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ABSTRACT 

The genuine ministry problem addressed in this dissertation is an existing divide 

between Sunday and Monday. There is a gap in the consciousness of church leaders who 

convey the wrong message that only the Lord’s work is sacred. Because of this distortion, 

there are pastors and church leaders who can’t integrate faith and work. 

The project examines the problem within ministry from the contextual view of 

incarnational and transformational leadership. 

Chapter 1 presents a survey of the proposition to be proved. Included in this 

problem are stakeholders, the audience, and aspects of transformational leadership. 

Chapter 2 discusses the literary review which brings comprehension concerning 

the problem and the author’s solutions. 

Chapter 3 outlines the context of ministry issues, provides the historical 

background, and presents the personal experiences. This chapter also addresses how the 

project will renew and transform Christian ministry. 

Chapter 4 examines the biblical and theological roots of the problem and offers a 

Christian solution. 

Chapter 5 presents methods of investigation and uses questionnaires and 

interviews as well as an analysis of the community. 

Chapter 6 explores the conclusion of the problem, evaluates the methodology, and 

presents the desired outcomes in addition to providing the project’s intended purpose. 

Chapter 7 looks at principles learned, objectives of the research, the proposal for 

further research and the final conclusions. 
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INTRODUCTION 

Rev. William Trapp is the Pastor of White Rock Baptist Church located in Ocean 

City, New Jersey. He resides in Philadelphia, Pennsylvania where he and his wife and 

two teenage boys live. Rev. Trapp’s employed by Temple Hospital also located in 

Philadelphia as a male hospital orderly. His wife is a school teacher in Wynnewood, 

Pennsylvania. Rev. Trapp and his wife have been employed in these positions for twenty 

years. 

A bivocational pastor, Rev. Trapp takes the ride from Ocean City, New Jersey to 

Philadelphia; a one hour trip each way. The church’s financial situation is precarious. His 

two young sons would like more time with their father. 

Rev. Trapp loves his church and ministry and plans to continue in both positions. 

Many bivocational pastors have this dilemma. However, he senses the conflict and 

tension between the two jobs, family and church which is responsibility. 

“One of the advantages” of being a bivocational pastor is that in their secular 

professions they can minister to people outside of the church. Additionally, the 

bivocational pastor realizes that each week there will be a paycheck coming from their 

secular employment. One disadvantage is that some bivocational pastors consider their 

position lower in rank of a full time pastor. Working two jobs can become overwhelming 

for bivocational pastors. 

The problems addressed in this dissertation is a real divide between Sunday and 

Monday. The divide is viewed from two aspects that are inescapable. 

First, there is a divide by Christians in the marketplace. Their weekly jobs are not 

seen as sacred. Secondly, there is a gap in the minds of pastors and church leaders who 
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send an incorrect message to their parishioners stating that only work is sacred becomes 

that of pastors, choir members and Sunday school teachers. Because of this, pastors and 

churches are ineffective in helping Christians integrate faith and work. 
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BIOGRAPHICAL SKETCH 

In 1947, my mother Ruth Lehman gave birth to a baby boy named, John William 

Howard. During this time, there were two Atlantic Cities. The neighborhood was referred 

to as the Northside. It’s boundaries were from Arctic Avenue to Mediterranean Avenue. 

Atlantic Avenue to the Boardwalk was considered the Southside. 

In 1954, I resided on Baltic Avenue in Atlantic City. The neighborhood was 

impoverished. The house had a potbelly stove and there was no running water. Our 

source of water came from the firehouse located three blocks away. I was responsible for 

getting the water for our family. There were two large receptacles which I placed in a red 

wagon and transported the water home. This was required at least four times during the 

week. The composition of my household included, Aunt Verna, Uncle Robert, and me. 

Ruth was in prison for stabbing her live-in boyfriends. Aunt Verna worked in the factory 

sewing uniforms for the army while Uncle Robert worked as a bartender at a local 

establishment. During this time, I was in the seventh grade at Central Junior High School. 

The question comes to mind, what brought about the poverty of the 

neighborhood? The minimum wage was approximately $3.00 per hour and Atlantic City 

was a tourist destination. Blacks primarily worked in the hotels and motels and held jobs 

as bus boys, chambermaids, line cooks, and other domestic jobs. These jobs paid well but 

only for a four-month period. Many were forced to apply for unemployment benefits 

during the off-season. 

Mr. Michael Pollock, author of, Hostage to Fortune: Atlantic City and Casino 

gambling states, “The city is easily recognizable even to someone who hasn’t seen it 

since its pre-casino days. Away from the Boardwalk, much remains unchanged. The tide 
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of money hasn’t yet washed the city clean. The White Horse Pike, a four lane highway 

runs directly from Philadelphia, is decorated with colorful billboards advertising the 

coming of Shecky Greene to Caesars and Don Rickles to resorts. North Carolina Avenue, 

anchored at the ocean end by Resorts International, is marked as its other extreme by 

shanty houses leaning into each other. The street features potholes the size of small 

luncheonettes. The residents, sitting on stoops watching the parade of casino traffic, 

appear to be anything but hopeful. Motorists carefully roll up the windows and lock the 

doors.”1 

As Pastor of New Hope Baptist Church in Atlantic City, NJ, drugs inflated the 

welfare rolls and poverty is a major socio-economic problem in this tale of two cities. 

Father Hally and many parishioners of Holy Spirit Church, state, “Casino jobs are 

illusions of prosperity. They don’t pay well, he said, especially in light of escalated living 

costs. Moreover, they are often accompanied by either outright layoffs or reduced work 

weeks. So the poor will remain poor, he said.” 

Pierre Hollingsworth, a former city commissioner and President of the National 

Association for the Advancement of Colored People stated, “We see the rich and the 

casinos thriving on one side of town and the poor and minorities are suffering on the 

other side of town.”2 

Burwell states, “Crime within thirty miles of Atlantic City rose by 107% in the 

nine years following the introduction of casinos in the area.”3 

                                                 
1 Michael Pollock, Hostage to Fortune: Atlantic City and Casino Gambling (Princeton, New 

Jersey: Center for Analysis of Public Issues, 1987), 18. 

2 Ibid., 171. 

3 Bill Burwell, ShoNuff! Confronting the Controversies (Mustang, OK: Tate Publishing, 2009), 
quoted in Christianity Today, November 25, 1991, 289. 
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As a child growing up in Atlantic City, New Jersey gambling has been a major 

activity in the Black community. Many participated in some type of gambling; dice, the 

numbers, card games, or bingo promoted by the Roman Catholic Church. All types of 

debauchery took place and at times presented negative behavior. For some, gambling is a 

mere form of recreation. As a result of legalizing gambling, Atlantic City has seen a 

complete economic transformation which has changed the social impact of the city. 

Rev. James Brown, a former assistant administrator at the John Brooks Recovery 

Center states, “I would like to see the facility moved out of the city to an environment 

that is less brutal and less enticing to those with little will-power. The casinos are just 

blocks away with their shadows looming over the center are simply too much of a 

temptation, he believes.”4 

Federal budget cuts and unfair reductions to drug programs and social agencies 

are a major problem. Pollock states, “Down and out people are flocking to the Rescue 

Mission and the Salvation Army. Prostitutes are plying their trade on Pacific Avenues. 

The poor are being displaced. Meanwhile, the Boardwalk glitters.”5 

What does the Bible state concerning gambling? Burwell, “Gambling nurtures the 

sin of the love of money, and the love of money is the root of all kinds of evil, for which 

some have strayed from the faith in their greediness and pierced themselves through with 

many sorrows”6 (1 Tim 6:10). Burwell further explains, “The heinousness of 

                                                 
4 Pollock, 185. 

5 Ibid., 191. 

6 Burwell, 291. 
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covetousness, the root of gambling is the fact that it lies at the root of so many other 

forms of sin.”7 

“He who is greedy for gain troubles his own house”8 (Prov 15:27). 

Pollock, “What the casinos have done for poverty in Atlantic City is nebulous and 

vague; it is as puzzling as the conflicting statistics and opinions. But what can reasonably 

be expected from this industry? Can it wipe out unemployment and poverty? No. Is there 

a real danger that the gap between rich and poor will widen? Yes.9 

Atlantic City is not family oriented but because of Christian spirituality has made 

a difference. Believers of New Hope Baptist Church who work in the casinos understand 

it is only a livelihood and an opportunity to witness for Jesus. 

 

                                                 
7 Ibid. 

8 Ibid. 290. 

9 Pollock, 178. 
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CHAPTER 1. 

THE PROBLEM 

The problem being addressed in this dissertation is both theological and practical. 

It is theological in that bivocation is seen as either sacred or secular when in fact all work 

done in the name of Christ is sacred. Yet practically the two assignments function 

differently. Pastors and church leaders need to understand that those who work Monday 

through Friday outside of formal church assignments ought to see their jobs just as sacred 

as Sunday worship. 

For example, a child of God works as a bellhop in a local hotel or “cleans” the 

streets in Atlantic City, New Jersey. To many, this would not be viewed as a work of 

God. Because of an unsound theology, pastors, church leaders and congregations are 

ineffective in integrating faith and work. On the other side, many full-time pastors do not 

understand the world of their lay people. 

Dr. Os Hillman who is an author, leader of the International Coalition of 

Workplace Ministries and President of Marketplace Leaders made this statement:  

Many pastors genuinely believe they are equipping their people. However, 
research reveals that 47% of people surveyed say that preaching and teaching is 
irrelevant to their daily lives and 90% to 97% say they have never been trained to 
apply biblical faith in their work life. The key word is relevant. Most believe that 
the teaching is not relevant to their specific world. Pastors must learn how to 
“breakdown” teaching to a deeper level of application to workplace stations in 
order for it to be perceived as relevant to the average workplace believers.1 

John D. Beckett, author of Mastering Monday states, “Yet as excited as I was 

about my new found faith, it didn’t seem relevant in tangible ways to my work. Each day 

                                                 
1 Os Hillman, Faith @ Work (Alphareta, GA: Aslan Group Publishing, 2004), 38. 
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as I headed into my office I was painfully aware that I was leaving one world to enter the 

other. My faith and my work were distinctly separate. I was confronted by the old battle 

between the marketplace and ministry.”2 The problem here is both didactic and practical. 

Pastors do not understand their lay people’s world and they don’t challenge them to a 

more biblical view of ministry. If bivocational, they see their ministry as diluted because 

they are not working full-time for the church. 

The term “bivocational” denotes one who combines work outside of the church, 

(this “secular work”) “with ecclesiastical work.” Bivocational pastors are sometimes 

called “entrepreneurial ministers.” A bivocational pastor is one who may be paid very 

little for his full- time church work and the need arises for another job outside of the 

church. Author, Denise George states,  

Economics play a large part in the recent resurgence of bivocational pastors. 
According to the Orlando Sentinel, a 2006 study by the Southern Baptist 
Convention discovered the annual cost of supporting a bivocational pastor was 
$17,385, compared with almost $60,000 in pay and benefits for a full-time 
minister. Some small churches simply can’t afford to fully fund a pastor’s salary 
and benefits.3  

Hence, the problem! 

The Background of the Project 

Hillman identifies a major cause is the genesis of this problem. He states, “Early 

Greek scholars like Plato introduced dualism which says that life is divided in two 

compartments; the spiritual or eternal, and the temporal realm of the physical. Plato’s 

dualism entered the church through many of the church fathers that were Greek 

                                                 
2 John D. Beckett, Mastering Monday: A Guide to Integrating Faith and Work (Downers Grove, 

IL: InterVarsity Press Books, 2006), 28.  

3 Denise George, What Pastors Wish Church Members Knew: Understanding the Needs, Fears, 
and Challenges of Church Leaders Today (Grand Rapids, MI: Zondervan, 2009), 72. 
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philosophers who had converted to Christianity. They attempted to reconcile Greek 

thought with Christianity.”4 

In South Africa, 2009, the class “Theology of Work,” taught by Dr. Lowell Bakke 

stated, “This metaphysical dualism was based on form (the perfect, eternal, and 

unchanging non-physical ideas) ‘and matter’ (the imperfect, temporal, changing physical 

realm) and very compartmentalized.”5 

Perhaps the cause of this problem is both an incorrect view of ministry and 

vocation. So too, on this particular topic vocation brings together separate ideas while 

ministry involves growth and development. This topic has infiltrated Christianity, both 

the past and present periods of time and the term “bi” before vocation represents two un-

reconciled foci. This potential conflict creates disconnection between the church and the 

world and suggests that the Christian servant holds in balance two distinct roles and work 

assignments; one in the church and the other outside of the church. 

Pastors must begin the procedure of developing their congregations so they can 

effectively serve in the marketplace. At New Hope Baptist Church in Atlantic City, NJ 

where I am Senior Pastor, there are congregants in various stages of business, yet their 

business skills are underutilized in the church. The church must develop and train these 

entrepreneurs, church leaders and members so they might be assets to the local church, 

community, and the church at large. Hillman states,  

Fifty percent of Christians have never heard a sermon on work, and seventy 
percent have never been taught a theology of work. No wonder we have a difficult 
time reconciling the two concepts. We really have not been taught. What we have 

                                                 
4 Hillman, 22. 

5 Lowell Bakke, “Theology of Work Handout,” in Theology of Work (South Africa: Bakke 
Graduate University, 2009), 7. 
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been taught has not been consistent with what God says about work, calling and 
ministry. Our work is our ministry unto the Lord.6 

Pastors must present sermons that will train church members to apply God’s word 

in their everyday living. Hillman, “Finally, we need pastors to do what they are called to 

do – equip their people to be effective where they spend 60% of their waking hours, the 

workplace. In order to do this it has to be intentional, long term and foundational to the 

church. The pastor must totally buy into it.”7 

At the core of this problem is a theology of dualism. James Thwaites states, 

“Dualism is a worldview and particularly found in platonic thinking that says that the 

present material and relational creation exists as something distinct and separate from the 

divine and spiritual realm. It divides spiritual from material, sacred from secular, heaven 

from earth.”8  

This issue emerges out of Platonism whose worldview of dualism brings about 

separation between the “sacred” and “secular.” Author Larry Peabody shares,  

If we see our lives as divided into sacred and secular parts, we will try to serve 
man (our earthly employers) in the one part, and God in the other. But as Jesus 
has made clear, divided service like this produces inner conflict. The person who 
loves organized Christian activity will soon see every day work as an interruption 
to his “real” mission, and the person who is devoted to his ordinary job will come 
to regard religious work as a burdensome duty. No one can serve two masters.”9 

The word secular denotes that which is worldly, earthly, and irreligious. Sacred 

represents God and made holy, sanctified for God’s purpose. Pastors and those in 

                                                 
6 Hillman, 37. 

7 Ibid., 145. 

8 James Thwaites, Renegotiating the Church Contract: The Death and Life of the 21st Century 
Church (Waynesboro, GA: Pasternoster Press, 2002), 225. 

9 Larry Peabody, Serving Christ in the Workplace: Secular Work Is Full-Time Service (Fort 
Washington, PA: CLC Ministries, 2004), 12-13. 
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leadership must teach church membership, bible students, seminaries and colleges that 

sacred and secular must interlock, one with the other. There is a class difference between 

those who work secular jobs and those in the Christian workforce. From my perspective, 

the Bible: shows little evidence of this difference. There is not a gap between “secular 

and sacred.” For the child of God all is sacred. Professor Dallas Willard of the University 

of Southern California states,  

For example, it is as great and as difficult a spiritual calling to run the factories 
and the mines, the banks and the department stores, the schools and government 
agencies for the Kingdom of God, as it is to pastor a church or serve as an 
evangelist. There truly is no division between sacred and secular except what we 
have created.10 

One’s work is maximized when others are valued as persons of worth. Whether or 

not those who sit beside one is a believer or not, they have been made by the creator God 

and are loved by him. Based upon this fact, faith and work must be integrated. 

The reason for this sacred-secular divide is the mindset of pastors as well as Bible 

colleges and seminaries that strengthen this imprecise idea. When one focuses on 

mainline denominational churches these institutional congregations have been ineffective 

in blending Sunday through Monday. Hillman expresses, “In the last twelve years there is 

a new paradigm in workplace ministry unfolding. Twelve years ago we could identify 

only twenty-five formalized workplace ministries. Today, we have identified twelve 

hundred organizations that seek to integrate faith and work.”11 Hillman says, “Ministries 

are no longer just birthing outside the local church as para-church ministries, but local 

                                                 
10 Dallas Willard quoted in Christopher A. Crane and Mike Hamel, Executive Influence: Impacting 

Your Workplace for Christ (Colorado Springs, CO: NavPress, 2003), 15. 

