
Cabinet Decisions 20-01-2016 

Government to Implement 10th Pay Commission Report 

The Cabinet that met today has decided to implement the 10th Pay Commission Report with certain amendments. 

The pay revision commission has arrived at an additional burden of Rs 5,277 crore. Based on the average rate of 

hike during previous pay revisions, the liability is slated at Rs 10,767 crore. But certain changes have been made in 

the recommendations of the commission to slightly decrease the additional burden while implementing the 10th pay 

revision. As per this the additional liability would be Rs 7,222 crore. 

The additional liability as calculated by the 9th Pay Revision Commission was Rs 1965 crore, but the actual burden 

was Rs 4377 crore (2.23 times). This difference was two times in the 8th pay revision and 1.92 times in the 7th pay 

revision. 

The government has decided to revise the pay of the employees thereby fulfilling its commitment to provide benefits 

to them in a timely manner, in spite of the financial oddities felt, including the situation at the national level and also 

on the belief that the employees would come up with better services to match the expectations of the people. 

This is as follows: 

1)      Pay revision and revision of pension will be implemented with retrospective effect from 01-07-2014 

2)      New salary, allowances and pension will be distributed along with the salary of February 2016. 

3)      Medical Insurance project will be implemented for pensioners. 

4)      3% dearness allowance from 01-01-2015 and 6% from 01-07-2015 will be given along with the revised salary. 

5)      The salary / pension arrears from 01-07-2014 to 31-01-2016 will be distributed as four half-yearly installments, 

starting from 01-04-2017. During this time interest will be given as per PF interest rate. 

6)      In the previous pay revisions, the time taken to give salary arrears was 4 to 5 years. But this time all arrears will 

be given within two-and-a-half years without dissolving in PF as cash, including interest. Pension arrears will also be 

given in the same manner. Interest is being given to pension arrear for the first time. 

7)      The minimum salary for the casual sweepers as recommended by the Commission will be raised from Rs 5000 

to Rs 6000. 

8)      Taking into consideration the concept of equal pay for equal work, the pay of daily wage workers will be 

increased, based on the minimum salary of pay scale and on the basis of the changes in the commodity price index 

from 01-04-2016. This will be done at the beginning of each financial year.     

Changes made to the recommendations of the Commission: 

1) The master scale minimum of Rs 16,500 recommended by the commission has been accepted without any 

changes. Changes have been made to the timescale as per general formula recommended by the commission. 



2) The recommendation of higher scale as recommended by the commission has been limited to a single level for the 

scale below 24040-38840. Increase in scale has not been sanctioned for the scales above this. 

3) No new higher grades have been sanctioned. The recommended increase in the existing higher grades is 2:1 (for 

lower scales) and 3:1 (for higher scales, starting from 24040-38840). Single level hike in scale sanctioned for the 

cases where increase in scale and ratio together was recommended. 

With these amendments it is expected to reduce the financial burden by Rs 900 crore. 

9)      When the new salary is fixed as a result of revision the minimum and maximum benefit as recommended by the 

commission has been ensured as Rs 2000 and Rs 12,000 respectively. 

10)  House Rent Allowance, City Compensatory Allowance and all other allowances will be given at the rate as 

recommended by the Commission. For certain allowances 10% yearly increase will be given apart from the 

recommendations. 

11)  Earned Leave Surrender and LTC of employees will continue in the current manner. 

12)  The recommendations submitted by the Commission for fixation of new salary / pension fixation have been 

approved. 12% fitment benefit for salary (minimum benefit Rs 2000) and 0.5% weightage will be given for each year’s 

service. 18% fitment benefit will be given for pension. Increment rates for salary will be given as recommended by the 

Commission. 

13)  DCRG limit has been increased from Rs 7 lakh to 14 lakh. Other pension benefits will prevail. 

14)  DR and Family Pension will be given for Ex Gratia pensioners. 

15)  Service period for full pension will continue to be 30 years. 

16)  Recommendations of the Commission for promotion salary fixation have been accepted. 

17)  Time-limit for time-bound higher grade promotion will continue in the present manner. But when salary is fixed 

these types of promotions will be given salary fixation benefits of ordinary promotion. 

18)  The minimum salary revision on 01-07-2014 is Rs 16500 and maximum Rs 1,20,000. 

19)  Minimum salary (revised) for certain important posts, based on 01-07-2014: 

            LD Clerk                                    Rs 19000 (Presently Rs 9940) 

            Police Constable-                      Rs 22200 (Presently Rs 10480) 

            LP/UP Teacher-                        Rs 25200 (Presently Rs 13210) 

            High School Teacher-               Rs 29200 (Presently Rs 15380) 

            Higher Secondary Teacher-      Rs 39500(Presently Rs 20740) 



            Assistant Engineer-                   Rs 39500 (Presently Rs 20740) 

            Assistant Surgeon-                    Rs 51600(Presently Rs 27140) 

            Staff Nurse-                              Rs 27800(Presently Rs 13900) 

20)  Option system has been stopped as per the recommendation of the commission. All employees will change to 

the new salary scale from 01-07-2014. 

21)  90 days of special leave will be sanctioned to those employees who undergo organ transplantation.  

22)  Special pay stopped as recommended by the commission, but will continue for the doctors of health department. 

23)  The minimum salary of part-time workers will be Rs 8200 (presently 4250) maximum salary will be Rs 16460 

(presently Rs 8400). 

24)  The salary and pension of University employees will be revised as per government employees. 

25)  Anomaly Cell will be entrusted to examine complaints regarding pay revision. 

26)  A committee with Chief Secretary as Chairman will be constituted to examine the second phase report of the 

commission and the other recommendations in the first phase of the report. 

 


