guarded against as Christian leaders 

seek to cooperate with other religious leaders. Currently, the new Christianity, or 

pluralism, seems to hold promising prospects. Stephen Glauz-Todrank gives credit to 

pluralism in his book when he writes, “The flow of pluralism allows the Christian person 

to sample from a variety of traditions as he or she grows in Spirit, for Spirit is generic and 

Christianity, Islam, Judaism, and all the rest are ‘brand names’”
11

 This project does not 

have the space to expand on what he writes. The New World Christian spirituality is not 

diluted by pluralism but is enlivened and transformed by free access to other faiths.
12

 

                                                 
8
 John C. Maxwell, Winning with People: Discover the People Principles That Work for You 

Every Time (Nashville: Thomas Nelson Books, 2004), 189. 

9
 Ibid.  

10
 Brian J. Walsh and J. Richard Middleton, The Transforming Vision: Shaping a Christian World 

View (Downers Grove, IL: InterVarsity Press, 1984), 88. 

11
 Stephen Glauz-Todrank, Transforming Christianity: Ten Pathways to a New Reformation (New 

York: Crossroad Pub. Co., 1996), 33. 

12
 Ibid., 35. 
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Principle of Practical Theology 

Rather than merely presenting a theory for community transformation (Jas 2:26), 

the Bible teaches that God is a God of action, not just a God of theory. Sending His son 

to die on the cross is the most vivid, demonstrative act of His love for sinners (Jn 3:16). It 

was not enough for God to love sinners from Heaven above without sending His son for 

them. If Jesus had not been sent to die on the cross, then God would not be the God of 

action. He would have been merely a disinterested God living far off in Heaven. No 

sinner would have chance to go to Heaven. All the miracles in the Bible are validation of 

Jesus’ action to prove His love and deity to sinners. By work and action Jesus proves who 

He truly is. James takes the same principle of faith in action when he writes to the 

believers pointing out that faith without work is dead (Jas 2:26). John the Apostle teaches 

the same truth - that believers ought to love one another in deed and work, not in word 

only (1 Jn 3:18). This project promotes the same principle so that the stakeholders will be 

not only motivated spiritually but will also move forward in a pragmatic manner. In short, 

this project endorses the principle of doing theology or applied theology for community 

transformation. 

Principle of Creating a New Ministry 

Model for the Community 

Jesus never repeats the same ministry model in all situations and places but 

preferred always to take the alternative approaches (Jn 4:7:16). It is a significant 

challenge to propose a new ministry model to the churches in Kachin State because 

Christians there tend to hold a very shallow idea of biblical perspective of work and 
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transformation ministry. Consequently, such a ministry philosophy is just another 

suspicious approach for many churches. 

Principle of Disciple making 

In this project emerging Christian leaders are key persons who will take the 

initiative for the community transformation ministry. The clergy or pastors of the 

churches from different denominations are those who should transform the lives of 

Christian businesspeople in the first place so that they would become agents of 

transformation. It is in this way that the church helps Christian businesspeople learn to 

work together for the community. Is an art of multiple disciple-making. Many disciples 

are needed for transformation ministry to be effective. Leroy Eims writes, “The ministry 

of multiplying disciples is that it is scriptural and it works. It is a scriptural approach to 

helping fulfill Christ’s Great Commission.”
13

 Unless Christian businesspeople become 

transformed persons in Christ, they will never be ready for community transformation 

ministry. It is doubtful that infant Christians would join to the community transformation 

ministry because of its high cost demands of Christians. 

This project leaves an unfinished task to Christian churches and Christian 

businesspeople. They are to pass on this service and ministry of bring about the Shalom 

of God. The project wants to see that both these groups of people implement the job until 

the lord gathers his saints. 

                                                 
13

 LeRoy Eims, The Lost Art of Disciple Making (Grand Rapids, MI: Zondervan Publishing 

House, 1978), 26. 
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APPENDICES  

Appendix A. 