11 Hillman, 2. 
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churches are now recognizing the need to equip their people and release them into their 

workplace as extended missions of their churches.”12 

Professor Laura Nash, formerly on the faculty of Harvard Business School quotes 

author Dorothy L. Sayers who states,  

In nothing has the church so lost her hold on reality as in her failure to understand 
and respect the secular vocation. She has allowed work and religion to become 
separate departments, and is astonished to find that as a result, the secular work of 
the world is turned to purely selfish and destructive ends and that the greater part 
of the world’s intelligent workers have become irreligious or at least, uninterested 
in religion.13 

In November of 2010, my wife, Joyce, and I took a three day vacation to 

Lancaster County, Pennsylvania, home of the Amish people. The Amish are very 

productive farmers who can take land and make it produce and compete well with 

modern day farmers. In Lancaster County, tobacco is the main cash crop. They also 

produce dairy products and chicken and pig farms. We went on an Amish tour and the 

tour guide stated, “The Amish start work at sunup and work until sundown with the 

exception of Sunday which is their Sabbath. At the conclusion of the workday, the family 

will gather and the father will read a scripture lesson, discuss the lesson and the family 

will pray together and retire for the day.”14 

This is a picture of faith and work being connected. These practices must be 

shared and taught in our churches, schools, and homes. 

                                                 
12 Ibid., 2-3. 

13 Dorothy L. Sayers, Essays presented to Charles Williams (Salem, NH: Ayer Company Pub., 
1947), quoted in Laura L. Nash, Believers in Business (Nashville: Thomas Nelson, 1994), 66. 

14 T.J. Redcay, The Old Order Amish: In Plain Words and Pictures (Gettysburg, PA: Americana 
Souvenirs & Gifts, 2000), 32. 
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In 2001, Professors Laura Nash and Scotty McLennan did a noteworthy treatment 

concerning spirituality and the marketplace. Their conclusions were formulated into a 

book called, Church on Sunday: Work on Monday. The authors commented, “Many of 

the ecclesiastics whom we interviewed did not realize how deeply they were distanced 

from practical economic dilemmas or why the church was not a more significant 

influence on the business culture. Strong in their own distaste for the false god of the 

marketplace, they failed to see their own participation in cutting the church off from 

significant parts of the lay Christian community.”15 This gap between faith and work is 

unfortunate, Nash and McLennan state, “Over and over, we heard two accusations: clergy 

accused business owners of ‘not caring’ about the less fortunate, and business owners 

accused clergy of ‘not understanding’ that their professional activities represented value 

creation, despite examples of greed.”16 

It is my understanding that the marketplace movement is powerful on its own 

strength and denotes that if faith and work are integrated, it would be a plus for the local 

church and community. Nash and McLennan share, “It is clear that we desperately need 

new strategies and paradigms for thinking about Christianity at work. Our goal in this 

book is to try to understand the fundamental areas in which the church is failing to 

engage.”17 

The question comes to mind, what is the real gap? It’s not between church 

leadership and workers in the market place but between Sunday and Monday as well as 

                                                 
15 Laura L. Nash and Scotty McLennan, Church on Sunday, Work on Monday: The Challenge of 

Fusing Christian Values with Business Life, 1st ed. (San Francisco: Jossey-Bass, 2001), 9-10. 

16 Ibid., 128. 

17 Ibid., 10. 
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those who fail to integrate faith and work. All of this is based upon a distorted view and 

of Plato’s dualism. In the meantime, my assignment is to facilitate how pastors and 

church leaders bridge the gap concerning Sunday and Monday. 

Stakeholders 

Let me now focus on the stakeholders in this project: bivocational pastors, men 

and women of God, church leaders, religious educators and subsequent generations. From 

my point of view, a shoe salesperson could be a stakeholder. Dr. Overman speaks, “So, 

what does selling shoes have to do with the Kingdom of God? If we separate the two, we 

will never understand the answer. But as the English Puritan Pastor George Swinnock put 

it, ‘The pious tradesman will know that his shop as well as his chapel is Holy Ground.’”18 

In this project my goal is to present a plan that will help bivocational pastors, 

church leaders and others rethink the concept of the sacred/secular divide. Southern New 

Jersey; including Atlantic City, will be used as a working laboratory. It is 8.1 square 

miles and consists of Absecon Island along with Ventnor City, Margate City, and 

Longport to the southeast. It is famous for its boardwalk, casino gambling, sandy 

beaches, shopping centers and general sin. 

“The Bethany Baptist Association of South Jersey has 150 churches and 75 

percent of the pastors of these churches are bivocational.”19 This current project will 

consist of interviewing pastors, church leaders and others concerning these perspectives 

of their bivocational roles regarding the sacred/secular divide. 

                                                 
18 Christian Overman, “The Missing Curriculum,” The Biblical Worldview Institute: June 2010 

Newsletter www.worldviewinstitute.org (accessed April 2, 2012).  

19 “Bethany Baptist Association Handbook,” (Millville, NJ: Bethany Baptist Association of 
Southern New Jersey, 2009), 2. 



9 

The Audience 

This dissertation will address bivocational pastors, church leaders, theological 

educators, seminaries, pastors, and parishioners who perhaps do not fully understand a 

theological perspective of the role of the bivocational pastor. It will show that there is a 

discrepancy between “sacred Sunday” and “secular Monday” whereas for believers all 

things are sacred. One’s work should express the power of God: both in the church and in 

the marketplace. Faith and work must be integrated in the minds of pastors and church 

leaders alike. 

The purpose of this dissertation is to set up a mechanism to resolve the tension in 

biblical and practical fashion. The vast majority of parishioners have never undergone 

orientation that connects their work in the church building and their work outside of its 

domain. Some church members view their work at City Hall or Walmart as having no 

spiritual value. 

Another audience to be addressed are those bivocational pastors and others who 

accept the notion of compartmentalized faith. Many pastors talk about their secular jobs, 

feeling like they do not have ample time to pastor their churches. Some educators believe 

that their secular vocation is inferior to full-time ministry. They feel guilty believing that 

they are offering inferior service: they lack insight into the biblical understanding. 

These errant perspectives have been passed down from pastors to church leaders 

and then to the members of the congregation. Many bivocational pastors have no formal 

theological training and some feel reduced to be “part-time” men and women of God. 

This dissertation will research the biblical orientation of ministry, particularly as it speaks 
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to pastors, seminary students, and church leaders unable to resolve the sacred/secular 

divide. 

The Outcome of the Project 

This dissertation will diagnose the problem of the aforementioned misguided 

concept and a course of correction for those who are perceived as theologically deficient 

concerning bivocational mission. This compartmentalization between sacred and secular 

must be expunged from the “consciousness of pastors,” church leaders and Christians. I 

believe that Christians and pastors limit their personal and public ministry by this 

theological distortion. This division highlights the sacred and secular and implies that 

only the Pope, bishops, pastors, and missionaries are those that do the work of God. This 

demeans those so categorized who nurture an abiding relationship with the Lord. Pastors 

and believers repeatedly talk about their secular employment without an awareness that 

all employment ought to be sacred. To accomplish the objective of this dissertation, the 

author intends to identify the problem and then respond with a body of literature 

including a functional curriculum that would correct the problem. 

The Contribution of this Dissertation to Transformational Leadership 

Transformational leadership discusses change and brings forth leadership skills 

from those who lead and follow. Avolio and Bass state, “Transformational leaders 

stimulate their followers to be innovative and creative by questioning assumptions, 

reframing problems and approaching old situations in new ways.”20 

                                                 
20 Bruce J. Avolio and Bernard M. Bass, Developing Potential across a Full Range of Leadership: 

Cases on Transactional and Transformational Leadership (Mahwah, NJ: Lawrence Erlbaum Associates, 
2002), 89.  
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In transformational leadership one must utilize all channels of communication in 

order for the vision to be communicated into the congregation. Bivocational pastors, 

church leaders, college and seminary students, and others must understand that 

transformational leadership includes servanthood, incarnational and reflective 

characteristics that operate within the character of the individual. This effort will include 

bulletin boards, pastor’s coalitions, sermons, handouts, and church programs. Motivation 

is paramount when presenting new ideas and change. In order to resolve the 

sacred/secular divide: bivocational pastors and others need to become transformational 

leaders in the sense of seeing ministry expressed in the marketplace. This effort will 

enhance church media presentations. 

Dr. Robert Fraser presents a useful illustration, 

A few years ago, a generous marketplace Christian donated $750,000 to a 
ministry of which I was a part. We were overjoyed to receive it and this enabled 
us to construct a ministry center. Two years later we contacted him again. He 
apologized for not bestowing more gifts, explaining that after giving his previous 
contribution, he was severely persecuted and his business was suddenly dissolved. 
It occurred to me how little we pray for marketplace Christians. If this man had 
gone in for toe surgery, prayer chains would have been activated. However, when 
facing a crushing attack on his business, he was left alone.21 

One must not forget that ministry in the church building and ministry in the 

marketplace are one. In their book, Executive Influence: Impacting Your Place for Christ, 

Crane and Hamel describe a friend, Paul Klaassens, Chairman of the Trinity Forum, a 

group that engages leaders on key issues concerning the context of faith. “Americans 

have compartmentalized faith into a few hours of the week, and this privatization of 

                                                 
21 Robert E. Fraser, Marketplace Christianity: Discovering the Kingdom Purpose of the 

Marketplace (Overland Park, KS: New Grid Publishers, 2004), 10. 
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spirituality has had a very negative impact on our country. Part of what has been lost for 

many by this segmentation is the realization of work as a vocation.”22 

 
 

                                                 
22 Crane and Hamel, 29. 
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CHAPTER 2. 

LITERATURE REVIEWS 

I have chosen ten books as primary resource materials for this dissertation. The 

books will be used to teach the truth on resolving the sacred and secular divide. 

Faith@Work 

The book Faith@Work is important to my dissertation due to the disconnect that 

many African American pastors have when it comes to the false understanding of the 

sacred and secular divide. Author Os Hillman, speaks to pastors and church leaders 

concerning workplace theology. “Yes, Jesus was a workplace minister who combined 

both a priestly call with a workplace call. In the mind of Jesus, there was no 

sacred/secular divide. He did not consider His work life to be less important than His 

spiritual life The Hebrews understood this. There was not a separation of the faith life 

from the work life.”1 Hillman shares how work is ministry when he says, 

There are two core attributes to recognizing work as ministry. Workplace ministry 
is a broader, more holistic approach to God’s view of work than simply an 
evangelism program targeting executives. Work as a ministry has two core 
attributes. First, I believe we can say “that, biblically, work” itself is a ministry. 
The word ministry comes from the word “service.” Service to others is in itself a 
ministry. Paul said that everything we do in ministry is because we are doing it 
unto the Lord: “Whatever you do, work at it with all your heart, as working for 
the Lord, not for men, since you know that you will receive an inheritance from 
the Lord as a reward. It is the Lord Christ you are serving” (Col. 3:23-24). 
Secondly, work is also worship. As we discussed earlier, “Avodah” is the root 
word from which we get the words “work” and “worship.” God actually views 
our work as worship, not as a curse.2 

                                                 
1 Hillman, 16. 

2 Ibid., 43. 
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What must I do as a pastor to start a work-life ministry in my church? For 

example, prayer should be first and foremost and then finding a leader who is willing to 

lead this new idea. 

Faith and Work 

All of the above and more is realized in Hillman’s second book, Faith and Work. 

This book is written for pastors and church leaders who want to see change in their 

congregations. It represents foundational truths of the sacredness of work. 

Hillman presents a case study by using Ron O’Guinn, pastor of Sunset Baptist 

Church of Grapevine, Texas.  

First, he made a change in his own life regarding workplace ministry and his 
contact including the postman, the UPS man, repairman, etc., needed to 
experience the love of Christ personally through that contact. Secondly, he began 
to equip and affirm those in his congregation that their work was a ministry and a 
calling. Thirdly, he decided to begin pastoring the city. This meant that he did not 
wait for people to come into his church building. Instead he began to reach out to 
the community in very creative ways.3 

This book presents ten ways that support ministry in the workplace and twenty-six 

action steps for the local church ministry. Finally, what is the end goal? Hillman states, 

“Transformation of the community. A paradigm is a model consisting of shared 

assumptions regarding what works or what is true. A paradigm shift is that ‘aha’ moment 

when one sees things in such a new light that one can never go back to the old way 

again.”4 

                                                 
3Ibid., 89. 

4 Ibid., 105. 
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Faith at Work allowed me to study the church at work both within its sacredness 

and beyond. This book is valuable especially because it shows many case studies of the 

integration of both worlds.  

Frontline Christians in a Bottom Line World 

I have selected this book Frontline Christians in a Bottom Line World because Dr. 

Brook presents insightful lessons on leadership and work principles. The major point of 

view concerning this book is, “God has begun to plant a new branch of the church in an 

unlikely place. It is the church of working people, and it meets in offices, factories, 

hospitals, airports, government buildings and other places where people go to work 

Monday through Friday all across the nation.”5 

Brook sums up the book by stating, “Members of the Body of Christ are living 

members in their work outside the local church, the same as their activity inside the local 

church. They are what we call 24/7 Christians twenty-four hours a day, seven days a 

week. There is no secular work versus spiritual work to a 24/7 church member.”6 This 

book is valuable because it provides case studies and integrates both worlds. 

The Other Six Days: Vocation, Work, and Ministry in a Biblical Perspective 

The Other Six Days is being used for my dissertation because it focuses on the 

theology of people of God. Professor Stevens states, “A people without distinction of 

laity and clergy (Part 1), summoned and equipped by God (Part II), for the life of the 

                                                 
5 Linda Rios Brook, Frontline Christians in a Bottom-Line World (Shippensburg, PA: Destiny 

Image Publishers, 2004), 18.  

6 Ibid., 14. 
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World (Part III).” Furthermore, he offers a theology for the whole of God. “Theology as 

we shall see is inherently practical.”7 Stevens shares,  

First, we look in vain in the New Testament for a theology of the laity. There are 
neither lay persons, nor clergy. The word “laypersons” “laikoi” was first used by 
Clement of Rome at the end of the first century, but was never used by an inspired 
apostle in scripture to describe second-class, untrained and unequipped Christians. 
It ought to be eliminated from our vocabulary. The word “clergy” comes from the 
Greek word “kleros,” which means the “appointed or endowed.” It is used in 
Scripture not for the leaders of the people, but for the whole people. Ironically the 
church in its constitution is a people without laity in the usual sense of the word, 
but full of clergy in the true sense of the word endowed, commissioned and 
appointed by God to continue God’s own service and mission in the world.8 

The church must reinvent itself from the old way of doing mission work and get involved 

in the workplace, communities, and the development of the people of God. Stevens 

states,  

this can be done by using workplace terminology to share our faith by connecting 
Sunday and Monday through interviewing people about their work and praying 
for them by extending pastoral care to the workplace. This is crucial especially 
where there is injustice or one is unemployed. Workplace corruption and 
temptations must be addressed as part of the church discipline. The goal is the 
whole people of God: engaging in the whole mission of God, in their whole 
world.”9  

The church must see the workplace as being a part of the church. The local bookstore, 

gym, supermarket, and barbershop are all part of ministry. 

Stewardship: Choosing Service over Self-Interest  

This book on stewardship contributes to my dissertation in understanding the 

dynamics of individual choice, partnership and power. Block states,  

                                                 
7 R. Paul Stevens, The Other Six Days: Vocation, Work, and Ministry in Biblical Perspective 

(Grand Rapids, MI: W.B. Eerdmans, 2009), 9. 

