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ABSTRACT 

In light of the growing number of marketplace Christians in the congregation and 

the lack of relevant nurture materials targeting this group of believers, the author being a 

local church pastor desires to investigate their needs and the effective approach for the 

spiritual nurture of their company small groups for witnessing and transformation in the 

marketplace.  

The research methods include literature review on various definitions of 

spirituality as well as church spiritual traditions and practices, the basis of evangelical 

spiritual theology and Christian books for the marketplace workers. Quantitative analysis 

of the result of survey questionnaires collected from the participants of church weekly 

white collars gospel luncheons was conducted and the results were used for identifying 

the Bible study topics to be explored in the group leader manual. 

The materials prepared for the manual was tested out in a pilot small group and 

feedback was collected to improve and refine the materials. It was concluded that the 

incarnation model should be adopted by company small group to provide the spiritual 

nurture for Christians and seekers of truth.  

Paul Stevens applied Christ‘s threefold offices of prophet, priest and king 

effectively for believers to live out their God‘s ordained roles in the marketplace. The 

author of this dissertation built on this concept to develop an expandable framework for 

organizing the Bible study materials in the leader manual that can edify the believers to 

live out the fact that Jesus is the truth, the way and the life, which in turn will bring out 

the message of faith, love and hope to the commercial world. Working together with 
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other pastors and lay leaders, it is the author‘s ultimate goal that a vibrant force of 

witnessing and transformation in the marketplace would take place!  
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CHAPTER 1 

INTRODUCTION OF THE PROBLEM 

Statement of the Problem 

In light of the growing number of marketplace Christians in the congregation, I 

desire to investigate their needs and the effective approach for their spiritual nurture in 

order to have a dynamic witnessing and transformation in the marketplace. In this 

postmodern age, many believers working in the marketplace need to be nurtured 

spiritually through company small groups. This dissertation explores the orientation and 

framework to develop a leader manual for leading Bible study in the company small 

group. As a local church pastor, I would like to find out the area of topics that the 

marketplace Christians find relevant and then develop a study manual for the group 

leaders. Working together with the congregation lay leaders and other pastors, it is my 

prayer that a vibrant force of witnessing and transformation in the marketplace would 

take place.  

Audience/Ministry Opportunity to be Addressed 

It has been said that ―the marketplace is the last mission frontier‖ and that 

―Christianity in the marketplace is salt and light in a dark world …the greatest possibility 

of revival is corporate America.‖
1
 The marketplace has great spiritual needs Local 

                                                 
1
 Neal Johnson, Business As Mission: A Comprehensive Guide to Theory and Practice (Downers 

Grove, IL: Intervarsity Press, 2009), 86. 



 

2 

churches should together with the marketplace ministry organizations (MMO) and the 

seminaries to equip Christians to bear witness for Christ in various professional sectors 

(PS). The triangular relationship should be established: local churches (LC), marketplace 

ministry organizations (MMO), and professional sectors (PS). This kind of triangular 

relationship echoes the three contexts of theological education: churches, seminaries, and 

society.
2
  

Rev. Ronald Yu concluded from his two and a half years of experimental 

marketplace ministry in China that there is a new direction provided for spirituality and 

mission to take root in work environment. Using a model of business as mission, one can 

equip and motivate mission-minded business people, chefs, hairdressers, and beauty 

salon professionals to work out ―kingdom centered spirituality, Christ centered 

marketplace, and gospel centered nationwide.‖
3
  

In a recent conference on the Hong Kong Church‘ Mission, Paul Stevens has 

stressed that God is the ultimate equipper for His Kingdom, but the pastors need to be the 

second line equipper of believers to serve in the marketplace. Pastors need to affirm and 

commission believers to be the ―Kingdom Agent‖ in the marketplace. Dr. Philemon Choi 

also explained the importance of churches to equip believers to be salt and light in the 

marketplace. In response, Dr. Fai Luk, the President of Bakke Graduate University Hong 

                                                 
2 
Timothy Liu, Gordon Preece and Wong Siew Li, Marketplace Ministry Chinese Edition (Hong 

Kong: Graduates Christian Fellowship, 2008), 76. 

3 
Ronald Yu, ―Mission Experiment at Chinese Mission Seminary,‖ Chinese Churches Today, June, 

2010. 
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Kong, also stressed the necessity of pastors to equip believers to understand the mandate 

of the missional church and to make use of their gifts to serve in the marketplace.
4
  

In another conference on ―Today‘s Mission Trend and Challenges‖ hosted by 

Hong Kong Baptist Seminary, Dr. Woo Lok-Man, the general secretary of Hong Kong 

Frontiers Mission Society, said that the mission challenges today also offer opportunity. 

―Gospel mission work will become more targeted ministry, the traditional interpersonal 

mission will become multi faceted mission. It needs holistic positioning and 24 hours 

personnel co-ordination and network partnership. In the past, the format was pioneer 

mission, today is leadership development. In the past, many agents entered the mission 

field as NGO worker; today we need more professional and business people serve with 

the mentality of work as mission or business as mission.‖
5
  

In light of these challenges and opportunities, this project will address church 

pastors and leaders, marketplace ministry organization leaders, and company small group 

leaders.  

Stakeholders 

I believe that my project will benefit the following groups: 

1. Church members in the marketplace; 

2. Church pastors needing training material to build up leaders in leading 
company small groups; 

                                                 
4
 ―Conference on Hong Kong Church Mission: Advocating to equip believers to get involved in 

God‘s mission,‖ Christian Weekly, June 6, 2010. 

5 
―Multiple Challenges for the 21

st 
Century Mission,‖ Christian Weekly, February 20, 2011, 1. 
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3. Central Gospel Mission Limited - our church‘s partner organization for the 
past 20 years in serving the white collar sector in the Central area of HK; 

4. Hong Kong Professional & Educational Services Ltd - a training and research 
organization serving the marketplace Christians and churches; 

5. The Oaks - a Christian organization serving the small and medium company 
leaders and churches; and 

6. Goodnews Communication International Limited – a Christian media 
organization on the internet producing various videos and gospel related 
productions for churches and general public. 

The Background of the Project 

I was trained to be an engineer at the University of Toronto, but I had clear calling 

from God to enter into a full time gospel ministry. Back in my college years, I was 

involved in a campus engineering cell group to make use of the lunch time to study the 

Bible and pray together. After graduation, I started working towards earning the 

professional credential as a licensed engineer. Having talked with my home church pastor 

and fellowship counselor, I was sure of full time gospel ministry but not sure about the 

direction. At that time in 1980, China was beginning to open up her markets to foreign 

countries. I had a dream of entering into China with my professional training to serve my 

kinsmen while bringing gospel to them in the process.  

God obviously had other plans. He has placed me in the pastoral ministry for the 

past twenty-one years. I was led by Him to move from Canada to Hong Kong in 2004 to 

serve in Kong Fok Church. The church is located in the financial hub district in 

Admiralty. The vicinity includes sixteen commercial buildings interconnected through 

the pedestrian overpass. The strategic and convenient location, along with Kong Fok 

Church‘s unwavering mission and relevant programs to serve the white-collar 
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professional people in the financial area, has attracted many professional and government 

workers. The congregation continues to have a steady grow from 350 in 2004 to current 

1300 people worshipping in four various worship services.  

In my pastoral experience at Kong Fok Church, I learned more and more 

professional people have the passion to witness Christ in their workplace but do not know 

how to reach out to their colleagues. Some are going through a mid-life crisis, financial 

burdens, difficult business decisions, and marital problems. In light of the financial 

tsunami, there are more and more people seeking meaning in their work. Forming a small 

group in the company and bringing their colleagues to the weekly gospel luncheon is a 

very friendly setting to open up a dialogue about the Christian faith.  

In the following quotes, one can see that people are getting serious in searching 

for meaning in their lives. Vincent Fox, President of Mexico from 2000-2006, has 

addressed a group of business and political leaders at 2003 World Economic Forum with 

these words:
 
―No aspect of contemporary life is more notable and less understood than 

the spiritual discontent and restlessness that is spreading worldwide … We can now see 

throughout the world a rejection of crass materialism and an intense undirected desire for 

spiritual rebirth.‖
6
 

Ken Costa agreed with Fox that there is a new intensity in the search for values 

and a meaningful way of life. He argued that such spiritual hunger was on demand, 

especially among young people; and many people‘s search continues without guidance. 

Unfortunately, the church in general is debating issues that are not relevant to these 

                                                 
6
 Ken Costa, God at Work (London: Continuum, 2007), 183. 
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people. As a result,‖ this undirected search only leads to the dead ends of contemporary 

fads.‖
7
  

Richard Higginson noticed a revival of interest in spirituality in the workplace. 

―Many companies are becoming sensitive to the spiritual dimension in their employees, 

and the desirability of their bringing the ‘whole self‘ to work…‘spirituality‘ is often 

defined in terms of interconnectedness: a sense of being connected with the self, with 

others, with nature, and – quite possibly – with the divine.‖
8
 It can be concluded that 

there is a strong indication of people in the workplace looking for value and meaning in 

their work life.  

Description of the Project 

Max L. Stackhouse mentioned in ―Spirituality and the Corporation‖ that,―Modern 

spiritualities have stressed importance of identifying with the poor and reading Gospel 

through their eyes. But theologians have seldom thought about one of the most influential 

social institutions of modern economics, one now sweeping the world.‖
9
 I think there is 

no doubt that the spiritual nurture for people in the marketplace has long been in demand.  

In my pastoral ministry at a congregation of more than thirteen hundred people, 

mostly professional working people, I found that there is an increasing need to develop a 

                                                 
7
 Ibid., 184. 

8 
Richard Higginson, Questions of Business Life (London: Spring Harvest Publishing Division, 

2002), 21. 

9 
Max L. Stackhouse, ―Spirituality and the Corporation,‖ in On Moral Business, eds. Max L. 

Stackhouse, Dennis P. McCann, Shirley J. Roels with Preston N. Williams (Grand Rapids, MI: William B. 

Eerdmans Publishing Co., 1995), 501. 
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manual for nurturing these people working in various companies. In light of the great 

need to nurture old and new Christians alike in many company small groups, this project 

will explore the spiritual needs of the people in the work place. In order to identify these 

needs, a survey will be conducted in our church‘s weekly Thursday gospel luncheon 

meeting. On each Thursday afternoon, Kong Fok Church will co-host a gospel luncheon 

with Central Mission Limited serving more than three hundred people working in the 

church vicinity from Wan Chai, Admiralty to Central. One hundred eighty people will 

order a lunch box and listen to the speaker sharing a life testimony and gospel truth while 

they are eating their meal in the education hall on 2/f. There are another 150-200 people 

sitting in the main hall on 1/f to see the large screen live transmission of the speaker‘s 

message. 

Once the needs are identified, relevant Bible study materials were developed and 

tested out in a small pilot group led by one of our church members. This group is made 

up of about seven senior executives. They meet every Monday morning at 11 a.m. in one 

of the prestigious commercial buildings in the Hong Kong International Finance Center 

in the central commercial area. In the past two years, this group leader has led different 

businessmen to Christ through the personal touch in such small group Bible study setting. 

I was invited by the group leader, Joe Lu, to lead them in various Bible studies and found 

that they have many pertinent questions about Christian faith as well as business 

decisions. 
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Desired Outcome of the Project 

In order to help the small group leaders to nurture their colleagues in the long run 

and to do follow up work on non Christian and Christian colleagues alike after the lunch 

talk, a manual with Bible study on various topics pertinent to their needs were developed. 

The study on each topic can serve as introductory materials. For more in depth study, 

various resources were introduced. The manual can be revised and updated as time goes 

by, and various group can try it out. The goal is to search and refine the Bible study 

materials that are suitable for people in the marketplace, especially for the work force in 

the Chinese context with that particular culture in mind.  

With the final manual in mind, this project is dedicated to contribute to develop 

more Christian leaders in Hong Kong marketplace to develop fervent hearts and more in-

depth knowledge to serve in their company small groups. In the end, more mature 

disciples of Christ with a balanced, practical mentality and biblical perspective will be 

built up. 

From the previous exploration of such need in the marketplace, there are some 

issues that should be addressed: the search for meaning in life, the clarification of life 

mission, and the motivation to fulfill God‘s mandate for Christians to serve in the 

workplace.  
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The Contribution of the Project to Transformational Leadership 

Transformational Leadership is defined as the leadership showing the 

Christlike character and wisdom in one‘s context of service that can bring shalom to 

the community.
10

 In the Overtures I and II courses taken at BGU, I have learned many 

valuable lessons on being an urban pastor. Here are some of my observations. 

Incarnational 

Dr. Ray Bakke in the first overture course taught pastors that they should visit 

their members at their workplace. In my case, most of the members work in offices. I 

remember visiting a member in his investment banking office, which was an eye-opening 

experience: there were four different computers on his desk. He not only needs to 

monitor all these computer screens, but he also bears the responsibility of managing a 

team of professional brokers in the office. Some of the team members need to work odd 

hours during the day and even in the weekends. Pastors need to know first-hand about 

their members‘ working environments, so that they can have more understanding of their 

struggles and needs. In addition, if pastors offer the help shepherd their company groups, 

in the process the members can be equipped to serve and to share the gospel with the 

working community in general. I worked with a brother in December 2010, before 

Christmas, to host a lunchtime gathering to talk about the differences between men and 

women. The meeting successfully attracted new colleagues to join and later join their 

                                                 
10 

Transformational Leadership includes the leadership attributes of calling-based, incarnational, 

reflective, servanthood, contextual, prophetic, shalom, and global.  
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company small groups. Pastor can act as the trainer, mentor, and shepherd for the group 

leader. Relationship needs to be built with the time and love one is willing to invest in 

people‘s lives. 

Servant Leadership 

In the process of the edification of believers, pastors are being transformed to be 

humble and open up to hear people‘s questions and concerns about Christian faith and 

Christian living in the corrupted world. Servant leadership is demonstrated with the 

servant heart and attitudes as one is seeking to spend time with the people with various 

spiritual needs. 

Stewardship 

Each church is entrusted with unique spiritual gifts and resources by God; 

however, church pastors need to realize that God‘s work and will is not only fulfilled 

within the church. There are many noble good works needed to be done by God‘s people 

outside the church as well. Pastor need to train, empower, and commission God‘s people 

to serve faithfully wherever God send them. Pastors need to be faithful to the calling to 

serve in their local churches. They also need to work together and cooperate with other 

pastors from various churches, as well as different Christian organizations, to form a 

platform that can share resources to achieve the goal of outreach to the general population 

of the city in a more effective way than any single church that can accomplish. In order 

for pastors to understand the importance of these collaborations in urban mission, as I 



 

11 

learned in Overture II course in Manila, I will further explain in chapter 4 about the 

difference between church mission and kingdom mission.  

Local yet Global perspective 

In order to bring shalom to the city where they live, Christians need to pray 

together with the concerns not only about church growth but also the needs and cries of 

the city. Many prayer movements have been raised up by God through various people 

and organizations in different cities throughout the world. In light of the post modern 

culture and the globalization of the economic strategy, Christians need to be equipped 

with a local and global perspective on the issue of widening gap between the rich and the 

poor as well as the trans-generational poverty. The Church urgently needs ―transforming 

prayer for a broken city.‖
11

 

Engaging the Power 

Many urban issues are inter-related at the socio-eco-political levels. Urban pastors 

should not just preach on the personal holiness issue without tackling the community 

sacredness. In order to preserve the sanctity of society, Paul teaches one to pray for those 

who are in power (1 Tim.2:2). Dr. Ray Bakke introduced to the students the twelve 

indicators of a transformed city as demonstrated by the Christian Direction Inc. in 

Quebec, Canada.
12

 He has also drawn up a comprehensive map to identify various sectors 

                                                 
11

 Mac Pier and Katie Sweeting, The Power of a City at Prayer (Downers Grove, IL: Inter Varsity 

Press, 2002), 74-87. 

12 
Ray Bakke, ―Key Indicators of a Transformed City‖ (Handout in Overture I course, September, 

2006). 
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of an urban world and implications for urban ministry.
13

 Living in a congested city such 

as Hong Kong with over seven million in population, it is not difficult to see many social 

injustices and corruption. The recent outburst of public outcries against the annual budget 

in light of the skyrocketing prices in real estate and daily food is easy to understand. The 

government bowed to the public pressure in giving out $6000 to each permanent resident 

in the 2011-2012 budget due to huge surplus in the previous financial year; however, they 

do not have any long range taxation reform plan and retirement plan. The 

shortsightedness of the government budget plan can cause serious problems with a 

society that is aging. Today, the youth are losing the hope in seeing their future to build a 

home in this city, for their salary can never catch up with the inflation and the 

unreasonable rise of property prices. There are many misconceptions that power is seen 

as inconsistent with Christian loving and gentle behavior. Robert Linthicum has strong 

belief that power has both dark and light sides; thus, depending on how it is used and 

what purpose it is used for, power can be either constructive or destructive. Linthicum‘s 

thesis is to present an articulated and practical theology of power out of understanding a 

biblical framework.
14

 He tries to present practical biblical strategies that can be 

implemented in daily living ministry context with the ultimate hope of bringing 

transformation to the community.  

In this day of globalization and technology innovation at an amazingly fast 

pace, one cannot deny the fact that no technology can replace the personal touch and 

                                                 
13 

Ray Bakke, ―Sectors of an Urban World Implications for Ministry‖ (Handout in Overture I 

course, September, 2006). 

14 
Robert Linthicum, Transforming Power (Downers Grove, IL: Inter Varsity Press, 2003), 12. 
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interaction at a small group setting. It is still an effective way to communicate the 

message of salvation and hope to a community seeking for meaning in the daily life 

and works.  

This project can stimulate churches to train and send their members to be 

servants of Christ in living out the incarnational characteristics of Christ in the work 

place. The outcome is to build up a dynamic Christian workforce that can be salt and 

light in this disoriented and corrupted world. 



 

14 

   CHAPTER 2 

   LITERATURE REVIEW 

With respect to the spiritual nurture of Christians there are many good books on 

this topic; however, if one tries to find the specific ones addressing the need for the 

people in the marketplace, there are not that many, especially Chinese books on the 

shelves in the Christian bookstores. In order to help summarize the findings, the 

following works are categorized according to the pertinent issues dealt with in the 

research project. 

Defining Spirituality 

Max L. Stackhouse, in his powerful article, Spirituality and the Corporation, 

points out clearly the continued growth of influence of the corporation in the modern life 

as confirmed by the change from state capitalist nations in Europe to democratic socialist 

states. Many industries have been denationalized and the corporations are strengthened in 

a process known as ―privatization.‖ Many larger nations in Latin America are also 

turning to a renewal of democratic patterns with increased roles for corporations. Very 

few efforts, however, have been invested to deal with the corporation in religious or 

theological terms. ―Modern spiritualities have stressed importance of identifying with the 

poor and reading Gospel through their eyes. But theologians have seldom thought about 

one of the most influential social institutions of modern economics, one now sweeping 
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the world.‖
1
 This statement is important statement, Stackhouse has pointed out the 

equally importance and necessity to identify the spiritual needs of the rich and the poor. 

Stated in another word, the capitalist and the labor force equally need the gospel of the 

Lord Jesus Christ. There is no doubt that the spiritual nurture for people in the 

marketplace has long been on demand.  

Historical Root of “Spirituality” 

Alister McGrath, the Oxford theologian, has clarified the term spirituality by 

going back to the history of the word‘s meaning. He quoted Owen Chadwick in pointing 

out the origins of spirituality and many other related terms lie in the French spiritual 

writings of the seventeenth century. ―Spirituality‖ had strong associations with the purely 

spiritual matter and the rejection of anything in the material world. The seventeenth 

century French writers believed that the negative attitude towards the material order was 

the result of the writings of Madam Guyon.
2
 The older vocabulary ―piety‖ as found in the 

Encyclopedia of the Reformed Faith reflects more faithfully a central aspect of its 

spirituality – the total integration of faith and everyday life.
3
  

                                                 
1
 Max L. Stackhouse, ―Spirituality and the Corporation,‖ in On Moral Business, eds. Max L. 

Stackhouse, Dennis P. McCann, Shirley J. Roels, with Preston N. Williams (Grand Rapids, MI: William B. 

Eerdmans Publishing Co., 1995), 501. 

2
 Alister McGrath, Evangelicalism & the Future of Christianity (Downers Grove, IL: InterVarsity 

Press, 1995), 124. 

3
 D. McKim, ed., Encyclopedia of the Reformed Faith (Louisville, Ky: Westminster / John Knox, 

1992), 278-279, quoted in Alister McGrath, Evangelicalism & the Future of Christianity (Downers Grove, 

IL: InterVarsity Press, 1995), 125. 
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Holistic Spirituality 

Robert Banks expresses this holistic view of spirituality by defining it as ―the 

character and quality of our life with God, among fellow Christians and in the world.‖ 

Banks avoids a purely intellectual and a purely interiorized approach to spirituality. He 

reminds us that spirituality concerns our ―spirit, not only our spirit – also our minds, wills, 

imaginations, feelings and bodies.‖
4
 This holistic understanding of spirituality of a whole 

person is in line with biblical teaching and is very essential in spiritual nurturing of 

working people, especially in the hustle and bustle of urban life of Hong Kong.  

Gordon Mursell has done the church a great service by providing the most 

comprehensive and up-to-date survey on English spirituality. Towards the end of his two 

volumes on English Spirituality, he says,  

 
The importance of fostering a spiritual life which could address the pressing 
social and political issues of the day increased as the twentieth century 
progressed – if ‗progressed‘ is the right word: two world wars, the looming 
threat of nuclear and environmental catastrophe, the seemingly inexorable 
increase in the gap between rich and poor, the oppression of (or discrimination 
against) individuals because of their race, sexual orientation, or gender – all 
these helped to fuel the desire for a spirituality that both affirmed the holiness 
of this world, and equipped people to try to change that world.

5 
 

Mursell has rightly defined the balanced view and scope regarding the spiritual 

life of committed disciple of Christ in the twenty-first century marketplace. This kind of 

understanding enriches the definition of spirituality to go beyond personal holiness to 

tackling the diverse social issues, hoping to transform this world. Mursell‘s idea is in line 

                                                 
4
Robert M. Banks, ―Home Churches and Spirituality,‖ Interchange 40 (1986):15, quoted in Alister 

McGrath, Evangelicalism & the Future of Christianity, (Downers Grove, IL: InterVarsity Press, 1995), 125. 

5
 Gordon Mursell, English Spirituality: From 1700 to the Present Day (Louisville, KY: 

Westminster John Knox Press, 2001), 467.  
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with what Higginson mentioned of the desire of people bringing the ―whole self‖ to work. 

―Spirituality is often defined in terms of interconnectedness: a sense of being connected 

with the self, with others, with nature, and – quite possibly – with the divine.‖
6
 

While Bank is concerned with the holistic care of the whole person, Mursell 

emphasizes on a person‘s role in changing the outside world where he or she lives; 

Higginson points out the essential connection between the whole self to the whole world 

within and beyond the self. All three authors have stressed the importance of holistic 

spirituality using the integration approach, but none of them has clearly stated about what 

that wholeness is. 

Christological Spirituality 

This kind of wholeness is more specifically stressed by Willard as the spiritual 

formation in Christ. The new life in Christ is for the whole life and the whole person. He 

further explains:  

 
Spirituality and spiritual formation are whole life matters. A ―Spiritual life‖ for 
the human being consists in that range of activities in which, being brought to 
spiritual birth by God‘s initiative through the Word, he or she cooperatively 
interacts with God and with the spiritual order (―kingdom‖) deriving from 
God‘s personality and action. The result is a new overall quality of human 
existence with corresponding new powers. A person is a ―spiritual person‖ to 
the degree that his or her life is effectively integrated into and dominated by 
God‘s Kingdom or rule. For the ―babe in Christ,‖ much of their embodied and 
concretely socialized personality is not under the direction of God, and the 
reintegration of their whole life under God is not yet achieved.

7
  

 

                                                 
6
 Higginson, 21. 

7
 Dallas Willard, The Great Omission: Reclaiming Jesus’s Essential Teachings on Discipleship 

(New York: HarperCollins Publishers, 2006), 49.  
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Willard has rightly emphasized the biblical spirituality as life in Christ for the 

popular definition of spirituality on the market usually refers to a human dimension 

without any relation to the power of God. He criticized that behind the veil of many 

modern ―spiritualities‖ are just various versions of idolatry.
8 

Even within the circle of 

Christendom, many believers have mistaken the vessel for the treasure. The treasure is 

the life and power of Jesus Christ, but oftentimes believers have replaced that with a form 

of life and a kind of spirituality without the power of the resurrected life of Jesus Christ. 