CMSG’s Implementation Plan of the Project 

Introduction 

In doing the Community Transformation Ministry, it is important to see all the 

works of Christians including social and Business, as the Spiritual (Col 3:23) elements. 

The Christian Mosaic Shalom Group (CMSG) is formed up with four components such 

as Social, ministry, business and transformation. These four components are also the 

ingredients of the project of CMSG as well as are the objectives must be reached by 

means of implementation steps. (See figure A.1 showing the components of the project.) 

 

Figure 2. Components of the Project 



  

129 

Although the usage of social and business appear to be secular to many churches 

and Christian businesspeople all Four Components are considered as the spiritual 

concerns. Indeed, they bear different significances and characteristics. The four sessions 

of the project are appropriately jointed together. However, the implementing step could 

take in different period and duration. The first two sessions of fellowship and spiritual are 

intended to be accomplished within 1½ years and the second sessions of Business and 

community transformation are intended another 1½ year as the time transition are timely 

event between each segment.  

 

Figure 3. Implementation Steps of the CMSG Project 

 

1.  Social Component  

A. Personal Approach to the Individual Christian Business Men and Women 

B. Tea Party and Evening Gathering for the Christian Businesspeople 

C. Sharing Vision and Business Opportunity in the City 

D. Establishing/ Truth Building Relationship 
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E. Networking with other Christian ‘Businesspeople (Near and Abroad) 

To start up from the social fellowship is the most crucial step in reaching to the 

proposed project. Because doing Community transformation is a long journey which 

cannot be reached by overnight. This step is the foundation and launching action. Like 

any other Asians the Kachin people grow in friendly and welcome society. Visiting to 

neighbors, helping the others and having tea party are some of culture value that every 

Kachin would love to do. Such social value is appreciated by every Kachin. Blood 

relationship among the Kachin community is another promising factor which naturally 

keeps them glue in relationship. Therefore, it is not a big challenge to approach and make 

friendship with them for the purpose. 

There is no reason that this step should fail to share about the vision of the 

Christian Mosaic Shalom Group (CMSG). Therefore, taking this step for the project is 

the most appropriate one before going further steps. During this period of time trust 

building will be firmly established. This is learning and growing process and every 

stakeholder will learn and be acquainted one another.  

2. Spiritual Component  

A. Fellowship and Worship Service lead by the Pastors and Leaders 

B. Conducting forums and classes in light of the Biblical Perspective of Work 

and Business  

C. Personal Transformation of Christian leaders and Businesspeople from 

different denomination. 

D. Understanding the Biblical Stewardship in the lives of Christian 

Businesspeople. 

E. Awaking of the Necessary of Doing the Community Transformation Ministry. 
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More than the continuation of the step one, it is another strengthening strategy of 

the project. Worship Service and fellowship is not abnormal program to Christians and it 

can be accomplished in very natural way. From the personal experience from the” TOW 

forum 2910,” it is obvious that many emerging Christian leaders and businesspeople from 

different denomination are already attracted to this topic of faith and work issue. Personal 

transformation of the Christian businesspeople is one most important step toward the 

project because they are the key persons in the project. Without personal transformed 

lives the community transformation ministry can never be achieved. The personal 

transformation is most expected outcome result from the forums and classes. 

Understanding of biblical stewardship in the lives of Christian business and the necessary 

of doing community ministry by these leaders are the ultimate expectation of this process. 

There is a great significant of achieving the project but this step is another essential 

ladder to the goal. 

3.  Business Component  

A. Working together with Christian Churches and Businesspeople in a Particular 

Business project under a Common Purpose 

B. Engaging in the Ministry Opportunity 

C. Confrontation of the obstacles toward the goal  

D. A Full Demonstration of the Christian Mosaic Shalom Group ( CMSG) 

This is another higher ground level to drive to achieve the project. In Kachin State 

business opportunity is amount and in near future the business will be blooming. Current 

infrastructure, renovation of the Stilwell road which runs from Kumming China to Asam 

State, India via Myitkyina, Kachin State, the government’s political reforms toward the 
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democracy, the removing of the US and EU nations are some major factors which 

indicate Myanmar’s future Economic will jump up. 