8 Ibid., 5. 

9 Ibid., 213. 
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Stewardship is defined as the choice to reside over the orderly distribution of 
power. This means giving people at the bottom of the organization choice over 
how to serve a customer, a citizen, a community. It is the willingness to be 
accountable for the well-being of the larger organization by operating in service 
rather than in control of those around us. Each person joins in defining purpose 
and deciding what kind of culture this organization will become. We diminish 
others when we define purpose and meaning for them although if they ask us to 
do so.”10 

Block goes on to state,  

Partnership is being connected to another in a way that the power between the 
partners is roughly balanced. Stewardship is the exercise of accountability and an 
act of service which requires a balance of power between the parties in order to be 
credible. If there is no balance of power then the word “stewardship” is simply an 
old form of a new word for control shifts from manager to the core worker, 
supplier to the customer, doctor to the patient and teacher to student.11 

…Power is granted from those below. The community creates the opportunity for 
a person to be in a position of power. Power is bestowed upon us by those we 
“lead.” We do not claim power. It is not passed on to us by a right to power. We 
have to inherent right to power; whether by birthright, talent, or achievement, if 
we serve those who put us in our position and in an organization, the recipients of 
our service and trusteeship are the core workers.12 

The school, workplace, and the church are primary areas of instruction where 

renewal is needed regarding bivocational pastors. Renewal is needed so that people and 

the community will realize that there is no sacred and secular divide. 

Emory University Professor James Fowler asks, what is vocation?  

Vocation is the response a person makes with his or her total being to the address 
of God and to the calling to partnerships. The shaping of vocation is a total 
response of self to the address of God and involves the orchestration or our 
leisure, our relationships, our work, our private life, our public life, and the 

                                                 
10 Peter Block, Stewardship: Choosing Service over Self-Interest (San Francisco: Berrett-Koehler 

Publishers, 1993), xx. 

11 Ibid., 28. 

12 Ibid., 42 
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resources we steward so as to put it all at the disposal of God’s purposes in the 
service of God and the neighbor.”13  

Thus, Fowler is fully in line with the New Testament by understanding the idea of 

calling. He states, “Whatever your work is, is it a calling? Well, not according to the 

Bible. The idea is definitely on the right track, but the word is not the best choice. Your 

calling is to be Christian. Your work however may well be, or can be, an expression of 

your calling to be a person of faith.”14 As a pastor, the goal is to unite the two worlds of 

faith and work so that others might communicate the concept.  

Serving Christ in the Workplace 

The book Serving Christ in the Workplace serves my dissertation because it 

reflects that no one can serve two masters, secular/sacred. Peabody explains, “ 

A properly designed program is only a means, not the goal. Since most Christians 
spend the major part of their time in ordinary work, our real goal should be to 
produce mature Christians who can take their place as lights in this dark world. 
We should be equipping believers with sufficient vision and power to transform 
their ordinary jobs into service to God and to man.15 

Peabody goes on to state,  

In countless ways the Christian in “secular” work is led to believe his occupation 
is spiritually second-rate to “full-time Christian service.” Such thinking results in 
great loss to the Kingdom of God. Seeing “secular” work as second best; seeing 
the ordinary job as a built-in limitation to serving God full time will cripple the 
Christian in his faith and in his work. Many “limping” Christians have stumbled 
over the man-made dividing line.16 

                                                 
13 James Fowler, in Ross West, Go to Work and Take Your Faith Too! (Macon, GA: Peake Road, 

1997), 29. 

14Peabody, 29-30. 

15 Ibid., 133. 

16 Ibid., 9. 
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In Matthew 6:24, Jesus talks about serving two masters. Jesus shows that a 

Christian’s first loyalty should be to those things that last eternally. Believers should not 

allow their material goods to have a higher value than that which is spiritual. Jesus is 

calling humans for a decision that results in people having contentment, values are 

eternal.  

Bringing pastors and young people together in this teaching will help bivocational 

pastors and others recognize that the world and church can be mutually supportive. In this 

teaching series young people, church leadership, and pastors will have an open invitation 

via seminars and questionnaires.  

Church on Sunday, Work on Monday 

The book Church on Sunday, Work on Monday further amplifies the need for 

leadership in promulgating that business and faith work hand in hand. The authors state,  

Forming a group on business and faith clearly calls for leadership. Being willing 
to take on this responsibility is great. Keep in mind however, that there is a danger 
in overwhelming the process with your own enthusiastic leadership at the start. 
Forming the group may be your idea to begin with, but in the end the group will 
belong equally to each member. It’s a good idea to set the stage for that on first 
contact.17 

Faith in Leadership  

Faith in Leadership is a valuable text to my dissertation because it combines 

effective faith and leadership. Many leaders not only in the church but outside as well, 

struggle with issues of character and integrity. Banks and Powell state,  

I have argued that leaders should take faithfulness as well as faith more seriously 
and seek to integrate them more completely in the workplace. During so will 
increase their capacity to live by faith and to be faithful as well as full of faith. It 
                                                 
17 Nash and McLennan, Church on Sunday, 8. 
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will also bring with it a decided individual advantage. Not only does it develop a 
greater degree of integration and integrity, it also creates an advantage for others 
in the organization. It leads to a clearer understanding of organizational goals and 
values, a better sense of morale, a higher degree of trust, and a higher rate of 
retention.18  

The authors continue, “The situation has been changing as some of the Christian 

churches in this country have encouraged their members to carry their faith into all parts 

of their lives, including their workplaces.”19 

Finally, churches must present training for its members concerning Sunday and 

the rest of the week though the formation of same interest groups that will discuss the 

church and marketplace values at the same time. Training is done rarely but should 

involve group discussion with pastors and church leadership. 

Overflow, there is a resurgence in workplace ministry. In years past, workplace 

theology was limited and marginalized. But in the twenty-first century churches, books, 

seminaries and other forms of media are teaching and discussing workplace theology. 

However, additional resources are needed as they might address the African American 

community.  

Christianity and Real Life 

As the title suggests, the book Christianity and Real Life gives practical ways in 

which the gap between Sunday and Monday can be closed. This work gives major insight 

for pastors, church leaders, professors, and those without professional knowledge who 

have a desire to see the sacred in all things. 

                                                 
18 Robert J. Banks and Kimberly Powell, Faith in Leadership: How Leaders Live out Their Faith 

in Their Work-- and Why It Matters (San Francisco: Jossey-Bass, 2000), 16-17.  

19 Ibid., 155. 
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William E. Diehl is a former manager of sales for Bethlehem Steel Corporation 

and in his book he states, “This book will explore the present institutional schizophrenia 

of lay ministry. It will explain why the church is caught in a box and what can be done to 

get out of it. It will also explore a number of possibilities for vital lay ministry in the 

world today and how they can be developed.” 20 

Diehl goes on to share,  

What has my church been doing to support my ministry in I the various arenas of 
life? Very little. In the almost thirty years of my professional career, my church 
has never once suggested that there be any type of accounting of my on-the-job 
ministry to others.” He further proclaims, “In short, I must conclude that my 
church really doesn’t have the least interest in whether or how I minister in my 
daily work.21 

In summation, Diehl states that church leaders and laity must use the necessary 

tools which integrate faith and work despite resistance from pastors. What are the 

necessary tools? Extensive training of church members connected with structure and 

resources that will represent the marketplace. Diehl states,  

The church has long suffered under a great self-delusion. For years the leadership 
of our churches has assumed that if you have adequate programs for gathering, the 
faithful will just not naturally find the effective means for relating their faith to 
the outside world. The assumption is not correct and survey after survey shows 
that the self-delusion is pervasive.22 

As a pastor, many churches will provide resources that will assist in supporting 

ministry to those in the workplace. Diehl amplifies the premise that church laity must 

step up to the plate and become change agents. In the Bethany Baptist Association clerics 

                                                 
20 William E. Diehl, Christianity and Real Life (Philadelphia, PA: Fortress Press, 1976), viii. 

21 Ibid., v-vi. 

22 Ibid., 18. 
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as a whole are behind the scheme of things. Their focus is on obtaining larger 

memberships and increasing church finance. 

[Diehl] challenges churches to provide organized structures for members of 
congregations to support each other in groups of similar professions, where real 
life situations that arise in the work world can be examined in a theologically 
sound setting, and where special skills can be developed in interpersonal 
relationships, listening, and how to apply Christian faith in practical ways to daily 
life in the world.23 

Diehl summons, “The laity must be agents of their own formation.”24 

The Church in the Workplace  

Dr. C. Peter Wagner has been a respected authority on church development and 

growth for many years. In his book, The Church in the Workplace, he attempts to 

integrate the faith work movement. Workplace believers must address the church to close 

the gap between the roles of clergy and church membership. Wagner states, “The true 

church exists in two forms, the nuclear church (congregations) and the extended church 

(workplace).”25 

Students of Bakke Graduate University (BGU) understand that the nuclear is the 

gathered church and the extended is the scattered church. Workplace professionals and 

men and women of the church dwell in two different stratospheres. In this reality, the 

results are seen in misunderstandings and conflicts. Pastors, church members and 

believers must band together and help transform the church and those whose thoughts 

extend beyond the workplace. 

                                                 
23 Ibid., 17. 

24 Ibid., 40. 

25 C. Peter Wagner, The Church in the Workplace (Ventura, CA: Regal Books, 2006), 110. 
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In summation, church is not just on Sunday, but the other six days as well. 

Wagner’s book expresses that changes are compulsory if transformation is to take place 

in areas of government, business, transportation and other compartments of life. 

The Glory Returns to the Workplace 

Richard Fleming’s book, The Glory Returns to the Workplace, talks about future 

events in concert with kingdom principles. Here, one will not find a buffet of 

philosophical or heretical verbiage but that which is Godly based. In Colossians 2:8, Paul 

talks against any philosophy that discusses humanistic views, thereby condemning 

teaching that credits humanity, not Christ. The Word of God as seen in the Bible is the 

foundation of one’s faith experience. 

Fleming speaks about believers who must understand that their Christian duty is 

not just Sunday but in comparison the other six days. He also talks about the destiny of 

Christian believers as seen in the marketplace. God has people that will help and assist 

one to fulfill their purpose. 

Fleming continues from the printed page, “We realized we had confined church to 

a Sunday, a particular building and set of people, but often I ended up having church in 

my own office with people who didn’t even know the Lord. All those opportunities are 

there for me to call people together and see the Kingdom of God break out.”26 

God sees every workplace as a potential site for spiritual transformation. Work 

sites such as schools, institutions that provide medical care for injured people, municipal 

government offices, and union offices are just a few. 

                                                 
26 Richard Fleming, The Glory Returns to the Workplace (Sant’Angelo, Italy: Destiny Image 

Europe, 2004), 6-7. 
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Fleming’s book is a description of the Christian’s need to surrender all to Christ. 

In other words, God’s will is top priority in one’s life as seen in one’s relationship with 

Jesus Christ. 

Conclusion 

These ten books teach the following truths that inform this dissertation: 

1. The church has become ineffective because of a negative understanding of the 
relationship between Sunday and the rest of the week. 

2. Many Christian believers attest to not having heard a sermon preached about 
biblical principles for the workplace. 

3. The barriers between church and business loom large in current times. 

4. Platonic dualism has presented a distorted worldview in Christendom. 

5. Work-life ministries are needed in the local church in order to assist the 
congregation in spiritual development and growth. 

6. Pastors ought to address topics that are business related which focus on people in 
government and factories. 

7. No one person ought to serve two masters if the division brings sudden loss to the 
Kingdom of God. 

8. The Gospel of Jesus Christ focuses on the whole person. The church must 
minister to the needs, challenges and brokenness of all people. Church members 
ought to volunteer in schools, learning centers, and factories. 

9. Pastors, church leaders, and others ought to integrate faith and make it broad 
enough to encompass the workplace. 

10. Those who work some or similar professions should align themselves with groups 
that will discuss church and the workplace. 

 



25 

 

CHAPTER 3. 

THE CONTEXT OF MINISTRY 

Historical Background of the Problem 

The phrase “sacred/secular divide” has been misunderstood by many Christian 

believers. Os Hillman speaks, “The root of this is the Greek/Hellenistic Civilization. It 

has been so much a part of our thinking and way of viewing life that we have lost our 

ability to understand God and relate to him as the early church did.”1 

Platonism influenced the church during the third to fifth centuries. Work was 

compartmentalized into types; the “sacred” work of the church leaders and monks the 

“secular” and mundane was done by laity and peasants. 

Monasticism became influential around the fourth century and connected to a 

Greek worldview. Greeks saw life as being divided into two compartments; the spiritual 

or eternal and the temporal realm of the physical (dualism). 

The monks promoted this philosophy throughout the Middle Ages. Before long, 

male and female clergy took vows of poverty, chastity, and obedience. 

Dr. John D. Hannah, author of Charts of Ancient and Medieval Church History, 

states, “The monastic ideal for the civilization of spirituality was a potent force in 

Catholicism from the Fourth Century on. In the early medieval period the monasteries at 

Iona and Lindesfarne became famous as missionary training and learning centers,”2 

                                                 
1 Hillman, Faith & Work: Do They Mix? 11. 

2 John D. Hannah, Charts of Ancient and Medieval Church History, 1 vols. (Grand Rapids, MI: 
Zondervan, 2001), 120. 
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which is how bivocationalism evolved. Many Christians believe that their “secular” job is 

second rate to their service in the church, which is one of the reasons there is a wall of 

separation when it comes to Sunday and Monday. In his book, Serving Christ in the 

Workplace, Larry Peabody states, “Find a new vision for your work in Genesis 3:21 here 

it is written: and the Lord God made garments of skin for Adam and his wife, and clothed 

them.” God begin the whole business of clothing people. “Your work is God’s work 

continued.”3 

The contemporary situation has been described repeatedly in the early part of this 

dissertation, which will be further diagnosed through first hand qualitative research that 

outlines the extent of the problem. 

The Problem and Personal Motivation 

I became Pastor of New Hope Baptist Church located in Atlantic City, New 

Jersey in 1976. At the time, the term “bivocational” never entered my mind. The total 

membership was about twenty which included my wife, Joyce, and our two infant sons, 

John and Jerod. The church had recently been consumed by a fire and the cause was 

never determined. Even in the midst of tragedy, God showed his favor. In the process of 

renting a place for worship we were able to accumulate $30,000 over two years. My 

salary was $75.00 per month for five years. There was no insurance after the demise of 

the church. However, the congregation had a mind to work. 

As pastor, it was my task to influence the membership to stay focused on God and 

work in harmony one with another. After building and growing our congregation from 

                                                 
3 Peabody, 71. 
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twenty to two hundred and fifty, in 1985 we were able to build a new church with a 

dining hall. 

From 1974 to 2001 I worked as a social worker for the Atlantic County Welfare 

Department. My work schedule was thirty-five hours a week with paid holidays. 

However, for years I functioned ineffectively in the “sacred/secular divide.” 

Based upon current observation from leaders to members, I am not able to touch 

everyone. Therefore, I must build and motivate leader to be an extension of myself. 

Leaders must be united and committed to carry out the vision. I have also learned that 

vision emerges from leaders and members. One challenge is balancing family and church 

because both are important. Another is dealing with inconsistency of people and church 

members. I have learned that teaching the Word of God and being a model of it has been 

an asset to my ministry. 

Facing the Problem in Ministry 

The issue addressed in this academic assignment is that there is an existing 

deficiency between Sunday and Monday. Because of this, many pastors and church 

leaders are ineffective in combining faith and work. Doug Sherman and William 

Hendricks state,  

An organization I founded, Career Impact Ministries, polled about 2,000 people 
who call themselves Christians and who regularly attend church. We asked each 
of them, “Have you ever in your life heard a sermon, read a book, listened to a 
tape, or been to a seminar that applied biblical principles to everyday work issues? 
…More than ninety percent replied no.4 

According to Nash and McLennan,  

                                                 
4 Doug Sherman and William Hendricks, Your Work Matters to God (Colorado Springs, CO: 

NavPress, 1994), 16.  
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They express feelings of radical disconnection between Sunday services and 
Monday morning activities, describing a sense of living in two worlds of each 
other. When they are deeply involved in business affairs, they long for the settings 
that have in the past occasioned deep spiritual faith and certainty about what is 
right from a religious standpoint.5  

There is a major disconnect between pastors, congregants and business people in 

general. Nash and McLennan go on to share that, “Congregants in business who said they 

felt very close to their pastors on issues of family, personal well-being, or community 

outreach told us a different story when it came to their role as business people. Here they 

often felt ignored, disdained, or simply beyond the comprehension and experience of 

most clergy.”6 

From my context, the only gap between sacred and secular for the children of God 

is our incoherent mindset. People of God continually converse about having secular jobs 

based on the premise that behavior is taught and numerous men and women of God 

follow this same motif. Based on a case study, pastors are only teaching and sermonizing 

what Bible College, seminaries, and printed materials have shared with them. In 1930 a 

non-charismatic movement called, Christian Businessmen’s Committee was formed. C. 