Willard even goes as far that ―the church of Jesus Christ is not necessarily present when 

there is a correct administration of the sacrament and faithful preaching of the Word of 

God.‖
9
 

Willard has laid the right cornerstone to define spirituality as the spiritual 

formation in Christ, helping the reader to focus on Christ as the ultimate goal of our 

spiritual growth. As Paul said it clearly that in exercising various God given gifts to equip 

the saints to build up the body of Christ, till we are unified in the understanding of God‘s 

Son, to grow in the full measure of Christ (Eph.4:11-13, Gal.3:19). Another strength of 

Willard‘s argument is to speak out against the issue of having the outward spiritual form 

but without the inward power of spiritual life. In order for the readers to clearly grasp the 

meaning of ―life in Christ,‖ Willard further explains in detail of the following eight points: 

 

1. Obedience to Christ; 
 

2. A matter of the ―spirit;‖ 
 

                                                 
8
 Ibid., 48. 

9
 Ibid., 51 
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3. A matter of living our lives from the reality of God; 
 
4. Christian spirituality is supernatural for obedience to Christ is supernatural and 

cannot be accomplished except in the power of a ―life from above;‖ 
 
5. Spiritual formation is the process of shaping our spirit and giving it a definite 

character. It means the formation of our spirit in conformity with the Spirit of 
Christ. It refers to our need for inward transformation; 

 
6. Spiritual formation is a holistic process of reworking all aspects of the self that 

includes spirit, mind, body, social relations and soul. Genuine formation in Christ 
never leads to legalism or privatization of our faith; 

 
7. Spiritual formation is a spiritual transformation process of our inner self that 

demonstrates God‘s power working in us. For instance, the working in our 
thought life through the memorization of the Bible; and 

 
8. Spiritual formation is a process to be in Christ likeness that involves both grace 

and works.
10

  

Willard‘s definition of biblical spirituality is very Christ-centered. Willard made it 

clear that mere proclamation of a gospel of justification alone could not produce disciples. 

True discipleship is a life-long learning process from Jesus Christ as to how one live in 

the Kingdom of God as he did. One cannot afford to have just a gospel dealing only with 

sin,. People need to have a gospel that leads them to new life in Christ.
11

 In summary, 

Willard‘s definition of spirituality is very Christological, and biblical, as well as logical 

since the follow up work is integrated naturally with the evangelistic ministry of 

conversion.  

Douglas D. Webster defines true spiritual direction as follows: ―offers a lasting 

alternative…spares us the hassle of quick-fix, over programmed, simplistic solutions. It 

meets a genuine felt need among Christians who earnestly desire to be guided by the 

Word of God from immaturity to maturity, from confusion to understanding, from 

                                                 
10

 Willard, 51-62. 

11
 Ibid., 62-64. 
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complexity to simplicity. True spiritual direction does not complicate life, it clarifies 

it.‖
12

 This checklist is excellent list for looking for the right path of spiritual direction and 

formation. While Webster has shown how to live out a series of Christian virtues 

according to the book of James, he will miss the parts outside the scope and concern of 

James. Instead of basing the nurture materials on one book of the Bible, it is better to 

have various books for study; but the focus is still on learning after Christ. Imitation of 

Christ is simply the genuine mark of a committed disciple of Christ.  

Incarnation Spirituality 

R. Paul Stevens, the professor of marketplace at Regent College in Vancouver 

British Columbia, has written many helpful books on clarifying biblical concept about 

vocational calling, meaningful, and satisfying work, as well as spirituality in the work 

place. In the book, Disciplines of the Hungry Heart, Stevens explores the spirituality of 

everyday life. He defined spirituality in the following way: 

 

Spirituality is about roots, about living deeply grounded, non-superficial lives, 
about the possibility of holiness for the ordinary Christian in the thick of life. To 
discover God where we are we must explore the relationship between hectic 
living and spiritual growth. This will yield a spirituality that is neither monastic 
nor clerical, but rooted in homemaking, doing business, loving one‘s spouse, 
casting one‘s vote in the municipal election, and caring for the poor and 
powerless. Spirituality is simply communion with God. But for the biblical 
Christian this communion must be embodied, incarnated, and threaded into 
everyday, earthly realities.

13
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 Douglas D. Webster, Finding Spiritual Direction: The Challenge & Joys of Christian Growth 
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13
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This definition of spirituality is very practical and comprehensive. It helps to 

bring down the wall between the spiritual and the secular sectors, bridging them together 

in light of God‘s sovereignty, presence, and work in his children‘s daily lives throughout 

the week. The concept of seven days saints is reclaimed. After realizing the status of 

being full time Christian, one can live out the original expectation of God. It also helps to 

see that the Christian faith is very much connected with various sectors in one‘s network 

of relationship.  

Liu, Preece, and Li believe the incarnation spirituality is much more in line with 

the biblical teaching than the hierarchical model. From Figures 1 and 2 below, one can 

see that the hierarchical model is not as sufficient a model as the incarnation model, for 

they misplaced God‘s position as the transcendent God in the outer world instead of 

being the sovereign God at the center of all our human activities.
14
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 Lausanne Congress, ―Marketplace Ministry,‖ Lausanne Occasional Paper 

No.40,Internet,available from http://www.lausanne.org/documents/2004forum/LOP40_IG11.pdf (accessed 

March 2011), 39-40. 
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Figure 1. Hierarchical Model 

 

Figure 2. Incarnational Model 



 

23 

Trinitarian Spirituality 

In a more recent book, Doing God’s Business, Stevens has expanded the 

definition of spirituality to become more Trinitarian. It was defined as follows: 

Biblical spirituality is characterized by the irruption [sic] of God in the thick of 

life, seeing through life, issues, situations, and places, as though we were 

looking through a Kodachrome transparency. Open the Bible and we see God at 

work in the world. More than that, the Bible ―reads us‖ – tells us who we are and 

reveals what we are doing.
15

  

First of all, Stevens has linked the spirituality with various daily activities, and he 

also points out the importance of the dual role of scriptural revelation, both for a person 

to know God and to know the person. He further expounds the Trinitarian spirituality as 

they lived experience that relates to the Triune God – Father, Son, and Holy Spirit. 

Stevens explains that such spirituality has five dimensions: 

 

1. Our fellowship and community is not just with other seekers and disciples, we are 
actually taken into the fellowship and love-life of Father, Son, and Spirit (1 John 
1:3). 

2. God is not distant in heaven but immanent and present, not only in sacred places 
and sacred times but in the warp and woof of everyday life. God is with us in all 
circumstances including the difficult business situation. 

3. Our lived experience of God is like the interpenetration (Greek: perichoresis) but 
not the merging of Father, Son and Spirit. Perichoresis means we are becoming 
truly ourselves in the context of a love relationship.  

4. The concern and purpose of the Triune God interpenetration is not merely 
redemptive and curative (Saving souls and mending people) but also unitive and 
creative (making things beautiful and bringing things and people together). 

5. The Trinity helps us pray (Rom.8:26, 34). Edwin Hui explains, ―In this praying 
event, the person who prays has an unmistakably three-facets ‗experience‘ of the 
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 R. Paul Stevens, Doing God’s Business: Meaning and Motivation for the Marketplace (Grand 

Rapids, MI: William B. Eerdmans Publishing Company, 2006), 127. 
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Triune God as she is being incorporated by the ‗Spirit‘ into the life of the ‗Son‘ 
towards the ‗Father‘.

16
  

If Willard‘s Christological spirituality has defined clearly what ―wholeness‖ is 

supposed to be in Christ, then Stevens‘ Trinitarian spirituality has made sure that 

spirituality is also related to the ―wholeness‖ in term of the three Godheads in the 

fundamental nature of Triune God. Stevens‘ explanation of the Trinitarian spirituality is 

very helpful. This idea echoes the Lausanne Occasional Paper on Marketplace Ministry 

in 2004. There they articulate a Trinitarian marketplace theology.  

There is nothing wrong with having a particular emphasis or calling but it is 

imperialistic to be claiming ‗ours is more essential‘ as if the body is one organ 

(1Corinthians 12:14-31). Some will focus more on creation development and 

maintenance, some on evangelism, others on spiritual gifts and new creation. Yet 

we should all affirm the importance of each and bless each one‘s work if we are 

to have a properly balanced view of God‘s trinitarian work in creation, 

reconciliation and transformation. This is why we need to develop a three 

mandate/commission theology (see Figure 3).
17
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Figure 3 – Three Mandate/Commission Theology 

For Trinitarian spirituality and theology is important to search for a balanced 

spiritual nurture, which can cover the individual personal need but not in the expense of 

the corporate growth in the company small group, or church fellowship setting. This 

balance will ensure that one‘s pursuit of spiritual growth is not one sided, with the 

ignorance of God‘s sovereign will in both private and public aspects of our spiritual 

development.  

God Centered Spirituality 

The same Lausanne Occasional Paper has dealt with marketplace spirituality. 

There they quoted Ernest Boyer Jr. from his book, Finding God at Home. Boyer has tried 

to bring down the dichotomy of spiritual and secular realm. Instead of using the model of 

Desert Father‘s mentality in withdrawing from the pressures of daily work and demands, 



 

26 

which he calls ―spirituality of the edge,‖ Boyer advocates ―spirituality of the center,‖ 

meaning to seek God to be at the center in the midst of all things. This concept is indeed 

very relevant and practical for people at work. Instead of running away from the post 

where one works, one can remain at his or her work station to seek God‘s presence and 

power in all daily work. 

In the essence, the authors of this Lausanne Occasional Paper, Liu, Preece and Li, 

summarized the marketplace spirituality as ―about discovering and responding to the 

presence and purposes of God in every context, every task, every relationship and every 

moment of everyday.‖
18

  

Emotionally Healthy Spirituality 

Peter Scazzero, the author of the award winning book The Emotionally Healthy 

Church, has written another excellent book Emotionally Healthy Spirituality. 

Recognizing the tremendous help of contemplative spirituality as well as the inner 

workings of emotional health, Scazzero tries to integrate them, so that transformation 

takes place deep inside a person‘s hidden places deep beneath the surface. There are three 

gifts of such integration, namely, the gift of slowing down; the gift of anchoring in God‘s 

love; and the gift of breaking free from illusions. The ultimate result of this integration 

will enable the person to love God, to love others, and to love oneself.
19
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Scazzero concludes that the combination of emotional health and contemplative 

spirituality can ―unleash the Holy Spirit inside us in order that we might know 

experientially the power of an authentic life in Christ.‖
20

 

Summary 

In the six kinds of spirituality mentioned above, each has its own distinct 

emphasis. While holistic spirituality stresses the whole person, Christological spirituality 

is more specific to describe the ―wholeness‖ of a person as spiritual formation in Christ 

who is the focus of a Christian‘s spiritual growth. Incarnation spirituality is very similar 

to God-centered spirituality, for both emphasize the seven days saintly living without the 

dichotomy of secular and spiritual. While affirming the importance of God centered 

purpose in work, one also upholds the significance of each and blesses each one‘s work 

as shown in the Trinitarian spirituality. Stevens says such biblical spirituality is the divine 

work of God involved in all one‘s daily situations and the Bible helps one to know God 

and oneself in a much deeper way.
21

 Emotionally healthy spirituality stresses on the work 

of the Holy Spirit inside a person to break loose from emotional and sinful bondage so 

that a balanced and healthy spirituality can be achieved.  
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Examining Church Spiritual Traditions 

After exploring the pursuit of defining the scope of meaning of spirituality of 

various authors, I will now turn my attention into church history to examine various 

Church traditions and practices as well as their implications to one‘s spiritual 

development. In order to find out the orientation of the leader manual of the spiritual 

nurture of company small groups, a search of evangelical spiritual theology will be 

conducted. 

The Six Essential Traditions 

Richard Foster, the author of the bestselling Celebration of Discipline, examines 

the six essential traditions of Christian Spirituality and their roles in spiritual renewal. 

Each tradition has its own strengths and weaknesses. 

They are summarized in Table 1 below:
22

 

Table 1. Six Essential Traditions of Christian Spirituality 

Tradition Theme Strengths Weaknesses 

The 

Contemplative 

Tradition 

Discovering the 

Prayer-Filled 

Life  

1. Revives our ―first love‖ for 

God 

2. Forces us beyond merely 

1. Detachment from 

ordinary life and current 

pressing social issues 
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intellectual religion  

3. Stresses upon silence and 

the centrality and call to 

unceasing prayer 

4. Emphasizes our life‘s 

solitude with God. 

2. ―Consuming 

asceticism‖ 

3. Tendency to devalue 

intellectual efforts to 

articulate Christian faith 

4. Tendency to neglect the 

importance of the 

community of faith 

The Holiness 

Tradition 

Discovering the 

Virtuous Life 

1. Ultimate goal for utter 

transformation of our 

creatureliness into whole and 

perfect sons and daughters of 

God 

2. Intentional focus upon the 

heart, the wellspring of 

action. 

3. Hope for genuine progress 

in character transformation 

4. Practical understanding of 

spiritual growth in the grace 

and knowledge of our Lord 

1. Legalism 

2. Pelagianism – 

temptation to believe and 

try with our effort to attain 

the progress 

3. Perfectionism – failure 

to deal with the first two 

perils will cut off from our 

essential humanity 

The Charismatic 

Tradition 

Discovering the 

Spirit-

Empowered Life 

1. Correction to our desire to 

domesticate God and control 

the work of the Spirit 

2. Reminder that the kingdom 

of God depends not on talk 

but on power (1 Cor.4:20) 

3. Continuous challenge 

toward spiritual growth and 

development 

4. Empowerment of gists and 

strength for witness and 

service 

1. Danger of trivialization 

2. Danger of rejecting the 

rational and the 

intellectual 

3. Danger of divorcing the 

gifts of the Spirit from the 

fruit of the Spirit 

4. Danger of linking our 

walk in the Spirit to 

ungrounded theological 

speculation of end time 

scenarios 
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The Social 

Justice Tradition 

Discovering the 

Compassionate 

Life 

1. Call us to a right ordering 

of society – right 

relationships and right living 

2. Enhances our ecclesiology 

3. Provides a bridge between 

personal ethics and social 

ethics 

4. Gives relevance to the 

language of Christian love 

5. Provides a foundation for 

ecological concerns 

6. Gives relevance of the 

impossible ideal, the new 

heaven and the new earth  

1. Tendency to treat 

means as an end in itself 

2. Strict legalism for it 

operates primarily on the 

level of outward action 

and lifestyle 

3. Getting too closely 

identified with particular 

political agenda  

The Evangelical 

Tradition 

Discovering the 

Word-Centered 

Life 

1. Evangelical call to 

conversion 

2. Evangelical stress on 

Christ‘s missionary mandate 

to disciple the nations 

3. Evangelical commitment to 

biblical fidelity 

4. Evangelical witness to 

sound doctrine 

1. Tendency to fixate 

upon peripheral and 

nonessential matters 

2. Tendency toward a 

sectarian mentality 

3. Tendency to present a 

very limited view of 

salvation found in Jesus 

Christ for such salvation 

impacts all levels of 

human existence: 

personal, social, 

institutional 

4. Tendency toward 

bibliolatry. 
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The 

Incarnational 

Tradition 

Discovering the 

Sacramental Life 

1. It underscores that God is 

present in our material world 

2. It roots us in the stressful 

and real everyday life 

3. It gives meaning to our 

work as the sense of the 

sacramentality of work is 

heightened 

4. It is a valuable corrective to 

Gnosticism 

5. It reminds us constantly to 

seek and worship God 

6. It makes of our body a 

portable sanctuary through 

which we can sense the 

presence of God daily 

7. It deepens our ecological 

sensitivities 

 

1. Idolatry: people try to 

worship the nature when 

we fail to distinguish 

between a sacred object 

and the spiritual reality it 

signifies 

2. Playing as God: seek to 

manage God through 

externals, seek to confine 

and control the work of 

God through ritual 

systems 

Understanding the rich spiritual heritage from various church traditions is 

important for believers, especially those working in the marketplace. Since they will 

encounter many believers from different church backgrounds, having a broad recognition 

of these traditions can enable true fellowship and cooperation in urban mission, 

especially for reaching workers in the marketplace.  



 

32 

Different Church Practices 

Daniel Pang tries to show in his survey book the richness of various Christian 

spiritual heritages and the diversity of spiritual disciplines one can benefit from.
23

 He 

covers a comprehensive and broad church history on this specific topic, ranging from 

early church apostolic Fathers, monasticism, early mysticism, orthodoxy, Franciscan, 

Lutherans, reformation, Anabaptists, Jesuit Loyola, Carmelites, Anglicans, Puritans, 

Pieticism, Methodist, to modern Charismatics.  

A new book called Deep Church, written by Jim Belcher, which was published in 

2009, drew many good comments. Tim Keller remarks, ―Belcher shows that we don‘t 

have to choose between orthodox evangelical doctrine on the one hand, and cultural 

engagement, creativity and commitment to social justice on the other.‖ 
24

 

The book has clearly explained the misunderstandings between the emergent and 

evangelical churches. They have different view of postmodernism‘s relation to 

modernism. While ―the traditional church‘s realism is correct but not its foundationalism, 

and that the emerging church‘s postfoundational critique is on target but not its 

metaphysics … A third way rejects classical foundationalism and hard postmodernism. 

This is what it means to be the deep church.‖
25

 The Church‘s position is to be neither 

foundationalist nor anti-realist. 
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Belcher further explains this idea as follows. First, the deep church must be post 

foundational. The deep church can transcend the culture and create the reality by living 

within the biblical story, which teaches and transforms the believers. Second, the deep 

church believes in foundations which are built on belief, not reason. As Augustine said, 

―I believe in order that I might understand.‖ Third, the deep church stand firmly in what 

Newbigin calls ―proper confidence.‖
26

 We are humble in what we know. By God‘s grace, 

we can come to grip the reality despite our sinfulness. Thus we are patient towards non 

believers who fail to see what we know. Lastly, being postfoundational does not mean 

timidity. We are confidence for God knows and reveals all things, and has chosen us to 

be his loyal representatives in his world.
27

 We should be aware of the postmodern culture 

in our time if we are serious about the outreach and nurture of the marketplace people.  

Searching for Evangelical Spiritual Theology 

Eugene Peterson argues that the spiritual theology is the living of everything one 

knows about God. It is a life lived to the glory of God. It is ―the attention that we give to 

the details of living life on this way. It is a protest against theology depersonalized into 

information about God; it is a protest against theology functionalized into a program of 

strategic planning for God.‖
28

 It is the Jesus-revealed way. 
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In commenting the book Christian Spirituality written by Rowan Williams, 

Peterson writes  

The vigorous witness of these authoritative and formative figures from the first 
century to the sixteenth insist that the cross of Jesus is the essence and core of 
spiritual theology: suffering is involved, sacrifice is required. There is no other 
way. There is only the way of Jesus, the way of the cross, the way in which our 
―experience‖ is baptized in the death and resurrection of Jesus.

29
  

To deny themselves and carry their cross daily to follow Him is the way of the cross, 

which is the mark of true discipleship of Jesus (Luk.9:23, Mat.16:24). 

Alister McGrath, a well known Oxford theologian, comments on the quest for an 

evangelical spirituality: 

Yet intellectualism, as the rise of New Age has made clear, can be spiritually arid. 
Intellectual resilience must be supplemented by spiritual vitality…there is a real 
danger that it may neglect the needs of the human heart….there is a real need to 
develop evangelical forms of spirituality that are faithful to the gospel on the one 
hand and to the pressures of modern life on the other.

30
 

McGrath obviously sees the balanced view on both intellectual (mind) and 

emotional (heart) aspects of spirituality. In addition, he also sees the direct relationship 

between gospel meeting and spiritual follow up in the long run. He says, ―Evangelism 

makes Christians; spirituality keeps them.‖
31

  

Lastly, McGrath shares the sentiment of the crisis of evangelicalism as written by 

Australian evangelical writer John Waterhouse. The problem lies on the failure of 

evangelicals to come up with its own distinctive contributions towards spirituality instead 
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of merely exploiting the spiritual heritages of other traditions; thus, what is the 

evangelical distinctive tradition? McGrath concludes with ―a spirituality that is radically 

and consistently grounded in Scripture and oriented toward the cross.‖
32

  

In summary, the leader manual should encompass both the intellectual and 

emotional aspects of spirituality. The set of Bible study materials must be fully grounded 

in Scripture, Christological in its orientation towards spirituality, as well as the creative 

and redemptive perspective through the lens of the cross. 

Christian Books Targeting Marketplace Workers 

Henry & Richard Blackaby co-authored a book, God in the Marketplace. They 

targeted the top CEO‘s in United States to design a book that can help to resolve common 

problems encountered in their lives. It is a comprehensive approach attempting to address 

various issues in life. The scope is wide enough to cover the holistic personal needs of a 

person. As the authors said,  

Christian businesspeople who live in pressure cookers want their lives to affect 
more than their corporate shareholders. They want to hear what God says about 
leading their families. They want to use their business skills to strengthen their 
churches….They want to explore how the Holy Spirit‘s presence within them can 
affect how they lead their companies and their families.

33
  

The authors had listed out the following six general categories as the deepest 

concerns expressed by business leaders:  
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1. Personal life 

2. Family life 

3. Business life 

4. Devotional life 

5. Church life 

6. Community and kingdom life
34

 

Henry Cloud and John Townsend in their book, Boundaries, touched on various 

boundary conflicts. Devoting a chapter to see how boundaries can help resolve many 

work-related problems, they hope to create a happier worker and more fulfilled at the 

work one is doing.
35

  

The book Business by the Book, written by Larry Burkett, is a comprehensive 

guide book for business people, especially the policy makers and executives. It provides 

ideas to live out biblical principles for the workplace. Burkett has spelled out clearly the 

six basic biblical minimums as follows:
 
 

1. Reflect Christ in Your Business Practices 

2. Be Accountable 

3. Provide a Quality Product at a Fair Price 

4. Honor Your Creditors 

5. Treat Your Employees Fairly 
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6. Treat Your Customers Fairly
36

 

Burkett is keen on the diagnosis of the symptoms of business bondage:
 
 

1. An Air of Superiority 

2. Overwork 

3. Excessive Use of Credit 

4. Disorganization 

5. A Get-Rich-Quick Mentality
37

  

This book is a very practical manual written by Burkett for the executives to run a 

business. It also gives ideas to make the critical policy decisions and the information on 

personnel management. 
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CHAPTER 3 

CONTEXT OF MINISTRY 

Historical Background 

Kong Fok Church was established in 1984. The first worship service took place at 

the Indian Hall of Hilton Hotel on Hong Kong island. The vision of setting up a church in 

the commercial district was born in the heart of the founding pastor of EFCC – Waterloo 

Church, Rev. Carlson.
1
 In the late 1970s there was not even one evangelical church to 

serve the while collar sector in the Central district of Hong Kong. The slogan of the 

church is ―Rooted in Central to proclaim the Gospel‖. In the past twenty-six years, the 

church has gone through six stages:
2
 

1. Hilton Era (October 1984 - September 1986): Small sized church with 120 people 

attending the worship services and Sunday schools in Hilton Hotel.  

2. Printer House Era (September 1986 – September 1990): Church rented 3500 

square feet in Printer House for worship services and offices. Number of 

worshippers increased to 220 people, and different fellowship groups started to set 

up. In March, 1989, EFCC - Kong Fok Church became independent from the 

mother church, EFCC – Waterloo Church. 

3. Wah Cheong Era (September 1990 – August 1992): Due to a large increase in rent, 

the church board decided to buy the whole flat on third floor of Wah Cheong 

                                                 
1
 Kong Fok Church 25

th
 Anniversary Album, 15.  

2
 Ibid., 15-19. 
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building for worship services and offices. During this period of time, two branch 

churches were born, EFCC – Tung Fook Church in Causeway Bay and EFCC – 

Tsim Fook Church in Tsim Sha Tsui.  

4. Furama Era (August 1992 – November 2001): Due to increase of the number of 

worshippers, close to three hundred people, the deacon board decided to move the 

worship services back to hotel. Furama Hotel was used until its demolition in 

2001.  