By this action step the churches and Christian businesspeople would be mature 

enough to be as co-existed as hand and glove for the common purpose of doing 

community transformation. Ministry opportunity would be accomplished by the CMSG. 

Some minor challenges and obstacles are expected but will be overcome by the unity of 

the Spirit of Shalom of God.  

4. Transformation Component 

A. Seeking to Work with other institutions. Eg. NGOs, Local Government 

Authority  

B. Implementing the Achievable Community Transformation Projects 

(Community Farms, Community Forestry, Education Service, Clinic & 

Hospital ) 

C. Persistent and diligent working of Churches and Christian Businesspeople  

D. Experiencing the Essence of Shalom of God 

E. Reaching the Goal of the Christian Mosaic Shalom Group ( CMSG) 

To achieve a certain community transformation project it requires several 

institutions to participate because it is a matter of not only vision and biblical leadership 

but also expertise and skill, financial support and security from different institutions. 

There are several Non Government Organizations in Myitkyina which are working 

among the community for transformation. Many of these NGOs are willing to work with 

the churches coherently and some has been working together with churches a particular 

transformation projects. Working together with the local authority is another necessary 

concern in Myitkyina, Kachin State. According to survey, many of local authority 

officers and personnel are Christians and many of non- Christian officials have heart for 
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community. CMSG has such encouraging situations to implement its project by working 

with these institutions.  

Community transformation project could be various. Varity of transformation 

projects can be achieved for the community. However, giving the business education is 

one of the most essential needs for the local community. For instance, setting a business 

focus library in the city, conducting business forums and regularly workshops can be 

some effective eye opening projects for new generation businesspeople. These are the 

foundational and propriety steps for giving business awareness to the community. 

Allowing church members to have business place on the perimeter of the church 

compound would be a practical learning of business by doing such way. The profit is 

multiple both for the church and for the church members. Making business network with 

other Christian business groups is recommended. Community farms, Community forest, 

transportation project, medical clinic etc are current most promising projects for the 

community transformation.  

Confrontation of the obstacles is inevitable. Persistence and diligence of 

collaborative work of Churches and Christian businesspeople must be expected as a 

hallmark of the project. As a matter of fact, the CMSG will be able to stand out among 

many churches and Christian businesspeople as a model and demonstrator of Shalom of 

God on earth. 

Summary 
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Figure 4. God’s Shalom 
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Appendix B. 

Christian Mosaic Shalom Group Participants 

The following are the individual stakeholders to engage in specific responsibility 

in No Color Shalom Group:  

Pastor L. Zau Bawk, (Pastor of Kachin Baptist Church) serves as director of the 

organization. He is the architect of the whole organization to implement the 

vision. He stands as resources person for this project and as mentor to the whole 

stakeholders as well. 

Pastors……Pastors from different denominations. 

They are responsible not only to serve the stakeholders by teaching, educating and 

helping them learn how to become the stewards to the Lord as the organization 

implement the TOW promotion.  

Rev. Gam Li (pastor of Church of Christ), 

Rev. Hpung Sar (pastor of Rawang Baptist Christian Church) 

Rev. La Seng, (pastor of Assembly of God) 

Bishop Tang Seng (pastor of Roman Catholic Church) 

Christian Stewardship Association (CSA) board members 

Mr. Naw Lawn, Mr. Oscar Zau Lawn, Mr. Bawm Mai, Mr. Tang Li  

Board members of CSA and are Christian businesspeople from different churches 

and denominations who are to pour their money as the investment for the creating jobs 

for up lifting the community. 

Mr. Brang Di …………Community Leader. 

Mr. Jimmy Lahpai La…Community Leader 

Captain Lum Dau……..Chief of Regional Peace and Security
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Appendix C. 