Peter Wagner states,  

CBMC was birthed from a deep desire on the part of a number of Christian 
businessmen in Chicago to share their faith with their non-Christian peers. The 
Great Depression sunk businessmen in America into deep despair and many were 
seeking a new hope. CBMC has retained its acronym but changed its name to 
Connecting Business and Marketplace to Christ. They continue strongly to reach 
the workplace through events such as, luncheons and smaller group bible studies.7 

                                                 
5 Nash and McLennan, Church on Sunday, Work on Monday, 6-7.  

6 Ibid., 9. 

7 Wagner, 76-77. 
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In 1951, The Full Gospel Businessmen’s Fellowship International was started by 

Demos Shakarian, a dairy farmer. Wagner shares,  

In contrast to CBMC, which had positioned itself in the non-charismatic 
evangelical stream, FGBMFI featured speakers from the charismatic healing 
revival stream of the day, such as Oral Roberts, Gordon Lindsay, Tommy Hicks 
and others who emphasize divine healing, speaking in tongues and demonic 
deliverance. 

CBMC and FGBMFI concluded that the most effective force for evangelism in 
the marketplace would not be pastors but business people.8 

Hillman says, “In the last twelve years there is a new paradigm in workplace 

ministry unfolding. Twelve years ago we could identify only twenty-five formalized 

workplace ministries. Today, we have identified twelve hundred organizations that seek 

to integrate faith and work.”9 The division in the old and new movement was once male 

oriented. These male executive positions have been evangelized as a result of which 

churches are preparing their congregations for faith and work, which includes those in 

industry and other professions. The core of the problem is platonic dualism which has 

disabled Christendom. 

The premise of this dissertation is based on the firm evidence that the sacred and 

secular divide is defective when it comes to integrating work and faith. The origins are 

found in platonic dualism. Efforts to remove this contagious barrier have been occasional 

at best. A.W. Tozer, shares from his book, The Pursuit of God,  

One of the greatest hindrances to the Christian’s internal peace is the common 
habit of dividing our lives into two areas – the sacred and the secular. But this 
state of affairs is wholly unnecessary. We have gotten ourselves on the horns of a 

                                                 
8 Ibid., 77-78. 

9 Hillman, Faith @ Work, 2. 
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dilemma, but the dilemma is not real. It is a creature of misunderstanding. The 
sacred-secular antithesis has no foundation in the New Testament.10 

The solution proposed for the dissertation is the transformation of a worldview. 

Platonic dualism has seeded a negative religious worldview which separates the 

workplace into the “sacred” and “secular” divide. Pastors, church leaders, and 

congregations must rise above this worldview. First, there are many workplace materials 

that can teach and develop pastors, leaders, and churches regarding workplace 

transformation. Evidence of these resources can be found in the latter part of this 

dissertation. 

Hillman informs us, “A complete list of workplace ministries can be found in the 

International Faith and Work Directory, Aslan Group Publishing, 2003. Also, the entire 

directory can be accessed online at www.cwn.net.”11 

Hillman shares, “ 

Executive Ministries exists to equip Christian executives to use the blessing of 
their business success and community prominence to point their peers to Christ 
and to disciple them to do the same. The key components of this win-build-send 
strategy are distinctive evangelistic outreaches and dynamic discipleship Bible 
studies. Executive Ministries reached out to business owners, entrepreneurs, 
corporate officers, senior partners in professional firms, as well as retired 
executives, http;//www.execmin.org.12 

Hillman in his work Faith at Work, states that the mission of His Church at Work 

is to encourage the church to join God where he is moving in the workplace; assisting 

                                                 
10 A.W. Tozer, The Pursuit of God (Lexington, KY: WLC Publishers, 2010), 65.  

11 Hillman, Faith@Work, 195. 

12 Ibid., 196. 
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pastors and the local church in helping men and women understand, experience, and 

fulfill their God-given calling of work as ministry.13 

My primary effort in this Doctor of Ministry (DMin) research assignment is to 

call forth African American pastors, church members, leaders, students, and others to 

reevaluate the sacred/secular divide with a correction that is counterproductive. The 

Bethany Baptist Association of Southern New Jersey has been my working laboratory. 

Let me share the preamble of this spiritual organization.  

We, the representatives of the following named churches of the Baptist Faith and 
order, vis. St. John, Camden; Second of Moorestown; Second of Merchantville; 
Second of Atlantic City; St. Paul of East Riverton; Kaighn Avenue of Camden, 
hereto connected with the Camden Baptist Association of South Jersey believing 
that great spiritual goodwill attend the separation, and for the purpose of fostering 
the Baptist interests in unoccupied places of South Jersey and for the glory of, do 
hereby associate ourselves in a body to be known as the BBA of South Jersey.14 

Article I. 

The Association was founded in 1915 and is comprised of 150 churches. “The 

Association professes the Word of God as the only rule and standard of faith and practice 

but adopts as their creed the New Hampshire Confessions of Faith.”15 Out of these 150 

churches, 75 percent of the pastors are bivocational, male and African American. BBA of 

South Jersey has served as the research pool of this dissertation. Within this pool the 

author of this dissertation has interviewed pastors and lay people in order to address this 

divide. Out of the results of this research, the author has created a practical curriculum 

that is intended to bring an awareness to correct the problem. 

                                                 
13 Hillman, Faith@Work, 206. 

14 Bethany Baptist Association Handbook, 1. 

15 Ibid., 1. 
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CHAPTER 4. 

THE BIBLICAL AND THEOLOGICAL BASIS 

This dissertation examines the principle resources that all forms of work are 

related to God as seen in Psalms 24:1-3, work is part of God’s creation. In the New 

Testament shepherds tended sheep, fishermen went out to fish and Jesus (himself) was a 

carpenter. Whether in the Old or New Testaments, believers were working for the sake of 

the kingdom. My purpose in this dissertation is to provoke pastors, students and believers 

to look at the sacred/secular divide through spiritual lenses. Genesis 1:1, God created the 

heavens and the earth. God appears in Scripture as a worker who is multifaceted in 

forming the world. God is an organizer, project developer, materials specialist, and waste 

management technician, which shows the versatility of God at work. Stevens states,  

God is as creative today as when he started to make this thirteen billion year old 
universe. He invites us to co-create with him in the entire human enterprise; 
information technology, art, music, systems design, and so on. God, the sustainer, 
keeps everything running. We did this work of course in witnessing to the gospel 
of the Kingdom of God, the irruption of hope and new life in Christ. But we also 
do this when technicians work on automobiles or broken down appliances. 
Counselors heal the broken-hearted, physicians provide physical and emotional 
health, and when lawyers bring justice.”1  

God created man to carry out his assignment of work before the fall of man. This gift was 

presented (Gen. 2:15) before and after the fall. 

As a child attending the Catholic Church, I was taught that God imposed work as 

an affliction to punish Adam and Eve’s sin. The Word of God does not support the theory 

that work is evil. In Gen. 3:17-19, it is clear that God cursed the ground as a result of 

Adams’ sin, but not work. God told Noah and his family the same thing he told Adam 

                                                 
1Stevens, Doing God’s Business, 6-7. 
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and Eve to have dominion over the earth (Gen. 9:1-7). Sometimes, work can be 

troublesome and stressful. However, work itself is not evil. God wants man to “subdue” 

the earth and bring it under control so His children might use the earth to meet their 

physical and spiritual needs. If I am a believer and my job is to clean toilets in the local 

hospital, my job is sacred. Man was created in the image of God to mirror work and 

represent God in the community and even on the global stage. 

As a result of taking a course entitled, Theology of Work, in August 2010 in 

South Africa with Dr. Lowell Bakke, I now see work and faith as being integrated. For 

me, work is an act of worship accountable to God. 

This dissertation will focus on the stewardship of Joseph and Nehemiah as Old 

Testament biblical examples. Joseph was the son of Rachel and Jacob and the favorite of 

his father’s twelve sons (Gen. 37:1-3). 

As a pastor, stewardship represents one who manages money or possessions for 

another. An example in the Old Testament is a manager of a house (Gen. 43:19). The 

question comes to mind, who was Joseph and what made him ready for his calling? 

Hillman states, “ 

The meaning of the name Joseph is “God will increase,” “May He add” and 
“Increase.” When the Bible speaks of Joseph it says that God was aware of his 
plight and that God was blessing Joseph. The Lord was with Joseph and he 
prospered, and he lived in the house of his Egyptian Master (Gen 32:9). Although 
he was a slave, God described him as being prospered by God (Psalms 105:16-
19). 2 

Stevens shares,  

With Joseph in Egypt he could say to his sisters, parents, educators, supervisors, 
and all the people who influenced his occupational trajectory, “It was not you who 
sent me here, but God” (Gen 45:8). All kinds of influences and events, many of 

                                                 
2 Hillman, Faith & Work: Do They Mix?, 66. 
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them as unsavory as dead fish on a hot day, had led Joseph to a position of 
influence in Egypt during the seven year famine.3 

Hillman says, “Joseph “boot camp” which took thirteen years, required separation 

from his former life, having his will and ability to control anything taken away. A 

breaking of his will and a continued confrontation of his own crisis of belief that God was 

a loving God and that He was still in control of the events in his life.”4 

In Genesis 41:41-42, Joseph rose quickly to the top from the prison’s pit to the 

palace of Pharaoh. His training consisted of being a slave first and then a prisoner. From 

this he learned the importance of serving God and others. All of this was a part of his 

training program. 

Genesis 41:46, lets us know that Joseph was thirty years old when he became 

governor of Egypt. He was seventeen when he was sold into slavery by his brothers. 

Therefore, he spent eleven years as an Egyptian slave and two years in prison. 

According to Hillman, “ 

Therefore, here we find an extraordinary incongruity: a humiliation in the heart of 
vindication. A triumph that was the opposite of everything he, himself, could have 
envisioned. Joseph wanted to go home, but a one-way ticket to Canaan wasn’t 
available. Before he knew it, he had Egypt in his hip pocket. He had never prayed 
for that. But God wanted Egypt.  

What God wanted is what Joseph wanted. Joseph was given something that he 
could be trusted with because it didn’t mean that much to him.”5 

From my point of view, God chose Joseph and called him from the beginning to 

minister. Joseph’s story denoted God’s love for the world and how he forgave his 

brothers. He had to let revenge and bitterness go. All of this was a part of his conflict. 
                                                 
3 Stevens, 203. 

4 Hillman, Faith & Work: Do They Mix?, 66. 

5 Ibid., 73. 
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Peter Tsukahira states, “Joseph is a model for the believing business person. 

Frequently misunderstood and not fully accepted by his brothers in ministry, the 

Christian business person like Joseph, must succeed in a hostile, evil, and idolatrous 

environment. Like Joseph, he must find the courage to watch his own personal dreams 

die as he embraces the patience to let God resurrect them.”6 Joseph was the steward over 

a food cooperative, a land bank and an urban housing project (Gen. 47:13-26). Joseph 

used God as his source even in the government and modeled planning skills which is 

connected with stewardship. Joseph was a good steward over what God gave him. 

Tsukahira goes on to state,  

In a single day, Joseph was transformed from being one of the most powerless 
people in Egypt to becoming its ruler. He became finance minister, Minister of 
trade and Industry, Minister of the Interior, defense Minister and Prime Minister 
all at one. Joseph, the slave turned statesman and business manager, saved the 
“ministry/missionary” family of his father, Jacob (Israel) and thus ensured that 
one day the Gospel would be preached in all the world.7 

Kent Humphreys states, “Joseph understood that we are only stewards of God’s 

blessings and that we possess nothing of ourselves (see Gen. 41:14-16, 39,41,43,45-

46).”8 

What about the man with a plan? Ray Bakke explains that Nehemiah “secured the 

grant, the letter of credit and leave of absence for the city’s rebuilding program.”9 

                                                 
6 Peter Tsukahira, My Father’s Business: Guidelines for Ministry in the Marketplace (Haifa, 

Israel: Carmel Communications Publishing, 2006), 111. 

7 Ibid., 118. 

8 Kent Humphreys, Lasting Investments: A Pastor’s Guide for Equipping Workplace Leaders to 
Leave a Spiritual Legacy (Colorado Springs, CO: NavPress, 2004), 95. 

9 Raymond J. Bakke, A Theology as Big as the City (Downers Grove, IL: InterVarsity Press, 
1997), 109.  
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Nehemiah who served Persian King Artaxerxes I as a food taster and servant, possessed a 

vision of rebuilding the walls of Jerusalem. John D. Beckett states, 

Nehemiah was faithfully going about his business when he received the disturbing 
report that his beloved Jerusalem was in great distress. His courageous, calculated 
response has inspired many over the years and can serve as a model for us as well. 
Note these elements: his immediate impulse to pray his foresight to plan, and his 
steady persistence as he implemented his plan.10 

Nehemiah had a concern about Jerusalem it was Judah’s capital city. He wanted 

to relocate to Jerusalem and rebuild these broken walls. These walls were walls of 

protection and they represented a symbol of strength. 

Management is the ability to get things finished through other people. Those 

involved must be motivated to get things completed. So leaders must use earthly and 

heavenly influence in their efforts. 

Nehemiah had the ear of the King (Neh. 11) and was granted a leave of absence 

(Neh. 2:5-6). The cupbearer had a close relationship with this Persian King by the name 

of Artaxerxes I, God will often place his servants in unique positions to fulfill his 

purposes. Beckett shares,  

When the opportunity was right (timing is so important), Nehemiah petitioned the 
king. When the king fired a pointed question at him, Nehemiah lifted an “SOS” 
prayer to God: “Then I prayed to the God of heaven, and I answered the king” 
(Nehemiah 2:4-5). Later the Apostle Paul would coin the phrase “pray without 
ceasing” (1 Thessalonians 5;17). That’s what Nehemiah was doing as he met with 
the king – a tested pattern for us that the next time we’re in the midst of a 
conversation or meeting, the Lord can be right there with us, only a prayer 
away.11 

Nehemiah’s project was regional, he obtained workers from far as Keilah, 

eighteen miles southeast of Jerusalem (Neh. 3:17-18). This project had workers from all 

                                                 
10 Beckett, 74. 
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of Judah. Let me also state it was not just the walls, but the gates and the road had debris 

everywhere. No doubt there was an element of depressed people in much of the city. 

Beckett states,  

Nehemiah’s effort to rebuild Jerusalem’s walls met with immediate opposition 
from those who mocked and ridiculed, seeking to intimidate and demoralize the 
workers. “What is this you are doing, they asked? Are you rebelling against the 
king?” (2:19). Opposition is a reality all of us, but especially those in leadership 
must face in the workplace.12  

Leaders must learn to adapt to adversity in the church and the marketplace. 

Nehemiah responded to their negativity with faith and prayer and kept on working. Some 

of his workers became uncomfortable but yet the work continued. Beckett goes on to say 

that 

The rebuilding project was completed in a mere fifty-two days. When the final 
stone was set in place a remarkable reaction occurred: “When all our enemies 
heard about this, all the surrounding nations were afraid and lost their self-
confidence, because they realized that this work had been done with the help of 
God.” (6:16). What a powerful lesson! When we stand firm, our confidence 
rooted firmly in God, there comes a point where our self-confident adversaries 
back off, and victory is at hand.13 

In Nehemiah 7:3-4, the wall is finished but work still needed to be completed, 

such as revitalizing the people of Israel and returning them to their relationship with God. 

Joseph was the steward over a food cooperative, a land banks and an urban housing 

project (Gen. 47:13-26). Joseph used God as his source even in the government and 

models planning skills which is connected with stewardship. 

Nehemiah had great management skills. He was able to get things done through 

other people. He possessed influence and was able to get people to participate in his 

efforts. Pastors must relate to the systems of the city, i.e., education, transportation and 
                                                 
12 Ibid., 77. 

13 Ibid., 78. 
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community development as agents for God. Nehemiah was a steward over what God had 

given him and he used the resources available to overcome hostile opposition including 

the governors in his homeland. Both Joseph and Nehemiah were good stewards. They 

managed physical resources and met the needs of others.  