5. Ritz Carlton / Conrad Era (December 2001 – November 2003): In these two short 

years, the church experienced a migration like the Old Testament Israelites in the 

wilderness since the hotels might not be able to rent out the meeting place to the 

church every week. Because of that situation, Rev. Daniel Ng, our senior pastor, 

shared the vision and determination to look for a stable place in the Central area 

church for a permanent meeting place.
3
  

6. Far East Financial Era (November 2003 – Present): The property prices in Hong 

Kong dropped significantly in 2003 because of the epidemic of Severe acute 

respiratory syndrome outbreak (also named as SARS). The church has capitalized 

such a golden opportunity with God‘s grace to purchase the current premise on 

the first floor of the Far East Finance Center. There are many beautiful 

testimonies of sacrificial offerings from the congregation gathered to help pay 

down the mortgage. The new slogan for the church in this permanent place was 

created by Rev. Daniel Ng ―Witnessing in the professional sector. Sharing the 

                                                 
3
 Kong Fok Church 25

th
 Anniversary Album, 17. 
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gospel in the commercial district.‖ In 2007, the congregation approved almost 

unanimously for the deacon board to purchase the rest of first floor and the second 

floor for the church expansion.  

Because of the church‘s mission and her location within the commercial district, 

Kong Fok Church has had a partnership relationship with the Central Gospel Mission 

Limited
4
 since March 1988, for we share the same burden of the outreach work towards 

the white collar sector.
5
 The format of hosting gospel luncheons during lunch hour is very 

effective in terms of outreach strategy and is very acceptable in the Chinese culture.  

Central Gospel Mission Limited was established in 1980; however, the history of 

using lunch talks to connect people in the Central area to gospel can be traced back to 

Mrs. Wang Zau Chi-Ngo in 1978.
6
 She was the founder of a Monday gospel luncheon in 

Central. Her husband died at the young age of thirty-two. Despite God‘s unanswered 

prayer for her husband‘s healing, Mrs. Wang did not complain to God. She had great 

faith in God, not only in raising her four children, but also in reaching non Christian 

friends in Central to Christ. Seeing many people live without meaning and aimlessly 

pursuing their lives at a broker company in Central, Mrs. Wang started to book a few 

tables in Furama Hotel once a month starting on Mondays in 1978. She invited many 

commercial friends in Central to the gospel luncheons to hear the gospel message 

delivered by many pastors of various churches. She called people each week and took 

                                                 
4
 Central Gospel Mission, http://www.central-gospel.org.hk, (accessed February 2011). 

5
 Central Gospel Mission 15

th
 Anniversary Album (Hong Kong: Central Gospel Organization Ltd., 

1995), 8.  

6
 I was introduced to Mrs. Wang‘s daughter, Mrs. Eileen Hwa by Kong Fok Church member, Mrs 

Margaret Lu, on September 20, 2010. This part of history was retold by Mrs. Hwa to Margaret and me.  
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care of the seating arrangement as well. There were no gospel luncheons during the 

summer months of July and August. Though Mrs. Wong no longer conducts this 

luncheon due to her advancing age, her dedication and commitment to outreach to the 

business people in our city is greatly admired. Today, her children continue her mission 

to conduct such gospel luncheons on Mondays once a month. When I attended their 

gospel luncheon on September 20, 2010, there were five tables in the room. It looks like 

the small scale blueprint for Kong Fok Church‘s weekly Thursday gospel luncheon 

hosted with Central Gospel Mission Ltd.  

Geographical Description and Pertinent Statistics 

Kong Fok Church is located in the financial hub district in Admiralty. The area 

includes sixteen commercial buildings interconnecting one another through a pedestrian 

overpass. The strategic and convenient location, along with her unwavering mission and 

relevant programs to serve the while collar professional people in the financial area, has 

attracted many professional and government workers. The growths of the congregation 

continues a steady growth, from 394 in 2003 in one worship service to currently in 2011 

1400 people worshipping in four worship services.
 7

 

From Appendix C, one can see the significant growth of in attendance in Kong 

Fok‘s Thursday gospel luncheons from 2007 to 2008. The reason for this growth is the 

increased space after the purchase of additional second floor in 2007.  

                                                 
7
 Kong Fok Church 25

th
 Anniversary Album, 3. 
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Current Situation 

Among the congregation of Kong Fok Church, I encounter many professional 

people who have the passion to reach out to their colleagues, but do not know how. Some 

are going through mid-life crises, financial burdens, difficult business decisions, and 

marital problems. In light of the financial tsunami, there are more and more people 

seeking for meaning in their work.  

Relevant Personal, Congregational, Community & Global Issues 

Towards the end of 2011, the Hong Kong government headquarters and the 

legislative council will be relocated to the new buildings across the street of our church. 

Kong Fok Church will be located on the first and second floors of Far East Finance 

Centre, a very strategic and convenient for the church to extend its outreach and serve the 

community in the vicinity. In the future, a new pedestrian overpass will be built for the 

government workers to come to the commercial area in Admiralty.  

On March 20, 2011 a meeting was called for church leaders, church members 

serving in the government, and the congregation members who want to participate in the 

outreach project for our new neighborhood. A relevant and effective plan will be drafted 

as interaction is taking place and feedback is collected.  

Currently, the church is undergoing renovation and expansion in order to 

accommodate more people in the main hall for worship services and other activities. The 

March 2011 massive earthquake in Japan caused many people to worry about the 
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aftermath of a possible nuclear meltdown. The Hong Kong Association of Christian 

Churches has asked for permission to use the church‘s main hall for a joint prayer 

meeting. Being blessed by God to have one of the convenient locations in Hong Kong, 

we will continue to nurture the hearts and to enlarge the minds of church members to 

reach out to the business community where they are working and to help out the under 

privileged sector in the society. In addition to joining the fellowship meeting and small 

groups within the church, some of the members also serve at various NGO‘s, government 

departments, business communities, and commercial sectors. As they gather each 

weekend in church worship services to celebrate Christ‘s resurrection and receive biblical 

teaching, they are commissioned to serve at their posts on weekdays to serve God and 

people in different parts of the city. This gathering and scattering model has beautifully 

illustrated the integrated mission concept of local church and God‘s kingdom.  

Transformation of Pastoral Mentality in Marketplace Ministry 

I hope this project can stimulate like-minded pastors to work together to serve the 

people in the marketplace. Churches can be linked together to host different marketplace 

forums and seminars. Oftentimes, pastors are tied up with many teaching and caring 

responsibilities, not to mention the urgent but not necessarily the important matters to 

handle. Most of the pastors think they do not have time to nurture the people in the work 

place. If, however, there is the rapid changing landscape across the world in terms of 

globalization and urbanization, mission in marketplace is undoubtedly one of the most 

essential arenas for all urban pastors to get involved. If the commercial value and culture 
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can be shaped through the transformation of the mind and heart of many Christian 

executives and workers in various sectors of the city, our community will see and sense 

the hope of real peace and shalom in our city of fragmentation and violence. 
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CHAPTER 4 

THE BIBLICAL AND THEOLOGICAL BASIS 

Incarnation Model 

Using a luncheon format to bring non Christians to hear the gospel message is an 

effective way to conduct marketplace evangelism. Since most Hong Kong white collar 

working people will go out for lunch, it is a very natural platform for inviting colleagues 

along to have meal together while hearing a stimulating message at the same time. In 

order to enhance such bonding, I believe company small groups should be set up to 

follow up on what is left from the luncheon talk. The group setting provides a chance of 

interaction with and clarification for the truth seekers. It also allows Christians to show 

caring and concern for the non Christian colleagues. With such friendship building and 

genuine sharing, non Christians in the group will be transformed to become Christians 

and disciples of Christ.  

In the past, many congregation members were eager to invite non Christian 

friends to come to our gospel Sunday worship services, special seminars, and gospel 

luncheons. The common factor is friendship evangelism. As long as the church members 

sense the difference in life outlooks and value system from the non believers, they love to 

bring them to Christ through various channels. Life style evangelism is powerful and 

convincing since people can see the believers‘ words and works the genuine life 

transformation because of the redemptive power of the cross of our Lord Jesus Christ!  
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In my reflection for Kong Fok Church‘s future growth and evangelism strategy, I 

have proposed three areas for integration: the integration of evangelism and social 

concern, the integration of friendship evangelism and community evangelism, and the 

integration of local urban mission and China short term mission.
1
 Company small group 

Bible study is undoubtedly a good platform for putting friendship evangelism and 

community evangelism into practice.  

In the evangelical tradition, new converts are usually encouraged to begin with 

three activities that would be indicator of their spiritual growth. These three indicators 

can be summarized as follows: 

1. Retreat: Daily Bible reading and prayer 

2. Church: Attend a Bible believing church 

3. Evangelism: Tell someone about the conversion decision
2
 

 

                                                 
1 
Kong Fok Church 25th Anniversary Album, 9-11. 

2 Lausanne Occasional Paper No.40, 38.Internet, available from 

http://www.lausanne.org/documents/2004forum/LOP40_IG11.pdf, accessed 1 March 2011. 



 

47 

 

Figure 1. Hierarchical Model 

As indicated in Figure 1, such a model of spirituality places God at the top and the 

three indicators are the main channel in nurturing relationship with Him. All the other 

daily activities are connected to God in a derivative sense. Liu, Preece, and Li made a 

relevant criticism about this model for over emphasizing God‘s transcendence at the 

expense of making known the presence of God at the center of life. They also point out 

spirituality is located too much in the activities and programs of the church.
3
 If the church 

conducts an annual spiritual check up for healthiness, there is nothing wrong with 

activities and programs of the church. The key issue arises when leader or even pastor 

thinks the set up of activities and programs are equivalent with spiritual growth, without 

                                                 
3 
Lausanne Occasional Paper No. 40, 39. Internet, available from http://www.lausanne.org/ 

documents/2004forum/LOP40_IG11.pdf, accessed 1 March 2011. 

http://www.lausanne.org/
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any evaluation and improvement of the holistic relationship in between the believer with 

God, with others, with self, and with the environment. 

In response to the real need of the marketplace, offer another model of spirituality 

known as incarnational model as shown in Figure 2. First, the strength of such model is it 

is more in line with an incarnational understanding of the presence of God. Secondly, its 

spirituality is nurtured by the gathered life of the church, but is not confined by it. Thirdly, 

it allows response to the presence of God equally in all aspect of daily experience. Lastly, 

it does not call for progressive movement upward and out of the human realm, but one 

that presses deeper into the center of life in the belief that God is profoundly present 

there.
4
  

 

Figure 2. Incarnational Model 

                                                 
4
 Ibid., 39-40. 
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Jesus, was the son of Joseph, a carpenter by trade. He was brought up in Nazareth 

and faithfully fulfilled his duty as the first born son of the family despite his real status of 

being the Son of God. Jesus demonstrates his incarnational life on earth. As children of 

God, believers should follow his footsteps to show forth the grace and truth from the real 

world context and relationship with various aspects of one‘s daily life and activities (John 

1:14). Jesus does not ask his disciples to run away from the world, but to enter into the 

world, yet not be of the world. Believer‘s engagement with the culture and proactive 

management of the earthly affairs with heavenly perspective is biblically encouraged 

(John 17:15-17). From his earthly life, Jesus shows the holistic outlook of life in 

demolishing the dichotomy of sacred and secular.  

Carl Raschke argues strongly in his new book, GloboChrist: The Great 

Commission Takes a Postmodern Turn, that the Great Commission needs to take a 

postmodern turn. The growth of Christianity in the past has always reflected its effort to 

evangelize non Christian peoples and cultures. The passion to do this is rooted from 

Jesus‘ command and instructions to his disciples in the narrative of the ―the Great 

Commission‖ (Mt.28:16-20). Raschke made a clear point that the Great Commission is 

not really about getting the message out or about planting churches wherever one can. It 

is about demonstrating and ―making real the meaning of the paradox of the incarnation 

and the miracle of Christ‘s resurrection.‖
5
 Raschke went further to show that the 

operative phrase in the Great Commission statement is ―I am with you always.‖ This idea 

                                                 
5 
Carl Raschke, GloboChrist: The Great Commission Takes a Postmodern Turn (Grand Rapids, 

MI: Baker Academic, 2008), 48.  
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is echoed in the promise of his presence when two pray with one heart in his name 

(Matt.18:20), or when the angel announced to Mary that her son will fulfill the 

Emmanuel prophecy of Isaiah (Matt. 1:23). ―The Great Commission, when all is said and 

done, rests upon the great postmodern preposition – the ‗with‘ of divine relation as 

contrasted with the ‗is‘ of doctrinal propositions. God is never what he is ‗in himself.‘ 

God is always mit uns (with us) or fur ens (for us), as Luther insisted. He is what he is in 

relation to us.‖
6
 Just as Michael Frost and Alan Hirsch have pleaded in their slogan, ―the 

missional church is incarnational;‖
7
 ―the church must be the bearer not just of good 

tidings but also of intimate confidings. It must be made present not just in local situations 

but also in the sensitive space of people‘s daily lives.‖
8
  

Christ Centered Ministry Model  

Christ is Prophet, Priest and King as revealed in His messianic office. This 

concept will be employed to investigate His relationship with marketplace meaning, 

mission and motivation. Theologians consider Christ‘s saving work done in the threefold 

role of prophet (Deut.18:15; Luke. 4:18-21; 13:33; Acts 3:22), priest (Ps.110:4; Heb.3:1; 

4:14-15; 5:5-6; 6:20; 7:26; 8:1), and king (Isa.9:6-7; Ps.2:6; 45:6; 110:1-2; Lk. 1:33; Jn. 

18:36-37; Heb.1:8; 2 Pet. 1:11; Rev.19:16).
9
 John Calvin (1509-64) was the first major 

                                                 
6
 Raschke, 48. 

7 
Michael Frost and Alan Hirsch, The Shaping of Things to Come: Innovation and Mission for the 

21st Century Church (Peabody: Hendrickson Publisher, 2003), 43, quoted in Carl Raschke, GloboChrist: 

The Great Commission Takes a Postmodern Turn ,(Grand Rapids, MI: Baker Academic, 2008), 48. 

8
 Raschke, 48.  

9
 Walter A. Elwell (Ed.), Evangelical Dictionary of Theology (Grand Rapids, MI: Baker Book 

House, 1984), 793. 
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theologian to apply these three categories to the work of Christ. Subsequent theologians 

adopted it as a helpful way of understanding various aspects of Christ‘s work.
10

 The well 

known representatives are A.A. Hodge‘s Evangelical Theology published in 1890 
11

and 

Louis Berkhof‘s Summary of Christian Doctrine in 1938. 

Christ as prophet claims to bring the Father‘s message (Jn. 8:26-28; 12:49-50) and 

his message to the people (Mt.4:17) and his disciples (Mt.5-7), and predicts future events 

(Mt.24-25; Lk.19:41-44). He also reveals by his word (Jn.16:12-15) and spirit (1Pet.1:10-

11) the will of God for salvation and edification (Eph.4:11-13). One of his important 

tasks was to interpret the moral and spiritual aspects of the law for the people. He 

performed the role as prophet while he was on earth, and continued by the operation of 

the Holy Spirit and through the apostles after the ascension (Jn.14:26; 16:12-14; Act.1:1). 

The role of prophet functions today through the ministry of the Word and the spiritual 

illumination of believers.
12

  

The New Testament epistles avoid calling Jesus a prophet for two reasons. First, 

Jesus is the one about whom the prophecies in the Old Testament were made (Lk.24:27; 1 

Pet.1:11). Secondly, Jesus was not only a messenger of revelation from God, but he was 

himself the source of revelation from God. (Jn.1:1, 14:9; Heb.1:1-2) In the broader sense 

of prophet, it simply means the one who reveals God to us and speaks to us the words of 

                                                 
10

 Wayne Grudem, Systematic Theology: An Introduction to Biblical Doctrine (Grand Rapids, MI: 

Zondervan Publishing House, 1994), 624.  

11
 A.A. Hodge, Evangelical Theology: A Course of Popular Lectures (Edinburgh: The Banner of 

Truth Trust, 1976), 201-248. 

12 
Louis Berkhof, Summary of Christian Doctrine (Grand Rapids, MI: Wm. B. Eerdmans 

Publishing Co., 1938), 106-107. 



 

52 

God. Jesus Christ is indeed a true prophet and is the one whom all the O.T. prophets 

prefigured in their speech and in their actions.
13

 

Christ, being the priest, offered himself up to God as a sacrifice to satisfy God‘s 

justice and to reconcile the church to God (Rom.3:26; Heb.2:17; 9:14, 28) and for all 

those who come to God through him (Jn.17:6-24; Heb.7:25; 9:24). In the New Testament, 

Jesus is the high priest described in three ways in the letter to the Hebrews. First, Jesus 

offered himself as a perfect sacrifice for sin (Heb.7:27; 9:26; 10:1-2; 10, 12, 14; 13:12). 

Secondly, Jesus continually brings people near to God. One does not need a Jerusalem 

temple or a special priesthood to stand between a person and God (Heb.9:24; 6:19-20). 

Thirdly, Jesus continually prays for His people (Heb.7:25, Rom.8:34). Grudem has very 

keen insight here, pointing out the word intercede being used in both verses does not 

mean merely ―to stand as someone‘s representative before another person,‖ but clearly 

means making specific requests or petitions before someone; thus, Jesus is uniquely 

qualified to fulfill such role. Being God, Jesus can hear the prayers near and far from 

people all over the world at the same time. Being man, Jesus can truly represent mankind 

before God. He continually lives before God to make specific petitions before God on 

one‘s behalf.
14

  

Christ as the king calls out of the world a people for himself (Isa.55:5; Jn.10:16, 

27). He gives them laws, officers, and censures by which he visibly governs them 

(1Cor.5:4-5; 12:28; Eph.4:11-12; Mt.28:19-20; 18:17-18; 1Tim.5:20; Tit.3:10), preserves 

                                                 
13 Grudem, 625-626. 

14
 Grudem, 627-628. 
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and supports them in all their temptations and sufferings (2 Cor.12:9-10; Rom.8:35-39), 

restrains and overcomes all their enemies (Acs.12:17; 18:9-10; 1 Cor.15:25); powerfully 

orders all things for his own glory and their good (Rom.8:28; 14:11; Col.1:18; Mt.28:19-

20); and finally takes vengeance on those who do not know God nor obey the gospel 

(Ps.2:9; 2 The.1:8). 

In the Old Testament the king has authority to rule over the nation of Israel. In the 

New Testament, Jesus was born to be King of the Jews (Mat.2:2), but he refused the 

people request to make him the king, yet when Jesus was asked by Pilate if he was the 

king, Jesus did not deny such status. In fact, he was born for such reason (Jn.18:37). Jesus 

explained clearly to Pilate that the nature of his kingdom is not of this world (Jn.18:36). 

After his crucifixion and resurrection, Grudem remarks, 

 
Jesus was given by God the Father far greater authority over the church and over 
the universe. God raised him up and ―made him sit at his right hand in the 
heavenly places, far above all rule and authority and power and dominion, and 
above every name that is named, not only in this age but also in that which is to 
come; and he has put all things under his feet and has made him the head over all 
things for the church‖ (Eph.1:20-22; Mat.28:18; 1Cor.15:25). That authority over 
the church and over the universe will be more fully recognized by people when 
Jesus returns to earth in power and great glory to reign (Mat.26:64; 2The.1:7-10; 
Rev.19:11-16). On that day he will be acknowledged as ―King of kings and Lord 
of lords‖ (Rev.19:16) and every knee shall bow to him (Phi.2:10).

15
  

Berkhof has rightly summarized Christ‘s kingship as twofold, ―his spiritual 

kingship over the Church, and his kingship over the universe.‖
16

J. B. Green explains that 

Christ fulfills all the needs of people by filling these note format offices, ―As prophet he 

meets the problem of man‘s ignorance, supplying him with knowledge. As priest he 

                                                 
15 Grudem, 629. 

16
 Berkhof, 108. 
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meets the problem of man‘s guilt, supplying him with righteousness. As king he meets 

the problem of man‘s weakness and dependence, supplying him with power and 

protection.‖
17

 This explanation is an excellent integration on the threefold Christ‘s work 

into the all sufficiency of Christ for man‘s need.  

Paul Stevens has made use of Christ‘s threefold work concept to apply in the 

marketplace arena.
18

 He explains, ―The Protestant Reformation emphasized the 

‗priesthood of all believers‘ but scripture emphasizes as well, under the new covenant in 

Christ, the prophethood of all believers (Acts 2:17-18) and the princely rule of all 

believers in the kingdom (or rule) of God. And this ministry is not just in the gathered life 

of the sanctuary but in the dispersed life of the people of God in the world.‖
19

 

In the marketplace, Christians should fulfill these three roles as Christ‘s 

representatives working among the people. First, being the marketplace prophet, 

Christians transmit God‘s standard and value through words and works. Striving for 

excellence and integrity in one‘s work is part of this transmission process if the goal is to 

give a credible Christian testimony in the marketplace. Dan Jessen has designed a 

pyramid to view ministry dimensions of daily work.  

 
At the bottom is the ministry of responsible service (meeting legitimate needs and 
wants). Then there is the ministry of competent service …Higher in the pyramid 
is the ministry of deeds (working Christianly with love, honesty and justice). At 
the top, and built on the others, is the witness of words…using positive, optimistic 
language; listening to someone who needs to talk about a problem; verbal 

                                                 
17

 J.B. Green, ―A Harmony of the Westminster Presbyterian Standards,‖ in Evangelical Dictionary 

of Theology, ed. Walter A. Elwell (Grand Rapids: Baker Book House, 1984), 65-66. 

18 R. Paul Stevens, The Other Six Days: Vocation, Work, and Ministry in Biblical Perspective. 

(Grand Rapids: Eerdmans, 1999), 188-189. Stevens, Doing God’s Business, 54-58. 

19
 Stevens, Doing God’s Business, 53. 
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witnesses during lunch hour or after work; raising questions about righteousness 
and justice when appropriate; and responding to questions about faith when 
asked.

20
  

Through the company small group, one can demonstrate God‘s word is alive in 

one‘s work context and all daily circumstances. In the Old Testament the prophet Micah 

called for the believer to practice righteousness in light of all forms of social injustice in 

their midst. In the LOP on Business as Mission, there is a very clear description of 

prophetic role in shaping the business ethics as follows. 

The Prophets and a Call to do Business God’s Way 

God‘s Spirit spoke through the prophet Amos to correct abuses in businesses of 
his day. Workers had become so undervalued that poor people were sold for a pair 
of shoes (Am 2.6). Amos raised his prophetic voice to condemn this abominable 
practice. We also see the damaging effects of structural sin or indirect sin through 
unjust systems. Amos directed part of his message to some of the married women 
of Israel who he denounced as cows of Bashan (Am 4.1). The women demanded 
that their husbands provide them with more and more luxuries. The husbands 
carried out their wives‘ wishes. In God‘s sight, both husbands and wives were 
guilty of exploitation and oppression of poor workers. God‘s concern with 
economic justice and business practice is emphasised by the way He addresses 
them through His prophets, including, for example, Jeremiah (Jer 5.24-29, 6.12-
13, 22.13-17), Ezekial (Eze18, 22.12-13,), Micah (Mic 2, 6.10-15) and Habakkuk 
(Hab 2.6-9).

21
 

 

In light of the Scriptures, one of the essential meanings of work in the 

marketplace is to help correct the social injustice in the society. Christians need to be 

genuine in themselves and humble before the Lord in order to see clearly the problems 

and hidden structural sin in cities. John Calvin said in The Institutes of the Christian 

Religion: ―There is no deep knowing of God without a deep knowing of self and no deep 

                                                 
20 Ibid., 55. 

21 
Lausanne Occasional Paper on ―Business as Mission,‖ 11 .Internet, available from 

http://www.lausanne.org/documents/2004forum/LOP40_IG11.pdf, accessed 1 March 2011 
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knowing of self without a deep knowing of God.‖
22

 Awareness of oneself and one‘s 

relationship with God are closely related. Scazzero says: ―the challenge to shed our ‗old 

false‘ self in order to live authentically in our ‗new true‘ self strikes at the very core of 

true spirituality.‖
23

 Christians need to live out a genuine, humble and consistent lifestyle 

so that the gospel message will get across to others effectively.  

Secondly, being the marketplace priest, Christians pray before each day‘s work, 

entrusting their plans and committing their work unto the Lord (Pro.3:5-6; 16:3), 

remembering non Christian colleagues and their salvation, asking God for wisdom to 

bring these people in the company to sense God‘s presence and love. Stevens views 

priests as bridge-builders. Since most bridges have two ways traffic people of God bring 

the company‘s issues, people, and opportunities to God in prayer. At the same time, the 

marketplace priest also brings God‘s perspective and grace to people and places. 