Student’s Data Assessment 

Specific Location: _______________________________________________  

Date: _________________ 

Table 3. Assessment data 

 

Student’s Signature _______________________________________ 

Data Collector ___________________________________________ 
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Appendix D. 

Students’ Final Report  

Specific Location: _______________________________________________  

Date: __________________________________ 

Table 4. Student’s final report 

 

Signature _______________________ Signature _______________________  

Signature _______________________ Signature ________________________ 

Daniel Group Leader: ______________________ 

Moses Group Leader: _______________________ 

Nehemiah Group Leader: ___________________ 

Jeremiah Group Leader: ____________________ 
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Appendix E. 

Grace Community Farm 

Project Name: Grace Community Farm  

Background 

The Men’s Fellowship service of Myemyint Fundamental Baptist Church used to 

meet every Saturday morning 7:00 AM-8:00AM. The worship service was conducted in a 

simple way. The main purpose was for the privilege of having fellowship together, 

worshiping the lord and praying for the respective family. 

The fellowship service for February 21, 2012 was held at Mr. Hk. D Awng Latt’s 

house. As the service went on, a family prayer request was made that the Lord would 

help them to utilize the farm that has been given as an asset by their grandfather and 

father. The farm is approximately 10 acres. The Lord talked to my heart to consider 

negotiating with the land owner for the utilizing it for the Aquaria Wood plantation 

project. I was able to negotiate with Mr. Hk.D Awng Latt, the owner of the land for the 

project concern. After two weeks of detailed discussion with him and the leaders of the 

Men’s fellowship, the project was defined and a proposal was made that it be taken on as 

an official project of church community. 

Purpose of the Project 

A. Demonstrate a practical application of Theology of Work (TOW) to the church 

community. 

B. Design the project as a community transformation ministry. 

C. Promote the project as a partial solution for unemployed church members. 

D. As an awareness program of faith at work in the community. 

E. As a sample to other churches in Myitkyina. 



  

139 

Necessity of the Project 

According to the expert’s sharing, there are strong criteria and promises why we 

should implement this project. He encouraged that the project would gain the profit if the 

project is implemented scientifically and in accordance with the proper plantation 

manual. 

This project is necessary for church members of Myemyint in particular because 

unemployment is such a huge problem in the community. The 10 acres of virgin field is 

being offered for the project. Church communities embrace the project because they 

understand it does not rule out the biblical and spiritual principles as long as it is aimed 

for the glory of God and for ministry. Most of the church members apprehend the sacred 

nature of work in the light of scriptures. They know how to deal with the problem of the 

Platonic teaching in the church. 

Desired Outcome of Project 

The project aims to translate TOW into a practical plan for the church community, 

believing they would experience God’s blessing through this project. The project wants 

to see that church members have privilege of working together in one common purpose 

which is not only designated for the glory of God, but also for the church ministry. The 

ultimate desire is that the project will bring great impact on the church as members work 

together. 

Operation of the Project 

A. The project is designed in the community farm project. Every family is 

welcome to have one to three shares in the project. 
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B. One acre will be operated in this year. The whole project needs Ky 5,000,000 

(approximately US$ 6,000) to implement the project in one acre. One share is sold for 

Kyt. 100,000/-. 

C. It is a five year project. Shares are offered only to church members. 

D. The project will be operated by the project committee for any necessary 

decisions and operation. 

E. The project will hire an expert for the whole project operation. The expert has 

been leading other communities for years. 

F. Ten percent of the profit goes to the church ministry. Twenty percent goes to 

the land owner and seventy percent to shareholders. 

G. Business people are encouraged to get involved in the project by taking more 

shares, so that they will eventually have the privilege of working together with the church 

for the community. One shareholder is allowed to take a maximum three shares because 

most of family of the church can buy in only one share. 

F. The project has been in operation under the project committee since March 

2012, and the plantation process will be begin in the second week of June 2012. 