Stewardship is a concept that assumes the resources that are being used belong to 

someone else. The worker is merely protecting those resources, taking care of them, 

making them useful, all for the rightful owner. Thus, people’s work is as much a part of 

the way of life as are all of the rest of the activities of God’s creation. West states,  

The ordinary activities of daily work are a part of the background texture of the 
Bible. The images of shepherds tending to sheep, fishermen going out to fish, 
farmers going out to sow, are all a part of the canvas in which biblical events and 
truths are portrayed. The Bible spends little time debating whether or not work 
itself is good, bad, or indifferent.14 

Both Joseph and Nehemiah were called by God for specific assignments. God 

calls people to ministry and other professions such as plumbers, poets, doctors, and even 

lawyers. These two men worked for powerful leaders who understood very little about 

the ways and actions of God. 

In what sense was Joseph and Nehemiah called? God sent Joseph and Nehemiah 

to do a work that was above their human comprehension. Stevens states,  

Since the Latin word for “send” is mission, Joseph might have just as well said, 
“It was not you who (missioned) me here but God.” We live our lives forward, 
but as Kierkegaard once said, we understand our lives backwards. In the Chapter 
on mission we saw that business originates within the ecstatic (outgoing) life of 
God as Sender, Sent, and Sending. God enlisted the first human creatures in that 
mission by calling them to build community, to unlock the potential of creation, 
and to fill the earth.15 

Stevens goes on to say,  
                                                 
14 West, 22. 

15 Stevens, 204. 
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The English word “Vocation” comes from the Latin vocare – which means “to 
call.” Unfortunately, in common sage, “vocation” usually refers to an occupation 
and a self-chosen career. It would be helpful if we could eliminate the word 
“vocation” from everyday speech and substitute the word “calling,” which invites 
the question. “Who is calling?” For there to be a callee there must be a caller, and 
the caller is God.16 

In Mark 3:14, Jesus selects the twelve disciples by invitation only. This call is 

about Godly relationship and salvation. West states,  

Sociologist Robert Bellah contrasts work as job, career, and calling. He suggests 
that job identifies work as “a way of making money and making a living.” 
Further, describing work as a career implies the idea of making progress and 
advancing in one’s occupation. More powerful than either of these for Bellah, 
however, is the idea of work as calling.17 

Emory University Professor James Fowler explains, “Our vocation is not our job, 

or occupation, our profession, or our career. He then asks, What is vocation then? 

Vocation is the response a person makes with his or her total self to the address of God 

and to the calling to partnership.”18 

From my understanding, one’s calling is to be a child of God and work is to be 

seen as mission. The Great Commission as seen in Matthew 28:19, denotes the mission of 

believers and the workplace is connected. 

God called Joseph and Nehemiah to their work. Joseph prevented starvation and 

Nehemiah rebuilt the walls and the lives of people. 

In writing this dissertation and using the Bethany Baptist Association of South 

Jersey as a working laboratory there are some feelings of curiosity that obstruct the 

process of moving forward. Bethany is made up of 75 percent bivocational pastors who 
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are traditionalist. Bethany holds to a male only leadership and reserves the role of 

preacher and pastor, males only. The word traditional denotes the passing on of customs 

and beliefs from generation to generation. 

Let me now focus on the opposing views over the role of women in ministry. The 

role of women in ministry has caused many individuals to vacate the Bethany Baptist 

Association and to seek membership in churches that affirm their positions. According to 

Dr. Bill Burwell, Jr.,  

Among National Baptists, there is widespread disagreement. Some have held to 
the traditional position that allows women to teach, but does not permit them to 
preach or to pastor. Others have conceded to the position that women may preach, 
but may not serve as pastors, rather, giving them the position of serving as 
“evangelists” or “missionaries.”19  

Bethany is a part of the National Baptist Association, Inc. which holds to the above. 

In John 8:2-11, Jesus used a woman to teach church leaders the forgiveness of 

grace in mixing mercy with law. Burwell explains,  

On at least two occasions Jesus received the public testimony of women. While 
teaching in a synagogue on the Sabbath, he called as if deliberately, a woman to 
him and healed her of her infirmity. She immediately glorified God so as to bring 
indignant rebuke from the ruler of the synagogue but not from the Master (Luke 
13:10-17). These and other instances not cited, demonstrate that the Lord 
accorded women with dignity and respect. He opened the privileges of religious 
faith equally to men and women. These can be no doubt that as regards spiritual 
privilege Jesus considered the two sexes equal.20 

The Baptist denomination has both male and female ministers. I am in total 

agreement with women preachers and pastors. In the Bethany Baptist Association most of 

these African American pastors have little or no formal theological education. Most are 

theologically self-educated. There are some who have attended and/or graduated from a 
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local Bible Institute or Bible College. Many of these male pastors have been awarded 

Doctor of Divinity (DD) Degrees that are honorary rather than earned. On the other hand, 

the contemporary pastor welcomes change in all areas, as he or she sees the traditions of 

the church as being sluggish, outdated, and even unbiblical. 

Furthermore, in the corridors of the Bethany Baptist Association there is a chorus 

of competition and jealousy among African-American pastors, which can be seen 

between the younger pastors versus older pastors, small churches versus middle sized 

churches. Much of this complete disorder is based upon a lack of spiritual calling. George 

Barna and Harry R. Jackson, Jr. state,  

Most black churches experience one problem that plaques churches of all races 
and background: pastors who have not been called by God to be leaders. Our 
research indicates that among black pastors, only one out of every five claims to 
be gifted in areas such as leadership and administration – a proportion similar to 
that associated with other Protestant Churches.21 

God calls leadership that will model character and stewardship in every aspect of 

ministry. These men of God are doctrinally opposed to change and give consent to the 

beliefs of plenary inspiration and inerrancy of the Scriptures. They are faithful to the 

Baptist denomination and consistent in the local district and national organizations. 

Lastly, these traditional pastors generally resist change of any sorts, retaining the 

doctrine and practices of their predecessors. Matthew 25:14-19 describes the parable of 

the talents. The master divided the money up among his servants according to their 

abilities. In this text, money represents any kind of resource given. God gave man gifts, 

time, abilities, and other resources. He expects His people to invest them wisely until he 

returns. The issue is not how much one has but what is done with what one has been 
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given. This parable also reinforces my interpretation of the purpose of work. It supports 

my conclusion that the purpose of business and other manmade institutions is to steward 

resources with a goal of creating products and services that are beneficial to people. West 

states, “Recognizing the meaning of work from a faith calls for seeing work as a way of 

helping people, directly and indirectly; including producing good products and services 

that help people.”22 

West is concerned with the power of God’s presence being seen in the work 

place. West sums up his book stating, “Practice personal discipline for integrating work 

with faith.”23 One must remember, whether in the Old or New Testaments, God, Jesus, 

and men and women of God are working for the sake of God’s Kingdom here on earth. 

The word “motive” comes to mind as being a part of the gathered and church 

scattered; includes incentive for communicants to respond in a certain manner. The Word 

of God states, “Whatever you do, work at it with all your heart, as working for the Lord, 

not for men, since you know that you will receive an inheritance from the Lord as a 

reward. It is the Lord Christ you are serving” (Col. 3:3-24). This passage explains there is 

an inheritance for being faithful and consistent when it’s about our work. Sherman and 

Hendricks state,  

Like slaves in any society, these were captive, conquered people who were 
assigned the most menial tasks. The Romans had adopted a lifestyle of leisure for 
the elite, a freedom from mundane tasks. Slaves provided them with that freedom. 
So Paul was addressing the lowest members of that culture. What did he tell 
them? That they were working for God, not merely for their Roman masters. Paul 
said this four times in the passage. But how were they to serve Christ through 
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their work. In other words, daily work, menial work, often disgusting work, is 
considered Christ’s Work.”24 

In his book, Faith and Work: Do They Mix?, Hillman asks the question,  

“Do we have the skill, ability, and equality to perform the tasks?” If not, the 
shingles will be crooked, the door jams will not match, and the roof will leak. 
Many Christians have good motives and solid foundations, but lack the 
experience to carry out the job. Conversely, many Christian business people have 
been skilled in their jobs, but lack the spiritual depth to avoid pitfalls due to 
wrong foundations and wrong motives of the heart.25 

Bible colleges, seminaries, pastors, and church leaders must all have spiritual 

character in resolving the sacred/secular divide. The important concern is that Christ 

takes a major interest in one’s work and faith. 

The New Testament presents no distinction between the “sacred” and “secular.” 

The Lord expects Christian believers to live under his authority. They must understand 

their work as intense and noteworthy. God uses the work of every child of God for his 

purpose and glory. God has placed believers in the workplace so that unbelievers might 

have the opportunity to accept Christ but be transforming agents within their context. One 

cannot forget that what believers do in the marketplace is all unto the Lord which 

includes their work. 

Exodus 31:1-5 describes a skilled worker by the name of Bezalel, who also 

produced the Ark of the Covenant. Hillman shares, “Bezalel was called by God to 

perform a most important work for Him. I am sure that Bezalel believed that he was 

naturally gifted with gold, silver, and bronze. He probably did not associate it with God’s 
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work. But the Scripture tells us that God chose him and filled him with God’s Spirit to 

enable him.”26 

Hillman goes on to say, “So many workplace believers and even pastors have 

made the mistake of encouraging us who have a deep desire to walk with Christ in the 

workplace to pursue vocational ministry. To remove us from the workplace where the 

greatest harvest is yet to occur would be to remove us from where God called us.”27 

The life of Bezalel who was filled with the Holy Spirit had the gifts and talents of 

carpentry, craftsman, and teacher as seen in Exodus 31:1-1; 35:10-19, 35:30-36. This 

man of God illustrates that God is present in everyday existence. Stevens states,  

Skill is the practical ability to make it happen, hands and heart joined in doing so. 
This is the gift of the spirit that God gives to his people in the workplace, 
uniquely of course under the older interaction with the Spirit of God, and then 
often temporarily, but under the new covenant in Jesus, personally, universally, 
and permanently.28 

The purpose of this dissertation is to alert pastors, students, and others to look at 

the sacred/secular divide through another set of lenses. In God’s Word there is no such 

thing as the sacred and secular divide. 
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CHAPTER 5. 

METHODS OF RESEARCH 

The research methods that will be used for this dissertation are quantitative and 

qualitative. The area of concern is to identify from a quantitative point of view how many 

pastors lack the understanding of the sacred and secular divide regarding bivocational 

pastors. Questionnaires will be distributed to get a better understanding of the problem. 

Furthermore, individual interviews will take place with a variety of participants who are 

members of the BBA of Atlantic County. These interviews will be recorded with the 

permission of those interviewed. 

Quantitative Research 

In Part One, one hundred questionnaires were circulated; twenty-five to 

bivocational pastors, twenty-five to full-time pastors, twenty-five to lay leaders, and 

twenty-five Bible college students. These questionnaires measure attitudes and 

perspectives of bivocational functions. 

To obtain a broad cross-section of responses three different questionnaires were 

addressed to four different populations. Those that were interviewed were randomly 

chosen. The locale of these interviews consisted of Philadelphia Biblical University 

located in Langhorne, Pennsylvania, Perry’s restaurant in Atlantic City, New Jersey, 

Goodwill Baptist Church of Williamstown, New Jersey, McDonald’s Restaurant in 

Atlantic City, New Jersey, The Atlantic City Boardwalk at Indiana Avenue, Faith Temple 

Baptist Church of Millville, New Jersey, and an interview by telephone. 
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Part two, this research consisted of data compiled that testified to personal attitude 

and experience, which was directed to the Bethany Baptist Association of South Jersey, 

75 percent of the pastors serve as bivocational pastors. My research included 

interviewing Bible College students, bivocational pastors, full-time pastors and lay 

leaders. As the problem is diagnosed, a corrective measure has been proposed which 

involve persons from socioeconomic situations, community leaders, local and state 

governments. Samples of these questionnaires are contained in appendices, twenty-five to 

bivocational pastors, twenty-five to full-time pastors, twenty-five to Bible College 

students and twenty-five to lay leaders. 

The Bethany Baptist Association of South Jersey has 150 Black pastors who 

served as the pool from which I will obtain needed information. Seventy-five percent are 

bivocational pastors. 

My research consisted of interviewing college students, bivocational pastors, 

pastors and lay leaders and administer questionnaires for the conducting of seminars and 

teaching workplace theology in colleges and churches. As the problem is diagnosed and a 

corrective measure has been proposed which involve persons from socioeconomic 

situations, community leaders, and local and state governments. Samples of these are 

contained in appendices, (a) bivocational pastors, (b) full-time pastors, (c) Bible college 

students, and (d) lay persons. 
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CHAPTER 6. 

OUTCOME OF RESEARCH 

Background 

In order to integrate the divide between faith and work as discussed in chapter 1, 

“The Problem,” these same groups serve as the research pool. The groups in this 

dissertation are Bible college students, bivocational pastors, full-time pastors, and lay 

persons. Figure 1 represents the four distinct participatory groups, e.g., the Response 

Group. 

 

 
Figure 1. Response group 

 

Figure 2 shows how the four groups responded when they were asked to define 

the term” bivocational pastor” without written choices before them via telephone and 

personal interviews. 
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Figure 2. Bivocational terminology responses 

 
Figure 3 represents the responses to question 1 of the questionnaire, which defines 

bivocational terminology representing bivocational and full-time pastors. 
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Figure 3. Defining the term “bivocational pastor” 

Answers: 
 

A. Is it a pastor who holds two distinct jobs, pastoral and non-pastoral for the sake of 

supporting him or herself in ministry? 

B. Is it a pastor who holds two distinct jobs pastoral and non-pastoral to access the 

Gospel to two different audiences? 

C. Is it a pastor who holds two distinct jobs pastoral and non-pastoral because the 

church is not large enough to consume his or her time? 

D. Is it a pastor who holds two distinct jobs, pastoral and non-pastoral because the 

pastor senses the need to learn from the non-church world to better his or her own 

ministry? 
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3. Pastors (Full-time) 

4. Lay Leaders 

Twenty-five questionnaires were sent out for each group and twelve interviews 

were completed. 

Title: Resolving the Sacred/Secular Divide of the African American Bivocational Pastor. 

1. Seventy-two percent of Bivocational pastors could not define the term: 

Bivocational pastor. Seventy-five percent of full-time pastors had no 

understanding of the term, “bivocational pastor.” Ninety-two percent of lay 

leaders lacked knowledge as well. 

2. Eighty percent of Bible College Students could not define and over ninety-three 

percent did not understand the terms sacred and secular. Ninety percent of the lay 

leaders had never heard a sermon concerning work in their local church. Seventy 

percent of full time pastors stated that sacred and secular are two different terms. 

Only five percent of all pastors understood that sacred and secular are one 

concerning a child of God. 

Bivocational pastors were asked “In what way have you brought your secular 

work into ministerial in your formal church?” Some said in sermon and counseling 

encounters ten percent. Bivocational pastors, twenty percent stated, “I felt like a second 

class citizen. My goal is to become a full time pastor” twenty-five percent. Full time 

pastors were asked “What creates the dichotomy between secular and sacred places of 

work?” seventy five percent had no idea. 

Bivocational pastors were asked, ‘Where would you go to find resources to help 

you do ministry more effectively in both worlds?” eighty five percent said, ‘The Bible.” 
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Lay leaders were asked: 
 

a. “Where have you been more influenced in your understanding of marketplace 
ministry?” Sixty-five percent said, “I really have not been.” 

b. “What creates the dichotomy between secular and sacred places of work?” Ten 
percent said, “Poor theological understanding of my ministerial roles.” 

• Twenty-five percent of the Bible College students interviewed did not 
complete the interview. 

• There were many excuses. Many of the students were not familiar with the 
sacred and secular divide. 

• Most pastors, Bivocational and full-time, had no idea of resolving the sacred 
and secular divide (12 percent). 

• Eighty percent of the Bivocational and full-time pastors had no theological 
training (Seminary). Fifteen percent had attended Bible colleges. Sixty-five 
percent of bivocational and full time pastors had honorary doctorate degrees, 
not earned.  