In avoiding merely God talk, Stevens suggests three movements for priestly 

ministry. They include moving people from hostility to hospitality; movement from space 

to place as well as from information to mystery.
24

 Henri Nouwen said, 

―Hospitality …means primarily the creation of a free space where the stranger can enter 

and become a friend instead of an enemy. Hospitality is not to change people, but to offer 

them space where change can take place.‖
25

 Inviting colleagues to Thursday gospel 

                                                 
22 John Calvin, Institutes of the Christian Religion, 1536 ed., trans. Ford Lewis Battles (Grand 

Rapids: Wm. B. Eerdmans Publishing, 1995), 15, quoted in David G. Benner, The Gift of Being Yourself 

(Downers Grove: InterVarsity Press, 2004), 20. 

23
 Scazzero, 65. 

24 Stevens, Doing God’s Business, 56-57. 

25 
Henri Nouwen, Reaching Out: The Three Movements of the Spiritual Life (New York: 

Doubleday, 1975), 71, quoted by Stevens, Doing God’s Business, 56.  
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luncheon and company small group is an opportunity to create such space to build up a 

friendly relationship. With respect to the second movement, one can think of 

transforming the office into a place that is comfortable to chat with colleague or client. 

One can put up Christian decorative art piece or poster to demonstrate the values that are 

treasured. In this information age, Christians need to show genuine concern and treat 

each person as an individual. Speaking the truth in love, comforting grieving people, and 

encouraging the person in need, are some of the many ways to show Christ‘s love to 

people in need.  

Thirdly, being the king‘s regents in the marketplace, Christians face the same 

temptations and challenges at work as the rest of the industry; however, Christians can 

show forth the joy and hope they find in the promise of the king and Lord, Jesus Christ 

(Heb.4:15-16. Jn.16:33). By living out servant leadership, Christians can exercise good 

stewardship in management of human and physical resources. ―Ministry involves more 

than merely serving people or institutions, as popularized in the servant leadership 

concept. It is serving God and God‘s purposes. A servant is a person at the disposal of 

another. So a minister is a person at the disposal of God…a person through whom God 

serves and ministers.‖
26

 

Paul Stevens has applied Christ‘s three offices marvelously into the marketplace 

ministry.
27

 Using the concept of ―the prophethood of all believers,‖ ―the priestly 

community,‖ and ―regents of our God and King,‖ I further develop and create a table as 

                                                 
26

 Stevens, Doing God’s Business, 52. 

27
 Stevens, The Other Six Days, 169-170, 174-176, 184-186. 
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shown in Table 2 below to demonstrate that Christians can fulfill God‘s mandate in the 

work place when believers strive to live out Christ centered spirituality.  

Table 2. Christ’s Three Offices in the Marketplace 

Christ‘s 

Office 

Christian Office in the 

marketplace (MP) 

Area of Core Value 

to convey  

Biblical Theme being 

illustrated in John 14:6 

Prophet MP Prophet Meaning of Real Life 

Education 

Faith – Jesus is the 

Truth (Mic.6:8) 

Priest MP Priest Mission of Holistic  

Reconciliation 

Love – Jesus is the 

Way (Eph.1:7-10) 

King MP Regents Motivation of Transforming 

the marketplace 

Hope – Jesus is the 

Life (Col.3:3-4) 

From Table 2, I demonstrate clearly the three fold Messianic offices of Christ can 

be applied to live out the true essence of the life of Jesus, the only God man mediator 

(1Tim.2:5), who is the way, the truth, and the life (Joh.14:6). All difficult situations in the 

work place test one‘s faith and it always turn out to be real life education if one acts justly, 

and loves mercy as well as to walk humbly with God (Mic.6:8). In conflicting scenarios, 

Christians can be the peacemaker to bring holistic reconciliation between people, 

between people and God, people and self as well as people and the environment. Lastly, 

as the marketplace regents, Christians are empowered by the King and Lord Jesus Christ 

to bring positive and healthy transformation to the marketplace by proactively shaping 

the corporate culture. Though the task looks difficult, believers have hope in Christ to 

accomplish His will in collaboration with other believers. If Christians can live out these 

three offices in the marketplace, then the central message of Christianity – faith, love, and 

hope can be demonstrated powerfully in the eyes of all workers in the commercial world.  
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In today‘s post modern world, many people would like to see the genuine person 

in the believer‘s word and deed before they even consider the Christian faith. 

Marketplace is a real arena for committed Christians to demonstrate to the world the 

finality and validity of the word of the Lord Jesus Christ.  

Using Christ-centered ministry model for developing spiritual nurture for the 

company small group is a very useful tool since it provides a balanced framework to 

locate and develop the Christ like character traits. As will be shown in chapters 5 and 6, 

the pertinent needs of the marketplace workers will be linked to the topics of the Bible 

study in the leader manual. 

Integration Model 

The Bible study session should serve the purpose of helping people to bridge the 

ancient biblical world and modern work context so that biblical truths will become 

practical and personal to the group members. The small group setting is also a good 

platform for people to interact, especially for the truth seekers to express their doubts 

about Christian faith. Believers need to be prepared for integrate their faith and work 

together to live out the seven days saints pattern, showing forth the everyday spirituality 

to the unbelieving world.  

With respect to the Chinese churches in general, there are many ongoing church 

programs and activities to ensure their members have the necessary spiritual nurture 

besides the Sunday pulpit and Sunday school ministry. One does need to realize in 

practical terms that a person spends five to six days a week in the company. If local 



 

60 

churches can provide a spiritual nurture context for training up these workforce 

Christians to be leaders with holistic biblical perspective and a passionate heart to bring 

people to the Lord, then the commercial culture in various sectors of the city can be 

changed due to these subtle transformation of lives.  

One also needs to integrate the concept of church mission and the kingdom 

mission. Ralph Winter has written an excellent paper on this topic, The Rise, Reduction 

and Recovery of Kingdom Mission, 1800-2000. He made a helpful distinction between 

church mission and kingdom mission.  

1) Church Mission, which I define as the winning of people into the Church 
wherever in the world, and thus extending the membership of the Church, 
and 2) Kingdom Mission, which I define as the work of the church beyond 
itself, going beyond Church Mission to see that His will is done on earth 
outside the Church. This is the extension of the Kingdom of God. Church 
Mission is basic and essential but must not become merely a goal in itself. It 
must be seen also as a means of relentlessly pressing for God‘s will to be 
done on earth, thus to declare His glory among all peoples.

28
  

The recovery of kingdom mission is essential for it significantly shifts the 

mentality of many evangelical leaders to give up on the ―somewhat artificial and 

damaging polarization between Church Mission and Kingdom Mission.‖
29

  

Towards the end of the article, Winter challenges the reader,  

We must start with His concerns, whatever our gifts, wants, and abilities. 
How can the four-year college major we once chose without reflecting on 
God‘s priorities be assumed to define the direction of our next 50 years? We 
must ―give our utmost for His highest.‖ Our obedience is certainly flawed if 

                                                 
28

Ralph D. Winter, The Rise and Reduction and Recovery of Kingdom Mission, Disciple Nations 

Alliance, Internet, available from http://www.disciplenations.org/uploads/PM/Np/PMNpdIhvwzfDJA-

bz1FlhQ/The-Rise-Reduction-and-Recovery-of-Kingdom-Mission-1800-2000.pdf, 2, accessed 28 February 

2011. 

29 
Ibid., 12. 
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focused only on what the world approves. Our obligation is to seek the 
expansion of the knowledge of the glory of God and His Kingdom, and this 
would logically require us each to prayerfully seek God about doing the 
hardest thing we are able to do in the most crucial task we can find. 1 John 
3:8 says, ―The Son of God appeared for this purpose, that He might destroy 
the works of the Devil.‖ To follow Jesus is to go to war.  

This side of the Millennium that‘s what the Christian life is. In a war, what 
needs to be done comes first. And a true sense of accomplishment is not that 
you did what you wanted to do, or what you thought you were best at, but 
what you felt convinced was the most crucial, most important you could 
handle. Doing good things is the biblical way to portray God‘s character and 
glory only if we are willing to act without inserting personal conditions. 
Thus, we see that the Third Mission Era, in so far as it recognizes both 
Unreached Peoples and a recovering Kingdom Mission, reveals significant 
demands, unfailing inspiration and incredible promise.

30
  

In this regard, believers should celebrate God‘s work in the church‘s work of 

evangelism, church planting, and other missionary work. Believers should be equally 

thankful that God‘s work and will is also done in many Christian relief and development 

work in social concern and reform. In the leader manual, the mentality of integrating 

spiritual and secular, individual and community, redemption and creation, as well as 

church mission and kingdom mission, should be promoted and adopted.  

Roger Greenway has developed a useful diagram as shown in Figure 4 to 

illustrate a holistic perspective on urban mission.
31

 While he argues clearly about urban 

community development that is Christian and holistic, he is also asking what kind of help 

should churches and mission agencies extend to evangelize the urban poor and to relieve 

their physical needs. I hope this project can assist the church to see the nurture of 

                                                 
30

 Ralph D. Winter, The Rise and Reduction and Recovery of Kingdom Mission, Disciple Nations 

Alliance, Internet, available from http://www.disciplenations.org/uploads/PM/Np/PMNpdIhvwzfDJA-

bz1FlhQ/The-Rise-Reduction-and-Recovery-of-Kingdom-Mission-1800-2000.pdf, 13-14, accessed 28 

February 2011.
 

31
 Roger S. Greenway and Timothy M. Monsma, Cities: Missions’ New Frontier (Grand Rapids, 

MI: Baker Books, 2000), 73-74. 



 

62 

company group workers spiritually will contribute to urban mission as well. When 

biblical values and perspectives are transmitted through the Bible study sessions, people‘s 

minds and hearts are open to see not only their individual role but also the corporate roles 

in helping and serving the poor in their communities.  

 

 

 

 

Figure 4. Urban Mission: A Holistic Perspective 

Conclusion 

The leader manual should demonstrate the importance of post modern mission 

that needs to be incarnational. Carl Raschke argues,  

Just as God becomes enfleshed and contextualized in and for a particular 
time and a particular place, …so too is the church called to extend this 
incarnational presence. That is the nature of the mission Dei: not the 
communication of ―messages‖ or the proliferation of programs – not even 
the planting of churches. It might not even be primarily about 
communicating some ―truth‖ to those who are without it. Rather, it is about 
being Christ to and for the world.

32
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Raschke‘s argument is radical. As believers seek to live out God‘s mission: 

―being Christ to and for the world,‖ it does not mean that one need sto give up his or her 

role in communicating biblical message of shalom and the valid truth of Christ‘s 

uniqueness through words and deeds.  

In my argument for the Christ centered ministry model, I have proposed a 

framework of three roles in the marketplace that every believer can demonstrate in order 

to live out the gospel message in this broken world. Christians can reconnect the lost 

people to God as they faithfully fulfill their roles as Christ‘s representative in the 

marketplace.  

Lastly, the integration model can help to ensure the content of the leader‘s manual 

to be biblically sound. Word centered is the emphasis of evangelical tradition; however, 

one should learn from other Christian traditions absorbing their strengths while rejecting 

their weaknesses. In developing the spirituality that suits the believers to live out each 

day in the marketplace, it must be Christ centered, for He is the focal point of all paths of 

spiritual growth. Lastly, the perspective brought from the Scripture will be naturally a life 

spring from the cross, providing the creative and redemptive value found in Jesus Christ.
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CHAPTER 5 

METHODS OF RESEARCH 

A survey to investigate work conditions and needs was distributed to the 

attendants of Kong Fok Church‘s weekly Thursday gospel luncheon.
1
 A total of 223 

questionnaires are collected.  

Quantitative Research  

The survey consisted of two parts. Part one investigated the needs at the 

workplace while part two probed the work conditions and personal data. In part one, there 

were three categories to look into the workers‘ satisfaction, consensus, and understanding 

of various issues and needs of the work place.  

In question 1, the survey tried to reveal the worker‘s relationship with others, with 

self, and with God. It also tried to investigate if job satisfaction has any relationship with 

present income level and job promotion opportunity. Questions 1g) and 1h) revealed the 

tension between work and family. Is this tension due to long working hours and more 

work days per week? That answer can be seen from question s7 and 8 in part two.  

Question 2a) and 2b) revealed whether the workers have the motivation to go to 

work. Question 2c) and 2d) will showed the general orientation of ethical choice in the 

work place and the attitude towards company corporate social responsibility. The survey 

results will shed light on the attitude of the workers and whether ethical lessons should be 

                                                 
1
 The survey was taken at the gospel luncheon on January 27, 2011. 
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enhanced in the study manual. The final three questions in question 2 will tell clearly 

show the worker‘s needs in terms of knowing one‘s personality, biblical truth, and the 

intention to join the company Christian small groups. 

In question three, some will be asked to answers determined what topics demand 

priority in terms of spiritual nurture. Here the workers‘ answers will reveal their degree 

of conceptual understanding of various topics relevant to the marketplace. In this part of 

the survey, I wanted to see the area they have the least understanding. Those topics will 

fit into the leader manual curriculum. Sample questions are in Appendix D.  

In part two, question 4 revealed how diverse the large lunch group is. Questions 5 

and 6 indicated if there is a direct relationship between level of work and the level of 

education one tries to achieve. Question 9 and 10 will report the distribution of gender 

and age group. Question 11 showed the number of non Christian friends in the weekly 

Thursday gospel luncheon. Questions 12 and 13 revealed whether the walking distance 

has any bearing factor to hinder these people from joining the weekly gospel luncheon.  

Qualitative Research 

A pilot group from one of our church member was chosen for in-depth interaction 

using the materials. The Bible study sessions were hosted at the International Finance 

Centre each Monday morning from 11 a.m. to 12:30 p.m. Oftentimes, discussion and 

sharing was carried over to the lunch table after the study session together. The members 

in the group consisted of the following persons: 
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Table 3. Pilot Group of IFC Bible Study Group 

Name Post Company 

Joseph Lu  Managing Director Sing Kee Company Ltd. 

Antony Leung Senior Managing Director 

Chairman Greater China 

The Blackstone Group  

Charles Chan President & CEO 

Executive Director 

Park Lane Hotels International Co. 

International Hoteliers Ltd.(Asset Holding Company) 

Carl Tong Chairman & Co-Founder Creative Master Group 

Han So Banker Undisclosed 

K.C. Kwan Chairman Morrison CPA Limited 

Anthony Cheng Chairman PT Holdings Limited 

Joseph Yu Chairman Roseville Management Company Limited 

 

The Hong Kong Professional Education Services (HKPES) did extensive survey 

among Hong Kong working people both in 2003 and 2010. I have talked with Dr. Sezto 

about their recent published findings and made use of their results to help me understand 

more of the local worker needs.  

The literature review in chapter 2 provided with the orientation of searching the 

appropriate topics in the leader manual while the theological basis in chapter 4 gave the 

framework to organize the Bible study materials in a way that is easy for Christians to 

understand their God‘s ordained identity in the work place. 
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CHAPTER 6 

FINDINGS & RESULTS 

In order to facilitate the small group leaders to nurture their colleagues in the long 

term and to do follow up work on non Christian and Christian colleagues alike after the 

lunch talk, a manual with Bible study on various topics pertinent to their needs will be 

developed. The study on each topic can serve as introductory materials. For more in 

depth study, various resources will be introduced. The manual can be revised and updated 

as time goes by as various groups try it out. The goal is to search and refine the Bible 

study materials that are suitable for people in the marketplace‘ especially for the work 

force in the Chinese context with that particular culture in mind.  

With the final manual in mind, this project is dedicated to contributing to the 

development of more Christian leaders in the Hong Kong marketplace with a fervent 

heart and more in depth knowledge to serve in their company small groups. In the end, 

more mature Christian disciples of Christ with a balanced, practical mentality, and 

biblical perspective will be built up to serve Christ in the society and within and without 

the church.  

Survey of Thursday Gospel Luncheon Participants 

Out of the 223 surveys collected, there were 49 males (22 percent; 167 females 

(75 percent); 7 people left the gender blank (3 percent). The profile of the respondents 

can be seen in the following chart: 38 percent are junior level employees, while 31percent 
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are in the middle management level. It confirms my speculation that the majority of 

people my group is reaching is in the middle management level in the weekly gospel 

luncheon platform.  

Last year, my church started the value added luncheon in Banker Club in the 

central area and invited many executives to join the lunch. I think that it also important 

for an outreach to that group of people who are influential in shaping the corporate and 

commercial culture in Hong Kong society. The result was great as documented in my 

church‘s report to the EFCC city transformation conference in 2010, where Dr. Ray 

Bakke was the keynote speaker.
1
 My church has since hosted four such luncheons for the 

executives and continued to build up a network of business leaders. These leaders need 

spiritual nurture just as any other group. The small pilot group of Bible study at IFC each 

Monday morning has this purpose in mind.  

From the work category, most of the participants at the Thursday gospel luncheon 

are civil servants (17 percent), clerks (15 percent), secretaries, (13 percent) and banking 

staffs (12 percent). In term of education, 31 percent of them have attained the 

undergraduate level, while 17 percent have attained the master‘s level. While almost a 

half of the participants are well educated, there are about a quarter of the participants who 

have achieved high school level only, a fact that cannot be ignored. The topic planned for 

each Thursday luncheon is always related to daily living, and the speaker is shares many 

real life testimonies, closing with brief Scripture verses. On Thursdays with a general 

                                                 
1
 Peter Lam, ―Transforming marketplace through revitalizing value added luncheon and 

strengthening company small groups‖, in EFCC City Transformation Conference 2010,ed. M.C. Kwok 

(Hong Kong: EFCC Association,2010), 11-12.  
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audience, the lunch hour is used to deliver the enlightening message at a lighter level. 

During other weekday company small group sharing, there can be more in depth Bible 

study through a series of topics or a book of the Bible. 

It is not surprising to see that most participants have a five-day work week (86 

percent) since many are civil servants and banking staff; however, the average value of 

satisfaction level of daily sleeping hours (Q1h) is only 3.24, reflecting the quality of sleep 

for most Hong Kong workers demonstrates a great need for improvement. From the age 

category, 55 percent of the participants are forty years old or above; the average age is 

forty-six years old, which reflects middle aged group of people who have many 

responsibilities besides work, such as family chores and raising children. It is also not a 

surprise to see that many participants are Christians (76 percent), since the indication of 

wanting to understand biblical truth (Q2f) is high: the average value is 4.16 (the highest 

value among the questions asked in part one of the questionnaire). It is also reasonable to 

deduce from the high value placed on understanding biblical truth, that the second highest 

value of 4.06 in questions 2d supports the idea that corporations should excise corporate 

social responsibility. (Q2d) With respect to the marketplace ethical choice (Q2c), there 

seems to be no majority on either side. The average value is 2.88, which is the nearest 

value to the neutral position in all questions being asked. This result could indicate that 

even with such a high percentage of Christians, making a correct moral decisions in the 

marketplace poses problems and struggles for Christians as well.  

In question 3, the lowest average value is found as 3.19 in ―healthy corporate 

culture‖ (Q3f). The next two lowest average values are 3.29 in ―handling interpersonal 
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relationship‖ (Q3a) and ―the vocational calling concept‖ (Q3b). The two highest average 

values in question 3 are found as 3.70 in ―life‘s meaning‖ (Q3j) and 3.68 in 

―environmental care concept‖ (Q3g). Overall, respondents have high understanding in 

these topics.  

In summary, three-quarters of the regular attendants in the Thursday gospel 

luncheon are female and are Christians. Despite such high percentage of believers, the 

results show that Christians also have struggles in making ethical moral decision as 

reflected in Q2c. Approximately 73 percent of the attendants had at least a high school 

education, so the content during the lunch hour talk is appropriate with more daily living 

topics that concern the participants. It is not a surprise to see 76 percent of the attendants 

would like to understand biblical truth. The partner churches and Central Gospel Mission 

Limited should encourage Christians in the luncheon to implement company small 

groups if they do not have one. During the small group meeting, they can encourage and 

edify one another through the study of God‘s word, fellowship, and prayer for one 

another.  

Survey by HKPES 

In the recent release of the published findings of a survey conducted by HKPES 

for 629 working people in 2010, the result is not that good for Christians. The research is 

based on Snow Rolling and Convenience format and tries to analyze the relationship 

between Christian faith, work pressure and reason for quitting the job.  
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The correlation figure between work pressure and reason for quitting the job is 

0.378, while between Christian faith and work pressure is 0.02, and between Christian 

faith and reason for quitting the job is -0.065.
2
 From the statistical view point, there is no 

relationship at all between Christian faith and work pressure as well as the reason for 

quitting the job. Dr. Sezto points to some other encouraging facts in the findings. For 

instance, ―work brings help to people,‖ replaces ―gaining approval from colleagues,‖ 

―integrity and sincerity‖ replaces ―flexible mindset,‖ in the category of work value, 

―pursuit of ideal‖ and ―balanced living‖ were in the top five. All these findings show that 

there is positive transformation in the vocation concept of believers.
3
  

Tables 4 and 5 show the pertinent results as follows.  

Table 4. Value of Work 

Rank Value 2010 (%) Rank Value 2003 (%) 

1 Maintain Living 83.3 1 Maintain Living 59 

2 Showing Personal 

Talent 

53.7 2 Showing Personal 

Talent 

41 

3 Pursuit of Personal 

Dream 

46.6 3 Serving Others 35 

4 Balanced Living 43.7 4 Practicing Faith  28 

5 Serving Others 43.1 5 Knowing God 25 

 

                                                 
2
 HKPES, ―From the source of HK Christian work pressure and intention to quit the job to analyze 

the influence of faith factor‖ (Hong Kong: HKPES, 2011), 31.  

3
 Christian Times, January 30, 2011, 1; Kingdom Revival Times, February 27, 2011, 1. 
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Table 5. Condition of Achievement 

Rank Condition 2010 (%) Rank Condition 2003 (%) 

1 Good Relationship 75.8 1 Good Relationship 60 

2 Diligent 65.7 2 Diligent 54 

3 Integrity 62 3 Flexible Mentality 47 

4 Submit to God‘s 

teaching 

60.4 4 Submit to God‘s teaching 46 

5 Flexible Mentality 58.5 5 Integrity 27 

Survey of Pilot Small Group at IFC 

The group members were given the questionnaire for evaluation of the use of the 

proposed manual materials.
4
 A total of five questionnaires were returned. All the 

respondents said they found the topics being covered were helpful for them to apply 

God‘s Word in the marketplace, and this group study setting provided spiritual nurture 

for them to be a follower of Jesus Christ in the business world. 

Other topics they found interesting to explore included the very common issue of 

why pain happens in the world and can good people enter heaven. Others asked about a 

comparative study and concise analysis of cults. One wants to study the book of 

Revelation. In this age of information overload, many business people needs to see and 

find the eternal wisdom shining through God‘s word. They asked many valid questions 

                                                 
4
An evaluation survey form of six questions is designed for the group member to respond as 

shown in chapter 5.  
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during the study time. Many said that they learned a lot during the interaction time in the 

group sharing and over the lunch table. 

With respect to the insights being gained from this group study, some learned ―to 

continue the pursuit of Jesus despite difficulties,‖ while another mentioned that ―there are 

good leaders and bad leaders in the Christian business circle.‖ In guiding these Christian 

business leaders in Bible study, I always need to be very conscious and sensitive about 

the reality of this corrupted world, as well as the human nature. Everyone needs the 

redemptive grace and power of the Lord Jesus Christ who shed his blood on the cross to 

save people from the bondage of sins. Without the true brokenness and humility before 

God and people, no one can become a true and powerful leader to guide others to walk in 

the path of righteousness. One shared that ―we can spread God‘s words to the people 

around us using ourselves as an example – the way we treat people, such as staff, 

business partner and shareholders.‖ A brother comments that he learned how to apply the 

righteousness of God in the management of the company and making deals. I found these 

comments uplifting. Although I never explain to the group the threefold role of a 

Christian to be priest, prophet and servant in the marketplace, they have grasped the 

essence of the biblical teaching of acting justly, loving mercy, and walking humbly with 

our God (Mic.6:8).  

The major difficulties in applying biblical principle into the business world follow. 

- Peer pressure, normal ―borderline‖ business practices are hard to avoid if one 

wants to stay competitive 

- Shareholders‘ interests versus employees‘ interests 
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- Temptation and distraction from what is real 

- In business, one has to love money in order to be successful. 