 

The Plan to Extend the Project 

Every year the project committee intends to add one acre and, thus the 10 acres 

would be eventually fully utilized as it extends each year. The project committee has 

signed a 20 year contract with the land owner so that each year one acre can be extended. 

As it is intended that 10 acres would be utilized by extending one acre in every year, the 

project committee would consider offering shares to church members of other churches 
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and denominations. Thus, it can become a greater project for a greater community in 

Kachin State, Myanmar 
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Appendix F. 

The Theology of Work (TOW) Information 

Course Description 

Below course contents of the Theology of Work is prepared for the graduated 

students. The contents highlight the core points of the subject rather presenting every 

topic in details. This is the basic understanding on the Theology of God and it also relates 

to the community transformation. Therefore, after taking this course the students will be 

able to present the basic teaching of TOW and able to see the truth that how the TOW is 

the foundation of community transformation. The course is prepared contextually with 

the people whom the students are going to serve in their future ministry.  

The course also is designed to help the students not only to be enriched with the 

Biblical knowledge on TOW but also to become the transformed spiritually along their 

learning process together. They will be able to see “ life” and” work” so differently than 

before which is most vital parts of human life. Most importantly they will learn how real 

it is the teaching of Jesus to love God with all their wisdom, strength and to love their 

neighbors as their love themselves (Mt 22:37-39). Hence, the course expects to see how 

the students are prepared for the community transformation in their future ministry. This 

is most earnest ambition to see that the course gives bear many agents of transformation 

in their immediate community. 

Contents of the Theology of Work  

Introduction 

A. Course Description 

1. Nature of the Course 
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2. Course Requirement  

3. Outcome Result of the Course 

4. Course Length – 10 Weeks or 50 Hours 

5. Course Designed for – Graduated Students 3 Cred. Hours  

B. Basic Understanding of the TOW  

1. Meaning of the TWO in the Biblical Perspective  

2. God as a Worker 

a. God as worker in O.T. 

b.  God as worker in N.T. 

3.  Man as a Worker in God’s Image 

4. The Original Purpose of God toward Work  

5.  Distortion and Restoration of Work  

C. Worldview Related to TOW  

1. Different Views on Work in Church history  

2. Biblical Worldview on Work  

3. Refutation of Platonism 

4. Attitudes toward Work from Kachin Community  

D. Relationship of TOW and Business/ Marketplace from the “Shalom” 

perspective 

1. God’s Original Design for the Community 

2. The Biblical Meaning of Shalom of God 

3. Present and Coming Fulfillment of Kingdom of God  

4. TOW as the Foundation for the Business 
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E. TOW as a Force for Transformational Ministry  

1. Understanding of Transformation  

2. Need for Personal Spiritual Transformation  

3. Social Gospel Vs. Transformational Gospel 

4. Biblical Stewardship and Responsibility of the Church 

5. Jesus as the Redeemer of the Universe  

6. Priesthood of All Believers and their Responsibility  

F. Assignment and assessments  

1. 40 Question Quiz on TOW  

2. 25 Questionnaire for Interview to Christian businesspeople and Church 

Leaders 

3. 10 Reading Assignments on work & life Articles In Burmese Version 

4. Personal Testimony of Workplace Experiences from the Christian 

Businesspeople 

5. Group by Group Tour to Marketplaces, Churches and Community Villages 

(Presentation the Students feedback and Understanding on Tour) 

6. Spiritual Applications from TOW for the Workplace  

a. From the life of Jesus ...................(Studies from Four Gospels ) 

b. From the life of Joseph  ...............(Studies from Genesis ) 

c. From the life of Moses  ................(Studies from Exodus and Psalms)  

d. From the life Daniel & Jeremiah .(Studies from the Prophets ) 

e. From the life of Nehemiah  ..........(Studies From Reformer) 

f. From the life of Paul ....................(Studies from the Epistles ) 

g. From the Life of Solomon ...........(The life of Ecclesiastes and Proverbs) 

G. Sources  
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1. A Century Growth: The Kachin Baptist Church of Burma by Herman 