 
Figure 4. Responses to question 2 

Answers: 
 

A. Work outside of the church is very secular. 

B. Work outside of the church can be secular if it is perceived that way. 

0 0

9

6

0

3

7

6

0

1

2

3

4

5

6

7

8

9

10

Bi‐Vocational Pastors Full Time Pastors

Question Two:
Choose which of these is the more correct or 

appropriate statement

A

B

C

D



52 

C. Work outside of the church had little spiritual relevance to my work in the church. 

D. Work outside of the church is just as spiritual as work in the church. There is no 
such thing as secular work. 

Question asked, what about ongoing education? Eighty-five percent of the Bible 

college students were going on to graduate school but of the lay leaders and pastors, 

ninety percent were satisfied with their jobs pastoring and being bivocational. About 12 

percent wanted to gather more knowledge from Bible groups. 

 
 

Figure 5. The bivocational difference between Sunday and Monday 

Answers: 
 

A. The job on Monday is a completely different assignment and does not contribute 
much other than income to allow me to minister on Sunday. 

B. The job on Monday is a reality test that helps inform me how I should do ministry 
on Sunday. 

C. The job on Monday allows me to witness to some people and perhaps invite them 
to church on Sunday. 
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D. The job on Monday is equally a place of ministry in that I seek to be 
transformative both in that job and through that job to the people that the 
workplace serves. 

 
 

Figure 6. Influence of Monday job on Sunday work 

Answers: 
 

A. Very little importance other than helping me pay bills. 

B. It is very important in that it constricts me from doing ministry I wish I could do. 

C. It is very important because it deeply influences the way in which I do ministry on 
Sunday. 

D. I view my work outside of the church as equally important as that which I do in 
the church for the Kingdom of God. 
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Figure 7. Degree to which ministry in church equips people to minister in marketplace 

Answers: 
 

A. Not much 

B. Some 

C. Often 

D. Throughout most of the programs of the church 
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Figure 8. Frequency of preaching on the subject of the marketplace 

Answers: 
 

A. Never 

B. Occasionally (1-3 times) 

C. Sometimes (4-7 times) 

D. Very Often (8-16 times) 
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Figure 9. Ways secular work is brought into the church 

Answers: 
 

A. In my sermon illustrations 

B. In my counseling encounters 

C. In my public and private prayer 

D. In my exalting of good marketplace leaders in my congregation 
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Figure 10. Ways experience in ministering has been utilized to least accessible to church programs 

Answers: 
 

A. By visiting them and praying for them in their job context 

B. By rearranging my ministry programs to access them 

C. By involving them in my teaching and pastoral ministries 

D. By critiquing those areas in their lives that do not meet up to church expectations 

and demands. 
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Figure 11. Greatest area of influence in understanding of marketplace ministry Answers: 

A. I really haven’t been 

B. In my formal education 

C. In informal ways, such as conversations with my lay people, reading books, etc. 

D. From my own experience working in the non-church setting 
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Figure 12. Most important area of change desired in ministry context 

Answers: 
 

A. To give up my “secular” work so that I can work full-time in the church 

B. To hire more staff so that I don’t always feel behind in my church obligations 

C. To seek to be more effective in both worlds of ministry 

D. To appropriate more of my workday world into ministry 
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Figure 13. Things that creates dichotomy between secular and sacred places of work 

Answers: 
 

A. Poor selection of work assignments 

B. Poor theological understanding on my ministry roles 

C. The attitudes of the congregation towards my roles 

D. The workplace itself seem to squeeze any Christian meaning 

 

 

0

3

5

1

2

5

9

1

0

3

0

1

2

3

4

5

6

7

8

9

10

Bi‐Vocational Pastors Full Time Pastors

Question Eleven:
What creates the dichotomy between the secular and 

sacred places of work?

A

B

C

D

N/A



61 

 
 

Figure 14. Resources to help minister more effectively in both worlds 

Answers: 
 

A. Denominational leaders 

B. Fellow pastors 

C. Written resources 

D. The Bible 

I will now divert my focus to lay persons and Bible College students. 
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Figure 15. Defining the term “bivocational pastor” 

Answers: 
 

A. Is it a pastor who holds two distinct jobs, pastoral and non-pastoral for the sake of 
supporting him or herself in ministry? 

B. Is it a pastor who holds two distinct jobs, pastoral and non-pastoral to access the 
Gospel to two different audiences? 

C. Is it a pastor who holds two distinct jobs, pastoral and non-pastoral because the 
church is not large enough to consume his or her time 

D. Is it a pastor who holds two distinct jobs, pastoral and non-pastoral because the 
pastor senses the need to learn from the non-church world to better his or her own 
ministry? 
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Figure 16. Responses to question 2 

Answers: 
 

A. Work outside of the church is very secular 

B. Work outside of the church can be secular if it is perceived that way 

C. Work outside of the church has little spiritual relevance to my work in the church 

D. Work outside of the church is just as spiritual as work in the church. There is no 
such thing as secular work. 
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Figure 17. How Monday differs from Sunday for the bivocational minister 

Answers: 
 

A. The job on Monday is a completely different assignment and does not contribute 
much other than income to allow me to minister on Sunday 

B. The job on Monday is a reality test that helps inform me how I should do ministry 
on Sunday 

C. The job on Monday allows me to witness to some people and perhaps invite them 
to church on Sunday 

D. The job on Monday is equally a place of ministry in that I seek to be 
transformative the workplace serves. 
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Figure 18. Greatest influence in understanding marketplace ministry 

Answers: 
 

A. I really have not been 

B. In my formal education 

C. In informal ways such as, conversations with my lay people, reading books, etc. 

D. From my own experience working in the non-church setting 

 

 
 

7

1

4

1

6

7

2

9

1

0

1

2

3

4

5

6

7

8

9

10

Lay Persons Bible College Students

Question Four:
Where have you been more influenced in your 

understanding of marketplace ministry?

A

B

C

D

N/A



66 

 
 
Figure 19. Change most desired in ministry context 

Answers: 

A. To serve my “secular” work so that I could work full-time in the church 

B. To hire more staff so that I didn’t always feel behind in my church obligations 

C. To seek to be more effective in both worlds of ministry 

D. To appropriate more of my work day world into ministry 
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Figure 20. Dichotomy between secular and sacred places of work 

Answers:  
 

A. Poor selection of work assignments 

B. Poor theological understanding on my ministry roles 

C. The attitudes of the congregation toward my roles 

D. The workplace itself which seems to squeeze any Christian meaning 
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Figure 21. Resources to help minister more effectively in both worlds 

Answers: 
 

A. Denominational leaders  

B. Fellow pastors 

C. Written resources 

D. The Bible 

The educational background of the African American pastors was limited. Sixty-

five percent had high school diplomas and about 13 percent had four years of college. 

Eight percent had earned seminary degrees. None possessed earned doctorate degrees. 

About 65percent had honorary doctorate degrees. 
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The question was asked, what about ongoing education? Eighty-five percent of 

the Bible college students were going on to graduate school but of the lay leaders and 

pastors, 90 percent were satisfied with their pastoring and being bivocational. About 12 

percent wanted to gather more knowledge from Bible groups. 
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The Highlights of Qualitative Results 

Qualitative research is a methodology of investigating of persons and groups 

connected with a spiritual or secular problem. This research involved the distribution of 

questionnaires, interviews, analyzing and collection of facts and/or statistics used for 

reference or analysis. 

In the BBA of South Jersey, 75 percent of the pastors serve as bivocational 

pastors, male only and African American. Most pastors had no idea of how to resolve the 

sacred and secular divide. This is based on a lack of biblical training. Most congregations 

(BBA of South Jersey) rarely hear a sermon that focuses on believers in the marketplace. 

Ninety percent of the bivocational and full-time pastors had no seminary training. 

The churches of BBA of South Jersey have bivocational pastors. These churches are 

located in rural areas with a membership less than 250. 
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In the BBA of South Jersey, the outcome of the questionnaire revealed that many 

pastors of small bivocational churches have become frustrated because they find their 

churches are unwilling to change. The primary reason is that the pastors have not been 

there long enough for the congregation to trust him. 

It is important to remember that BBA is under the auspices of the National Baptist 

Convention, USA which is limited in training (bivocational pastors) programs because 

their concern is missions. Presently, political bickering and personal gain seems to be 

priority. Bivocational pastors have not been a concern in this convention and BBA of 

South Jersey. Many of these Baptist pastors are factory workers, janitors, school teachers, 

casino workers, and owners of all types of businesses. 

This research has shown that the church at large has remained ineffective in 

connecting the gap between Sunday and Monday. Christians who are entrepreneurs want 

a deeper understanding of God’s word as relating to faith and work. There is also a divide 

concerning congregants who hear a word on Sunday and what they practice on Monday. 

This separation brings a worldview that is distorted and is a result of dualism. Dr. Laura 

Nash speaks, “Clearly, we need a new strategy that offers Christians a richer possibility 

of integrating their faith with their business life. Just as the secular spirituality movement 

has opened up radical new ways of thinking about business problem solving, so too 

Christian communities must develop conceptions of religion as a powerful resource in 

business thinking.” 
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Nash states, “This gap is unlikely to be addressed unless churches devise a new 

relational format with the business community so as to draw on business experience in 

the initial stage of the conceptual effort.”1 

Many of the bivocational and full-time pastors of BBA are traditionalist and not 

willing to change. Because of this dilemma workplace believers are short-sighted. 

Christians must see their work as janitors, blue collar workers, teachers, 

physicians and seminary professors being spiritually significant. The work of the bishop, 

Sunday school teacher, church choir director, deacon and missionary are not the only task 

that is spiritual. During the work of God at the medical center, the high school, and the 

local mortuary is all a part of God’s ministry. 

The solution to this problem is a spiritual paradigm shift that refuses to accept this 

concept of the sacred secular divide. Followers of Christ talk about their secular 

employment on a consistent basis, this behavior comes from pastors and church leaders 

who lack proper training. The essential lesson learned is one of a downward cycle 

starting with seminaries, Bible colleges, a lack of understanding, pastors and church 

leadership. This mindset must be abolished. 

Qualitative research has helped me to understand there is ministry to which all are 

called, not just pastors. 

The word bivocational leads one to think that secular work and sacred work must 

be divided; one being worldly, but compulsory whereas the other is spiritual. 

Bivocational represents two jobs; one ministry that keeps one fighting a western duality. 

                                                 
1 Nash, 67. 
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This empirical study shows that BBA needs educational tools to help dismember 

this distorted mindset.  

Seminaries and Bible colleges must be change agents to inform African American 

clergy that connecting bridges between Monday and Sunday has been negligent long 

enough. 

The Black church has not actively addressed economics that offers assistance to 

business and lay persons within the church. There is a warfare taking place between the 

church and the marketplace which presents rejection on both sides. New methods and 

approaches are needed. Gleaning from the materials and research contained in this 

dissertation, I have drawn together a curriculum that would help Bible college students to 

learn how to integrate the sacred and secular (see appendix P). 
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CHAPTER 7. 

SUMMARY/CONCLUSION 

A major goal will be how and what Christian believers see and hear on Sunday is 

seamlessly transferred into Monday. In that space between Sunday and Monday this 

series of teaching will help to better understand the flow between these two worlds. This 

dissertation proposes a curriculum that will help pastors, believers, and others grow in 

their knowledge of the sacred/secular divide. 

Pastors, believers, and others must see and comprehend this problem with an open 

mind so that growth and development can take place. 

While conducting my research, many pastors felt that they were presenting 

needed resources to their congregants. African-American pastors are ineffective and 

model an incomplete view of ministry. This state of opposition brings into existence a 

major disconnect between faith and work. Pastors, Bible college students, and lay leaders 

consistently converse about their marketplace employment without an understanding that 

all work is sacred. 

In sending out 100 questionnaires, 90 percent of the participants lacked proper 

understanding between the sacred and secular. Should every pastor want to become 

bivocational? 

Dennis Bickers states, “As bivocational ministers, we face unique challenges. 

Along with our family and church responsibilities, we have a second job that requires a 

certain amount of our time each week. The churches we lead are often smaller churches 

with few resources. Many of them have plateaued or are in decline. At times, those who 
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don’t understand the need for bivocational ministers question our commitment to 

ministry.”1 

As a former bivocational pastor, there are many requirements such as, church 

ministry, maintaining family, second job, meditation and Bible study, ourselves and other 

interests. With all of this, something will fall short and eventually fatigue comes into 

play. The joy we once had becomes diluted. For me, balance is the key ingredient. 

Bickers states, “It’s also important to remember that God called us to bivocational 

ministry. We should not allow ourselves to become envious of ministers who lead larger 

congregations or appear to have more successful ministries. Bivocational ministry is not 

inferior to “fully funded” ministry. 

God calls some to serve as bivocational ministers and others to serve as “fully 

funded” ministers. In 2 Tim. 1:9, Paul reminded young Timothy that (God) has saved us 

and called us with a holy calling, not according to our works, but according to his own 

purpose and grace which was given us in Christ Jesus before time began.”2 

In the African-American church most pastors are bivocational because of a lack of 

educational, theological and communication skills. This data comes from my research 

using Bethany Baptist Association of South Jersey as a working laboratory. 

George Barna speaks, “Only God has the ability to make someone a leader, and 

even then that individual is responsible for refining the gifts and talents that have been 

bestowed upon him or her in order to lead at the highest possible level of competence.”3 

                                                 
1 Dennis Bickers, The Bivocational Pastor (Kansas City, MO: Beacon Hill of Kansas City, 2004), 

8. 

2 Ibid., 86. 

3 Barna, 53. 
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The sovereignty of God is paramount based upon the element of personal choice. 

In conclusion, the question, How does one resolve the sacred/secular divide of African-

American bivocational pastors? is answered by modeling and teaching a new way of 

thinking when it comes to the sacred and secular divide. The problem in the African 

American churches is that many pastors don’t want to ruffle the feathers of their wealthy 

members because they are fearful that they may be inclined to leave the church. 

In the Bethany Baptist Association approximately 20 percent of churches have an 

upper middle class congregation. These individuals are sometimes referred to as 

“bourgeois.” If the truth be told, usually the majority of churches in the BBA membership 

is comprised of blue collar workers, those living on public assistance and living below 

the poverty line. By no means am I suggesting that those who are marginalized have less 

spirituality than those of the middle and upper class members. 

In order to resolve this problem bivocational and full-time pastors, Bible College 

students and church lay persons must teach and have patience that church congregations 

will embrace this new mind-set. Professor Nash states,  

African American churches perform many functions. They are the site of local 
political action. They help people network for jobs or loans. They are a platform 
for information sharing about the financial activities of their members. They 
secure assistance for needy in their own congregation and community. They open 
their pulpit to political figures who might bring economic improvement to the 
community.4 

Transformation is the very ingredient which in the mind of Christians not only in 

the BBA churches but everywhere. The church must become a beacon to the community 

                                                 
4 Laura Nash, Church on Sunday, Work on Monday, 278-279; Matthew 5:13, Revised Standard 

Version of King James. 
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setting by being the salt of the earth. In Matthew 5:13, “If salt has no flavor, it’s good for 

nothing.”  

Born again believers should become salt for the world, if not they have little 

value. The church must speak life to its members and community in a positive and 

spiritual sense. 

Os Hillman speaks, “All over the world there is a quiet movement of the spirit of 

God that is causing believers to re-examine how they “do church.” Churches are throwing 

out the old measures of success. It’s no longer merely about size, seeker sensitivity, 

spiritual gifts, church health, nor the number of small groups. It’s about making a 

significant and sustainable difference in the lives of people around us, in our communities 

and in our cities.”5 

What is the Next Step? 

To approach, The General State Baptist Convention of New Jersey and present a 

written proposal to the president and director of Christian education. My task is to inform 

the State Baptist Convention of this dissertation and that it proposes a biblical curriculum 

that will teach denominational officers, administrators, pastors, women’s auxiliaries, lay 

leaders and those outside of the Baptist denomination how to grow in knowledge of the 

sacred/secular divide. 