These topics are commonly raised by business people who are serious about being 

a committed follower of Jesus Christ. I think this area is definitely one that demands the 

attention of pastors to conduct relevant and in depth Bible study with these believers who 

conduct God‘s ordained work in the sector of the society that God has called them into. 

In order to fulfill God‘s mandate of discipling the nations, this area is an important one 

pastors should not ignore in shepherding the key business leaders to bring transformation 

in the commercial world.  

Proposed Topics in the Leader Manual 

Introduction 

Spiritual Growth 

Quest for a Marketplace Spirituality  

1. Marketplace Prophet 

1.1 Investing Our Talents as God Intended 

1.2 Dilemma in Ethical Decision 

1.3 Wealth Talks from Proverbs 

2. Marketplace Priest 

2.1 Spirituality and Work 
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2.2 Work Attitude and Motivation 

2.3 Environmental Care and Action 

3. Marketplace Regent 

3.1 Vocation Calling: Human, Believer, Individual 

3.2 Work Life Balance 

3.3 Believer Engagement with Culture 
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CHAPTER 7 

SUMMARY/CONCLUSION 

Summary 

In a research project, one can learn from the various emphases by different writers 

in defining spirituality. In chapter 2, the six kinds of spirituality were listed:  

1. Holistic Spirituality 

2. Christological Spirituality 

3. Incarnation Spirituality 

4. Trinitarian Spirituality 

5. God Centered Spirituality 

6. Emotionally Healthy Spirituality 

These quests of spirituality to certain degree overlap the six essential church 

traditions as argued by Richard Foster as follows: 

1. The Contemplative Tradition 

2. The Holiness Tradition 

3. The Charismatic Tradition 

4. The Social Justice Tradition 

5. The Evangelical Tradition 
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6. The Incarnational Tradition  

In chapter four, one can see that the effective way of evangelism is the incarnation 

approach. Friendly presence and connection with non believers is always the best way to 

open up the gospel dialogue. The gospel luncheon is a wonderful way to provide such an 

opportunity to invite non Christian colleagues to come and to join a company small group 

later on. The testimony in chapter 3 has made clear that effect.  

In addition to the incarnation approach, I also employed Paul Stevens‘s 

application of Christ‘s threefold offices into the marketplace. A Christ- centered model 

was developed for all marketplace believers to act as Christ‘s representatives in their 

work places. The threefold roles are developed from the three fold messianic roles of 

Christ Himself: the priest, the prophet, and the servant for the King and Lord Jesus Christ 

in the marketplace!  

The topics in the leader manual can be placed according to the Christ-centered 

model, so that believers can see their distinctive roles and mission in the marketplace. As 

pastor, I will encourage my marketplace congregants to serve and witness as a genuine 

representative for Christ in order to seek for transformation in the workplace.  

The content of the Bible study materials will show the creative and redemptive 

perspective through the lens of the cross. In looking back at the history, one meditates 

upon the love of Christ who died on the cross for sins. In looking forward to the future, 

Christians stay spiritually alert for the second coming of the Lord Jesus Christ. In inner 

retrospection, Christians pause to confess the sinfulness but give thanks to God for His 

forgiveness of the trespasses and His Son‘s resurrected power in the new life He 
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promised. In looking around, Christians can celebrate with the colleagues for the fact that 

they are co-working with God and with one another. Though the commercial world is full 

of injustice and corruption, believers have to realize that the whole world needs the 

redemption of the blood of the Lord Jesus Christ! 

Conclusion 

I am hopeful that shalom can be brought into the work place and society at large if 

Christians from all levels of work, from executives to entry level workers, can 

demonstrate the incarnation presence of Christ, and faithfully live His threefold role. As 

people see good works and deeds, the creative and redemptive value of the cross will 

shine brightly before people and give glory to the heavenly Father. The leader manual 

will help training up the company group leaders to give spiritual nurture of old and new 

Christians according to the aforementioned orientation.  

Pastors of various churches in the same district could form marketplace forums to 

discuss current social issues relevant to those working in the marketplace. Joint company 

groups in the same district could form evangelistic meetings or special seminars to attract 

non Christian colleagues to come to know Christ. Pastors should come together not just 

for meetings; they should enjoy fellowship and prayer for one another. Christians are all 

Kingdom agents sent by the Lord to reap a harvest in the marketplace. I sincerely hope 

that this dissertation can stimulate other urban pastors to leave the familiar shoreline and 

to embark the ―Jesus boat‖ for the deep and at times rough ―market sea‖ to catch the 

fishes wherever Jesus commissioned His servants to!
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APPENDIX A 

Class Handout from Dr. Ray Bakke in Overture I Course 
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APPENDIX B 

Sectors of an Urban World Implications for Ministry
1
 

                                                 
1
 Class Handout written by Dr. Ray Bakke for Overture I course. 
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APPENDIX C 

Attendance Record of Kong Fok Church’s Thursday Gospel Luncheon 2007-2008 

Index : C=Christian, N=Non-Christian, UC=Unclassified 

E.F.C.C. - Kong Fok Church 

Thursday Gospel Luncheon 

 

E.F.C.C. - Kong Fok Church 

Thursday Gospel Luncheon 

Date Total C N UC   Date Total C N UC 

                      

1-Mar-07 229 103 34 92   21-Feb-08 278 108 57 113 

8-Mar-07 312 72 60 180   28-Feb-08 299 109 56 134 

15-Mar-07 344 87 60 197   6-Mar-08 295 107 61 127 

22-Mar-07 413 102 39 272   13-Mar-08 337 145 55 137 

29-Mar-07 260 108 30 122   20-Mar-08 314 130 57 127 

12-Apr-07 200 91 27 82   27-Mar-08 273 119 51 103 

19-Apr-07 206 89 28 89   3-Apr-08 329 132 56 141 

26-Apr-07 227 95 35 97   10-Apr-08 326 132 66 128 

3-May-07 303 88 48 167   17-Apr-08 314 134 60 120 

10-May-07 298 97 33 168   24-Apr-08 346 117 80 149 

17-May-07 201 93 30 78   8-May-08 358 133 60 165 

21-Jun-07 203 81 29 93   15-May-08 331 138 51 142 

28-Jun-07 225 106 36 83   22-May-08 364 135 61 168 

5-Jul-07 212 110 27 75   29-May-08 341 128 58 155 

12-Jul-07 230 112 31 87   5-Jun-08 354 139 61 154 
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19-Jul-07 265 112 40 113   12-Jun-08 335 147 46 142 

26-Jul-07 221 92 31 98   19-Jun-08 387 160 35 192 

13-Sep-07 212 89 34 89   26-Jun-08 329 135 60 134 

20-Sep-07 253 101 37 115   11-Sep-08 386 135 54 197 

27-Sep-07 167 77 17 73   18-Sep-08 349 131 48 170 

4-Oct-07 231 78 29 124   25-Sep-08 419 141 57 221 

11-Oct-07 261 82 40 139   2-Oct-08 384 144 56 184 

18-Oct-07 231 78 29 124   9-Oct-08 346 144 54 148 

25-Oct-07 261 82 40 139   16-Oct-08 399 148 48 203 

1-Nov-07 221 80 33 108   23-Oct-08 430 134 63 233 

8-Nov-07 310 89 32 189   30-Oct-08 469 148 50 271 

15-Nov-07 292 92 30 170   6-Nov-08 359 120 56 183 

22-Nov-07 294 86 38 170   13-Nov-08 421 137 63 221 

29-Nov-07 234 82 37 115   20-Nov-08 437 149 51 237 

6-Dec-07 196 77 29 90   27-Nov-08 364 137 54 173 

18-Jan-07 157 84 7 66   4-Dec-08 375 140 58 177 

25-Jan-07 146 98 18 30   10-Jan-08 226 102 39 85 

1-Feb-07 186 109 19 58   17-Jan-08 224 112 50 62 

8-Feb-07 203 119 14 70   24-Jan-08 233 129 30 74 

7-Jun-07 180 97 22 61     11731 4499 1862 5370 

14-May-07 202 90 15 97             

  8586 3328 1138 4120   
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APPENDIX D 

Survey Research of Kong Fok Church’s Thursday Gospel Luncheon 

Survey Research on Marketplace Condition and Needs 

Part A Work Condition       

1. Degree of your 

satisfaction for the 

following items 

 
Very 

Dissatisfied  
Dissatisfied Neutral Satisfied 

Very 

Satisfied 

a) relation with 

colleagues  
 

     

b) relation with 

boss/subordinates 
 

     

c) personal emotional 

healthiness 
 

     

d) relation with God       

e) income of present 

work  
 

     

f) opportunity of 

promotion from 

present post 

 

     

g) balance between work 

and family 
 

     

h) daily sleeping 

hours 
  

     

         

2. Degree of your 

consensus for the 

 following items: 

 
Very 

Disagree 
Disagree Neutral Agree 

Very 

Agree  

a) high aspiration in 

returning to work on 

Monday during 

weekend 

 

     

b) high aspiration for 

weekend holiday 

during weekdays 

 

     

c) there is no right and wrong 

in workplace ethical 

choices  

     

d) corporation should 

exercise corporate 

social responsibility 
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e) want to understand 

personality of self and 

others 

 

     

f) want to understand 

biblical truth 
 

     

g) want to join company 

Christian small groups 
 

     

         

3. Degree of your 

understanding for the 

following items: 

 
Very Not 

Understand 

Not 

Understand 
Neutral Understand 

Very 

Understand 

a) handling of 

interpersonal conflicts 
 

     

b) vocational calling 

concept  
 

     

c) spiritual growth 

concept 
 

     

d) corporate social 

responsibility 
 

     

e) corporate culture 

where you work 
 

     

f) environmental care 

concept 
 

     

g) handling of work stress       

h) objective of your work       

i) meaning and purpose 

of life 
 

     

 

Part B: Work Data 

 

4. Your Work Category (Please check off all suitable boxes) 

a) Medical   b) Law   c) Accounting   

d) Real Estate   e) Bank   f) Insurance  

g) Engineering   h) Secretary    i) Clerk 

j) Travel   k) Civil Servant   l) Investment broker   

m) Others (Please write down)   

 

 

 

5. Your Post Level Category: 

a) Junior   b) Senior   c) Middle Management   d) Senior 
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Management  

 

6. Your Highest Level of Education: 

a) High School   b) College/Diploma  c) Bachelor  d) Master  d) 

Doctor  

 

7. How long do you work per week? (by hours) 

a) 20-30  b) 30-40  c) 40-50  d) 50-60  e)60-70  f) 70-80   g) over 80  

 

8. How many days do you work per week? 

a)Less than 5 days  b)5 days  c)5.5 days d)6 days  e)6.5 days  f)7 days  

 

9. Gender: a)Male   b)Female  

 

10. Age:  a)20-29  b)30-39  c)40-49  

d)50-59  e)60-64  f)65 or above  

 

11. Belief: a) Christianity   b) Muslim   c) Buddhism  

d) Chinese Folk Religion   e) Catholics  f)Taoism    

g) Confucianism  h) Others  (Please write down)  

 

12. Your Work Place Area: a) Admiralty  b)Central c)Wan Chai d)Others (Please 

write down)____________________ 

 

13. Your Work Place Building: (Please write 

down)____________________________________  
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APPENDIX E 

Survey Results of Kong Fok Church’s Thursday Gospel Luncheon 

            

Question:             Av. 

Value 

% 

1  Degree of your satisfaction for the following items:     

1a relation with colleagues     3.86   

1b relation with boss/subordinates    3.79    

1c personal emotional healthiness     3.68    

1d relation with God      3.49    

1e income of present work     3.57    

1f opportunity of promotion from present post   3.13    

1g balance between work and family    3.61    

1h daily sleeping hours      3.24    

2 Degree of your consensus for the following items:     

2a high aspiration in returning to work on Monday during 

weekend 

2.26    

2b high aspiration for weekend holiday during weekdays 3.86    

2c there is no right and wrong in workplace ethical choices 2.88    

2d corporation should exercise corporate social responsibility 4.06    

2e want to understand personality of self and others 3.92    
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2f want to understand biblical truth    4.16    

2g want to join company Christian small groups   3.63    

3 Degree of your understanding for the following items:     

3a handling of interpersonal conflicts    3.29    

3b vocational calling concept     3.29    

3c spiritual growth concept     3.47    

3d corporate social responsibility     3.50    

3e corporate culture where you work    3.52    

3f healthy corporate culture     3.19    

3g environmental care concept     3.68    

3h handling of work stress     3.59    

3i objective of your work      3.65   

3j meaning and purpose of life     3.7   

              

Your Post Level Category:          

Position:          % 

junior         85 38.12% 

senior         35 15.70% 

M. Mgt        69 30.94% 

Sr. Mgt        20 8.97% 

owner         1 0.45% 

blank         13 5.83% 

          223 100.00% 
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Your Highest Level of Education:         

High School        54 24.22% 

College Dip.        55 24.66% 

bachelor        70 31.39% 

master         38 17.04% 

doctor         1 0.45% 

blank         5 2.24% 

          223 100.00% 

Average Weekly Work Hours:         

Weekly Hours          50 

              

Average Weekly Work Days:         

Work Days          5.1 

              

Gender:            

Gender Male        49 21.97% 

  Female       168 75.34% 

  blank        6 2.69% 

  Total        223 100.00% 

              

Average Age:            

Age         46   
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Religious Belief:           

Belief Christian       170 76.23% 

  Catholic       5 2.24% 

  Others        4 1.79% 

  Nil        23 10.31% 

  Blank        21 9.42% 

  Total        223 100.00% 

              

Average # of Years being Christians:        

Being Christians       14 

years 
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APPENDIX F 

Analysis of Individual Personal Profile of the Survey’s Participants 
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APPENDIX G 

Survey for IFC Bible Study Group 

(Sent to collect feedbacks from the pilot group) 

Thanks for taking time to answer the following questions: 

1. Do you find the topics being covered are helpful for you to apply God‘s Word in the 

marketplace? 

_________________________________________________________________ 

2. What other topics you are interested to explore? (eg., church history, comparative 

study of cult and religions, the origin of the Bible, etc.) 

____________________________________________________________________ 

3. What insights have you gained from this series of study as Christian business leader? 

_____________________________________________________________________

_______________________________________________________________ 

4. What are the major difficulties in applying biblical principle into the business world?  

____________________________________________________________________

______________________________________________________________ 

5. Does this group study help you overcome or alleviate the difficulty in business 

decision making?  

_________________________________________________________________ 

6. Does this group study setting provide spiritual nurture for you to be the follower of 

Jesus Christ in the business sector? 

 

Session Topic Text 

1 Dilemma in Ethical Decision Daniel 6 

2 Work Life Balance John 11:1-16 

3 Investing our talents as God intended Matthew 25:14-30 

4 Wealth Talks from Proverbs Proverbs 

5 Vocation Calling: Human, Believer, Individual Matthew 5:13-16 

6 Believer Engagement with Culture  John 17:6-19 

7 Spirituality and Work  Luke 10:38-42 

8 Work Attitude and Motivation  Colossians 3:22-4:1 

9 The Full Armor of God Ephesians 6:10-20 

10 Environmental Concern and Action Genesis 1:26-28 
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APPENDIX H 

Leaders Manual of Spiritual Nurture of Company Small Group 

Table of Contents 

1. Introduction 

2. Spiritual Growth 

3. Quest for a Marketplace Spirituality 

a. Marketplace Prophet 

i. Investing Our Talents as God Intended 

ii. Dilemma in Ethical Decision 

iii. Wealth Talks from Proverbs 

b. Marketplace Priest 

i. Spirituality and Work 

ii. Work Attitude and Motivation 

iii. Environmental Care and Action 

c. Marketplace Regent 

i. Vocation Calling: Human, Believer, Individual 

ii. Work Life Balance 

iii. Believer Engagement with Culture 
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LEADER MANUAL 

INTRODUCTION 

Being a company small group leader, I think you must have the burden to see 

your colleagues to come to understand and accept the wonderful salvation of our Lord 

Jesus Christ. Not only that, you would like to see the believers in your group to be mature 

in Christ. Being a pastor, I have the same desire as you to see people lives transformed 

and renewed by the Holy Spirit, to embark a new life in Christ! Helping people to grow 

into mature disciples of Christ is not an easy task, it takes time and love to nurture the 

inner new selfs so that their perspective and value of life are Christ like, and their 

relationship with God, with others, with oneself, and with the environment are 

harmonious and reconciliatory. This kind of wholeness is made possible through the 

shalom brought to us through the redemption of our Lord Jesus Christ on the cross!  

Now I would like to invite you to have a big picture of what spiritual growth is in 

the first place. Then, there will be a series of topics that you would find them relevant to 

explore in your work place group setting of Bible study and sharing. At the end of each 

chapter, there will be a list of references for you to pursue further study and reflection. 

 

 

 



 

95 

Spiritual Growth  

Dr. Raymond Au has written a very popular book to help people grapple with 

personal growth.
1
 He employs the counseling theory and practical experience to outline 

the road map for personal growth into two major categories, time tunnel and relation 

network. In time tunnel, he helps one to reflect on the past, present and future self. In 

relation network, one is able to examine the relation with the environment, with others 

and with oneself. In the 2008 second edition, Dr. Au has added the three structural 

elements of our inner self, namely intellect, emotion and volition, to enhance one‘s 

understanding of a mature self.  

The content is very interesting to read and helpful from a counseling perspective. 

However, it does not fit the setting for small group Bible study. Dr. Peter Scazzero 

stresses on emotional healthiness as an integral part of spiritual maturity. He said, ―It‘s 

impossible to be spiritually mature, while remaining emotionally immature.‖
2
 His tool is 

to make use of the ancient church resources especially in resorting to contemplative 

spirituality tradition, Scazzero believes it can unleash a revolution into the deep places of 

your life that can transform all your relationships.  

Drs. Henry Cloud and John Townsend wrote a book on How People Grow. The 

book is aimed as a tool for the small group leaders, Bible study teachers, disciplers and 

mentors, church leaders, counselors and pastors to facilitate growth in others. They 

                                                 
1
 Raymond Au. Track of Life – Thirteen Keys to Grow. (Second Edition) (Hong Kong: 

Breakthrough Ltd., 2008), 5-9. 

2
 Peter Scazzero. Emotionally Healthy Spirituality: Unleash a Revolution in Your Life in Christ 

(Nashville: Integrity Publishers, 2006), 1-2.  
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stressed that the principles of growth are in the Bible and its teachings. The book aims to 

bring people ―to the Bible as the source for teaching about growth and healing.‖
3
 

Dr. Leung Ka-Lun wrote a timely book on this subject, Pursuit of Spiritual 

Growth. In it, he made relevant observation about the practicality as well as the potential 

dangers of spiritual growth ladder program. He concludes with the pursuit of spiritual 

growth in three major areas, namely, the accumulation of knowledge, the experience of 

God‘s fullness and the perfection of morality. Recognizing the inseparable relation 

between life and behavior, the course on spirituality in recent years started to emphasize 

on character formation, especially the integration of counseling and spirituality courses.
4
  

The principal of a school recently wrote to his students: ―As I write the 

incomprehensible scale of devastation and trauma caused by the earthquake off the coast 

of Japan March 11
th

 2011 is still unfolding…Watching the endless pictures from Japan 

last weekend I not only became increasingly horrified, but also felt an increasing sense of 

introspection. Once cannot help but empathize with the people caught up in the tragedy, 

such empathy can give the rest of us the luxury of wider reflection. The catastrophe in 

Japan puts our everyday concerns truly into perspective; the everyday things which 

usually trouble us are shown to be trivial and incidental. When we express frustration as 

our immediate goals are thwarted maybe we can learn from such tragedy to appreciate 

our relative advantages. Are our everyday concerns really so important?‖ 

                                                 
3
 Henry Cloud and John Townsend, How People Grow: What the Bible Reveals about Personal 

Growth (Singapore: Campus Crusade Asia Limited, 2006), 10. 

4
 Ka-Lun, Leung, Pursuit of Spiritual Growth (Hong Kong: Fellowship of Evangelical Students 

(H.K.) Ltd., 2005), 167.  
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The quotation has greatly reminded us to live our lives with the right perspective 

and value that demands our utmost dedication. There is only one life to live, and most of 

the time in our lives is related to work. Seeking the meaning to fulfill in our work and 

living out the purpose God has placed us in various positions in the marketplace, will be 

an exciting and rewarding journey to explore. I invite you to join me in this journey to 

explore God‘s will and mind in your situation. As more and more Christians realize their 

strategic place in the marketplace, we can start from sharing such perspective in our 

company small group as we seek to live for the glory of God. ―Our Father in heaven, 

hallowed be your name, your kingdom come, your will be done on earth as it is in 

heaven.‖ This is my prayer for the transformation of the marketplace, I hope it is yours as 

well. As we serve together for His glory, let this transformation begins inside ourselves 

and extends outward in the community where we work.  

Quest for a Marketplace Spirituality  

J.B. Green explains that Christ fulfills all the needs of men by filling these offices, 

―As prophet he meets the problem of man‘s ignorance, supplying him with knowledge. 

As priest he meets the problem of man‘s guilt, supplying him with righteousness. As king 

he meets the problem of man‘s weakness and dependence, supplying him with power and 

protection.‖
5
  

In the marketplace, Christians should fulfill these three roles as Christ‘s 

representatives working among the people. Firstly, being the marketplace prophet, 

                                                 
5
 J.B. Green, A Harmony of the Westminster Presbyterian Standards, 65-66, quoted in Walter A. 

Elwell (Ed.), Evangelical Dictionary of Theology (Grand Rapids, MI: Baker Book House, 1984), 793. 
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Christians transmit God‘s standard and value through our words and our works. Through 

the company small group, one can demonstrate God‘s word is alive in our work context 

and all our daily circumstances. Secondly, being the marketplace priest, Christians pray 

before each day‘s work, entrusting our plan and committing our work unto the Lord 

(Pro.3:5-6; 16:3), remembering our non Christian colleagues and their salvation, asking 

God for wisdom and love to bring these people to sense God‘s presence and love in the 

company. Thirdly, being the king‘s servant in the marketplace, Christians face the same 

temptations and challenges of our work as the rest of the industry. However, we can show 

forth the joy and hope we find in the promise of our king and Lord, Jesus Christ 

(Heb.4:15-16, Jn.16:33).  

In summary, Christians can fulfill the three fold role of Christ in the marketplace 

as Christians seek to live out Christ centered spirituality as shown in the following table 

that I develop.  

 

Christ‘s Office Christian Office in the 

marketplace (MP) 

Area of Core Value 

to convey 

Biblical Theme 

being illustrated in 

John 14:6 

Prophet MP Prophet Meaning of Real 

Life Education 

Faith – Jesus is the 

Truth (Mic.6:8) 

Priest MP Priest Mission of Holistic  

Reconciliation 

Love – Jesus is the 

Way (Eph.1:7-10) 

King MP Regent  Motivation of 

Transforming MP 

Hope – Jesus is the 

Life (Col.3:3-4) 
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In today‘s post modern world, many people would like to see the genuine person 

in the believer‘s word and deed before they even consider the Christian faith. 

Marketplace is a real arena for committed Christians to demonstrate to the world the 

finality and validity of the word of our Lord Jesus Christ.  

A pilot group from one of our church member is chosen for in-depth interaction 

on using the materials. I have conducted the Bible study sessions and feedbacks have 

been collected in order to improve the format and content of the nurture materials. As 

seen from the findings of chapter six, the Bible study materials will be placed into various 

categories accordingly as shown in the following table:  

 

Topics in the leader manual Christian Role in 

marketplace (MP) 

Area of Core Value to convey 

and Work to be done 

*Dilemma in Ethical Decision 

*Wealth Talks from Proverbs 

* Investing our talents as God 

intended 

MP Prophet Meaning of Real Life 

Education 

*Spirituality and Work 

* Work Meaning and Prayer 

*Environmental Care and Action 

MP Priest Mission of Holistic  

Reconciliation 

* Work Life Balance 

* Vocation Calling: Human, 

Believer, Individual 

* Believer Engagement with Culture 

MP Regent  Motivation of Transforming 

MP 
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The content of the materials are based on the Scripture, usually a text of passage 

is chosen for study, along with the background information each session hope to show the 

creative and redemptive perspective through the lens of the cross.  