G.Tegenfeldt 

2. Business as A Calling: Work and the Examined Life by Michael Novak 

3. Business as a Mission: Comprehensive Guide to Theology and Practice by 

Neal C. Jonson 

4. Church on Sunday, Work on Monday:The Challenge of Fusing Christian 

Values with Business Life,by Laura Nash & Scotty Mcleennan 

5. Doing God’s Business: Meaning and Motivation for the Marketplace by R. 

Paul Steven 

6. God at Work: the History and Promise of the Faith at Work Movement by 

David W. Miller 

7. Ruling in the Gates: Preparing the Church to Transform Cities by Joseph 

Mattera 

8. Why Work?: Careers and Employment in Biblical Perspective By John A. 

Bernmaum & Simon M. Steer 

9. The Joy of Work : A Revolutionary Approach to Fun on the Job by Dennis W. 

Bakke 

10. The Monday Connection: On Being an Authentic Christian in a Weekday 

World, by William E, Diehl. 

11. The Other Six Days: Vocation, Work, and Ministry in Biblical Perspective by 

R. Paul Steven  

12. Ten Articles on Burmese Version on Life and Work 

Conclusion  
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Appendix G. 

Survey of Economic Development Practices of Other Faiths 

Table 5. Survey of economic development practices of other faiths 

 

Survey of Economic Development Practices of Other Faiths -  

 

Business Attitudes and Practices: 

 

Buddhism   Chinese  Animism 

Basic 

Teachings 

Hard work is 

necessary for 

success. 

However, the 

present 

situation 

(business 

success or 

failure, wealth 

or poverty) is 

the result of 

good or bad 

deeds of past 

life (Karma) 

  
Self-

determination  

“Mahtum 

Mahta” the 

messenger of 

god teaches to 

divide the 

seeds into 

three divisions 

of 

management 

Basis of 

Life 

Success 

Monks Adherents 
  

The past life 

(Karma), plus 

devotion to 

determines 

success in 

present life 

    
 

Giving 

adoration to 

Buddha & law 

Giving adoration to 

Buddha, law, monks, 

parents, and teacher 

Being hard 

working people  

 

Prosperity in 

cultivation 

depends on 

nats (gods) 

No work 

outside of 

monastery 

Hard work, pious life     

Behaviors   

Any experience in 

present life is 

determined by fortune 

Singular focus 

on business 

bottom line 

success 

Rely on “nats” 

to give 

success and 

meet needs 
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Other 

Points 

  

Allow a businessman 

to borrow from the 

devoted religious fund  

Religious Temple 

can also serve 

as a Business 

Center  

In time of 

British Colony 

Kachins and 

other ethnics 

worked under 

the Chinese 

business 

bosses. 

 

Business cooperation 

with religious group 

Two businesses/ 

jobs at one Time 
  

  

No Corporate business 

group for the poor 
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Appendix H. 

Theology of Work, Yangon, Course Feedback 

The course you are participating in is designed to facilitate the study of theology 

of Work in order to help Christians practice their businesses as part of their calling. your 

completion of the following form will provide valuable input for your instructor, the 

Church Planting institute of Yangon, Myanmar, and Bakke Graduate University that will 

help improve the material. It is also designed to help you as a student consider how the 

material you learn will impact your ministry. 

Please write out your responses to the questions that follow. Any information you 

give will be strictly confidential and at no time will your name be reported or identified 

with your responses. 

Questionnaire 

 
1. Which of the following positions do you hold? 

 A. Pastor B. Assistant Pastor C. Evangelist  D. Elder E. Other 

2. How long have you held this position? years. 

3. Have you heard about Theology of Work before this seminar? Yes, No 

4. Have you ever read any material on Theology of Work specifically? Yes, No 

5. If you answered “yes” to question 4 above, kindly write the titles of the material 

below. 