Problems Encountered 

Many of the questions were ambiguous in the sense of clearness. The sampling 

was not random but selective affecting some things and not others. Perhaps a larger 
                                                 
5 Hillman, Faith @ Work, 105. 



78 

sampling community was needed. There were also inaccessible clergy who did not 

understand that marketplace when it came to their congregations. This lack of 

engagement between faith and work is alarming from the lenses of spirituality. 

If this problem is not dealt with, it will continue to cause disorder in the church 

and community. To resolve the sacred/secular divide seminaries, Bible colleges and 

churches of all denominations must be first partakers of the fruit. This dissertation has 

been a great learning experience for me as a person, child of God, and pastor. 
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APPENDICES 

Appendix A. 
Part One: Summary of Interviews of Bible College Students, 

Bivocational pastors, Full-time pastors, and Lay Leaders 

Biographical information was asked of each student such as, age, years being a 

Christian, calling, years ministering and gender. All three students are African-American, 

two males and one female. The female is twenty-three years old and youth minister at a 

Baptist church in Philadelphia, PA which has a mixed congregation. She was nurtured in 

the church and at age sixteen she was licensed by her pastor to preach the Word of God. 

At present, she is in the biblical studies program pursuing a bachelor’s degree. 

During the interview process, the question was asked, define bivocational pastor and how 

does it register in your mind? She thought about it for a moment and stated, “I am not 

interested and left the interview with a smile.” 

The next student, age twenty-four, is an ordained Baptist minister and assistant 

pastor in Wilmington, Delaware. He received his ordination and licensing at his home 

church located in Asbury Park, New Jersey. He served Faith Baptist Church as the 

Minister of Christian Education until it became obvious that “I had to leave the nest.”  

Can you state the meaning of bivocational pastor? Yes, my grandfather, the late 

Rev. C. B. Jones, was a Baptist bivocational pastor in New York City. He was a 

bricklayer and pastor. 

The student expressed that as assistant pastor in Delaware, college student and a 

part-time worker, his life was tedious, but with God all things are possible. He also 

admitted that having three jobs, church, college and work, something will suffer. 
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I asked, are you familiar with the sacred/secular divide? He pondered for a 

moment and said, “I am clueless.” During the summation of the interview, the proper 

meaning to the sacred/secular was presented to the student. 

The last interview at Philadelphia Biblical University was of a young man, 

twenty-two years old who has a desire to become a full-time missionary in Mexico. The 

question, how would you define the term, “bivocational pastor”? He responded, “I have a 

home church located in Camden, New Jersey (Pentecostal) and my pastor works as a 

school teacher in the school system of Camden. Then I asked, explain the terms, sacred 

and secular? His answer was “what are you talking about”? 
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Appendix B. 
Interview with Pastor M 

On January 12, 2012, myself and a pastor of the Bethany Baptist Association had 

lunch in Atlantic City, New Jersey. Pastor M: has been pastoring at Bethlehem Baptist 

Church located in a small rural area of Atlantic County, New Jersey for 8 “long” years. 

His membership is 150 but on any given Sunday 65 people make up the congregation. 

Pastor M: How would you define the term, bivocational pastor? “A pastor who 

holds two jobs, one secular and one sacred. I am a pastor and a teacher’s aide in the 

Atlantic City School District. I have a wife and three teenage boys which make it quite 

difficult.” 

Pastor M: Can you give me a brief synopsis of your educational background? I 

graduated from high school in 1975 and attended Atlantic Community College for one 

year and received a cooking certificate. 

Lastly, Pastor M: How often do you preach on themes that address working in the 

marketplace? “To be honest, at no time.”  

It is now 10:00am in the morning, January 13, 2012. I am in the office of another 

bivocational pastor, age 52 and have been Pastor of Goodwill Baptist Church located in 

Williamstown, New Jersey for 20 years with a membership of 110. 
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Appendix C. 
Interview with Pastor Q 

Pastor Q works as a carpenter for a local construction company in Williamstown, 

New Jersey. He and his wife have no children. Pastor Q: How would you define 

“bivocational pastor”? His response was, “I never heard such a term.” Pastor Q: How 

much influence does your job on Monday have on your work on Sunday? “It helps me 

pay the bills.” Pastor Q shared with me, “I have a small congregation and these terms that 

you use make no sense.” Pastor Q: concluded the interview. 
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Appendix D. 
Interview with Pastor R  

The hour is 6:00 in the evening. Pastor R. and myself are sitting in a fast food 

restaurant in Atlantic City, New Jersey discussing the sacred and secular divide. Pastor R. 

has a M. Div. Degree from Howard University School of Divinity located in Washington, 

D.C. and works as a Social Worker for the Atlantic County Welfare System. He pastors a 

Baptist church that seats 800 but his attendance on Sunday morning is less than 100. He 

is 45 years old and has been pastor for ten years, married and has one child. 

Pastor R: Define bivocational pastor? “One who holds more than one job to make 

ends meet. Pastor R: In the past two years, how many of your sermons have dealt with 

work? “Very few, I try to present the concept that all Christians are ministers and it is our 

responsibility to assist our co-workers in the workplace. About five of my sermons a year 

focus on work.” 

Is there a difference between sacred and secular? Yes, “It comes from state and 

church separation. From my point of view, work outside of church is secular.” 
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Appendix E. 
Interview with Pastor O 

Today is January 15, 2012, 2:00 in the afternoon. A full time pastor, Pastor O and 

I are sitting on the Atlantic City Boardwalk at Indiana Avenue. The temperature is 58 

degrees, not bad for the winter season. 

Pastor O is 59 years old and has been Pastor of Mt. Zion Baptist Church in 

Pleasantville, New Jersey for the past twenty-two years. He has on roll 1,500 and on 

Sunday (two services, 8am and 11am) he sees seven hundred. 

Pastor O: What do you think about the sacred and secular divide? The secular 

represents the worldly and the sacred is those who are Godly. Is Sunday and Monday the 

same or is there a difference”? For me there is a difference, Sunday is for God and 

Monday is Work. 

Pastor O: How many sermons have you preached concerning the marketplace? 

The answer is none. He stated, “I must confess, I’ve never looked at ministry from this 

point of view.” Most pastors in the Black community are not aware of the relationship 

between Sunday and Monday, stated by Pastor O before ending the interview, I shared 

with him on how to resolve the sacred/secular divide and he was very thankful for the 

information. 
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Appendix F. 
Interview with Pastor E  

It is now 9:00pm on January 15, 2012. I am interviewing Pastor E who lives in 

Millville, New Jersey, forty miles outside of Atlantic City, New Jersey.  

Pastor E is the full-time Pastor of Faith Temple Baptist Church. He is 67 years old 

and lives with his wife of forty years. His Sunday attendance is 200 at the 11:00am 

service.  

Pastor can you tell me how many sermons have you preached concerning those 

members of your congregation who have jobs? He boldly stated, “none.” Pastor, do you 

know the difference between sacred and secular? “I have no idea of what you’re talking 

about. I explained in detail the sacred and secular divide. Pastor E: If I gave a seminar on 

the above questions would you attend? He said, “I would.” 
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Appendix G. 
Interview with Pastor D 

I had a telephone interview with Pastor D who is the Pastor of St. John’s Baptist 

Church in Camden, New Jersey. He is 55 years old, has a M. Div. from Eastern 

Theological Seminary, now Palmer, located in Wynnewood, Pennsylvania. He is married 

and has two children. I asked, “How often do you preach on themes that relate to the 

marketplace”? This pastor said, “Never.” 

He has 600 members in attendance every Sunday morning at 11:00am. He also 

said, his goal is to preach the Gospel of Jesus Christ and that does the drawing of souls. 

Pastor, D said, “I am sorry but I must end this interview, I have calls coming in. I asked 

him could I call him back and continue the interview? He responded, “My brother, no 

thanks”! 
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Appendix H. 
Interview with a Deacon 

I was visiting a Baptist church in Atlantic City, New Jersey, and spoke with a 

deacon concerning interviewing him and he said no problem. We entered an empty 

classroom and began our discussion. This gentleman has been a deacon for ten years and 

is 60 years of age and married.  

Deacon, can you tell me the difference between Sunday and Monday as it relates 

to Christianity? He said, “Howard, what are you talking about”? I explained and he 

responded, “I understand.” “I’ve been a member of this church and the pastor has never 

preached on such a topic. My pastor is a good preacher, but I’ve never heard him preach 

about church members who work.” The interview ended. 
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Appendix I. 
Interview with Mrs. X 

It was a privilege to interview Mrs. X who presently is the business administrator 

of Fellowship Baptist Church of Newfield, New Jersey. She has been in this position for 

the last five years and she has an earned MBA from Temple University in Philadelphia, 

Pennsylvania. She is fifty-one years old, married, and has one child.  

Fellowship Baptist Church has grown to 1,000 members. The pastor is forty-eight 

years of age and very much on fire for the Lord. This church has a strong commitment to 

families. 

Mrs. X, how often does your pastor preach on subjects that relate to the working 

class? “At least three times a year.” She stated, “Fellowship Baptist Church focuses on 

transforming lives.” Question, to what degree do you see your church equipping people 

to minister in the marketplace? This is taking place throughout most of the programs of 

the church. It is seen in our church school, leadership department, and on Sunday 

morning.” Mrs. X, explained to me the difference between sacred and secular? “For the 

‘believer” it all is the same.” That statement was refreshing to my soul. 

It was a delight to interview Deacon O who is 70 years young and has been the 

Chairman of the Deacon Board at Springfield Baptist Church in Neptune, New Jersey. 

This church has a full-time pastor who has been serving the church for eight years, 

married with four adult children.  

On Sunday morning, the church has one service at 11:00am and seats 200 people.  

Deacon O: How would you define bivocational pastor? He asked me, ‘What does 

that mean”? I did explain. Does your pastor talk about the working people at all in his 

sermons? He responded, “Not to my knowledge.” “I am from the south and I have never 
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heard of this subject before.” This Deacon was an honest person and very friendly. We 

concluded the interview. 
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Appendix J. 
Part Two: Questionnaire for Bivocational and Full-time Pastors 

1. How would you define the term, “bivocational pastor”? 

a. Is it a pastor who holds two distinct jobs, i.e., pastoral and non-pastoral, for 
the sake of participating him or herself in ministry? 

b. Is it a pastor who holds two distinct jobs, i.e., pastoral and non-pastoral, to 
access the Gospel to two different audiences? 

c. Is it a pastor who holds two distinct jobs, i.e., pastoral and non-pastoral, 
because the church is not large enough to consume his or her time? 

d. Is it a pastor who holds two distinct jobs, i.e., pastoral and no-pastoral because 
the pastor senses the need to learn from the non-church world to better his or 
her own ministry? 

If there is a second source, please explain.  

 

2. Choose which of these is the more correct or appropriate statement. 

a. Work outside of the church is very secular. 

b. Work outside of the church can be secular, if it is perceived that way. 

c. Work outside of the church has little spiritual relevance to my work in the 
church. 

d. Work outside of the church is just as spiritual as work in the church. There is 
no such thing as secular work. 

If there is a second source, please explain. 

 

3. How is Monday to the bivocational minister different from Sunday? 

a. The job on Monday is a completely different assignment and does not 
contribute much other than income to allow me to minister on Sunday. 

b. The job on Monday is a reality test that helps inform me how I should 
minister on Sunday. 

c. The job on Monday allows me to witness to some people and perhaps invite 
them to church on Sunday. 
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d. The job on Monday is equally a place of ministry in that I seek to be 
transformative both in that job and through that job to the people that the 
workplace serves. 

If there is a second source, please explain. 

4. How much influence does your job on Monday have on your work on Sunday? 

a. Very little importance other than helping me pay the bills. 

b. It is very important in that it constricts me from the ministry I wish I could do. 

c. It is very important because it deeply influences the way in which I minister 
on Sunday. 

d. I view my work outside of the church as equally important as that which I do 
in the church for the Kingdom of God. 

If there is a second source, please explain. 

 

5. To what degree do you see your ministry in the church, equipping people to 
minister in the marketplace? 

a. Not much 

a. Some 

b. Often 

c. Throughout most of the programs of the church.  

 

6. How often do you preach each year on themes that directly address the context of 
the marketplace? 

a. Never 

a. Occasionally 1-3 times) 

b. Sometimes (4-7 times) 

c. Very often (8 or more times) 
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7. In what ways have you brought your secular work into the training, instruction 
and examples in your formal church ministry? 

a. In my sermon illustrations 

b. In my counseling encounters 

c. In my public and private prayer 

d. In my exalting of good marketplace leaders in my congregation 

 

8. In what ways have you utilized your experience in ministering to those least 
accessible to your church programs? 

a. By visiting them and praying for them in their job context 

b. By re-arranging my ministry program to access them 

c. By involving them in my teaching and pastoral ministries 

d. By critiquing those areas in their lives that do not meet up to church 
expectations and demands. 

 

9. Where have you been more influenced in your understanding of marketplace 
ministry? I really haven’t been 

a. In my formal education 

b. In informal ways, such as conversation with my lay people, reading books, 
etc. 

c. From my own experience from working in the non-church setting. 

d.  

10. If you were to change your ministry context, what would be most important? 

a.  To give up my “secular” work so that I could work full time in the church 

b. To hire more staff so that I didn’t always feel behind in my church obligations 

c. To seek to be more effective in both worlds of ministry 

d. To appropriate more of my workday world into ministry 
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11. What creates the dichotomy between the secular and sacred places of work? 

a. Poor selection of work assignments 

b. Poor theological understanding on my ministry roles 

c. The attitudes of the congregation toward my roles 

d. The workplace itself which seem to squeeze down any Christian meaning 

 

12. Where would you go to find resources to help you minister more effectively in 
both worlds 

a. Denominational leaders 

b. Fellow pastors 

c. Written resources 

d. The Bible 
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Appendix K. 
Part Two: Questionnaire for Lay Persons 

1. How would you define the term, “bivocational pastor”? 

a. Is it a pastor who holds two distinct jobs, i.e. pastoral and non-pastoral, for the 
sake of supporting him or herself in ministry? 

b. Is it a pastor who holds two distinct jobs, i.e., pastoral and non-pastoral, to 
access the Gospel to two different audiences? 

c. Is it a pastor who holds two distinct jobs, i.e., pastoral and non-pastoral 
because the church is not large enough to consume his or her time? 

d. Is it a pastor who holds two distinct jobs, i.e., pastoral and non-pastoral 
because the pastor senses the need to learn from the non-church world to 
better his or her own ministry? 

If necessary, please explain your response further. 

 

2. Choose which of these is the more correct or appropriate statement. 

a. Work outside of the church is very secular. 

b. Work outside of the church can be secular, if it is received that way. 

c. Work outside of the church has little spiritual relevance to my work in the 
church. 

d. Work outside of the church is just as spiritual as work in the church. There is 
no such thing as secular work. 

If necessary, please explain your response further. 

 

3. How is Monday to the bivocational minister different from Sunday? 

a. The job on Monday is a completely different assignment and does not 
contribute much other than income to allow me to minister on Sunday. 

b. The job on Monday is a reality test that helps inform me how I should 
minister on Sunday. 

c. The job on Monday allows me to witness to some people and perhaps invite 
them to church on Sunday. 
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d. The job on Monday is equally a place of ministry in that I seek to be 
transformative both in that job and through that job to the people that the 
workplace serves. 

If necessary, please explain your response further. 

 

4. Where have you been more influenced in your understanding of marketplace 
ministry? 

a. I really have not been 

b. In my informal education  

c. In informal ways such as, conversations with my lay people, reading books, etc.  

d. From my own experience working in the non-church setting.  