There is no conflict between Kingdom mission and Church mission. In this regard, 

we should celebrate God‘s work in church work of evangelism, church planting and other 

missionary work. We should be equally thankful that God‘s work and will is also done in 

many Christian relief and development work towards social concern and reform. Thus, 

the mentality of integrating spiritual and secular, individual and community, redemption 

and creation, as well as church mission and kingdom mission, should be promoted and 

adopted.  
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1. Marketplace Prophet 

1.1 Investing Our Talents as God Intended 

Introduction: 

The gap between the rich and the poor in Hong Kong is getting more and more 

serious. With the backdrop of globalization, Hong Kong has tried to establish herself as 

the international financial centre, causing massive wealth re-distribution among the 

minority few who know how to control the billions of cash flow to create new wealth 

while the majority population of low skilled workers ended up in lesser salary than before 

due to inflation of living index.  

Jeffrey Sachs and Joseph Stiglitz are two renowned US economists who had 

explored in depth on the issues created by globalization and proposed policy to improve 

the living condition of poor nations. They have strongly criticized US led western nations 

economic policy. These national leaders demand other nations to open their markets 

while they block the free trade of product and service from the less developed nations. 

They have also criticized some financial tycoons who tried to manipulate the markets by 

bringing in and out of massive money to create financial market crisis and panic.
6
  

Text: Matthew 25:14-30 

Context: Matthew 24-25 is about end time prophecy made by Jesus to remind his 

disciples to stay spiritually alert. There is a series of four parables related to end time. 

1. Parable of the thieve at night (24:43-44) 

                                                 
6
 Pun-lee Lam, Making Investment in a Wise Way (Hong Kong: Tien Dao Publishing House Ltd., 

2010), 208. 
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2. Parable of the good and the wicked servants (24:45-51) 

3. Parable of the ten virgins (25:1-13)  

4. Parable of the talents (25:14-30) 

Observations: 

1. This parable is about what kingdom of heaven will be like (v.14) 

2. Talents are given by the master to the servants according to his ability (v.15) 

3. The praise by the master to the first and the second servants is exactly the same (v.21, 

23) 

4. The rebuke by the master to the third servant is the longest description in this parable. 

(v.24-30) 

Sectional study: 

1. The responsibility we receive (v.14-15):  

 Master goes on a journey – for how long? 

 Master‘s property includes what? 

 In the first century, a worker‘s daily wage is 1 denarii (Roman coin). 1 talent 

(Greek coin) = 6000 denarii. Excluding Sabbaths and other holidays, a year has 

about 300 working days. Thus, in order to gain 1 talent, you need to work for 20 

years. 

 Five talents = sum of 100 years salary 

 Two talents = sum of 40 years salary 

 One talents = sum of 20 years salary 
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 Silver was the most common precious metal found in Palestine, so a talent was 

usually of silver, which is confirmed by the use of the term argyrion ―silver, silver 

coin‖ (v.18). A silver talent weighed approximately seventy five pounds and had a 

value of six thousand denarii. It was worth approximately US$247,200.
7
 

 Master has entrusted great responsibility for each servant according to each 

ability – Master has great trust on his servants  

2. The reaction we have (v.16-18): 

 The one with five talents have‖ gained‖ five talents more 

 The one with two talents have ―gained‖ two talents more 

 The one with one talent hid his master‘s money 

 ―gained‖ in Greek is ―kerdaino‖ which means ―to profit‖ 

 The first two servants showed maximum commitment in caring for his master‘s 

resources. Both got a 100% return. Regardless of the amount you are entrusted with, 

one needs to maximize the opportunities and give a maximum return on the 

privileges.  

3. The reckoning we face (v.19-27): 

 The return of the master after a long time (v.19) 

 The reckoning of the faithful (v.20-23): ―Well done, good and faithful servant! You 

have been faithful with few things; I will put you in charge of many things. Come 

and share your master‘s happiness!‖ 

                                                 
7
 Clinton E. Arnold (Ed.), Zondervan Illustrated Bible Backgrounds Commentary: Vol.1, Matthew, 

Mark, Luke (Grand Rapids: Zondervan, 2002), 156. 
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 How do you see faithfulness in these verses? 

 The reckoning of the unfaithful (v.24-27): ―You wicked, lazy servant! So you knew 

that I harvest where I have not sown and gather where I have not scattered seed? 

Well then, you should have put my money on deposit with the bankers, so that when 

I returned I would have received it back with interest.‖ 

 

4. The result we gain (v.28-30): 

 The reward given to the faithful (v.28) 

 The regret experienced by the unfaithful (v.29-30) 
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Reflections and applications: 

1. ―In reclaiming work as a source of joy, the first steps are to recognize God‘s gifts in 

ourselves and others, and to trust others to make decisions in accordance with the way 

God designed them.‖
8
 Do you agree with that? 

2. Stewardship is all about responsibility. If God made us to bear responsibility, why do 

some people avoid it? In the parable of the talents, ―the avoidance of responsibility is 

not just an issue of brokenness or a dysfunctional background but actually of evil and 

sin as well.‖
9
 

3. As a corporate leader, how do you see yourself managing God‘s resources of money, 

time, talent and earthly resources? 

4. What is your reflection upon the recent QE (II) proposed by the US government of 

Obama?  

5. ―Global energy use will grow 36% by the year 2035, spurred mostly by China‘s rapid 

increase in energy consumption, according to the International Energy Agency‘s 

annual report. China overtook the US in 2009 to become the largest energy user.‖ 
10

 

In light of this fact, can you propose any corporate policy as contribution to the 

environmental care? 

 

For Further Study 

                                                 
8
 Raymond Bakke, William Hendricks and Brad Smith, Joy at Work Bible Study Companion 

(Seattle: PVG, 2005), 71-72. 

9
 Ibid., 75. 

10
 Time Magazine, Nov.22, 2010, p. 17. 
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Blackaby, Henry & Richard. God in the Marketplace. Nashville: B & H Publishing 
Group, 2008.  

 
Burkett, Larry. Business By The Book: The Complete Guide of Biblical Principles for the 

Workplace. Nashville: Thomas Nelson, Inc., 1998. 
 
Chan, Tommy C.Y. Tommy’s Philosophies of Wealth Management. Hong Kong: Edit 

Workshop Company Limited, 2008. 
 
Cheung, Kwok-Tung. (Ed.) Economic Life and Christian Ethics. Hong Kong: Fellowship 

of Evangelical Students (H.K.) Ltd., 2006. 
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1.2 Dilemma in Ethical Decision 

Daniel Chapter Six 

Summary: Daniel was appointed by the king of Persia, Darius, to be the top 

administrator to oversee the 120 satraps and to rule the kingdom. Due to the plot by the 

other administrators and satraps, the king was persuaded to set up a rule to forbid people 

to pray to other gods or man besides the king. Having realized the law was in effect, 

Daniel persisted in praying towards Jerusalem three times daily. As a result, he was 

sentenced to throw into the lion pit. Even the king tried to save him but he cannot, yet he 

ultimately witnessed how Daniel‘s God was so powerful that the lions were not able to 

harm Daniel. At the end, Daniel was saved, but all the people and their families in setting 

up the plot were thrown into the lion pit and were eaten by the lions.  

Context: 

1. Two kinds of narrative description between the king and Daniel with his three friends: 

(A) King‘s order and ban against Daniel and his three friends‘ loyalty to God (ch.1, 3, 

6); (B) King‘s dream and vision that only Daniel can unlock the meaning due to 

God‘s revelation (ch.2, 4,5). 

2. Chiastic structure from ch.2 – 7: 

 Four Kingdoms: ch.2 and 7 

 Godly people under trial was delivered by God: ch.3 and 6 
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 Proud king was judged by God: ch.4 and 5. These two chapters are the centre of the 

messages: God requests our respect to His sovereignty, we should not play God and 

end up as a fool before God and suffer from the dire consequences.  

3.  Comparison between ch.3 and 6: 

 Chapter 3 Chapter 6 

Setting Babylonian Persian 

King‘s edict Nebuchadnezzar Darius 

Nature Self initiative Being manipulated 

Accusers Other sages Other officials 

Loyalty Daniel‘s friends to God Daniel to both state and God  

Area of testing Public religion (required) Private prayer (forbidden) 

Ultimate trial Furnace Lion pit 

King‘s response Enraged by Daniel‘s 

friends 

Concern for Daniel 

Final outcome Tolerance of the Jew‘s 

religion 

Requirement of empire wide 

worship of Daniel‘s God 

4. Chiastic structure of ch.6:
11

 

 1-3 Introduction: Daniel‘s success 

  4-10 Darius signs an injunction but Daniel takes his stand 

  11-15 Daniel‘s colleagues plan his death 

                                                 
11

 John E. Goldingay, Word Biblical Commentary, Vol.30: Daniel (Dallas: Word Incorporated, 

1991), 124. 
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  16-18 Darius hopes for his deliverance 

  19-23 Darius witnesses his deliverance 

  24 Daniel‘s colleagues meet with their death 

  25-27 Darius signs a decree and takes his stand 

  28 Conclusion: Daniel‘s success 

5. Questions to be pondered upon 

 What are the excellent characteristics in Daniel‘s public and private life? (vv1-5, 

10) 

 What motivates Daniel to persist in praying to God daily? (cf. Dan. 9:1-3) 

 The laws of Medes and Persians forbid the king‘s decree to be repealed (v.8, cf. 

Esther 1:19, 8:8), why can‘t Daniel stop praying to his God for 30 days? 

 Is there any issue about the request made by Daniel‘s colleagues in v.7? 

 Can Daniel hide himself from being discovered by others for praying to his God? 

(v.10) 

 Why the colleagues of Daniel would set him up? (Esther 3:1-6, 1Pe.5:8-9) 

6. How would you use the following words to describe Daniel? Consistent /Persistent / 

Faithful / Uprightness / Wisdom / Remarkable spirit / Excellence 

7. As being law abiding citizens, are there situations that one needs to consider violating 

the law? (Consider hostage taking incident for example)  

8. Read the following Scriptures:  

Psalm 34:7, Psalm 121, Rom.12:12, Eph.6:18, Phil.4:6, Col.4:2-3, 1Th.5:17, 1Pe.4:7, 

Jude20 
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Further Study 

Cheung, Kwok-Tung. (Ed.) Economic Life and Christian Ethics. Hong Kong: Fellowship 
of Evangelical Students (H.K.) Ltd., 2006.  

 
Geisler, Norman L. & Douglass, Randy. Integrity at Work. (Chinese Edition) Hong Kong: 

Tien Dao Publishing House Ltd., 2009. 
 
Gill, David. Doing Right: Practicing Ethical Principles. Downers Grove: InterVarsity 

Press, 2004. 
 
Gill, David. Becoming Good: Building Moral Character. Downers Grove: InterVarsity 

Press, 2000. 
 
Graves, Stephen; Addington, Thomas; Womack, Sean. Ethical Anchors: Building Blocks 

for LIFE@WORK (Chinese Edition). Hong Kong: Fellowship of Evangelical 
Students (H.K.)Ltd., 2004. 

 
Hill, Alexander D. Just Business: Christian Ethics for the Marketplace. (Chinese Edition) 

Hong Kong: China Alliance Press, 2001. 
 
Wong, Kenman L. & Scott B. Rae. Business for the Common Good. (especially chapter 

six, Ethics in the Workplace) Downers Grove: InterVarsity Press, 2011. 
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1.3 Wealth Talks from Proverbs 

Introduction:  

There are many complaints against the increasing food and property price in Hong 

Kong. The gap between the rich and the poor is getting more serious and wider. We need 

to educate the young people to learn wealth management from the biblical perspective 

when they are young and have many precious opportunities to explore their career and 

investment possibility.  

Bob Barber is the President of the National Association of Christian Financial 

Consultants (NACFC). He shares the following nine strategies for biblical wealth 

management:
12

  

1. Discovering Your purpose for Biblical Wealth Management 

2. Cash Flow Discovery and Management that honors God 

3. Wise Risk Management 

4. Estate Planning that incorporates caring for your loved ones and others 

5. Investing and Asset Allocation that uses biblical principles 

6. Setting up a Retirement Income Strategy that will last throughout you and your 

 spouse‘s lifetime 

7. Wise Tax Planning Strategies that are legal and ethical 

                                                 
12

 Bob Barber, ―Nine Strategies for Biblical Wealth Management,‖ The Christian Post, Internet, 

available from http://www.christianpost.com/news/nine-strategies-for-biblical-wealth-management-26008/, 

accessed 28 February 2011.  
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8. Philanthropic Planning and Giving that creates a lasting legacy 

9. Seeking Non-Proprietary, Fee-Based Biblical council. 

―In all labor there is profit, but mere talk leads only to poverty. The crown of the wise is 

their riches, but the folly of fools is foolishness‖ Proverbs 14:23-24 

 

Bible Study Session 

I. Positive and Negative Aspects of Wealth 

1. Positive: helping people 

(1) ―A person‘s riches may ransom their life, but the poor cannot respond to 

threatening rebukes.‖ (Proverbs 13:8) 

(2) ―The wealth of the rich is their fortified city, but poverty is the ruin of the poor. 

/ The wealth of the rich is their fortified city; they imagine it a wall too high to 

scale.‖ (Proverbs 10:15 / 18:11) 

(3) ―The poor are shunned even by their neighbors, but the rich have many friends. 

/ Wealth attracts many friends, but even the closest friend of the poor person 

deserts them.‖ (Proverbs14:20 / 19:4) 

2. Negative: hurting people 

(1) ―Such are the paths of all who go after ill-gotten gain; it takes away the life of 

those who get it.‖ (Proverbs 1:19) 

(2) ―A fortune made by a lying tongue is a fleeting vapor and a deadly snare.‖ 

(Proverbs 21:6) 
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(3) ―The stingy are eager to get rich and are unaware that poverty awaits them.‖ 

(Proverbs 28:22) 

II. Real and Fake Aspects of Wealth 

1. Real Wealth: substantial, sustaining, beneficial 

(1) ―With me are riches and honor, enduring wealth and prosperity.‖ (Proverbs 

8:18) 

(2) ―bestowing a rich inheritance on those who love me and making their 

treasuries full.‖ (Proverbs 8:21) 

(3) ―The blessing of the LORD brings wealth, without painful toil for it.‖ 

(Proverbs 10:22) 

(4) ―A good person leaves an inheritance for their children‘s children, but a 

sinner‘s wealth is stored up for the righteous.‖ (Proverbs 13:22) 

(5) ―The house of the righteous contains great treasure, but the income of the 

wicked brings ruin.‖ (Proverbs 15:6) 

2. Fake Wealth: Superficial, short lived, indeterminate 

(1) ―One person pretends to be rich, yet has nothing; another pretends to be poor, 

yet has great wealth‖ (Proverbs 13:7) 

(2) ―Cast but a glance at riches, and they are gone, for they will surely sprout 

wings and fly off to the sky like an eagle.‖ (Proverbs 23:5) 

(3) ―for riches do not endure forever, and a crown is not secure for all 

generations.‖ (Proverbs 27:24) 
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III. Wealth of the Wise 

1. ―Long life is in her right hand; in her left hand are riches and honor.‖ (Proverbs 

3:16) 

2. ―With me are riches and honor, enduring wealth and prosperity.‖ (Proverbs 8:18) 

3. Wealth is worthless in the day of wrath, but righteousness delivers from death.‖ 

(Proverbs 11:4) 

4. Those who trust in their riches will fall, but the righteous will thrive like a green 

leaf.‖ (Proverbs 11:28) 

IV. Attitudes toward wealth 

1. Toward God 

Honor God: ―Honor the LORD with your wealth, with the first fruits of all your 

crops‖ (Proverbs 3:9) 

2. Toward self 

(a) No Greed: ―Dishonest money dwindles away, but whoever gathers money 

little by little makes it grow. / The stingy are eager to get rich and are unaware 

that poverty awaits them.‖ (Proverbs 13:11 / 28:22) 

(b) No Sloth: ―Lazy hands make for poverty, but diligent hands bring wealth. / Do 

not love sleep or you will grow poor; stay awake and you will have food to 

spare.‖ (Proverbs 10:4 / 20:13) 

(c) No Waste: ―A man who loves wisdom brings joy to his father, but a 

companion of prostitutes squanders his wealth.‖ (Proverbs 29:3) 
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(d) Be Content: ―Keep falsehood and lies far from me; give me neither poverty 

nor riches, but give me only my daily bread.‖ (Proverbs 30:8) 

(e) Be Prudent: ―Do not wear yourself out to get rich; do not trust your own 

cleverness.‖ (Proverbs 23:4) 

(f) Be Save: ―The wise store up choice food and olive oil, but fools gulp theirs 

down.‖ (Proverbs 21:20) 

3. Toward others 

(a) Cheerful Giver: ―One person gives freely, yet gains even more; another 

withholds unduly, but comes to poverty. A generous person will prosper; 

whoever refreshes others will be refreshed. / Whoever is kind to the poor lends 

to the LORD, and he will reward them for what they have done.‖ (Proverbs 

11:24-25 / 19:17) 

(b) No Pride: ―Whoever mocks the poor shows contempt for their Maker; 

whoever gloats over disaster will not go unpunished.‖ (Proverbs 17:5) 

(c) Show Mercy: ―Whoever oppresses the poor shows contempt for their Maker, 

but whoever is kind to the needy honors God. / Whoever shuts their ears to the 

cry of the poor will also cry out and not be answered. / Whoever increases 

wealth by taking interest or profit from the poor amasses it for another, who 

will be kind to the poor.‖ (Proverbs 14:31 / 21:13 / 28:8) 

(d) No Deceit: ―One who oppresses the poor to increase his wealth and one who 

gives gifts to the rich—both come to poverty.‖ (Proverbs 22:16) 

V. Four Life Qualities surpassing Wealth 
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1. Fear God: ―Better a little with the fear of the LORD than great wealth with 

turmoil.‖ (Proverbs 15:16) 

2. Love One Another: ―Better a small serving of vegetables with love than a fattened 

calf with hatred.‖ (Proverbs 15:17) 

3. Have Wisdom: ―How much better to get wisdom than gold, to get insight rather 

than silver!‖ (Proverbs 16:16) 

4. Have Reputation: ―A good name is more desirable than great riches; to be 

esteemed is better than silver or gold.‖ (Proverbs 22:1) 

Further Study 

French, Kenneth R. (Et Al.) The Squam Lake Report: Fixing The Finance System. 
Princeton: Princeton University Press, 2010. 

 
Gay, Craig M. Cash Value: Money and the Erosion of Meaning in Today’s Society. 

Grand Rapids: Wm. B. Eerdmans Publishing Co., 2004. 
 
Krugman, Paul. The Return of Depression Economics and the Crisis of 2008 (Chinese 

Ed.). Taipei: China Times Publishing Company, 2009.  
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2. Marketplace Priest 

2.1 Spirituality and Work 

Luke 10:38-42 

[38] As Jesus and his disciples were on their way, he came to a village where a 

woman named Martha opened her home to him.  

[39] She had a sister called Mary, who sat at the Lord‘s feet listening to what he 

said.  

[40] But Martha was distracted by all the preparations that had to be made. She 

came to him and asked, ―Lord, don‘t you care that my sister has left me to do the 

work by myself? Tell her to help me!‖  

[41] ―Martha, Martha,‖ the Lord answered, ―you are worried and upset about 

many things,  

[42] but few things are needed—or indeed only one. Mary has chosen what is 

better, and it will not be taken away from her.‖ 

1. Definition of Spirituality: 

 ―The importance of fostering a spiritual life which could address the pressing social 

and political issues of the day increased as the twentieth century progressed – if 

‗progressed‘ is the right word: two world wars, the looming threat of nuclear and 

environmental catastrophe, the seemingly inexorable increase in the gap between 

rich and poor, the oppression of (or discrimination against) individuals because of 

their race, sexual orientation, or gender – all these helped to fuel the desire for a 

spirituality that both affirmed the holiness of this world, and equipped people to try 
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to change that world.‖
13 

Gordon Mursell has rightly defined the balanced view and 

scope regarding the spiritual life of committed disciple of Christ in the 21st century 

marketplace. 

 Richard Higginson: ―Spirituality is often defined in terms of interconnectedness: a 

sense of being connected with the self, with others, with nature, and – quite 

possibly – with the divine.‖
14

 

 Dallas Willard: Spirituality and spiritual formation are whole life matters. A 

―Spiritual life‖ for the human being consists in that range of activities in which, 

being brought to spiritual birth by God‘s initiative through the Word, he or she 

cooperatively interacts with God and with the spiritual order (―kingdom‖) deriving 

from God‘s personality and action. The result is a new overall quality of human 

existence with corresponding new powers. A person is a ―spiritual person‖ to the 

degree that his or her life is effectively integrated into and dominated by God‘s 

Kingdom or rule. For the ―babe in Christ,‖ much of their embodied and concretely 

socialized personality is not under the direction of God, and the reintegration of their 

whole life under God is not yet achieved.
15

 

 Willard made it clear that mere proclamation of a gospel of justification alone could 

not produce disciples. True discipleship is a life-long learning process from Jesus 

                                                 
13

 Gordon Mursell, English Spirituality: From 1700 to the Present Day (Louisville: Westminster 

John Knox Press, 2001), 467 .  

14
 Richard Higginson, Questions of Business Life (London: Spring Harvest Publishing Division, 

2002), 21. 

15
 Dallas Willard, The Great Omission: Reclaiming Jesus’s Essential Teachings on Discipleship 

(San Francisco: Harper Collins Publishers, 2006), 49.  
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Christ as to how we live in the Kingdom of God as he did. We cannot afford to have 

just a gospel dealing only with sin, we need to have a gospel that leads us to new life 

in Christ.
16

 

 Paul Stevens‘ everyday life spirituality: ―Spirituality is about roots, about living 

deeply grounded, non-superficial lives, about the possibility of holiness for the 

ordinary Christian in the thick of life. To discover God where we are we must 

explore the relationship between hectic living and spiritual growth. This will yield a 

spirituality that is neither monastic nor clerical, but rooted in homemaking, doing 

business, loving one‘s spouse, casting one‘s vote in the municipal election, and 

caring for the poor and powerless. Spirituality is simply communion with God. But 

for the biblical Christian this communion must be embodied, incarnated, and 

threaded into everyday, earthly realities.‖
17

 

 Paul Stevens‘ Trinitarian spirituality: Trinitarian spirituality is the lived experience 

relates to the Triune God – Father, Son, and Spirit. Stevens explains that such 

spirituality has five dimensions: 

1. Our fellowship and community is not just with other seekers and disciples, 

we are actually taken into the fellowship and love-life of Father, Son, and 

Spirit (1 John 1:3). 

                                                 
16

 Willard, 62-64 

17
 R. Paul Stevens, Disciplines of the Hungry Heart: Christian Living Seven Days a Week 

(Vancouver: Regent Bookstore, 1993), ix-x . 
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2. God is not distant in heaven but immanent and present, not only in sacred 

places and sacred times but in the warp and woof of everyday life. God is 

with us in all circumstances including the difficult business situation. 

3. Our lived experience of God is like the interpenetration (Greek: perichoresis) 

but not the merging of Father, Son and Spirit. Perichoresis means we are 

becoming truly ourselves in the context of a love relationship.  

4. The concern and purpose of the Triune God interpenetration is not merely 

redemptive and curative (Saving souls and mending people) but also unitive 

and creative (making things beautiful and bringing things and people 

together). 

5. The Trinity helps us pray (Rom.8:26, 34). Edwin Hui explains, ―In this 

praying event, the person who prays has an unmistakably three-facets 

‗experience‘ of the Triune God as she is being incorporated by the ‗Spirit‘ 

into the life of the ‗Son‘ towards the ‗Father‘.
18

 

 

2. Six Essential Traditions of Christian Spirituality:  

Richard Foster, the author of the bestselling Celebration of Discipline examines 

the six essential traditions of Christian Spirituality and their role in spiritual renewal. 

Each tradition has its own strength and weaknesses. They are listed as follows:
19

 

                                                 
18

 R. Paul Stevens, Doing God’s Business (Grand Rapids: William B. Eerdmans Publishing Co., 

2006), 128-129. 

19
 Richard J. Foster, Streams of Living Water (New York: Harper Collins Publishers, 2001), 23-

272.  
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The 

Contemplative 

Tradition 

Discovering the 

Prayer-Filled Life  

1. Revives our ―first love‖ for 

God 

 

2. Forces us beyond merely 

intellectual religion  

 

3. Stresses upon silence and the 

centrality and call to unceasing 

prayer 

 

4. Emphasizes our life‘s 

solitude with God. 