6. Do you teach / preach in your congregation? Yes, No 

7. How often do you teach / preach in your congregation? 

 Daily weekly Monthly Bimonthly Quarterly Half Yearly Yearly 

 (This includes short exhortations of up to 10 minutes) 
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8. How often do you teach / preach specifically about work? (Estimate the number 

of times in a year)  

9. Do you agree that this seminar has given you relevant information needed to 

preach or preach about work? 

 Strongly Agree Agree   Neutral  Disagree Strongly Disagree 

10. If you agree with question 9, please list some of the relevant information by 

topics. 

11. How do you think you can make these pieces of information relevant to the 

people in your congregation? 

12. Do you think Theology of Work should be studied by all Christian leaders in 

Myanmar? 

 Strongly Yes Perhaps No Strongly No Not Sure 

13. Do you agree that people in your congregation need to understand that their work 

is part of their calling? 

 Strongly Yes  Perhaps No Strongly No   Not Sure 

14. Please suggest some ways that leaders of Christian churches in Myanmar can help 

their congregations to consider and practice their work/business as their calling: 
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Appendix I. 

Survey of Theology of Work Studies  

Table 6. TOW Knowledge new to churches and Christian businesspeople 

  

 

 

 

Table 7. Most relevant information people think that impact on the class 

 

 
Table 8. Most suggested ways to promote TOW in the Church 

 

1

. 

Never Heard or read or preach about TOW  80%  

2

. 

Preached only on a few occasions  10%  

3

. 

Discussed about faith and work by chance 10%  

1. God’s original purpose of creation, life and work to man is to ruling 

the earth with God; hence man can demonstrate the steward of God.  

  

 

 68 %  

2. Dualism is deeply rooted in our congregation and its defect in the 

church 

 

 26% 

3. 

 

.  

Image of God in Man enables him to manage the earth  

  

 16 %  

1. Bible Study on TOW in the Church for deeper understanding  52% 

2. Biblical refutation to Dualism is necessary  18%  

3. Program for promotion TOW in the church, such as publishing book, 

Media and doing good work to demonstrate faith at work 

  

 20%  
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Appendix J. 

Sample Questionnaires for Businesspeople  

Table 9. Sample questionnaires for business people 

No  Concerns Yes No No 

Idea 

1. Community transformation is necessary by far and large 

in our community 

   

2. Do you think it is acceptable and understandable 

situation to see the Christian businesspeople working 

together with the churches for the community purpose? 

   

3. Do you think it is unbiblical for the Christian 

businesspeople to work with the church, regardless of 

their background, calling are different. 

   

4. Do you say that all churches concerns are spiritual and 

businesspeople concerns are secular? 

   

5. What do you think is the biggest obstacle for working 

together with the church and Christian businesspeople for 

the community transformation? 

Dualism No 

Idea 

I do 

not 

see 

6. I understand that businesspeople are also the minister of 

God, if he or she does the business in the name of Jesus. 

   

7. Do you think, it is possible or acceptable to work 

churches of different denominations with a certain 

church under one common purpose for the community? 

   

8. Do you regard the businesspeople also is God’s 

institution just like the church is for glory of God.? 

   

9. Do you agree with the term “church and businesspeople 

are in the agenda of God’s kingdom on earth.” So they 

can work together without abandoning their primary 

vocation. 

   

10. As we concern our soul for the salvation in Christ, we 

also should care our physical body for good health so 

that we can serve God more effectively. 

   

11. If the heavenly rewards are not just for the pastors and 

evangelists, (or) Christian ministers, then Christian 

businesspeople can serve the Lord by working together. 

   

12. Do you agree that serving God individualistic culture is 

not good enough than corporative culture of the church 

working with businesspeople.  

   

13. If you are Christian businesspeople, are you ready to get 

involved in community transformation ministry working 

with your local church. 

   

14. As a Christian businessman, did you have any experience 

of working with the church for the community 
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transformation?  

15. Do you think your business friends will be reluctant or 

hesitate to work with your local church for the 

community transformation?  
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