  

5. If you were to change your ministry context, what would be the most important? 

a. To give up my “secular” work so that I could work full time in the church 

b. To hire more staff so that I didn’t always feel behind in my church obligations 

c. To seek to be more effective in both worlds of ministry 

d. To appropriate more of my workday world into ministry 

 

6. What creates the dichotomy between the secular and sacred places of work? 

a. Poor selection of work assignments 

b. Poor theological understanding on my ministry roles 

c. The attitudes of the congregation towards my role 

d. The workplace itself which seem to squeeze any Christian meaning 

 

7. Where would you go to find resources to help you do ministry more effective in 
both worlds? 

a. Denominational leaders 
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b. Fellow pastors 

c. Written resources 

d. The Bible 
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Appendix L. 
Part Two: Questionnaire for Bible College Students 

Name ______________________________________________________ 

Age _________________ Gender ______________________________ 

Are You Born Again? __________________________________________ 

How long? ___________________________________________________ 

Your Calling (Sunday School Teacher) ____________________________ 

Gifts or Talents? ______________________________________________ 

Years in ministry _____________________________________________ 

1. How would you define the term, “bivocational pastor”? 

a. Is it a pastor who holds two distinct jobs, i.e., pastoral and non-pastoral, for 
the sake of supporting him or herself in ministry? 

b. Is it a pastor who holds two distinct jobs, i.e., pastoral and non-pastoral, to 
access the Gospel to two different audiences? 

c. Is it a pastor who holds two distinct jobs, i.e., pastoral and non-pastoral 
because the church is not large enough to consume his or her time? 

d. It is a pastor who holds two distinct jobs, i.e., pastoral and non-pastoral 
because the pastor senses the need to learn from the non-church world to 
better his or her own ministry? 

If necessary, please explain your response further. 

 

2. Choose which of these is the more correct or appropriate statement. 

a. Work outside of the church is very secular 

b. Work outside of the church can be secular, if it is perceived that way 

c. Work outside of the church has little spiritual relevance to my work in the 
church. 

 

3. How is Monday to the bivocational minister different from Sunday? 
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a. The job on Monday is a completely different assignment and does not 
contribute much other than income to allow me to minister on Sunday. 

b. The job on Monday is a reality test that helps inform me how I should 
minister on Sunday. 

c. The job on Monday allows me to witness to some people and perhaps invite 
them to church on Sunday. 

d. The job on Monday is equally a place of ministry in that I seek to be 
transformative both in that job and through that job to the people that the 
workplace serves. 

 

4. Where have you been more influenced in your understanding of marketplace 
ministry? 

a.  I really have not been 

b. In my formal education 

c. In my informal ways such as, conversation with lay people, reading books, 
etc. 

d. From my own experience working in the on-church setting. 

e. If you were to change your ministry context, what would be the most 
important? 

 

5. If you were to change your ministry context, what would be the most important? 

a. To give up my “secular” work so that I could work full time in the church 

b. To hire more staff so that I didn’t always feel behind in my church 
obligations. 

c. To seek to be more effective in both world into ministry 

d. To appropriate more of my workday world into ministry 

 

6. What creates the dichotomy between the secular and sacred places of work? 

a. Poor selection of work assignments 
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b. Poor theological understanding on my ministry roles 

c. The attitudes of the congregation towards my roles 

d. The workplace itself which seem to squeeze any Christian meaning 

 

7. Where would you go to find resources to help you minister more effectively in 
both worlds? 

a. Denominational leaders 

b. Fellow pastors 

c. Written resources 

d. The Bible 
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Appendix M. 
Part Three: Dispensing of Questionnaires 

 

 The audience consisted of Bible College students, bivocational pastors, full-time 

pastors and lay leaders. 

 The factual information gathered from these questionnaires are transfix given the 

methodology of the sampling. Seventy-five percent of the sampling audience had no idea 

of the sacred/secular divide. For the most part, black clergy, Bible college students and 

lay persons are not knowledgeable concerning the subject matter. 

 All questionnaires stated, if necessary, please explain responses further. Out of 

one hundred, only seven responded. Their response was no more than two sentences. 

 These questionnaires presented a lackadaisical mindset when it came to response 

time of returning questionnaires. 

 The question was asked, How many sermons have you heard in church 

concerning the marketplace? The answers were, one, two and none per year. 

 I sensed a restlessness from these questionnaires concerning my sampling 

audience which stated they were ready to move on. Most had no concept of theology of 

work. 

 By modeling and teaching a new way of thinking regarding the sacred and secular 

divide will bring about a better worldview. 
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Appendix N. 
Part Four: Difficulties Encountered in the Research Model 

Bivocational and full-time pastors lacked knowledge of the sacred and secular 

divide but presented a listening ear concerning a correct definition of the subject matter. 

This brings about inefficient pastors. Those that had D.D. degrees, 65 percent were 

honorary and not earned. 

The role of pastor is challenging and very demanding. Many pastors lead lives 

with traits of overload, stress, and hurried. This suffering is affecting the health of our 

communities and churches. Both, bivocational and full-time pastors understand that time 

is limited and often sacrifice of family, needed rest and personal bible study. 

Rev. John Morgan, former moderator of the Bethany Baptist Association stated, 

“That smaller churches are the backbone of the association.” Bethany Baptist Association 

reminds me of “The good old boy network,” male oriented and few women in leadership 

and none in pastoral positions. Baptists have been restricted by polity and practice than 

by theology. Some would call this traditionalism. 

Bible college students showed some interest but their motivation was more on 

graduation and pursuing their individual goals. All three students had no understanding of 

the sacred and secular. The lay persons were in the same category except for Mrs. X who 

understood the sacred/secular divide. 

I will now focus on research methodology. Qualitative and quantitative research 

was used for this dissertational project. Qualitative is a method of investigating and 

perceiving persons of groups assigned to a spiritual or human problem. This process 

involved the distribution of questionnaires, personal interviews, collection of data and 
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analyzing. Quantitative examines objective theories by focusing on relationships among 

variables. From these variable data can be separated for proper analysis. 

Non- responses were a problem for me due to my expectation. I believed 

everyone would respond. 

This dissertation showed me the lackadaisical mentality of African American 

pastors, lay persons, and Bible college students. This project showed me that compromise 

is very much alive. 

Many of the pastors, lay persons, and college students said only enough to get rid 

of me and so that they could move one. 

There were moments when I wanted to walk away from this project but because 

of God and the fairness of Dr. Tink, patience kicked in and stated, “persistence.” This 

dissertation project has been challenging and rewarding.
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Appendix O. 
Handouts as Diagnostic Tools 

The Serpent is cursed not work.  
 
In Gen. 3:17-19, God cursed the ground as a result of Adam’s sin, but not work. 

Man lost his power to rule in God’s Kingdom. Accompanying this pictorial outline, I will 

use hand-outs as diagnostic tools at the beginning and ending of seminars which will 

assist in paradigmatic change. 

Handout One 

Define the terms sacred and secular and give three types each as examples. 
 
 
 
 
 
 
 
 
 
 
 
 
 

Handout Two 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Sacred 

 

1. 

2. 

3. 

 

Secular 

 

1. 

2. 

3. 
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What was Cursed? 

 

The Ground: 

 

 

 

 

 

Or 

 

Work: 9 to 5? 
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Handout Three 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

Explain the Word Dualism 

 

Form: 

 

 

 

 

 

 

 

Matter: 
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Handout Four 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

 

Explain: 

 

Full-time Ministry 

 

 

 

 

 

 

Part-time Ministry 
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Handout Five 

 Platonism has caused a major misunderstanding concerning the oneness of the 

church which brings about a theological problem. Dualism denotes that life is separated 

into two sections the sacred and secular divide. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

Platonism: 

What caused this divide? 

Explain 
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Handout Six 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Handout Seven 

 
 
 
 
 
 
 
 
 

Bakke Graduate University uses the term scattered and the gathered church. 

Explain 
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                       Handout Seven 
 

 
 
 
 
 
 
 
 
 
 

What is the difference between: 

 

Transactional Leadership? 

 

 

 

 

 

 

 

Transformational Leadership? 
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Appendix P 
Bible College Student Curriculum 

How to integrate the Sacred/Secular 
This panel is intended to address the influence Platonism which is a description of 

the theological problem. Plato brings into use the term dualism which states that life is 

separated into two sections, the spiritual or eternal and the temporal realm of the physical. 

Os Hillman stated, “Plato’s dualism entered the church through many of the church 

fathers that were Greek philosophers who had converted to Christianity. They attempted 

to reconcile Greek thought with Christianity.” From this mindset comes a distorted view 

of the sacred and secular. 

 
   

 
 
 
 
 
 
 
 
  
 
 
 
Source: Hillman, Faith @ Work, 22. 
 
The problem is bifurcated between the secular and sacred. R. Paul Stevens shares, 
 
The priesthood of all believers was the watchword of the Protestant Reformation. 
Luther said, “All Christians are priests and all priests are Christians. Luther 
argued that the simple milkmaid or the tailor with the word of God in his or her 
hands was able to please God in his or her hands was able to please God and 
minister the things of God as effectively as the priests, the prelate and the pope 
himself.”1 

                                                 
1 R. Paul Stevens, The Other Six Days, 173-174. 

The Problem (A) 
• Platonism entered the church in 3rd – 5th Centuries 

• Church fathers in Platonism before being Christians 

• Greek thinkers; Plato, Aristotle and others 

• Greek philosophy carried over into Christian 
thought 

• Work was compartmentalized into two types: 

• Church leaders and Monks - “Sacred” work for the 
church 

• Laity and poor “Secular” work. 
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 ____ 

  
   
   

 
 
 
 
 
 
 
 
Os Guinness states, “The Protestant distortion is a secular form of dualism, 

elevating the secular at the expense of the spiritual. The seeds of the Protestant distortion 

can be traced back to the Puritans themselves.”2 This form of dualism is secular in its 

nature. 

Guinness shares further, “Under the pressure of the modern world, the Protestant 

distortion is more extreme. It severs the secular from the spiritual altogether and reduces 

vocation to an alternative word for work.”3 

 

 
 
 
 
 
 
 
                                                 
2 Os Guinness, The Call: Finding and Fulfilling the Central Purpose of Your Life (Nashville, TN: 

W Pub. Group, 2003), 38-39. 

3 Ibid. 

The Problem (B) 
• 1517-1640: Priesthood of the laity a results from 

Reformation 

• Reformation asserted work as worship and set 
apart by God 

• Luther saw the reformation as in concert with laity 
and Christians 

• Puritans were responsible for Industrial 
Revolution in the West Mission not used: because: 

• No need for church 

• Platonic thought in Educational system 
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Os Hillman states,  
 
Two little words, words that misrepresent God and His plan, have been used by 
the enemy to bring about the development of a caste system within the Body of 
Christ, those who are called to professional ministry or full-time ministry: the 
“clergy” and those who are “ the “laity.” It is my conviction that all of us in the 
Body of Christ are called to full-time ministry. When we allow this caste system 
to disturb our thinking, we create a problem for many who experience the strong 
call of God on their lives. We need both a terminology and a mindset that works 
to eliminate the second-class citizen concept in the kingdom of God.4 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

                                                 
4 Hillman, Faith@Work, 18. 

Dualism (Metaphysical) 

 

 

Form 
The perfect, eternal, 
non-physical ideas 

 
Matter 

The imperfect, 
temporal, 

changing physical 
realm 

Opposite of Platonism on 
Christianity 

Sacred 
The spiritual, eternal, 

Upper realm of God in heavens 
 

Secular 
Physical, temporal, 

And lower realm of humans on 
earth 
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Hillman says, “It is understandable why we are where we are today. Throughout 
centuries, we have been trained to believe that the two worlds of spiritual and secular are 
to be separated.”5 

Lay and professional clergy 
 
 

       
        

 
 

  
         

 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                                 
5 Hillman, 17. 

Church (incorrectly) split into two parts by 
Platonism 

 
Heavenly Work 

 
 
 
 
 
 
 
 
 
 
 
 

Worldly Work

Spiritual 
Pastors, bishops, evangelists, 
ministers, and missionaries 

church-related work 
 

Secular 
Professional athletes, the Arts, 

the trades, government, 
teachers, blue-collar workers, etc.

The Gap Creates 
• In the West work of pastors, missionaries is 

“God’s Work” 

• Ineffective: Pastors, Bishops, Christians, and 
Bible students 

• Bridges between Sunday and Monday 

• Clergy are the last people to seek guidance on 
business 

• Clergy and business people speak two different 
languages 
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In Genesis 1:31, God shares the importance of work that it was “good.” Hillman, 

“Consider Joseph, whose skill as an administrator was known throughout Egypt and the 

world. Consider Daniel, who served his king with great skill and integrity. Most of these 

were in the “secular” world of work providing a needed service.” 

                        Biblical Corrections 

 

 
 
 
 
 
 
 
 
Source: Hillman, Faith @ Work, 25. 
 
 
 
 
 
 

  

Os Hillman, Faith at Work 
 

“It is important for church leaders to help break down 
this wall of separation. Your people need to know 

they have a workplace calling that is as important as 
your calling to a vocational ministry. They need to 

feel they are not “second-class citizens.” 

Major Themes in this class 

• Responsibility: making decisions with 
responsibility= peace of mind 

• Humility: Humble state, Jesus and example of 
Humility (John 13:3-10) 

• God wants all believers to embrace Humility 

• Stewardship 

- How do I present Christ’s love to other 
co-workers? 

- How do I use the workplace as an 
example to draw others? 

- How do I practice spirituality in the 
marketplace? 
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The church scattered and the church gathered. 
 
 
 
 
 
 
 
 

 

 

 

A Theology of Work as transformation in the 21st Century for pastors and 

believers. The term, Transformational Leadership, denotes change and the job of a 

transformational leader is to produce change in those who follow. In essence, it is about 

distracting positive skills and talents from followers and one’s own interests. 

Dr. Grace Barnes states,  

Transactional leadership is based on a transaction and is much more impersonal, 
the kind of bargaining system that we see in everyday business. It is how we do 
business. We expect to be rewarded for doing something. Transformational 
leadership on the other hand is much more personal. It engages with others and 
tends to raise the jewel of consciousness to higher motivation and morality. It 
provides an environment that helps transformation. Transformation is what we 
hope to see as change. The goal is to bring out the leadership abilities in our 
followers.6 

  

                                                 
6 Grace Barnes, “Transformational Leadership,” in lecture, Overture I (Seattle, WA: Bakke 

Graduate University, January 9, 2009). 

Is Sunday (Gathering) more important than the other 
six days of the work week (Scattering)? Rom. 14:5 

• How does your church focus on workplace 
believers? 

• How many sermons have you heard on 
marketplace believers in your church? 

• How does your church deal with those in the 
marketplace? 

• What about the church having Bible study in the 
workplace arena? 
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There are many types of Transformational Leadership such as servant leadership, 
incarnational leadership, reflective leadership and global leadership. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
The African American Church must equip leaders to teach others that faith and 

work must be integrated. 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
Many times bivocational pastors become discontented of full-time pastors because of the 

size of their congregation and they are fully funded. 

 

 

 

 

• Transformation starts with the dilemma (sacred 
and secular) 

• An evaluation of presuppositions, (split between 
sacred and secular) 

• Exploring other methods, new methods, and a 
course of action 

• To integrate sacred/secular divide 

• New worldviews which brings new behavior 

• Workplace new mission field 

New Mindset 

• No division between sacred/secular, it’s all the 
same 

• Workplace ministry allows Christians to reach 
people who will not come to church 

• The workplace the next “mission field” 

• Bible study during lunch breaks in the 
workplace 
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The division between full-time ministers and bivocational ministers 

 
 
 
 
 
 
 
 
Many times bivocational pastors become discontented of full-time pastors because of the 

size of their congregation and they are fully funded. 

 

The division between full-time ministers and bivocational ministers. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

• Full-time Pastors: Have larger churches than 
bivocational pastors? 

• Bivocational pastors want to become full-time 
pastors? 

• Bivocational pastors feel inferior to full-time 
pastors? 

• Most full-time pastors are more educated than 
bivocational pastors? 

• Many college students lack knowledge of full-
time and bivocational pastors 
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Worldview is the interpretation of what’s taking place in our world. 

Worldview also helps to present clarity concerning the issues of life. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
*Individual environment 
 
Why do people work? For skill development, compensation, self-image, success, 

and relationships meeting of others. Work was the idea of God as seen in Genesis 2:15. 

 
 

New Worldview 

• The mind of Christ! 

• Parables 

• Give power away 

• Reconciliation: Love and forgiving 

• Paul in his writings stated. “put on the mind of 
Christ” 

• How do we do this? 

• Trusting of others, willing to have them fail 

• Individual environment 

Work: After the Fall 
(Genesis 3) 

• The Curse (Gen. 3:17-19) 

• Ground cursed, not work 

• The Fall caused four major breaks between us 
and: 

‐ God 

‐ Ourselves 

‐ Each other 

‐ Our world 

‐ Jesus is the answer for the world today 
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