 

1. Detachment from 

ordinary life and current 

pressing social issues 

 

2. ―Consuming asceticism‖ 

 

3. Tendency to devalue 

intellectual efforts to 

articulate Christian faith 

 

4. Tendency to neglect the 

importance of the 

community of faith 

The Holiness 

Tradition 

Discovering the 

Virtuous Life 

1. Ultimate goal for utter 

transformation of our 

creatureliness into whole 

and perfect sons and 

daughters of God 

2. Intentional focus upon the 

heart, the wellspring of 

action. 

3. Hope for genuine progress 

in character transformation 

4. Practical understanding of 

spiritual growth in the 

grace and knowledge of 

our Lord 

1. Legalism 

2. Pelagianism – 

temptation to believe 

and try with our effort 

to attain the progress 

3. Perfectionism – failure 

to deal with the first 

two perils will cut off 

from our essential 

humanity 

The 

Charismatic 

Tradition 

Discovering the 

Spirit-Empowered 

Life 

1. Correction to our desire to 

domesticate God and 

control the work of the 

Spirit 

2. Reminder that the kingdom 

of God depends not on talk 

but on power (1 Cor.4:20) 

3. Continuous challenge 

toward spiritual growth 

1. Danger of trivialization 

2. Danger of rejecting the 

rational and the 

intellectual 

3. Danger of divorcing 

the gifts of the Spirit 

from the fruit of the 

Spirit 
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and development 

4. Empowerment of gists and 

strength for witness and 

service 

4. Danger of linking our 

walk in the Spirit to 

ungrounded 

theological speculation 

of end time scenarios 

The Social 

Justice 

Tradition 

Discovering the 

Compassionate 

Life 

1. Call us to a right ordering 

of society – right 

relationships and right 

living 

2. Enhances our ecclesiology 

3. Provides a bridge between 

personal ethics and social 

ethics 

4. Gives relevance to the 

language of Christian love 

5. Provides a foundation for 

ecological concerns 

6. Gives relevance of the 

impossible ideal, the new 

heaven and the new earth  

1. Tendency to treat 

means as an end in itself 

2. Strict legalism for it 

operates primarily on 

the level of outward 

action and lifestyle 

3. Getting too closely 

identified with 

particular political 

agenda  

The 

Evangelical 

Tradition 

Discovering the 

Word-Centered 

Life 

1. Evangelical call to 

conversion 

2. Evangelical stress on 

Christ‘s missionary 

mandate to disciple the 

nations 

3. Evangelical commitment to 

biblical fidelity 

4. Evangelical witness to 

sound doctrine 

1. Tendency to fixate 

upon peripheral and 

nonessential matters 

2. Tendency toward a 

sectarian mentality 

3. Tendency to present a 

very limited view of 

salvation found in Jesus 

Christ for such 

salvation impacts all 

levels of human 

existence: personal, 

social, institutional 

4. Tendency toward 

bibliolatry. 
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The 

Incarnational 

Tradition 

Discovering the 

Sacramental Life 

1. It underscores that God 

is present in our 

material world 

2. It roots us in the 

stressful and real 

everyday life 

3. It gives meaning to our 

work as the sense of the 

sacramentality of work 

is heightened 

4. It is a valuable 

corrective to Gnosticism 

5. It reminds us constantly 

to seek and worship 

God 

6. It makes of our body a 

portable sanctuary 

through which we can 

sense the presence of 

God daily 

7. It deepens our 

ecological sensitivities 

1. Idolatry: people try 

to worship the 

nature when we fail 

to distinguish 

between a sacred 

object and the 

spiritual reality it 

signifies 

2. Playing as God: 

seek to manage God 

through externals, 

seek to confine and 

control the work of 

God through ritual 

systems 
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3. Text for study: Luke 10:38-42 

3.1 Context: In the preceding paragraph, Jesus has explained the importance of ―love the 

Lord your God‖ and ―love your neighbor‖. (Luke 10:27) The parable of good 

Samaritan (10:29-37) has demonstrated how to love your neighbor. Here in this 

passage under study, it shows us how to love God and becomes a good illustration for 

Deut. 6:5.  

 

3.2 Theme: Work and Spirituality. We have studied various definitions and traditions of 

spirituality. The main purpose of spiritual discipline is to help us foster an intimate 

relationship with God and live out the new life in Christ. As Christ being the centre of 

the life of disciples, we can be clear of our vocational calling by listening to His 

Word and submit ourselves to the guidance of the Holy Spirit. This is the true 

characteristic of disciple in the marketplace of today‘s urban setting.  

3.3 Questions: 

 In terms of hospitality, how does Martha differ from Mary in receiving Jesus 

into their home? (v.38-39)  

1. Hospitality: it is very important in the Middle East culture.  

2. Priority: There is nothing wrong with Martha‘s hospitality, but her priority 

was wrong. She got so concerned with all the preparations of the meal that she 

missed the real purpose of Jesus‘ visit to their home. 

3. What Martha needs to do: feet washing, simpler meal. 
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4. What Mary did: she chose the better thing to do by sitting at the Lord‘s feet to 

hear his teaching. She has a heart longing for God‘s word and she holds on to 

the opportunity to hear Jesus‘ teaching in person. ―To sit at the feet of a 

respected rabbi was the position of a disciple (Acts 22:3, Luke 8:35). The 

Mishnah speaks of a similar position: ―Let thy house be a meeting-house for 

the Sages and sit amid the dust of their feet and drink in their words with 

thirst.‖
20

 Mary‘s desire to sit at Jesus‘ feet as a disciple. Jesus shatters cultural 

expectations by affirming the status of a woman as his disciple.  

 What and why Martha complained to Lord Jesus? (v.40) 

A. Martha was distracted by all the preparations (literally, by much service, diakonia). 

―Jewish society placed a high value on hospitality, and a woman‘s honor and 

reputation depended on her ability to manage her household well‖.
21

 

B. Thus, Martha seems to be valid in her complaint against Mary not helping her. 

C. ―preparations‖ (diakonian) is the noun, ―to do the work‖ (diakonein) is the verb. 

Both reflects the value that Martha holds in serving Jesus. But Jesus gives the 

―work‖ another new meaning, ―listening to what Jesus said‖ (v.39) is indeed serving 

Jesus. Though Martha is serving Jesus, but she complained that Mary did not obey 

her instruction. In the eschatological feast of the Lamb, the Lord will bless and serve 
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 Clinton E. Arnold (Ed.), Zondervan Illustrated Bible Backgrounds Commentary (Grand Rapids: 

Zondervan, 2002), 417. 
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126 

those who are alert to wait for His coming (12:37). These are the people who listen 

to what Jesus said.
22

  

D. In your busy schedule of daily work, have you set aside a time to listen to what Jesus 

said? Individual quiet meditation and group reflection on God‘s Word are essential 

for us to tune in our heart to God‘s pulse and direction in His guidance of our daily 

life.  

 What can we learn from Martha and Mary in this passage? 

A. Martha: ―worried and upset about many things‖ (v.41) has explained the preceding 

verse of her ―distraction‖ (v.40). That caused her not to be able to concentrate in 

listening to what Jesus taught.  

B. In the preceding parable of the sower, Jesus already explained that the ones fell 

among the thorns could not bear fruit since they are choked by the cares of this life 

(8:14). In the following passage in ch.12, Jesus also explains that ―the worry about 

life‖ can be a stumbling block for people to seek the Kingdom of God with a single 

hearted mind (12:22).
23

 Jesus knows Martha‘s heart. Though Martha is right on 

receiving Jesus into their home (v.38), but she fails in listening to Jesus‘ teaching 

with a concentrated mind and heart.  

C. Mary: She has chosen what is better. There is a connecting word ―gar‖ in front, 

meaning ―because‖. Thus, Jesus did not rebuke Mary for she indeed has chosen the 

better and the needed thing. Such blessing has the eschatological connotation, 

                                                 
22

 David W. Pao, Tien Dao Bible Commentary Luke (I) (Hong Kong: Tien Dao Publishing House 

Ltd.,2010), 501-502.  

23
 Pao, 502. 
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reflecting the promise of inheriting the land (OT) as well as the promise of God‘s 

inheritance (Acts 20:32).
24

 

D. In Jesus‘ reply to Martha, he has also provided an answer to the question from the 

lawyer, ―What must I do to inherit eternal life?‖ (10:25) 

E. For one to inherit eternal life, one must choose what Mary choose, to accept the 

Lord‘s teaching with a single minded heart. 

 
For Further Study 
 
Benner, David G. Opening to God: Lectio Divina and Life as Prayer. Downers Grove: 

InterVarsity Press, 2010. 
 
Foster, Richard J. Celebration of Discipline: The Path to Spiritual Growth. (Revised 

Edition) San Francisco: Harper & Row Publishers, 1988. 
 
Heatley, Bill. The Gift of Work: Spiritual Disciplines for the Workplace (Chinese Edition). 

Taipei: Campus Evangelical Fellowship Press, 2010. 
 
Kwok, Benedict H.B. Nurture the Spiritual Virtues: Revisioning the Spiritual Exercises, 

Virtues and Values. Hong Kong: Logos Ministries Ltd., 2007. 
 
Stevens, R. Paul. The Other Six Days: Vocation, Work, and Ministry in Biblical 

Perspective. Grand Rapids: Wm. B. Eerdmans Publishing Co., 1999. 
 
Stevens, R. Paul & Alvin Ung. Taking Your Soul to Work: Overcoming the Nine Deadly 

Sins of the Workplace. Grand Rapids: Wm. B. Eerdmans Publishing Co., 2010. 
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2.2Work Attitude and Motivation 

Colossians 3:22-4:1  

1. Background of Colossians: 

 In the first century, at least half of the population was slaves, but they belonged as 

member of the household.  

 Theme of this book is about the supremacy and fullness of Christ. He is the Lord of 

all, the head of the church, and assumes the primacy position in all things over all of 

creation, especially the powers. 

 The purpose of Paul‘s writing is to warn the believers of the spiritual dangers of the 

teachings from the false teachers. He points them to Christ as the key of their 

spiritual growth (Col.2:7) 

2. Context of the passage:  

 This is based on the whole section from 3:18 – 4:1 which is the earliest example of a 

set of instructions to all members of a Christian family. In ancient time, there were 

examples of these kinds of instruction both in Hellenistic Judaism and in Hellenistic 

philosophy.  

 ―One of the key distinguishing features of this household code from non-Christian 

codes is the new basis and motivation. Seven times in these eight verses Paul roots his 

instructions ―in the Lord.‖ It is crucial to recognize that Paul is not admonishing these 

believers to conform to the prevailing cultural patterns, but rather to evaluate 



 

129 

everything they do in light of the teaching about Jesus and the pattern he left for his 

people to emulate.‖
25

 

 Paul‘s writing of this passage is to show concern of the run- away slave Onesimus 

from his master Philemon (4:9). Thus, he was asked to carry this letter with Tychicus 

back to the church of Colossae (4:7). Paul has tried to persuade Philemon to accept 

Onesimus back (Phl.8-16). 

3. Relationship between Masters and Slaves 

A. Basic Role of Slaves: ―obey‖ (Greek: hupakouo) your earthly masters (3:22a). The 

word ―obey‖ is the same original Greek word used for children who was taught to 

obey their parents (3:20). This kind of obedience certainly carries the notion of 

respect and willingness.  

B. Mentality of Slaves: examines first of all whether the motivation in serving is 

heavenly or earthly (3:1-2). There are two completely different attitudes in our 

working process: seeking to please men by doing the visible work or seeking to 

please the Lord. The latter attitude is based on the whole heartedly fear of the Lord 

(3:23). The key of this kind of obedience is rooted from the absolute submission to 

Christ as the head of all things, believing that there is heavenly justice on earth, thus 

employing the heavenly mentality to serve people here.  

C. Basic Role of Masters: treat your slaves justly (dikaios) and equally (isotes). The 

former term is an adjective which relates the concept of justice, giving each one the 
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portion one deserves. The later term is a noun which touches on the notion of 

equality. Masters should give their slaves these two kinds of dealing because they 

also have the same heavenly Lord. Jesus Christ has the most righteous and fair eye 

to examine each one‘s heart on earth. Master should imitate Christ‘s example.  
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4. Reflections on your work attitude and motivation 

A. Pause before the Lord, ask the Holy Spirit to guide us to examine our heart if we 

have the kind of whole heartedly fear of the Lord? Can you think of some concrete 

matter that is related to this concept? 

B. Have you tried your very best to utilize God‘s given talents in the work He entrusted 

you?  

C. How do you discern the difference between ―the pursuit of excellence in your work‖ 

and ―the ambition of advancement in your work‖?  

D. Do you have a strong conviction of the heavenly reward for the faithful earthly work 

in the Lord? How would this motivate your work?  

E. In the recent debate over the minimum wages of the worker in Hong Kong, how do 

you treat your employee if you are the owner of the company?  

F. If your company is on the stock market, how will you balance the interest of the 

stock holders and the employees working in your company? 

 
For Further Study 
 
Au, Raymond. Work and Self: Re-discovery of the Passion in Workplace. Hong Kong: 

Breakthrough Ltd., 1997. 
 
Stevens, R. Paul. Doing God’s Business: Meaning and Motivation for the Marketplace. 

Grand Rapids: Wm. B. Eerdmans Publishing Co., 2006.  



 

132 

2.3 Environmental Care and Action 

Introduction 

“An Inconvenient Truth is a 2006 documentary film directed by Davis 

Guggenheim about former United States Vice President Al Gore's campaign to educate 

citizens about global warming via a comprehensive slide show that, by his own estimate, 

he has given more than a thousand times. Since the film's release, An Inconvenient Truth 

has been credited for raising international public awareness of climate change and 

reenergizing the environmental movement. The documentary has also been included in 

science curricula in schools around the world, which has spurred some controversy, 

including a British High Court case.‖
26

 

As Christians, we undoubtedly have the responsibility to be faithful stewards of 

God given resources on the earth. The blood of our Lord Jesus Christ redeems both the 

repented sinners and the nature, the holistic gospel links the redemption and the creation 

perspective together. Thus, we are entrusted with the dual commission from God, namely 

the Great Commission as well as the Cultural Commission. 

1. Brief History of Environmental Care
27

 

1.1 Human Civilization Development: 

(A) Hunting Civilization: We lived in very ancient society around 10000 BC with 

hunting on wild plants, fishes, and animals on the earth.  

                                                 
26
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(B) Agricultural Civilization: Around 3000 BC, the ancient civilization arose from the 

Babylon and Egypt, later India, China and Maya. With the settlement of human 

beings in various regions, population started to grow. People learned to rear up 

the cattle and agriculture. This is the first paradigm shift in human living style. 

(C) Industrial Civilization: Starting in 18
th

 century, the agriculture production went 

industrialized. Through the technological advancement, people tried to change 

and overrule the natural process, creating the products that would not appear in 

natural conditions. This is the second paradigm shift in human living style. 

(D) Ecological Civilization: Starting in 19
th

 century, people started to wake up and 

realize the importance of the whole ecological system is an integrated wholeness 

that entails every parts on this earth. This ecological consciousness awakening 

began by Albert Schweitzer (1875-1965) who advocated the fear of life 

encompassing all living beings including animals and plants. Aldo Leopold was a 

famous American ecologist and forester. In 1947, Leopold published A Sand 

County Almanac, in which a chapter "The Land Ethic" was devoted to 

conservation in "The Ecological Conscience" section. He wrote: "Conservation is 

a state of harmony between men and land."
28

 The land ethic ―changes the role of 

Homo sapiens from conqueror of the land-community to plain member and 

citizen of it. It implies respect for his fellow-members, and also respect for the 

community as such." In 1962, Rachel Carson wrote the famous book, the Silent 

Spring, exposing the danger and harm brought by the agricultural pesticides.  
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1.2 Past Ecological Crisis 

(A) 1950-60‘s: Pollution in the western nations was getting serious in the atmosphere, 

water, soil, solid disposable waste, poisonous chemicals, noise and magnetic 

resonance. 

(B) 1970-80‘s: Various kinds of pollution in developing nations, short supply of 

resources such as water, usable land, energy source, mineral mine are just part of 

the list of deficient supply. There was big increase in population. Holistic damage 

to the whole earth ecological state due to over exploitation and dissertation of the 

land.  

(C) 1990-Now: Global Warming and Climate Change. 

1.3 Worldwide Environmental Concern 

(A) 1968: Club of Rome was an academic organization established by the general 

public to promote new attitude, policy and system to face the human predicaments 

in environmental deterioration.  

(B) 1970: There were over 22 million people took the protests on the street from the 

west coast to the east coast in US to urge the government to face the 

environmental issues. 

(C) 1972: ―The Limits to Growth‖ was published by the Club of Rome to show the 

consequences of a rapidly growing world population and finite resource supplies. 

The book used the World3 model to simulate the consequence of interactions 

between the Earth's and human systems and the result echoes some of the 

concerns and predictions of Thomas Robert Malthus in An Essay on the Principle 

http://en.wikipedia.org/wiki/World_population
http://en.wikipedia.org/wiki/World3
http://en.wikipedia.org/wiki/Thomas_Robert_Malthus
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of Population (1798). The five variables being examined in the original model are 

world population, industrialization, pollution, food production and resource 

depletion. The authors intended to explore the possibility of a sustainable 

feedback pattern that would be achieved by altering growth trends among the five 

variables. The most recent updated version was published as Limits to Growth: 

The 30-Year Update in 2004. Graham Turner published a paper called "A 

Comparison of `The Limits to Growth` with Thirty Years of Reality" in 2008. It 

examined the past thirty years of reality with the predictions made in 1972 and 

found that changes in industrial production, food production and pollution are all 

in line with the book's predictions of economic and societal collapse in the 21st 

century.
29

  

 

1.4 Various Environmental Concern Declarations 

(A) 1972: An international conference was held in Stockholm, Sweden. It was the 

UN's first major conference on human environment (UNCHE), and marked a 

turning point in the development of international environmental politics.
30

 The 

UNCHE emphasized that defending and improving the environment must become 

a goal to be pursued by all countries. One of the greatest achievements of the 
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UNCHE was the creation of the United Nations Environment Programme (UNEP), 

based in Nairobi, Kenya.
31

 Stockholm Declaration is also known as Human 

Environment Declaration. 

(B) 1982: Nairobi Declaration 

(C) 1991: Beijing Declaration on Environment and Development 

(D) 1992: Rio Declaration on Environment and Development 

(E) 1995: Cairo Declaration 

(F) 199 7-2010: The Kyoto Protocol is a protocol to the United Nations Framework 

Convention on Climate Change (UNFCCC), aimed at fighting global warming 

with the goal of achieving the "stabilization of greenhouse gas concentrations in 

the atmosphere at a level that would prevent dangerous anthropogenic 

interference with the climate system." The Protocol was initially adopted on 11 

December 1997 in Kyoto, Japan and entered into force on 16 February 2005. As 

of July 2010, 191 states have signed and ratified the protocol.
32
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2. Biblical Teaching 

2.1 Value of Creation: 

(A) O.T.: ―God saw that it was good‖ (Gen.1:4,10,12,18,20,25 ) 

―God saw all that he has made, and it was very good‖ (Gen.1:31) 

 ―The Heavens declare the glory of God; the skies proclaim the work of his hands‖  

(Psa.19:1)  

(B) N.T.:  

―For since the creation of the world God‘s invisible qualities – his eternal power 

and divine nature – have been clearly seen, being understood from what has been 

made, so that men are without excuse.‖ (Rom.1:20) 

―Yet he has not left himself without testimony: He has shown kindness by giving 

you rain from heaven and crops in their seasons; he provides you with plenty of 

food and fills your hearts with joy.‖ (Act.14:17) 

―‘For in him we live and move and have our being.‘ As some of your own poets 

have said, ‗We are his offspring.‘‖ (Act.17:28) 

2.2 Why do we need to protect the environment? 

(A) Heavenly Father creates an original perfect world for us to live 

(B) The nature manifests the glory of God‘s creation 

(C) All creations are under the corruption of sin, but hope to have the liberation of the 

bondage, to enjoy the glory of the freedom of being God‘s children (Rom.8:19-21)  

(D) When Christ returns, God will use fire to cleanse the land (2 Pet.3:10-12) 

(E) Hope for the coming of the New Heavens and New Earth (2 Pet.3:13, Rev.21-22) 
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2.3 The role of human in environmental protection 

 John Stott has mentioned three aspects in terms of managing this world:
33

 

(A) God gave man dominion over the earth. ―Then God said, ―Let us make man in our 

image, in our likeness, and let them rule over the fish of the sea and the birds of the 

air, over the livestock, over all the earth, and over all the creatures that move along 

the ground.‖ (Gen.1:26) 

The Hebrew word for ―dominion‖ in this verse is radah, meaning to rule, often used 

in O.T. kingly rule (Psa.8:6-8) or ruling of king over his people and enemies 

(Psa.110:2). Some people criticized Christian‘s neglect on environmental protection 

and ruin the nature with the attitude of a dictator ruler. According to the context of 

this verse, God creates a perfect world for humans to dwell in this world and enjoy 

the natural resources with a heart of a compassionate king. God expects us to rule 

the land responsibly, utilizing God given resources with loving concern to protect 

the ecological environment.  

(B) Our dominion is a co-operative dominion. As we rule over the land, we are not 

creating the processes of nature, but co-operating with them. Genesis 1 shows 

clearly that the earth was made fruitful before man was told to fill and subdue it. We 

can make the earth more fruitful but we are only co-operating with the laws of 

fruitfulness that God has built in. Even when we control things artificially, it is only 

an artificial control of essentially natural processes. We must recognize the fact that 
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our dominion over nature would be fruitless if God had not made the earth fruitful. 

We are made in the image of God (Gen.1:27), and we should show forth a child like 

dependent attitude before God as we rule over the nature. 

(C) Our dominion is delegated and therefore a responsible dominion. Stott reminds us 

―If we think of the earth as a kingdom, then we are not kings ruling our own territory, 

but viceroys ruling it on the king‘s behalf, since the king has not abdicated his 

throne.‖
34

 In Gen.1:28, ―God blessed them and said to them, ―Be fruitful and 

increase in number; fill the earth and subdue it. Rule over the fish of the sea and the 

birds of the air and over every living creature that moves on the ground.‖ The 

Hebrew verb for ―subdue‖ is kabash meaning subjection, as the enemies was 

subjected to become slaves after losing the war. If God placed Adam in the Garden 

of Eden ―to work it and take care of it‖ (Gen.2:15), then God does not want us to 

rule it irresponsibly. Instead, we need to exercise prudent restraint of our selfish lust 

in over exploitation or destruction of the natural environment. We need to make the 

wise use of God given resources for we all need to reckon with God one day.  

3. Ecological Ethical Perspectives 

3.1 Western Ecological Ethical View:  

(A) Human Centered: Shallow Ecology 

(B) Non Human Centered: Animal liberation, Bio-centrism, Eco-centrism and Eco-

Feminism 

(C) Post Modernism 
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3.2 Chinese Ancient Ecological Ethical View:  

(A) Chow: 「春三月，山林不登斧，以成草木之長。 

 夏三月，川澤不入岡罟，以成魚鱉之長。」《周書》 

(B) Lao Tze: 「有物混成，先天地生。．．． 

 可以為天地母。．．． 

 故道大，天大，地大，人亦大。．．． 

 人法地，地法天，天法道，道法自然。」《老子》 

(C) Chong Tze: 「天地與我並生，而萬物與我為一」《莊子》 

Lao Tze has talked about the relationship between human and the universe. It 

sounds abstract but it is a very fundamental concept in Chinese mind. Chong 

Tze‘s view touches on the complete union of self and the nature. It is a clear 

reflection of ancient Chinese Taoism, showing the deep understanding of the 

harmonious relationship between human and nature  

4. Reflections on your role in helping the environmental protection 

(A) Make good use of the resources: 4R 

Recycle 

 Reuse 

 Reduce 

 Replace 

(B) How can you save the energy use in the office environment? 

(C) How can you reduce the waste in your household? 



 

141 

(D) Can you share any innovative ideas on environmental care at office, at home, at 

church or anywhere that you have tried that works?  

(E) Are there ways that corporations can co-operate together to make contribution in 

these areas? 

For Further Study 

Stott, John. Issues Facing Christians Today. Great Britain: Marshall Pickering, 1984. 
 
Yeung, Tung Gor, & Ko, Yu-Yan (Editors). The Ecological Turn of Modern Civilization. 

Chong Xian: Chong Xian Publisher, 2007. 



 

142 

3.Marketplace Regent 

3.1Vocation Calling: Human, Believer, Individual  

Matthew 5:13-16 

 

1. Vocation definition: 

 Vocation is evolved from the Latin word ―vocare‖, meaning ―to call‖ 

 It has three folds implications: (A) It has heavenly calling to do certain task, (B) It 

has special talent for certain task, (C) It is a trade or profession 

 It is defined as ―a calling from God to fulfill a task in life‖(Paul Stevens) 

 ―One should not search an abstract meaning of life … Everyone has his own specific 

vocation or mission in life to carry out a concrete assignment which demands 

fulfillment.‖ (Victor Frankl) 

 

2. Vocation historical meaning: 

 Catholic tradition: personal calling to live a holy life, the dichotomy of viewing the 

daily living as sacred and secular is rooted from the monastic perspective.  

 Protestant tradition: bringing the godly work concept into our secular work 

dimension. 

 University education tradition: develop various professional training in different 

professions, bringing people a modern understanding of professionalism.  

 

3. Three dimensional vocation calling: as explained by Dr. Clement Yeung
35

 

 Human Vocation Calling: It belongs to all human beings including the non believers. 

The foundation rests on God‘s creation. Text is Genesis 1:27-28. 

 Believer Vocation Calling: It belongs to all Christians who are redeemed by the 

blood of the Son of God. There are three folds Christian duties, namely, holy living, 

serving people and witnessing God. They are equally important. Text is Matthew 

5:16. 

 Individual Vocation Calling: It refers to each Christian personal choice in our lives 

based on our fellowship with the Holy Spirit. It includes spiritual gifts and the Holy 

Spirit guidance. Text is Ephesians 4:8. 
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These three dimensions can be viewed as the three layers of a wedding cake. Human 

calling lies at the very bottom for it covers all people. All three layers have the same 

centre, they are harmonious to support one another. As a result, the individual calling 

must not be in conflict with human calling or believer calling.  

 

4. Text for study: Matthew 5:13-16 

 

A. Context: The beatitudes show us the distinctive character of a disciple of 

Jesus Christ. Our big problem is not getting a fallen society to behave like 

Christians. The big problem is to get Christians to stop behaving like fallen 

society! 

 

B. Theme: Being salt and light of the world, Christ uses such analogy to provide 

a powerful illustration of the impact and impression Christians should be 

making on the society in which they live. ―Salt and light are among the 

simplest necessities of life. Matthew applies them to the disciples and hearers, 

not to congratulate them, but to warn them that their essential character and 

privilege as members of the kingdom of heaven is not for their own enjoyment 

but for the benefit of others, and for the glory of God the Father in heaven.‖
36

  

 

C. Questions: 

 

What does it mean to be salt of the earth?  

 

1.  Salt is necessary  

―In the Middle East, salt is one of the most precious commodities available. 

Life functions require salt.‖37 

2. Salt can preserve: 1 Cor.1:18, ―perishing‖ rightly describes the condition f 

present society, the original Greek work for ―perishing‖ is the same as used for 

the ―lost‖.  
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3. Salt can purify: Ezek.16:4, salt was used here as part of the cleansing process.  

4. Salt is abrasive: Judges 18:7. People in Laish was living comfortably, and they 

also perish comfortably for nobody warns them in advance. Christians need to 

confront people with the truth in total contrast to the lies that are lulling them 

ro sleep.  

5. Salt confirms the promise: Numbers 18:19. Even today in the Middle East 

business agreements are sealed with salt. The covenant of salt is a symbol of 

significant meaning. It is a means of introducing the covenant between God 

and his people.  

6. Salt enhances flavor: Luke 14: 34-35. Christians have no business being 

boring, we need to add flavor and excitement.  

 

What does it mean that “you are the light of the world?” 

1. Christians continue what Jesus started: 

John 9:5, ―While I am in the world, I am the light of the world.‖ 

John 8:12, ―I am the light of the world. Whoever follows me will never walk in 

darkness, but will have the light of life.‖ 

Matthew 5:14, ―You are the light of the world.‖ 

 

2. Christians clarifies for others to follow Jesus: 

John 8:12 ―…Whoever follows me will never walk in darkness‖ 

1 Cor.11:1 ―Follow my example, as I follow the example of Christ‖ 

 

3. Christians coordinates one‘s life to show the beauty of Jesus‘ creation: 

Matthew 5:14, the Greek word ―kosmos‖ can mean ―order‖. The Greek idea of 

beauty was order and balance. This is the same word from which we get the word 

cosmetic.  

Christians need to shine through the chaos as the light of the world. If one wants 

to be that person, then coordination must characterize one‘s life, not chaos. Such 

divine quality will spill over into my home, my office, my neighborhood, my 

world.  

 

How can we become the light of the world? 

 

(A)  Place the shining lamp on the stand, not under the bowl (Matt.5:15) 
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(B)  ―Stand‖: Christians accepts every opportunity to shine 

 

(C)  ―bowl‖: Christians hides his light every time he is faced with an opportunity to shine. 

The common bowls are indifference and inconsistency.  

 

(D)  Have good works before men and led others to glorify God (Matt.5:16)  

Auntie Anne‘s food is delicious. The former CEO, Anne Bella led the company to 

proclaim their company‘s goals, setting a shining example for other corporations to 

follow.
38

 These goals are: 

Lead by example 

Invest in employees 

Give freely 

Honor God 

Treat everyone with integrity  

Further Study 

Beckett, John D. Mastering Monday: a guide to integrating faith and work (Chinese Ed.). 
Taipei: Campus Evangelical Fellowship, 2008. 

 
Benner, David G. The Gift of Being Yourself: The Sacred Call to Self-Discovery. 

Downers Grove: InterVarsity Press, 2004. 
 
Guinness, Os. Entrepreneurs of Life: Faith and the Venture of Purposeful Living. 

Colorado Springs: NavPress, 2001. 
 
Hardy, Lee. The Fabric of This World: Inquiries into Calling, Career Choice, and the 

Design of Human Work. Grand Rapids: William B. Eerdmans Publishing Co., 
1990. 
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Stevens, R. Paul. The Other Six Days: Vocation, Work, and Ministry in Biblical 

Perspective. Grand Rapids: Wm. B. Eerdmans Publishing Co., 1999. 
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3.2 Work Life Balance 

Introduction: 

―The pressure to do an increasing number of activities more and more rapidly is all-

pervasive, but we do not become holy by working harder…the demands made on people 

to devote huge amounts of time to work for an undefined period are unsustainable.‖ (Ken 

Costa, 87) 

 

―We shall never have more time. We have, and always have had, all the time there is.‖ 

(Arnold Bennett, as quoted from Ken Costa, 93) 

 

1. Work Priority: 

 

―The main thing is to keep the main thing the main thing at all time.‖ (Ziggy Ziggler)  

 

The Eisenhower Method
39

 

 

A basic "Eisenhower box" can help evaluate urgency and importance. Items may be 

placed at more precise points within each quadrant. 

 

All tasks are evaluated using the criteria important/unimportant and urgent/not urgent and 

put in according quadrants. Tasks in unimportant/not urgent are dropped, tasks in 
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important/urgent are done immediately and personally, tasks in unimportant/urgent are 

delegated and tasks in important/not urgent get an end date and are done personally. This 

method is said to have been used by US President Dwight D. Eisenhower, and is outlined 

in a quote attributed to him: What is important is seldom urgent and what is urgent is 

seldom important. 

 

2. Work Purpose: 

 

―We need to exercise the authority that God has given us over time, recognizing the 

forces that distract us from fulfilling God‘s purposes.‖ (Ken Costa, 93) 

 

Text: John 11: 1-16 

 

 How is the relationship between Jesus and Martha, Mary, Lazarus? (vv.3 philein, 5 

agapan) 

 When was Lazarus dead? (When Jesus heard that he was sick? When Jesus went to 

Bethany? When Jesus stayed at Jerusalem for two more days?) 

 Was Jesus delay in visiting Lazarus the correct decision? Why? (vv.4-6, 14-15)  

 What was the purpose of Lazarus‘ sickness? (v.4) Is there any similarity with the 

account of the man born blind? (John 9:3)  

 Was the objection by the disciples for Jesus decision to go to Judea valid? (vv.7-8) 

 In Jesus response, what is the significance about the analogy of daylight walking? 

(vv.9-10, cf. 9:4) 

 When Jesus said that Lazarus has fallen asleep, why he meant he was dead? (vv.11-

13)
40

 

 What is the main reason why Jesus delayed in going to visit Lazarus? (vv.14-16) 

3. Work Prospect: 

 

Jesus only did what he saw the Father doing: ―I tell you the truth, the Son can do nothing 

by himself; he can do only what he sees his Father doing, because whatever the Father 

does the Son also does.‖ (John 5:19) 
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Jesus‘ food: ―to do the will of him who sent me and to finish his work.‖ (John 4:34)  

 

―In our work the temptation can be to try to do more than God is doing. I often have to 

remind myself that I can only do what God‘s will is for me, and no more. Restraint is an 

important understanding of priority. We need to say no in order to be able to say yes.‖ 

(Ken Costa, 95)  

 

Reflection on your current work pre-occupation: 

 

 Is it to fulfill your own desire and dream? 

 Is it part of your designated work duty that you must fulfill? 

 Is it something God wants to use you to fulfill His purposes? 

 Reflection on your current work schedule: 

 Are there any time wasters you can identify for taking action to remove them? 

 Is there any quality time you can spend with God and with your family? 

 

Are there any tension in terms of time demand in your work and your other commitments 

in church or community service? 

 

 

 

 

 

For Further Study 

Gire, Ken. Between Heaven and Earth: Prayers and Reflections that Celebrate an 
Intimate God. New York: HarperCollins, 1997. 

 
Higginson, Richard. Questions of Business Life: Exploring Workplace Issues from a 

Christian Perspective. London: Spring Harvest Publishing Division, 2002. 
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Scazzero, Peter. Emotionally Healthy Spirituality: Unleash a Revolution in Your Life in 
Christ. Nashville: Integrity Publishers, 2006. 
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3.3 Believer Engagement with Culture 

John 17:6-19 

 

1. Context: 

 The passage is part of Jesus final prayer at the Last Supper with the disciples. 

Traditionally, John 17 is called the ―High Priestly Prayer‖ rooted from a Lutheran 

theologian in 16
th

 century, David Chytraeus. Other scholars called it with various 

names such as ―Prayer of Consecration‖ (FF Bruce), ―Farewell Prayer‖ (Ridderbos), 

―Prayer of Jesus‖ (Lindars and D.A. Carson).  

 John 17 can be divided into three sections: 

(A) Prayer for the glory of the Son (vv.1-5) 

(B) Prayer for the disciples who trusted in the name of the Son (vv.6-19) 

(C) Prayer for those converts due to testimonies of the disciples (vv.20-26) 

 

2. Characteristics: 

 This is the longest prayer being recorded in the N.T. 

 Jesus used to pray alone when he prayed at length. Obviously, here is a remarkable 

exception, Jesus prayed to the Father where his disciples can hear of the content. 

 There are similarities and differences from the Lord‘s Prayer.  

 

The Lord‘s Prayer High Priestly Prayer John 17 

 

Our Father Father v.1 

Hallowed be your name God‘s name v.6, 11-12, 26 

Your kingdom come Glorify your Son v.1, 5 

Lead us not into 

temptation 

I protected them and 

kept them safe 

v.12 

Deliver us from the evil 

one 

Protect them from the 

evil one 

v.15 

Corporate prayer Individual prayer  

 

3. Jesus prays for himself – the glory of the Son (John 17:1-5): 

 ―the time has come‖ (v.1): Jesus has spoken of this hour very often, e.g. 12:23, 13:1. 

 Glorify your Son so that your Son may glorify you (v.1b): Jesus glory can be seen in 

his incarnation (1:14), in Cana‘s miracle (2:11) in raising of Lazarus (11:4, 40). 

However, the supreme revelation of the Father‘s glory through Jesus is the 
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cross/resurrection/exaltation. Such glory is linked with the glory Jesus shared with 

the Father before the world began (v.5)  

 Observe the linkage between v.1b and v.2: NIV used the word, ―such as‖.  

 

Statement Purpose Verse 

 

Glorify your Son That your Son may 

glorify you 

1b 

You granted him 

authority over all 

people 

That he might give 

eternal life to those 

you have given Him 

2 

 

 The gift of eternal life depends on the completed works of death, resurrection and 

exaltation by Jesus Christ. Without that, sin could not be forgiven since the Lamb of 

God is unable to remove our sin.  

 Eternal life (v.3) is best viewed as not everlasting life but as knowledge of the 

Everlasting One, the only true God.  

 The completed work on the cross (v.4) will be heard few hours later as spoken by 

Jesus, ―it is finished‖. (19:30) 

 

4. Jesus prays for the disciples who trusted in the name of the Son (John 17:6-19): 

 Disciples are the one who believe, hear and obey the Word of God (v.6,8) 

 What was the emotional state of the disciples at the last supper that evening? 

 How would you rate the disciples‘ faith? Are they very mature? 

 Why Jesus pray for the disciples only but not for the world (v.9)? 

 There are two common misunderstandings here: Jesus has no concern for the world 

and he prays for the disciples in exclusive sense. How do you argue about this? 

 When Jesus prays for the protection of his followers, there are two elements: 

 (a) protection from the disunity (vv.11-14), theme of unity will resume in v.21-23.  

 (b) protection from the evil one (vv.14-16), Jesus did not pray for the removal of the 

conflict nor the pain and suffering from the world‘s malicious hatred.  

 How did Jesus pray for the sanctification of his followers? (vv.17-19) 

 (a) Sanctification can only be done through understanding and obedience of God‘s 

Word, thus, His will. (v.17 – personal holiness) 

 (b) Sanctification is also for transformation of the world (v.18-19 – global witness to 

the world) 
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5. Jesus prays for all believers and for the world (John 17:20-26): 

 (a) expanding unity  

 (b) multiplying witness 

 (c) revealed Christ: Jesus is being unveiled to a lost world through process 
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信徒與文化 

林誠信牧師 

 

(一) 文化定義41 

(1) 《文化：概念和定義的批評回顧》1952 年英國出版 

美國人類學家克魯伯(Alfred Kroeber)及克拉洪(Clyde Kluckhohn)搜集世界各

地古今中外之「文化」定義，竟歸納出超過兩百種解釋。 

 

(2) 定義之演變過程： 

 英國”Culture”源自拉丁文 Colere 及 Cultus 兩個字。Colere 意為「居

住」、「耕種」、「保護」等，Cultus 意為崇拜。 

 

 在 15 世紀，法文「culture」開始傳入英國成為英文「culture」，意指農

業耕種。 

 

 16 世紀至 19 世紀初，「culture」延伸至描述對人類心智的教育，與「文

明」(civilization)意義相近，於 18 世紀末這二詞更互相混用。 

 

 19 世紀中晚期，「culture」的定義逐漸超越「文明」的範疇，廣泛地涵

括人類社會中美學與智力的發展與成果，即各種具體的「文物」，例如

宗教、藝術等。 

 

 

 19 世紀末，英國人類學家泰勒(Edward Tylor)用「culture」為一種學科的

專門用語去作出定義：「文化就是人類非生物性(non-biological)而又可傳

遞的遺產整體。」他提出「文化包括了知識、信仰、藝術、道德、法

律、風俗及任何作為社會一份子所應習得的能力與習慣。」 

 

 在 19 世紀，「文化」這概念和用詞才開始傳入中國，當時中、日正受著

「西力東漸」的衝擊。日本在西化過程中較中國快走一步，日本人率先

採用漢字「文化」一詞來翻譯西方「culture」一詞，隨後中國也沿用。 

 

(3) 聯合國教科文組織為「文化」所下之定義 

                                                 
41

 陳瀅巧，《圖解文化研究》，(台北：易博士文化，2006)，頁 12-15. 
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「文化是一系列關於精神與物質的智能以及社會或社會團體的情緒特徵。

除了藝術和文學，它還包含了生活型態與共同生活的方式、價值系統、傳

統與信仰。」 

 

(二) 文化硏究 

(1) 學科：人類學、社會學、經濟學、醫學。 

(2) 學派：文化演化論、生態學派、結構功能論、結構學派。 

 

(三) 文化成因42 

文化是神所容許及間接創造的一種存在，吳宗文牧師解構其原因如下： 

(1) 神按其形像樣式造人(創 1:27)，賦與人有自由意志和創造能力。神是創造

文化的主體。 

(2) 神創了一個待人克服的自然環境，締造了人類文化創造力得以發揮的條

件。人以管家身份去管理海、陸、空的生物(創 1:26) 

 

(3) 人因犯罪墮落離棄神，失去人生方向。在缺乏上帝啟示和真知識狀態下，

人按其本能之需要與衝動去尋求滿足，並且因感受時空構成種種局限而尋

求超越。這兩種追尋過程便孕育出文化創造之動力。文化之產品有些是來

自負面的慾望的成果，另有一些卻是來自正面理想的實現。 

 

(四) 文化結構43 

按吳宗文牧師之分析，他將研究文化的學者黃文山先生所倡導的道、器、人物

之分類更具體地作以下四種層面去劃分，每層有互相交流及上升演進的關係。 

(1) 器物層(Material Dimension) 

人類為要對抗大自然或滿足自身需要而產生具體的器具或物品之文化。如

狩獵武器，盛水器皿，衣服及居所等。 

 

(2) 風習層(Behavioral Dimension) 

人是群居社交性動物，故在人際交往上顯出一定的關係或形式，從而產生

不同風俗習慣。如成人的冠禮，婚禮及嬰孩的彌月禮等。 

 

(3) 制度層(Institutional Dimension) 

                                                 
42

 吳宗文，《傳統與信仰》，(香港：中信出版社，1995)，頁 133. 

43吳宗文，《傳統與信仰》，(香港：中信出版社，1995)，頁 134-135. 
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社會某些行為發展至某一階段，為保持其持續性及穩定性，便須將這些習

慣性社會行為，提升為有系統組織之群體活動模式。如書寫格式、法制、

八達通交易等。 

 

(4) 理念層(Ideational Dimension) 

這層面可謂上述三層文化的一個反省，透過哲理和信念上的創造，去解釋

人類及外在世界存在的意義，並為其活動賦與合理化說明。如不同時代產

生不同的哲學思潮。 

 

(五) 文化變遷44 

(1) 內部變化：如科技發明，政治及社會變革等。 

 

(2) 外部變化：如戰爭及自然災禍 

 

(3) 線性發展：傳統經歷選擇、淘淨、而尋求開創一個新領域。 

 

(4) 螺旋式升進：不是漸進式發展，而是兜兜轉轉至終，朝向相同的新領域。 

 

(5) 倒退、停滯、甚至消滅。 

 

(六) 基督與文化45 

通常兩個文化系統交接須經過「對立」、「消長」及「融合」三個階段。 

著名哲學家 H. Richard Niebuhr 曾以「基督與文化」為題，提出以下五種關

係。 

(1) Christ against culture：對基督完全的效忠，視「文化」為「沒有基督之文

化」。故此，這種完全對立及水火不容的思維便自然產生。 

 

(2) Christ of culture：視基督為社會之救世主(彌賽亞)，不會尋求基督對文化之

過濾，只求取保留文化中之精華。如初期教會之「不可知論者」(Gnostics)

及中古時期的 Peter Abelard。Niebuhr 指其為「文化更正教」(Culture-

Protestantism)，將基督解說成不同文化之英雄。 

 

                                                 
44吳宗文，《傳統與信仰》，(香港：中信出版社，1995)，頁 136-137. 

45
 D.A. Carson, Christ and Culture Revisited (Grand Rapids: Wm. B. Eerdmans Publishing Co., 

2008), pp. 13-26. 
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(3) Christ above culture：Niebuhr 視這立塲為教會歷史中大部份時間的見解，

但以三組看法出現，包括綜合論 (Synthesists)，二元論(dualists)及轉化論

(conversionists)。 

 三組之共同信念 

(a) 所有文化皆置身於上帝所創造之自然界中，祂曾視為美好的被造世

界。故此，與上帝合而為一的基督不能完全與這創造的世界對立，也

不能將這「世界」視作「沒有上帝之文化」，因為這「世界」也是神

創造之自然界，也是祂運用權能的命令所托住的萬有(來 1:3)。 

 

(b) 確信罪之宇宙性及極端性之特質。 

 

(c) 確信恩典之首要性及順服行為之須要性。 

 

 綜合論之倡導者如 Justin Martyr, Clement of Alexandria 及 Thomas 

Aquinas。他們採取 both-and 之解決方案，認為基督與文化之間有隔隙

(gap)，但同時堅持基督之主權駕馭文化如同凌駕教會之上一樣。 

 

(4) Christ and culture in paradox：這是 Christ above culture 之二元論者的看法

(dualists)。 

 這看法所關注的不是如 Christ against culture 般地將信徒與異教世界劃

分，乃是將上帝與全人類劃清界線。按這理解，信徒與非信徒全部都是

墮落的罪人，所有人之工作包括教會內外之成就全都敗壞。 

 

 Niebuhr 認為二元論者知道人既屬於文化也不能脫離，因神實在透過文

化將人留存，就如神在祂的恩典中若不托住這個充滿罪惡的世界，這世

界便無法可生存多一刻。 

 這種反合性之理解也帶進「律法與恩典」，「上帝之烈怒與憐憫」之間的

張力中。故此，二元論者也會用這反合性之思維去理解基督與文化的關

係。 

 

(5) Christ the Transformer of culture：這是 Christ above culture 之轉化論者的看

法 (conversionists)。 

 這看法所關注的不單是個人的轉化，更重要的是文化本身的轉化。他們

對基督與文化之關係有如二元論者的理解。雖然他們認為神在基督裏之

工作與人在文化裏之工作有極端之分別，但不因此將基督教從文化中孤
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立出來。 

 

 轉化論與二元論者的另一分別便是他們對文化採更正面與充滿盼望的態

度。例如對創造之看法不單視作救贖的塲景，更被看為神運行主權性治

理工作的範疇。 

 

 二元論者有時將物質與人性視作本質上的惡，故有傾向將文化的制度視

作短暫敗壞世界之負面功能。轉化論者堅持墮落是個人道德性的，不是

物質及形而上學的層面，雖然墮落之結果對物質界帶來影響。 

 

 轉化論者認為歷史是神與人互動過程之記錄，記載了上帝大能之作為及

人類之回應。因此，其歷史觀認為「對神而言，凡事皆可能。」 

 

 中國已故哲學大師林語堂超越了中西文化的二元對立，提出了「兩腳踏

東西文化，一心評宇宙文章」的新思路46。他提出將「中」與「西」兩

種文化(包括東西方各國的多元文化)作比較研究和理解，任何一方都不

是標準和目的。他視東西文化為建構世界文化的元素，期盼各國文化取

長補短，依人類的理想來融合出一個全新的文化。 

(七) 聖經對「世界」之詮釋 

(1) 「神愛世人，甚至將他的獨生子賜給他們，叫一切信他的，不至滅亡，反

得永生。」(約 3:16) 

 

(2) 「不要愛世界和世界上的事。人若愛世界，愛父的心就不在他裡面了。因

為凡世界上的事，就像肉體的情慾，眼目的情慾，並今生的驕傲，都不是

從父來的，乃是從世界來的。這世界和其上的情慾都要過去，惟獨遵行神

旨意的，是永遠常存。」(約壹 2:15-17)  

(3) 「我已將你的道賜給他們。世界又恨他們；因為他們不屬世界，正如我不

屬世界一樣。我不求你叫他們離開世界，只求你保守他們脫離那惡者。 他

們不屬世界，正如我不屬世界一樣。求你用真理使他們成聖；你的道就是

真理。你怎樣差我到世上，我也照樣差他們到世上。」(約 17:14-18) 

 

(八) 潮流文化個案研討 

近年香港盛行「潮」語，作為信徒，你認為應否學習使用，試分享理據何在

                                                 
46

 王兆勝，《林語堂與中國文化》，(北京：社會科學文獻出版社，2007)，頁 25, 

28. 
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呢？ 

 

For Further Study 

Carson, D.A. Christ and Culture Revisited. Grand Rapids: Wm. B. Eerdmans Publishing 

Co., 2008. 

Ng, Daniel. Chinese Tradition and Christian Faith. Hong Kong: CCM Publishers, 1995.
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